Date : 20™ May 2019

To,
Prof. Tarachand Dhobale

Head of Department
$.0. Hegshetye College of Hotel Management

Ratnegiri

Sub: Offer for Chambermaid

this

We are pleased to offer your students to work in our organization as Chambermaid. The tenure of

fixed term assignment will start on 4™ June 2019.
They will be placed in our Housekeeping Department at Lonavala.

Please find below the names of the selected candidates:
1. Ruchita Palshetkar
2. Pratiksha Jadhav
3. Dhanashree Sawant
4. Trupti Bane
They will be hired as ‘Chambermaid’ with a salary of Rs,10,500/- Per Month

«  Re.900/-per month would be deducted towards Cafeteria Expense.
They shall be provided a Shared accommodation. They are required to carry your own Bed sheets,

Blanket and Pillow Covers for Your personal use.
Uniform : They are required to carry a pair Black pant, White shirt, black shoes with Black socks.

The copy of the following documents along with originals for verification.
1) Certificates of all Academic Achievements
2) 3 Copy of Passport and Driving License (Any One Document)
3) Residential Address Proof (Pan Card, Aadhar Card , Election Yoters Car

4) Medical Certificate is Mandatory

We would appreciate your written confirmation to this offer .We request you to report to Della Resorls
office on 4" June 2019 at 09:30am.

ds- Any One Document)

we look forward to welcoming you to our organization.

.‘l;-f Della Adventure & Resorts Pvt. Ltd. L. .
j A
galo ™
Vice Presiden Corpo e Principal
Vice President- rate Loehetua Coliage of
S P.Irl' -_ﬂ-.!l_ J B ..J
ris. Commarce & o lence,
Ratnagit - 430 639

. Della Adventure & Resorts Pvi Lid.:
Kunegazon, Lonavale - 410 404, Tolf Free.; 1800 3670 5050 Fax: +61.2414-882662 Emah conclorge@deliarescns com

Corporaie Office:

Palble Tedsines o o locabh mid Pe cd PhoaesT s am . e o



Date :- 30" May 2019

Mr. Anvay Ashok Sawant,

SUBJECT: Offer Letter from Bella Vista Resort

Dear Mr. Anvay Ashok Sawant,

Bella Vista Resort is pleased to offer you the job as Front Office Associate. Your date of joining will
be on or before 27 of June 2019. We trust that your knowledge and skills will be among our most

valuable assets.
As per our discussions and company policy, you will be taking care of the following
responsibilities:

L. Work diligently and with full commitment under the supervision of your seniots,
2. Your take home salary will be Rs. 10500/~ subject to deduction of food and accommodation.

In Hand salary: Rs 8000/-.
To accept this job offer:

1. Sign and date this job offer and the photo copy, where indicated below.
2. Attend new-hire orientation on 27 of June 2019 at the resort.
3. Carry 2 copies of ID, Address proof and passport-size photos.

To decline the job offer:

1. Sign and date this job offer and the photo copy, where indicated below.

If you accept this job offer, your hire date will be on the day that you attend new-hire orientation
and at your decision you can continue working for the rest of the day.

Weat Bella Vista Resort hope that you will accept this job offer and look forward to welcoming you
aboard. Feel free to call undersigned, if you have any questions or concerns,

$.No. I99A . Met-Gutad . Mahabaleshwar's Barichgang Eighway . Mahiabaleshwar ~ 412806
2980, Tull Free - 18002702280

www.bellavistaresort.com, Th: 021 68— 27893 i
}



HA’G.ARP Clubs & Resorts Private Limited

31 May 2019

Ms. Rani Dhakli,
Pune.

RE: LETTER OF INTENT
Dwear Rani,

This is with relerence Lo your application and interview you had with us. We are pleased to offer you the
appointment as Front Office Associate in Magarpatta Clubs & Resorts Pvt Ltd on the following terms and

conditions.
For administrative purpose, your point of hire shall be Pune, India. Your date of joining would be 01 June 2019,

You will be paid Gross Salary Rs. 12,544/ - & Net Salary Rs, 11,000/ - per month.

Date of Commencement:
Your commencement of employment will be on or before 01 June 2019.

Probation Period: )
You will be on probation for a period of 6 months. Your probation period is liable to be extended if your

performance during the above period is not found satisfactory.

Confirmation of Service:
On successful completion of probation period, your services will be confirmed in writing.

Work Discipline:
You are required to maintain a high standard of work discipline and good order at all times.

Working Hours: _ .
The Management will determine these from time to time. Owing to exigencies of service, you will be required to

work irregular hours.

If the foregaing terms and conditions are agreeable to you, please confirm by signing on the duplicate copy and
returning to us as soon as possible.

We take this opportunity of welcoming you to MCRPL family.

Yours Sincerely,
For Magarpatta Clubs é& Resorts Pvi. Ltd.

S, P Hegshal
Aris, Cormmerce

Ralnagiri - 4

CIN: USS102PN1958PTCO12941
Registered Off.: 6, Magarpatta City, Aditi Garden, Hadapsar, Pune — 411013, India. Tel.: +91 20 6768 1000, Telefax.: 020 6768 108.

Admin Office.: Cocoon Hotel, Near South Gate, Magamatia City, Puna - 411 013. Tel.: 020 6624 4444, Telefax.: 020 6624 4343,
Email.: sales@magarhospitality.com | Website.: www.magarhospitality.com
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al khoory

ATRIUM HOTEL

Job Offer
May 30, 2019
HR/AKAH/0150
First Party: (referred to herein as Employer)

Establishment Name: Al Khoory Hotel

Address:

P.O. Box 6237,

Sheikh Zayed Road, AL Barsha
I, Dubal -UAE

Second Party: Mr. Sumit Anil Yadav

Name: Mr. Sumit Anil Yadav
Nationality: India

Email: sumityadav2594@gmail.com
Mobile: +917045214794

Therefore both the parties have declared and acknowledged their eligibility
to enter into a contract and mutually agreed on the following:

Article One: (Profession and Remuneration)

The Second party accepts to work with the first party in the capacity of "Room
Attendant” with the following remuneration.

Basic Salary: Dhs.800/- (Dirham's Eight Hundred) per month,
) HRA: Provided by the company.
E Food: Food shall be provided while at work or Fixed Allowance shall be granted.

Article Two: (Commencement of the contract)

This Job Offer is subject to getting employment visa from the competent authorities
to employ you. Please note that after we obtain an employment visa for you and

upon joining duty, you will have to sign an Employment Contract with us.

In case our application for your employment visa is rejected, this Job Offer should be
treated as void.

F{; PTiﬂCiyﬁ‘
S. P. Hagshelye Fﬂl'uue of

10 & Science,
1
, | 1d 639
Al Khoory Atrium Hotel L.L.C fel.: +971 4 519 7999 +ANIE 019 V999 ol ﬁRﬂh Iu&'}ul_-u [
p wir ool e sl Gaia
PO Box: 6237, Sheikh Zayed Road Fax:+971 4 347 7748 l;’: FAVEE FEV VVEA il 2 Al gl b R, w;m

Al Barsha 1_nUhQ|ILh'I|LIHl Arab Emirates infﬂ@ﬂ:”'lﬂﬂrﬁf'ﬂll'rf.l:ﬂm g www.ailcln:mry-.:lrm.curn D_\_u.u]luu;!dlLd_ﬂ,a}-il = o33 Lilpp iR



al khoor

ATRIUM HOTEL

Article Three: (Probation Period)

Both Parties hereto have agreed that the second party shall be subject to a probation
period of 06 months (provided that the probation period shall not exceed 06 months
from the beginning of the employment). The first party shall be entitled to terminate
the services of the second party without any notice during the above-mentioned
probation period. If the second party wishes to discontinue the employment during
probation period, he/she has to serve the notice period as mentioned below in Article

07.

Article Four: (Annual Leaves and Medical Leaves)

(1) Annual | paves:

(a)

(b)

The first party shall grant the second party the earned leaves of 02 days a
month when their period of service is more than (06) months but less than
(01) year

The first party shall grant the second party an annual leave with pay for 30
days a year when their service is more than a year.

(2) Medical Leaves:

Al Khoory Atrium Hotel L.L.C Tel.: +971 4 519 7999 #;
P.OQ. Box: 6237, 5heikh Zayed Road Fax:+971 4 347 7748 % FAVEE FEV VUER cpm®sla Al dopabidl ERL_idn WPV agpniEnake
Al Bartha 1 Dubal,United Arab Emirates info@@alkhoory-atrm com L wwwalkhoory-atrm.com & 3= ialt g Ncaliap —  ua.l oLl

(a) The Second party shall not be entitled to a paid sick leave during the
probation period.

(b) The Second party shall be entitled to a sick leave not exceeding 90 days
whether continuous or otherwise in respect of every year of service when
he completes more than three months after probation period. Such leave
shall be calculated as follows:

* The first 15 days with full pay
* The next 30 days with half pay
= Any subsequent periods, without pay
3) Air Ticket:
(a) Upon completion of 22 months service period, the Company will provide you

a return Air ticket between Dubai and hometown (India).

Yy

+AWIE 019 ¥a99 | s il roure. Al ol spe sl als



al khoory

ATRIUM HOTEL

Article Five: (Medical Care)

The Second party shall be entitled to medical care in accordance with the Hotel
Medical Insurance Scheme.

Article Six: (Organizing Work}
(1) Working hours:

Daily working hours are 9 hours only, inclusive of 1-hour break. Depending on the
nature of the job responsibilities assigned the second party shall be allocated the
work timings on the shift basis.

(2) Weekly Off:

The Second Party's weekly rest shall be 1 day. The first party shall determine such
day and same will be communicated to the employee.

Article Seven: (Discontinuation of the Contract)

Both the parties further acknowledge that in case gither party wishes to discontinue
the employment executed through this Job offer, such party shall notify the other
party within (02 months) prior to the determined date of discontinuation. Such
period shall be similar for both the parties.

Article Eight: (Termination of Services)

The first party shall terminate the services of the second party without any notice in
any of the following cases:

« [If the second party adopts 3 false identity or nationality or submits forged
documents.

. If the second party makes a mistake resulting in a substantial loss for the
employer.

« If the second party disobeys any safety laws.

« If the second party breaches the trust and reveals any secret of the
establishment.

« If the second party being caught intoxicated during the work.

. If the second party assaults his peers/colleagues at the workplace and at the
company provided accommodation.

PO Box: 6137, Sheikh Zayed Road Faw; +971 4 347 7748 FOVE PEV VVEA cnSle o al bl £ gl Y s g a ke

AL Khoory Atrlum Hotel L.L.C Tel: +971 4 519 7999 é?) FAVEE 019 VA9 bl po. AUl gl wigall Gadd
Al Barsha 1, Duibai, Linited Arab Emirates Infa @ alkhoony-atrm.oom o werw.alkhoary-alrm,.com & aoiall dap eyl = o el f



al khoory

ATRIUM HOTEL

= If the second party absents from his work without any justification accepted
by the first party for more than seven consecutive days or more than 20 non-
consecutive days.

» If the second party refuse to perform his basic duties and constantly violating
them in spite of issuing a written warning stating that his services will be
terminated If such behavior continues,

« [Ifitis established by the first party that the second party has worked/working
for a different employer while on annual leave, sick leave or weekly off days.

Article Nine: (Non-Competing Declaration)

The Second Party agrees not to work for any competitor in the UAE within two (02)
years after leaving the company, including the free zone areas.

Article Ten: (Reassignment)
The Second party may be assigned to work in any of our Branch/Associate Hotels in
the U.A.E.

Both the parties acknowledge that the articles stipulated herewith constitute an
integral and complementary part hereof and shall be binding on both parties.

Mohammed MT Khoory
Managing Director

| accept the above terms and conditions.

Mr. Sumit Anil Yadav

Al Khoory Atrlum Hotel L.L.C Tel.: +371 4 519 7999 AV E 019 VA9 - L0 oo, Ui pog il i

\ : ERE-N . N H=§ J il s gl dha i b
PO, Bok: G147, Shelkh Zayed Road Fax: +971 4 347 7748 % +OVIE FEV VVER bl Al Fal b WY A daale
Al Bargha 1, Dubad, United Aral Emirates infoi@alkhoory-atrm.com L wiww alkhonry-atrm com & asdaOnpe ol = xsd oLl



al khoory

ATRIUM HOTEL

Job Offer
May 30, 2019
HR/AKAH/0149
First Party: (referved to herein as Employer)

Establishment Name: Al Khoory Holel

Address:

P.O. Box 6237,

Sheikh Zayed Road, AL Barsha
Dubai -UAE

Second Party: Mr. Sainath Bhalchandra Pilanakar

Name: Mr. Sainath Bhalchandra Pilanakar
Nationality: India

Email: sal n

Mohile: +919404429606

Therefore both the parties have declared and acknowledged their eligibility
to enter into a contract and mutually agreed on the following:

Article One: (Profession and Remuneration)

The Second party accepts to work with the first party in the capacity of "Room
Attendant” with the following remuneration.

Basic Salary: Dhs.800/- (Dirham’s Eight Hundred) per month.

HRA: Provided by the company.
Food: Food shall be provided while at work or Fixed Allowance shall be granted.

Article Two: (Commencement of the contract)

This Job Offer is subject to getting employment visa from the competent authorities
to employ you. Please note that after we obtain an employment visa for you and
upon joining duty, you will have to sign an Employment Contract with us.

In case our application for your employment visa is rejected, this Job Offer should be

treated as void

College of
-L'm.r-i:‘. Commerce & Sclence,
(=14 I '
Eiall-ﬂn'ﬁih = "'.115 "-"39
Al Khoory Atrium Hotel | Tel:+971 4 519 7999 i*' +WEE o1q ¥ -.n_fsj oo Sl gl L ENLEN T
PO, Box: 6237, Sheikh Zayed Road Fas: +971 4 347 7744 @y + %1 E FEV WWER « i Slo 2 gl slal EA_sb WPV Eandgale

Al Barsha 1, Dubsal, Unaed Arab Emirates infafalkhoory-atrm.com 2 wivnws 2lkhoory-alrm.com & aolall g e lCilaill — sl | aldy ot



al khoory

ATRIUM HOTEL

Article Three: (Probation Period)

Both Parties hereto have agreed that the second party shall be subject to a probation
period of 06 months (provided that the probation period shall not exceed 06 months
from the beginning of the employment). The first party shall be entitled to terminate
the services of the second party without any notice during the above-mentioned
probation period. If the second party wishes to discontinue the employment during
probation period, he/she has to serve the notice period as mentioned below in Article
07.

Article Four: (Annual Leaves and Medical Leaves)
(1) Annual Leaves:

(a)  The first party shall grant the second party the earned leaves of 02 days a
month when their period of service is more than (06) months but less than
(01) year

(b) The first party shall grant the second party an annual leave with pay for 30
days a year when their service is more than a year.

(2) Medical Leaves:

(a) The Second party shall not be entitled to a paid sick leave during the
prabation period.

(b) The Second party shall be entitled to a sick leave not exceeding 90 days
whether continuous or otherwise in respect of every year of service when
he completes more than three months after probation period. Such leave
shall be calculated as follows:

« The first 15 days with full pay
« The next 30 days with half pay
» Any subsequent periods, without pay

3) Air Ticket:

(a) Upon completion of 22 months service period, the Company will provide you
a return Air ticket between Dubai and hometown (India).

Al Khoory Atrium Hotel L.L.C Tel.: +971 4 519 7999 +AVI € 018 Y959 , Ll oo, Sl pog il s gadl dald
P.0. Box: 6237, Sheikh Zayed Road Fax: +971 4 347 7748 sé FAVIE FEV YWER (Lutla i A iR BTV iAo
Al Barsha 1, Dubai, United Arab Emimtes info@alkhoary-atrm.com e www.alkhoory-atrm com & amial gy B dopl — s d el



al khoory

ATRIUM HOTEL

Article Five: (Medical Care)

The Second party shall be entitled to medical care in accordance with the Hotel
Medical Insurance Scheme.

Article Six: (Organizing Work)
(1) Working hours:

Daily working hours are 9 hours only, inclusive of 1-hour break, Depending on the
nature of the job responsibilities assigned the second party shall be allocated the
work timings on the shift basis.

(2) Weekly Off:

The Second Party’s weekly rest shall be 1 day. The first party shall determine such
day and same will be communicated to the employee.

Article Seven: (Discontinuation of the Contract)

Both the parties further acknowledge that in case either party wishes to discontinue
the employment executed through this Job offer, such party shall notify the other
party within (02 months) prior to the determined date of discontinuation. Such
period shall be similar for both the parties.

Article Eight: (Termination of Services)

The first party shall terminate the services of the second party without any notice in
any of the following cases:

« If the second party adopts a false identity or nationality or submits forged
documents.

« If the second party makes a mistake resulting in a substantial loss for the
employer.
If the second party disobeys any safety laws.
If the second party breaches the trust and reveals any secret of the
establishment.

» If the second party being caught Intoxicated during the work.

« If the second party assaults his peers/colleagues at the workplace and at the
company provided accommodation.

Al Khaory Atrium Hotel L.L.C Tel: «971 4 519 7999 + AV 209 VA9 il oo Al gl S gs Hais
PO, Box: 6237, Sheikh Zayed Road Fax: #9751 4 347 7748 é‘ +OWIE FEY YVER :Lm::l:b :.._plhjl_.L.Ll-_IIfElh.‘lr_r:.l' J..'_I.Il:fq_‘u.ﬂ
A Barsha 1, Dubai, United Arab Emirates infog@alkhoory-atrm.com . wwve 3lkkhoory-atim cam & a=ioll Apge BCallo — ot oLk il
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ATRIUM HOTEL

+ If the second party absents from his work without any justification accepted
by the first party for more than seven consecutive days or more than 20 non-
consecutive days.

« If the second party refuse to perform his basic duties and constantly violating
them in spite of issuing a written waming stating that his services will be

terminated if such behavior continues.
« If it is established by the first party that the second party has worked/working
for a different employer while on annual leave, sick leave or weekly off days.

Article Nine: (Non-Competing Declaration)

The Second Party agrees not to work for any competitor in the UAE within two (02)
years after leaving the company, including the free zone areas.

Article Ten: (Reassignment)
The Second party may be assigned to work in any of our Branch/Associate Hotels in
the U.A.E.

Both the parties acknowledge that the articies stipulated herewith constitute an
integral mplementary part hereof and shall be binding on both parties.

Mohammed
Managing Director

| accept the above terms and conditions.

Mr. Sainath Bhalchandra Pilanakar

Al Khoory Atrium Hotel L.L.C Tel.: +971 4 51% 7999 +AVI £ of% ya9Y , uiila o S.ul prg il Al dals
PO, Box: 6237, Sheikh Zayed Road Fax: +371 4 347 7748 é VI EFEV WWEA nsls A glia il Ef BTV Sdoain
Al Barsha 1, Dubai, United Arabs Emivates infa@alkhoary-atrm cam arey wiww atkhoory - a1nm. com & 2l Ay se Moyl - 4 505 d oLl o8
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ATRIUM HOTEL

Job Offer
May 30, 2019
HR/AKAH/0151
First Party: (referred to herein as Employer)

Establishment Name: Al Khoory Hotel

Address:

P.O. Box 6237,

Sheikh Zayed Road, AL Barsha
Dubai -UAE

Second Party: Mr. Tejas Pundlik Naik

Name: Mr. Tejas Pundlik Naik
Nationality: India

Email: naiktejas123

Mobile: +917709973929

Therefore both the parties have declared and acknowledged their eligibility
to enter into a contract and mutually agreed on the following:

Article One: (Profession and Remuneration)

The Second party accepts to work with the first party in the capacity of "Room
Attendant” with the following remuneration.

Basic Salary: Dhs.800/- (Dirham's Eight Hundred) per month.
HRA: Provided by the company.
Food: Food shall be provided while at work or Fixed Allowance shall be granted.

Article Two: (Commencement of the contract)

This Job Offer is subject to getting empleyment visa from the competent authorities
to employ you. Please note that after we obtain an employment visa for you and
upon joining duty, you will have to sign an Employment Contract with us.

In case our application for your employment visa Is rejected, this Job Offer should be
treated as void.

|
aThl
= .:.||'_-E,

Arts o -
Al Khoory Atrium Hotel L.L.C Tel.: #971 4 519 7999 VL nrmwﬁiil; 41 JWESEL;L o1l s ighl Hald
PO. Box: 6237 Sheikh Zayed Road Fax: +971 4 347 7748 +EANTEPEY WVER (puslo Al peabll FRL i WV aupi0gale

Al Barsha 1, Dubsai, United Araly Emirates infod@alkchoorny-strm.com wiwwLilkhioody -atom com Sanialiyy el cilol — o d Lyl
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ATRIUM HOTEL

Article Three: (Probation Period)

Both Parties hereto have agreed that the second party shall be subject to a probation
period of 06 months (provided that the probation period shall not exceed 06 months
from the beginning of the employment). The first party shall be entitled to terminate
the services of the second party without any notice during the above-mentioned
probation period, If the second party wishes to discontinue the employment during
probation period, he/she has to serve the notice period as mentioned below in Article
07.

Article Four: (Annual Leaves and Medical Leaves)

(1) Annual L eaves:

(a) The first party shall grant the second party the earned leaves of 02 days a
month when their period of service is more than (06) months but less than
(01) year

(b)  The first party shall grant the second party an annual leave with pay for 30
days a year when their service is more than a year.

(2) Medical Leaves:

(a) The Second party shall not be entitled to a paid sick leave during the
probation period.

(b) The Second party shall be entitled to a sick leave not exceeding 90 days
whether continuous or otherwise in respect of every year of service when
he completes more than three months after probation period. Such leave
shall be calculated as follows:

= The first 15 days with full pay
* The next 30 days with half pay
= Any subsequent periods, without pay

3) Air Ticket:

{a) Upon completion of 22 months service period, the Company will provide you
a return Air ticket between Dubai and hometown (India).

Al Khoory Atrium Hotel L.L.C Tel.; +971 4 519 7999 AN E o8 V999 s uiils o S mq.ﬂﬁiqu.w
PO Box: 6237, Shelkh Tayed Road Fax: +971 4 347 7748 +9VIEFEV YVEA ; yutila Al Al ER e WY agdaaie
Al Barsha 1, Dubai Uneted Arabs Emivates info@alkhoory-atrm.com e wiwwatkhoary-alrmoenm daninffyp il — s oLy 18
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Article Five: (Medical Care)

The Secoend party shall be entitled to medical care in accordance with the Hotel
Medical Insurance Scheme.

Article Six: (Organizing Work)
(1) Working hours:

Daily working hours are 9 hours only, inclusive of 1-hour break. Depending on the
nature of the job responsibilities assigned the second party shall be allocated the
work timings on the shift basis.

(2) Weekly Off:

The Second Party's weekly rest shall be 1 day. The first party shall determine such
day and same will be communicated to the employee.

Article Seven: (Discontinuation of the Contract)

Both the parties further acknowledge that in case either party wishes to discontinue
the employment executed through this Job offer, such party shall notify the other
party within (02 months) prior to the determined date of discentinuation. Such
period shall be similar for both the parties.

Article Eight: (Termination of Services)

The first party shall terminate the services of the second party without any notice in
any of the following cases:

« If the second party adopts a false identity or nationality or submits forged
documents,

« If the second party makes a mistake resulting in a substantial loss for the
employer.
If the second party disobeys any safety laws.
If the second party breaches the trust and reveals any secret of the
establishment.
If the second party being caught intoxicated during the work.
If the second party assaults his peers/colleagues at the workplace and at the
company provided accommodation.

PG Hao: 6237, Sheikh Zayed Road Fax:; +371 4 347 7748 A EFEV UVER (uila adlidgaliN EL A WPV pndealo

Al Khoory Atrium Hotel L.L.C Tel.: +571 4 519 7999 % FAVIL 18 V899 conila oAb me sl el Bais
AL Barsha 1, Dubai, Linited Arab Emirates info@alkhoory-abimcom jbs v alkhoory-atrmcom & anial e lyllalll - L d oLl
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= If the second party absents from his work without any justification accepted
by the first party for more than seven consecutive days or more than 20 non-
consecutive days.

» If the second party refuse to perform his basic duties and constantly violating
them in spite of issuing a written warning stating that his services will be
terminated if such behavior continues.

* Ifitis established by the first party that the second party has worked/working
for a different employer while on annual leave, sick leave or weekly off days.

Article Nine: (Non-Competing Declaration)

The Second Party agrees not to work for any competitor in the UAE within two (02)
years after leaving the company, including the free zone areas.

Article Ten: (Reassignment)
The Second party may be assigned to work in any of our Branch/Associate Hotels in
the U.A.E.

Both the parties acknowledge that the articles stipulated herewith constitute an
integral an plementary part hereof and shall be binding on both parties.

Mohammed MT Khoory
Managing Director

| accepl the above terms and conditions.

Mr. Tejas Pundlik Naik

Al Khoory Atrium Hotel L.L.C Tel.: +971 4 519 7999 +9YIE 818 Y995 ,wbila foe o 3 g 6l o5 pasdl daild
PO, Box: 6257, Sheikh Zayed Boad Fax: +971 4 547 7748 FAVIE FEV VVEA | uuSle A A aiEA B WFY s ggale
Al Barsha 1, Dubai, United Asab Emiratas infod@alkhoory-atrm,com L wwwalkhoory-atrm.com & i lipy s Bcililal — o d < Ldn o
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Job Offer
May 30, 2019
HR/AKAH/0152
First Party: (referred to herein as Employer)

Establishment Name: Al Khoory Hotel

Address:

P.O. Box 6237,

Sheikh Zayed Road, AL Barsha
Dubai -UAE

Second Party: Mr. Rakesh Dhanaji Bhagate

Name: Mr, Rakesh Dhanaji Bhagate
Nationality: India

Email:

Mobile: +918779199387

Therefore both the parties have declared and acknowledged their eligibility
to enter into a contract and mutually agreed on the following:

Article One: (Profession and Remuneration)

The Second party accepts to work with the first party in the capacity of "Room
Attendant” with the following remuneration.

Basic Salary: Dhs.800/- (Dirham's Eight Hundred) per month.

HRA: Provided by the company.

Food: Food shall be provided while at work or Fixed Allowance shall be granted.
Article Two: (Commencement of the contract)
This Job Offer is subject to getting employment visa from the competent authorities
to employ you. Please note that after we obtain an employment visa for you and
upon joining duty, you will have to sign an Employment Contract with us.

In case our application for your employment visa is rejected, this Job Offer should be
treated as void.
Ijl“ ;__,f’
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Article Three: (Probation Period)

Both Parties hereto have agreed that the second party shall be subject to a probation
period of 06 months (provided that the probation period shall not exceed 06 months
from the beginning of the employment). The first party shall be entitled to terminate
the services of the second party without any notice during the above-mentioned
probation period. If the second party wishes to discontinue the employment during
probation period, he/she has to serve the notice period as mentioned below in Article
07.

Article Four: (Annual Leaves and Medical Leaves)

(1) Annual Leaves:

(a) The first party shall grant the second party the earned leaves of 02 days a
month when their period of service is more than (06) months but less than

(01) year

(b)  The first party shall grant the second party an annual leave with pay for 30
days a year when their service is more than a year.

(2) Medical Leaves:

(a) The Second party shall not be entitled to a paid sick leave during the
probation period.

(b) The Second party shall be entitled to a sick leave not exceeding 90 days
whether continuous or otherwise in respect of every year of service when
he completes more than three months after probation period. Such leave
shall be calculated as follows:

* The first 15 days with full pay
* The next 30 days with half pay
= Any subsequent periods, without pay

3) Air Ticket:

(a) Upon completion of 22 months service period, the Company will provide you
a return Air ticket between Dubai and hometown (India).

y
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Article Five: (Medical Care)

The Second party shall be entitled to medical care in accordance with the Hotel
Medical Insurance Scheme.

Article Six: (Organizing Work)
(1) Working hours:

Daily working hours are 9 hours only, inclusive of 1-hour break. Depending on the
nature of the job responsibilities assigned the second party shall be allocated the
work timings on the shift basis.

(2) Weekly Off:

The Second Party’s weekly rest shall be 1 day. The first party shall determine such
day and same will be communicated to the employee.

Article Seven: (Discontinuation of the Contract)

Both the parties further acknowledge that in case either party wishes to discontinue
the employment executed through this Job offer, such party shall notify the other
party within (02 months) prior to the determined date of discontinuation. Such
period shall be similar for both the parties.

Article Eight: (Termination of Services)

The first party shall terminate the services of the second party without any notice In
any of the following cases:

« If the second party adopts a false identity or nationality or submits forged
documents.

» If the second party makes a mistake resulting in a substantial loss for the
employer.

e If the second party disobeys any safety laws.

« If the second party breaches the trust and reveals any secret of the
establishment.

» If the second party being caught intoxicated during the work.

« If the second party assaults his peers/colleagues at the workplace and at the
company provided accommodation.

Al Khoory Atrium Hotel L.L.C Tel: #9711 4 519 7999 FAVIL 019 V99T (ol oo S.ul g i il el Gads
PO, Box: 6237, Sheikh Zayed Road Fax: +971 4 347 7748 HVLE TEV WVER sl Al AR ER 0 WFY L Ay gk
Al Barsha 1, Dubsai, United Aral Emirates Infa@alkhoary-atrmemm L] wwwalkhoory-strm.com & asaboM By Bililalh — o chilsy of
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« [f the second party absents from his work without any justification accepted
by the first party for more than seven consecutive days or more than 20 non-
consecutive days.

+ If the second party refuse to perform his basic duties and constantly violating
them in spite of issuing a written warning stating that his services will be
terminated if such behavior continues.

« Ifitis established by the first party that the second party has worked/working
for a different employer while on annual leave, sick leave or weekly off days.

Article Nine: (Non-Competing Declaration)

The Second Party agrees not to work for any competitor in the UAE within two (02)
years after leaving the company, including the free zone areas.

Article Ten: (Reassignment)
The Second party may be assigned to work in any of our Branch/Associate Hotels in
the U.A.E,

Both the parties acknowledge that the articles stipulated herewith constitute an
integral an plementary part hereof and shall be binding on both parties.

Mohammed MT Khoory
Managing Director

| accept the above terms and conditions.

A'J_, '

Mr. Rakesh Dhanaji Bhagate

SIEr N

N Ic Principal
iazem) ) 8. P. Hegshetyz College of
~ -'.-f-} Arls, Commerce & Science,

N2 Ratnagiri - 415 639
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OB OFFER

Date :- 30t May 2019
Mr. Gautam Milind Gavankar,

SUBJECT: Offer Letter from Bella Vista Resort

Dear Mr. Gautam Milind Gavankar,

Bella Vista Resort is pleased to offer you the job as F & B Associate. Your date of joining will be on
or before 27 of June 2019. We trust that your knowledge and skills will be among our most
valuable assets.

As per our discussions and company policy, you will be taking care of the following
responsibilities:

1. Work diligently and with full commitment under the supervision of your seniors.
2. Your take home salary will be Rs. 10500/- subject to deduction of food and accommodation.

In Hand salary: Rs 8000/ -.
To accept this job offer:

1. Sign and date this job offer and the photo copy, where indicated below.
2. Attend new-hire orientation on 2™ of June 2019 at the resort.
3. Carry 2 copies of 1D, Address proof and passport-size photos.

To decline the job offer:

1. Sign and date this job offer and the photo copy, where indicated below:.

If you accept this job offer, your hire date will be on the day that you attend new-hire orientation
and at your decision you can continue working for the rest of the day.

We at Bella Vista Resort hope that you will accept this job offer and look forward to welcoming you
aboard. Feel free to call undersigned, if you have any questions or concerns.

S.Noo 1909A . MetGutad . Mahahaleshwar - Panchgani Highway . Mahabaleshwar - 412806
www.helliwist-resort.eom.  Ple 0168 - 272980, Toll Free == 180027002280




Sincerely

Pankaj Giri
Resident Manager

Accept Job offer
By Signing and dating this letter below, I Gautam Milind Gavankar, accept this job offer with

Bella Vista Resort, Mahabaleshwar.

Signature: Date:

Decline Job Offer
By Signing and dating this letter below, I Gautam Milind Gavankar, decline this job offer with

Bella Vista Resort, Mahabaleshwar.

Signature: Date:

llc Principal
S. P Heashetye College of
Arts. Commerce & Sclence,
Ratnayii - 415638

S.No. 19/9A . Met-Gutad . Mahabaleshwar - Panchmm Highway . Mahabaleshwar - 412806
wirwe hellavistaresort.ooin. Phe 02168 - 979980, Toll Free - 120027054810
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Job Offer
May 30, 2019
HR/AKAH/0153
First Party: (referred to herein as Employer)

Establishment Name: Al Khoory Hotel

Address:

P.O. Box 6237,

Sheikh Zayed Road, AL Barsha
Dubai -UAE

second Party: Mr. Aniket Virendra Walkar

Name: Mr. Aniket Virendra Walkar
Nationality: India

Email: ani

Mobile: +918390225321

Therefore both the parties have declared and acknowledged their eligibility
to enter into a contract and mutually agreed on the following:

Article One: (Profession and Remuneration)

The Second party accepts to work with the first party in the capacity of "Room
Attendant” with the following remuneration.

Basic Salary: Dhs.800/- (Dirham's Eight Hundred) per month.

HRA: Provided by the company.
Food: Food shall be provided while at work or Fixed Allowance shall be granted.

Article Two: (Commencement of the contract)
This Job Offer is subject to getting employment visa from the competent authorities
to employ you. Please note that after we obtain an employment visa for you and

upon joining duty, you will have to sign an Employment Contract with us.

In case our application for your employment visa is rejected, this Job Offer should be
treated as void.

E Iz Principal
| S. P. Heqaheive College of
Arls. Commerca & acience,

aairi - 415 639

y
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Article Three: (Probation Period)

Both Parties hereto have agreed that the second party shall be subject to a probation
period of 06 months (provided that the probation period shall not exceed 06 months
from the beginning of the employment). The first party shall be entitled to terminate
the services of the second party without any notice during the above-mentioned
probation period. If the second party wishes to discontinue the employment during
probation period, he/she has to serve the notice period as mentioned below in Article
07.

Article Four: (Annual Leaves and Medical Leaves)
(1) Annual Leaves:

(a)  The first party shall grant the second party the earned leaves of 02 days a
month when their period of service is more than (06) months but less than
(01) year

(b) The first party shall grant the second party an annual leave with pay for 30
days a year when their service is more than a year.

(2) Medical Leaves:

(a) The Second party shall not be entitled to a paid sick leave during the
probation period.

(b) The Second party shall be entitled to a sick leave not exceeding 90 days
whether continuous or otherwise in respect of every year of service when
he completes more than three months after probation period. Such leave
shall be calculated as follows:

*» The first 15 days with full pay
* The next 30 days with half pay
* Any subsequent periods, without pay

3) Air Ticket:

(@) Upon completion of 22 menths service period, the Company will provide you
a return Air ticket between Dubai and hometown (India),

Al Khoory Atrlum Hotel L.L.C Tel: +971 4 519 7999 POV E 010 W8089, uiila o bl o s il gl Gaild
PO, Box: 6237, Sheikh Zayed Road Fax: +971 4 347 7748 ‘gif FAVIE PEV VVED Luwtala A AR EA i WPV aupggaln
Al Birsha 1, Dubai, United Arab Emirales infoi@alkhoory-alrm.com o waww alkhosy-abim.com & aniall GypmRodilolil = st dldn g
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Article Five: (Medical Care)

The Second party shall be entitled to medical care in accordance with the Hotel
Medical Insurance Scheme.

Article Six: (Organizing Work)
(1) Working hours:

Daily working hours are 9 hours only, inclusive of 1-hour break. Depending on the
nature of the job responsibilities assigned the second party shall be allocated the
work timings on the shift basis.

(2) Weekly Off:

The Second Party’s weekly rest shall be 1 day. The first party shall determine such
day and same will be communicated to the employee.

Article Seven: (Discontinuation of the Contract)

Both the parties further acknowledge that in case either party wishes to discontinue
the employment executed through this Job offer, such party shall notify the other
party within (02 months) prior to the determined date of discontinuation, Such
period shall be similar for both the parties.

Article Eight: (Termination of Services)

The first party shall terminate the services of the second party without any notice in
any of the following cases:

« If the second party adopts a false identity or nationality or submits forged
documents.

+ If the second party makes a mistake resulting in a substantial loss for the
employer.
If the second party disobeys any safety laws.
If the second party breaches the trust and reveals any secret of the
establishment,
If the second party being caught intoxicated during the work,
If the second party assaults his peers/colleagues at the workplace and at the
company provided accommeodation.

Al Khoory Atrium Hotel L.L.C Tel.: +971 4 519 7999 #GV1E 019 Y99 , LiHas o, Sl i
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+ If the second party absents from his work without any justification accepted
by the first party for more than seven consecutive days or more than 20 non-
consecutive days.

« If the second party refuse to perform his basic duties and constantly violating
them in spite of issuing a written warning stating that his services will be
terminated if such behavior continues,

« If it is established by the first party that the second party has worked/working
for a different employer while on annual leave, sick leave or weekly off days,

Article Nine: (Non-Competing Declaration)

The Second Party agrees not to work for any competitor in the UAE within two (02)
years after leaving the company, including the free zone areas.

Article Ten: (Reassignment)
The Second party may be assigned to work in any of our Branch/Associate Hotels in
the U.A.E.

Both the parties acknowledge that the articles stipulated herewith constitute an
and complementary part hereof and shall be binding on both parties.

Mohamm
Managing r

| accept the above terms and conditions.

Mr. Aniket Virendra Walkar

Al Khoory Atrium Hotel L.L.C Tel:: +971 4 519 7999 FOVEE 019 Y999 ud s o Ul meap il sl e ls
P.Q. Box: 6137, Sheikh Zayed Road Fax: +371 4 347 7748 é FAVIEPEV WVEA -qpinsls A fdid BBl b WPV e deain
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s SUZUKI VIGHNESHWARA SUZUKI

YOUR REF.:

OUR REE.:

DATE : 12/05/2018

EXPERIENCE CERTIFICATE

TO WHOM SO EVER IT MAY CONCERN

This is to certify that Miss.Sayali Chavan has been working in our organization as Back Office
Staff from Dec, 2015 to March,2018.

She is conduct & behavior is satisfactory. She is sincere & hardworking.
This is to issue under the request of the candidate.

We wish her the entire best & bright career in future.

For Vighneshwara Suzuki,

Ratnagiri

VIGHNESHWARA AUTOMOBILES PVT.LTD.

NEAR PETROL PUMP, T.R.P. RATNAGIR! - 415 639 Ph. No, 02352 - 228844 Email : vighneshwarasuzuki@gmail.com

E Scanned with Oken Scanner
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This is to certify that Mr. UTKARSHA HORAMBE was appointed in O'NEST
OCEANOPEARL GANESHGULE as HEAD CHEF on DEC 2020 and that he has
working here up .

According to our knowledge Mr. Utkarsha Horambe has an good track record and his
work has been found satisfactory because of his sincerity, dedication and hard work,
We have no problem with him joining any other company.

We wish him every success in his future.

For O’NEST OCEANOPEARL BEACH HOMESTAY

Mr. Nitin Vibhute
(Admin & HR)
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THEME . ) RESTAURANT

Mumbai-Goa Highway, Tal. Chiplun, Dist. Rainagiri. Phone : (02355) 255579, 324574,

Ref. - e

HOTEL ABHIRUCHI
Mumbai Goa Highway 66
Kaviltali

Tal.Chiplun, Dist Retnagiri
Pin 415605,

Cont 9373 41 8040,

Date: 10/07/2015.
To,

Miss. Aishwarya Shankar Sawardekar
Kalbaste, Chiplun.

Miss Aishwarya,

The Hotel Abhiruchi is happy to extend to you #-le job as Assistant Cashier Manager. We cannot wait to see
vour skills put to work for our Hotel.

By accepting this job offer you are eligible to receive the following beginning on your first day of work:

= Position : Front Office Executive

« Salary :9000 (PM)

* Accommodation : Shared Room Accommodation

* Transportation: Transport will l:l_-ehmrdeﬁ by you.

* Meal :date of joining meal facility provided by you as per hotel norms

¢ Probation period : 08 Months

By accepting this job offer you are eligible to receive the following beginning 1 year after your first day of |

work:
*  Benefits: Vacation Pay, Sick Pay, and Paid Time Off.
Please send in an acceptance or rejection letter no later than 5 days after the date printed at the top.

\lc Principal
Arts, Commerca & Science,

Ratnagiri - 415 639




Mumbai-Goa Highway, Tal. Chiplun, Dist. Ratnagiri. Phone : (02355) 255579, 324574.

Ref - AD 21-22/09

Date :30/03/2022

To Whom So Ever It May Concern

This is to certify that Miss. Aishwarya Shankar Sawardekar is working with us asa
Front office Executive. from since last Three Years.

She is honest, Intelligent and efficient. His character and conduct are satisfactory,

During the period of she is assignment, we found him sincere, hardworking and a keen

Learner.

This certificate will be issued on his personal requisition.

We wish him all the best in his future endeavors.
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31 October, 2019
Saurabh Vijay Kadam

Mumbai
Dear Saurabh,

With reference to your application and the subsequent interview you had with us, we are pleased to offer you
employment with us as Commi HI Unit JW Marriott Hotel Mumbai Sahar as Operators for Chalet Hotels
Limited

_)Details of your compensation & benefits are attached as annexure,

Your Date of Joining will be 05th December, 2019. On the day of joining please, submit 8 passport size
photographs & stamp size photographs and certified copies of all your certificates.

Also, you are requested to do the medicals and submit the medical certificate with test reports on the day of joining.
Details for the tests will be provided by us.

Please note that on doing the reference checks/enquiry. if the management finds any inconsistency or discrepancy in
the particulars and supporting credentials provided by you in your application for employment or during the induction or

thereafter as the case maybe or if the criminal check in any form is positive or if you ate found medically unfit the
management shall be free to revoke your offer letter forthwith.

A formal letter ofappoinuuent will be given o youon clearing the sbove,
Kindly confirm back as a token of acceptance

It is my pleasure to welcome you to the Marriott/unit JW Marriott Hotel Mumbai Sahar family.

lic Principal
S. P. Heashetye College of
| Aris. Commzrz2 & Sciencs,
/ Ralni 115 639

W Marriott Hotel Mumbal Sahar

LA Prosisen Pusadl, Chlbatrapst] Shivfi Inbersaional Alrport, Andieri (F ), Mt -S00099, bailia. Tel 5111205380000 Fax 48 TLIRSISP W W wamnhe som
Hegisierrd Offive- Chiadet Flotchs Lisl {Frrvisaaly Chalet Hoeds. P Lisdied), Rabegs Tower, pl o C-38 Bloxk "07, Next 50 Bank ol Barodi, Rains, Kl Comgl e,

Banda{ E'), Mushal, Msharusbira | indiz, 400051 WWW irheswnmp com
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Annexure
Details of Compensation & Benefits:
Saurabh Vijay Kadam — Commi 111

e

" Basic Salary 10540 126,480
HRA 10540 126,480
Gross Total 21080 252960
Provident Fund Contribution 1265 15180
f@12% of Basic Salary
Cost in Company 22345 268140

Annual Leave,

In accordance with the Leave policy in practice as on your date of joining and revised from time
to timebased onbusiness needs. Leaveentitlement will Beannual — 18 days. Sick Leave —
6, Casual Leave — 6, Take Care — 4 Leave per calendaryear.

Holidays and D . J : ; : "
DIE:I o e Apart from the above, you will be also entitled to National and festival Holidays as per the list
' issued by the Hotel at the beginning of each vear.

You will be entitled to six (6) days off in a month, as per Marriott India policy.

Provident Fund: You will be eligible to participate in the local provident fund scheme as per hotel policy.

Medical and You will be eligible to participate in the Hotel's health insurance scheme:

Insurance: Mediclaim Insurance of Rs. 75000/~ (if single) and Rs. 2 lakhs for self and family (spouse and
twochildren) asperafloaterpolicy. Personal Accident Insuranceaspercompany policy.

Grrantity Is applicable in arcordance with the Act

F&B Discount: A 50% discount on all food and beverage at anv Marriott India hotel food outlet

E?m Rﬂh" Discounted room rates at all Marriott hotels worldwide, for friends and family.

iscount:
Training: A commitment of a minimum of 40 hours of traiming per vear
o Y oushall not disclose, divulge or communicate in any manner, any information regarding your

Confidentiality: compensation to anyemployee of the Company, oranyone outside the Company, except your
Department Head or Director of Human Resources/Human Resources Manager.

Duties & ’ T .

R sibilities: You shall devote your working time and effort to the business of the Hotel.

Candidate’s Acknowledgement: -

Saurabh Vijay Kadam

Signature & Date:

JW Marriott Hotel Mumbai Sahar

LA Fraject Road, Chisstrapati Shivi iniematiossl Airpon, Arfber (5 ), Murbai-00039, Indie. Tl 491 22 208 RSE Fax 101 220500990 W0 Jemsnbe oo
Registered (fice- Chaler Fotels 1 i Provioasdy Chuliet Pliiels. P Limdied), Eaheja Towes, plotan. C<30 Black *(°, Mest oo Bunkof flenals, Randes, urls Conples,

Pandea | £ 1, Mumbai, Maharadtrs , dia, J08E5E, W kufejacosp (m
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Offer Letter - W Goa  inbox
Fernandes, Hazel - _
1o me, D'souza, Kanlyambadi Pa ' (_} .

Dear Atmaram,
A big hello from W Goa!

Congratulations! It gives us a great pleasure to hire you for the
position of a Commi - Il at W Goa.

We would like you to commence your employment with us on 9P
December, 2021.

Kindly ensure to bring documents listed in the offer mail,
considering Aadhar Card, Pan Card and Police Verification
certificate (report/Acknowledgement of already applied) and a
Covid 19 RTPCR test report (If not Vaccinated) from Goa or a
Covid 19 Antigen test report (If Vaccinated) from Goa

as mandate.

Finally, on behalf of W Goa, we would like to welcome you to the
team and wish you every success in your career with Marriott.

Also please have an acceptance sent to us on or before 3"
December, 2021.

Should you need any assistance, please feel free to reach out
to me,

&p.'h' _

HAZEL FERNANDES
ASSIETANT W MAMAGER / W GOA
vagatcs Emach, Bardey & Goa 403509

Ifc Principal
S. P. Hegshatye Coliege of
Aris, Commerce & Science,
sainagit - 415 639

L]

WORK OUTSIDE
THE BOX




Reliance SMSL Limited

Ref : SMSL/62369403/13640731/091120/2134
Date : 9 Now 2020

Shubham Maohite

15673, Pimpalpan nivas, mathura park, khedshi, Ratnagiri,
Khedshi , Ratnagiri,
Ratnagiri, Maharashtra - 415639

Offer cum Appointment Letter for Fixed Term Employment

Dear Shubham Mohite,

This is with reference to your application and subsequent test / Interviews you had with us, we are pleased to offer you employment
in the Executive Family as Executive in the lob Role Home Sales Officer. Your base location would be Ratnagiri.

You will join us on or before 23 Nov 2020.
Your appointment is for 3 fixed period and shall stand concluded at the close of the warking hours on 22 Nov 2021.

It is clarified that this appaintment is purely temporary in nature, the company reserves its right to review your tenure and as such
the employment may be terminated/concluded at an earlier date than ane specified above with payment of a notice pay.

You will receive an Annual Gross Compensation (including Basic and allowances) of INR 1,598,000 /- per annum [ INR ONE LAKH FIFTY
NINE THOUSAND only ) as mentioned in Annexure - I. This will be disbursed as per the prevailing rules and guidelines.

You will also be entitled to Provident Fund and E.5.1.C. benefits as per applicable rules. Please note that salaries, allowances, facilities
and other sums payable under thiz appolntment are subject to Income Tax and other statutory deductions 2nd you shall be liable for

the same.

Your appointment and subsequent continuation of employment with the Company I strictly based an your consistent delivery an
the agreed performance parameters and compliance with the values and guidelines of the organization.

Please review, acknowledge and accept the offer cum appointment fetter with annexures including “Terms & Conditions of
Employment” at Annexure |I. These employment terms will be effective from the date of your joining the company, and sets forth
the terms and conditions under which Company weuld employ you and your acceptance of the offer of employment would be on
the basis of these terms and conditions of employmant.

Your joining is subject to your timely accepting the offer cum appointment letter, verification of your pre-boarding decuments and
you being declared medically fit by authorized Medical Officer.
We wish you a long successful assaciation with us,

Sincerely yours,

Reliance SP5L Limited
4"1'1
\lc Princinal
Authorized Signatory & P Han i -"ff"f'-_‘gll} Df
Signature of the Employee: Aris. i _ s > E_:._-\‘FE'"IC 1
alne ~itl 419 L'IJ"J

Date: 9 Nov 2020 Page 1 of 7

Retancs SWMSL Limied (lormery Stratege Manpower Solutions Limited)
- CiN: UT4S00M-200TPLC 16774

brroepn Tuch iy ek Tees Lo




Reliance SMSL Limited

Annexure - |

Name : Shubham Maohite

Grade : K3

Designation ; Executive

Monthly Payments Amount in INR

Basic 7,550
House Rent Allowance 5,300
Conveyance Allowance 0
Gross Per Month [A) 13,250
Provident Fund (Employer Contribution - As per Act) 954
Bonus [As per Act) 663
ESIC (Employer Contribution - As per Act)** 431

MNote :
“4ll the above emoluments should be reduced to the extent of absence without leave or leave without 1T

* It is further clarified that HRA and Conveyance shall not be reckoned for the purpose of contribution to the Provident Fund.

Signature ;

Date: 9 Nov 2020 Page2of 7

Reliarce SMSEL Livsled (krmady Stafegc Manpower Sokisons Limied)
N LT S50om-E00TPLC T T8




Reliance SMSL Limited

Annexure — Il

TERMS & CONDITIONS OF EMPLOYMENT

1. The word ‘establishment / office’ used in offer-cum-appointment letter and / or any other communications from
the Company should be construed to encompass workplace while working from home / office / facility / field,
unless context means or specifies otherwise,

2. Your employment is subject to being declared and remaining medically fit by 3 Medical Officer or by a Doctor
specified by the Establishment. The Establishment has the right to get you medically examined by any certified
Medical practitioner during the period of your service. In case you are found medically unfit to continue with the
job, you will lose your lien on the job and your employment will come to end on the day you are found medically
unfit by the Medical Officer

3. You are assigned to work and perform duties that are assigned to you by our Company [/ dlient from time to
time.

4. Your appointment is based on the basis of the particulars such as qualifications etc. given by you in the
application for employment. In case any information given by you is found false or incorrect, your appointment
will be liable for termination without any notice or salary in lieu of notice.

5. The address and email ID as indicated in your application for appointment shall deem to be correct for sending
any future communication to you. Every communication addressed to you at the given address / email |D shall
be deemed to have been served upon you. You will immediately notify change of address / email 1D, if any.

6. In case you have provided your personal email ID in your communication details, the Company may send you
any cormmunication on the said email ID and the same will be considered as sufficient and legal communication.
You have agreed to keep the same email ID active during the tenure of your employment.

7. You are required to submit the following documents, if the same have not been submitted earlier a) Certificates
in support of Educational / Professional Qualifications, Experience, Date of Birth and other testimonials in
original together with copies thereof; b) copies of your passport photographs with blue background; and ¢)
Copy of Aadhar Card / Passport / Voter ID/ License or any other document as proof of your residence and photo
identity.

8. In order to ensure the uniformity and maintenance of a good ambience before the Customers of the
Establishment, the Establishment may at its option provide you with some standard dress code. You shall be
present at all the times in a neat and tidy manner.

9. You are expected to keep your salary package strictly confidential and not to share any information. regarding
the salary.

10. In case you are covered by any performance incentive programme, the Company reserves right to set off such
payment under the said programme against the statutory bonus,

Date: 9 Nav 2020 Page 3 of 7

Relance SMSL Limited formesty Siratege Manpowsr Solusons Linsed)
CIN L4000 GIGTPLE 46T TN




shital S. Topare

Nursing Assistant
ID No :15148

828 Shwan Nagar, Ratnagiri - 41 5638.

157 - 222942, mm

¥ x. 91 9225818181, 02
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Krutika Keer

Academic Counselor

O +91-8010319983

@ krutika@mechatronrobotics.com

e House No0:799/3, Kadsiddheshwar

Colony, Mazgaon Road, Maruti Mandir,
Ratnagiri 415612

‘'www.mechatronRobotics.com
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Search Ph/Id / Name

Nandini Suresh Dhanawade
Role : PRODUCT CONSULTANT

Company : Hindustan Field
Services Pvt Ltd

Onboarding Id : IKYAFeb2021_006
879

Reference No.: QS2122937

Status : Documentation Done. QC
Checked

[ 9067041275 © Thane
&, Contact Customer Care

View COL View DOL

| P

§. P. Heas ileg

F-'rf" Crmmarcs o =Cienca,
||\l1| L= AT PR LA

Ratnagiri - 415 633
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Model Contract of Apprenticeship Training for Major/Minor* Apprentices

Name and Hegistered Address of Establishment

with Telephans no. & E-mall addross

lz) Nane of Apprentics (Blnck Lettars)
(b} Father'sfMpther's /Spoose’s Name

©Address of apprentice

Gender
Dt of Birth

(@} Whether belongs te SCIST/OBC/PwEY Minority
(b} Name of the Category

. Educations] Qualification (Highest)

. &} Category of Apprenticeshlp

(b} Name of the trade for which Apprentice {5 training

{a) Whether Basic Traiming i to be provided gz pert of
Apprenticeship

(b} If Bastc Training is exempt - rezson for exempilon
fi} Name of the Coursa

(1) Duratien of Tralning/Coursa

(I Neme of the Institute

{lv) Hame of the Secter Skill Councdl (if spplivable]

Apprenticeship Training duration (Total)
() Duratton of Basic Training

Period of Basic Training

thl Duratiog of On-the-Jab Training
Peried of On-the-Job Training

. Apprenticeshin Tralning Location

(&) Name and address of facility wherp Basic Training is
ti b providod

(b} Nime and codress of the facility where On-the-Joh
Training is to bo provided

, ba) Dyite of exocition of coptract

- Gadre Marine Export Put Lid (E11192700087)

_ Plot No, FP -1, Mirjole, block, MIDC, Ratnagin,
* RatnagiriRatnagid, Maharashtra

: 02352231600
: rajendra. pawar@gadremarme.com

+ NTKET MANOHAR PADAVE (A122055002)
: Manohar Bhika)l Padave

_ B3, PADAVE WAD:, MIRJOLE, TAL-RIST- RATNAGIRI,
" RATNAGIRL, Ratnagiri, Meharashirs

: Male
- (IE-00-1947

: Yes
: Ohe

| 12th - Comsnerce

+ Optional
: Packing Machine Worker - Food Processing

1 Yes

- NfA
- WA
 NIA
L KA

: 2076 Hotirs

1 &0 Hours

: Frow Q6-12-2020 to 20-12-2020
: 20106 Hours

+ Brom 21-12.2020 to 05:12-2021

¢ Mirjole MIDC Ratnagin

! Cadre Marine Export Pt Led
1 GADRE MARINE EXPORT PVT. LTD.

: Gadre Marine Export Pt L

Mirjole MIDC Rathagin
Ratnayict
Mabarashtra

;18127020

(B) Age of Appruntics nn the date of execution ef contract | 23 years, 3 months and 11 dave

. 14 the estahliFhmant opting Jar benefite under NANS2
=ONeE. AnnexXire 3 bothis contract will alde e aok e mlin

& Monthiy srimend prpeuss

: ¥pe




fa) During 15t veat of tratning - 00
(b} During Znd yeer of training WA

i) During 3rd and 4th vear of taining s A

The Establishment agrees and understands thet the minimom monthly stipesd amount & preseribed i the Ruls 1101 of Apprenticeship
Rale, 1992 The Establishment confirms that the sgreed monthly stipend amount entered ahove must be higher than these minimum

rates

If the minimum rates are modified throogh Iegisietion either through modification of rales, or throogh modification of minintom wages
payable} durmng the course of apprenticeship, this revisid rates will apply as the minimum payahle to Apprentice

1a.

16.

17

18.

19,

20.

a1,

(a} Name and Address of Guardian In case Apprentice is A
under 18 yearsof age (Minar) i

(b] Relationship with the Apprentice » N/A&

{a) Whaether Apprentice was identified through approved
Third Party Aggregator
(b} Name of TPA (if applicable) : Yuvashakti Foundation

: Yes

We, the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprentices Act, 1961
and the Apprenticeship Rules, 1992 as amended from time to time, regarding the contract of apprenticeship
training including obligations and terms and conditions contained in Schedule V and V1 of the said rules and
will comply with the same.

I, the Apprentice, declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification st any time

Wao, the Establishment, have examined the Apprentice’s information, including personal details, and will seak
relevant documentation for verification as and when required.

In case of default by either the apprentice or the employer, we agree to compensate the other party as per the
provisions of the Apprenticeship Rules, 1992 {(Main Provisions of the Rules may be seen in the Annexure 1),
The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
National Apprenticeship Promotion Scheme (NAPS),if applicable.

o e
Signature of the
Employer with seal Signature of Apprentice Signature of Guardian

L’. .

i's Principal
S.f 1 pye College of
}xr‘. :'-t L '_th;i nelca Ef. SC[‘E“CET

Ratnagiri - 415 539
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Iz Principal
8. P. Hegshs'ya College of
Arts, Commarce & Science,
Ratnagiri - 415 639
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Date : 03™ August 2021 AN I .
Name & Address: Dipesh Gurav _
At Post—Tivare, Ghera Prachitgad =

Tal- Sangmeshwar, Dist - Ratnagiri. ;
Email T}m-mﬁggm@;: HOTELS |

Maobile - 9545128534

LETTER OF INTENT

Dear Dipesh,

We are pleased to appoint you at WE Hotels, Chinchwad, with effect from 03 August 2021 on the
following terms & conditions:

DESIGNATION:
Your designation will be “GSA - F&B Service Department™

REMUNERATION:
Your total compensation will be Rs. 11000 per month,

ROLES & RESPONSIBI LITIES:

As a F&B SERVICE GSA, you will report to F&B MANAGER and any other person as they see fit
during the course of your tenure.

Your primary appointment will be at We Hotels, Chinchwad,
Your primary job responsibilities will be as enumerated helow However, this is in no way all
encompassing and your direct managers may ask you to undertake other tasks as they see fit,

I
JOB SUMMARY r

To handle the operations of F&B Service department, to make sure all day-to-day operations of
the hotel and control on cost. ‘

|r",f*.‘1‘. (.om

Ratnzgils

- | ud



DUTIES AND RESPONSIBILITIES

To maintain Hotel Standards,

RULES OF EMPLOYMENT:

In matters not conveyed herein you would be governed by service rules/ praetices that are common to
all employees of the company and as specifically enumerated in the company policies. During your
employment with this organization, you will not undertake any other assignment, either part time or full
time, without the written permission of the company. You will devote your time and talents to the
business of the company at all times during your employment with us. You will maintain strict
confidentiality of all information concerning the company that may come (o your knowledge as a result
of your employment with us and confirmation of service.

TRANSFER:
Your services may he wiilized in or you may he transforred to any otlici locativu we ofTices sile ofMee of

the group & its associated companies.

SEPARATION FROM SERVICE:

Upon confirmation, either of us may seck and obtain your separation from service by giving 2 months’
notice to the other or the equivalent of 2 month’s salary in licu thereof. The company reserves the right
to terminate your employment at any time withowt notice or compensation should there be evidence of
you having furnished false information / declaration or any other misconduct on your part.

We believe your contributions, expertise and work ethics will influence working in the organization
positively and we appreciate and look forward to a mutually satisfying association.

Welcome on board!

Please acknowledge a copy of this communication as a token of a for mentioned terms & conditions.

Yours Sincerely,

For The WE HOTELS

Authorized Signatory.
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BREWWORKS PRIVATE LIMITED
A/301, LAKE CASTLE, CLIFF AVENUE, HIRANANDANI GARDENS, POWAI, MUMEBA] 400075 | +91 98199351 36

Date: 1= May 2022

To, Pandurag Chindarkar,

Subject: Offer of Emplovment, .
Dear Pandurag Chindarkar,

With reference to your application, we are pleased to offer you an employment as
Commie [1] on the terms and conditions mentioned herein-under:

I. Your monthly salary will be Rs. 12,000/ [Twelve Thousand Rupees Only).

2. You will join us at the carliest and not kater than the 10 May 2022 if vou fail to join
us by this date, this offer will automatically stand withdrawn.

3. You shall be on probation till 6 months of your joining post which, depending on
performance vou shall be confirmed as an employee of Brewworks Py, Lid.

4. You shall be reporting to the Directors, Head Chefs & Human Resource Manager.
3. In case of resignation from services vou shall serve full one months' notice period.
6. Any illegal activities shall not be tolerated & will be cause for immediate dismissal.

7. You are liable to be transferred to any other, existing or which may be set up in future,
Section or Department or site or Branch or Depot or office or plant in the same
Establishment or you may be transferred to any other establishment fexisting or which
may be set up in future) under the same Management.

Please confirm your acceptance by signing the duplicate copy of this letter and returning
the same to us within | day from the day of acceptance. If vou fail to do so, by this date,
this offer will automatically stand withdrawn. Your detailed letter of appointment shall
be given to you upon your joining duty.

For Brewworks Pvt. Lud,

/
rec_____ {
ile Princinal : ¥
Directors o o HEQ‘I-"_':_' e bﬁ! "*.mn Chindarkar
Ruchiveta Bhatia & Amit Sharma Arts, Commrce & <& g
i Ralnagiii - 410 &2
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'H“Hﬂf.. .
Date: 1% May 2022,

To, Mayurl Sawantdens],
Subject: Offer of Employment.
Dear Mayuri Sawantdeasi,

§r
- i

With reference to your application, we are plﬂag&&}‘@u'faﬁ'nr you an employment as
Commie 111 on the terms and conditions mentioned herein-under:

1. Your monthly salary will be Rs. 13,000/ rrmmgﬁn Thousand Rupees Only].
; the 15t% May 2022 il you fail to join

2. You will

| be reporting to the Directors, H

5. In case of resignation from services you shall serve full one months’ notice period.
6. Any illegal activities shall not be tolerated & will be cause for immediate dismissal.

7.You are liable to be transferred to any other, existing or which may be set up in future,
Section or Department or site or Branch or Depot or office or plant in the same
Establishment or you may be transferred to any other establishment (existing or which

may be set up in future) under the same Management.

Please confirm your acceptance by signing the duplicate copy of this letter and refurning
the same to us within 1 day from the day of acceptance. If you fail to do so, by this date,
this offer will automatically stand withdrawn. Your détailed letter uf dppuintincnt shall

be given to you upon your joining duty.

For Brewworks Pyt. Ltd.. .« .
: A 3 /

Aoccpiegciys e
By . Y s —r

Directors . Hag
Ruchyeta Bhatia & Amit Sharma Arts, Comil

(W == DTN ;
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AMANORA
THESFERN

FUNE
b i, o i e ey

28- May -2022

Kajal Bandivadekar
Welcome to the Fern Family — Letter of Intent

Dear Ms. Kajal,

We are delighted to offer yvou the position of Commi Il our organization. We trust that your knowledge, skills and expertise will be a
valuable asset to our company and we assure vou a bright future within our group.

After a mutual discussion the company has decided to offer you a gross salary of Rs 14000/-per month. You would join us on or
before U1- June -2022 and report to the Executive Chef, Amanora, The Fern, Pune. Your letter of Appointment would be issued to
you, subsequently on your joining, as per terms and conditions discussed and mutually agreed upon

Please furnish a scanned copy of your resignation letter from your current company, Attested and signed by your reporting authority
within three days of receiving this LOI, failing which this LOI will be
considered voud

On the day of joining you are requested to bring along with you

Address and ID proof: Ration Card / Aadhaar card / Voter's card / Passport

Pan Card Copy

6 passport size coloured photographs

Academic Certificates

Letter of Experience & Relieving Letter

Salary Slip of last three Months

Medical Certificate

Form 16 of the current financial year/net taxable income salary certificate from the previous employer

B MO b

We value the position of our brand in the market and we trust you will live up to being an appropriate brand ambassador for the
company.

We believe in our people and that you are the right person to entrust with the task of keeping up the brand values as we expand across
the country. We wish you all the success in your new role and profoundly believe that you will perform to the expectations in line with
the key result areas.

We are locking forward to welcoming you to the Fern family with a long and satisfying career with us.

Unce agam, welcoma to the family!

for Amanora The Fern

%

Omera Shah e
Manager Human Resources LN N

~
[ MY e i

Arts, Comin ce,
Ralnzgini - 415 639




-

Terms and conditions of your employment as a

AMANORA
THESFERN

PLINE
B b, v e b |

team member of Concept Hospuality Private Limited

family shall be as under

1.

&)

12

In addition to the emoluments mentioned above you will be entitled to statutory benefits such as PF, Gratuity, Leaves; etc. subject
to the rules and regulations of the company

During your employment with the Company, vou will not undertake any other work either honorary or on remuneration or do any
other business unless authonized 1n writing, except performing functions as per your employment with the Company.

During vour employment with the Company and thereafter also, you will keep all secrets and will not divelge 1o any person, firm
or Company, such secrets or confidential information obtained by you concerning business or affairs of the hotel and the

Company.

The Management reserves the right to transfer / depute you temporarily / permanently to work in any section or department or any
other hotel in the group without any change in vour salary.

All disciplinary matters shall be govemed by “Company's Policies & Rules™ and/or any other *Statutory Laws' that may be
applicable 1o you from time to time

Your appointment 15 subject to your medical fitness certified by the Medical Officer appointed by the Company.
Your appomtment/continuation in the service will also be subject to the verification of your credentials/testimonials.

You will be governed by the rules and regulations of the Company in foree from time to time and also by the terms of your
appointment.

The age of retirement 15 55 vears.

. Notice period is applicable with effect from the date of joining,

. The Employee can terminate this agreement by giving 30 day’s notice in writing or can give 30 day’s salary in lieu of notice only

on approval of the HOD/Unit Head/ CHPL Head Office and ensuring detailed handover to the successor Notice pay is
recoverable before leaving on the last day in the unit afier giving DD. Notice pay 15 not adjustable against earned leaves in full
and final settlement. Notice pay will be worked on Basic Salary only.

The Management reserves the nght to termunate you giving vou 30 dav’s notice or accept vour resignation with immediate effect.
Moreover in case of tenmination on account of nusconduct no nolice pay will be pud Notice pay heve also will be worked on
Phans, Falaiy wuly,

In case of resignation of any sales person, he will have to clear all his outstanding and then only they will be relieved.

Also in case of separation the balance PL encashment will also be done on Basic Salary only.

. Please note in case you resign within six months period after your joining, you will have to bear the cost of uniform provided to

wou by the company, (only wherever applicable)

Please note in case you resign within one year period after vour joining you will have to bear the cost of your recruitment,
induction, training, relocation. ete. which the company has incurred on you

Kindly confirm by signing the duplicate copy of this letter that the above terms and conditions are agreed upon and acceptable 1o
you and you undertake to abide by them.

. Your letter of appointment will be issued subject to successful completion of positive reference check. If duning the process of

reference check if it is found that any of the submitted documents have been falsely represented, your appointment will be
terminated with immediate effect

e Signature T Date

Mame
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SN2, 1238 PM Gmail - Re: Leftar of Intent

M Gma | | navnirman hotel mgt college <navnirmanhmplacements@gmail.com>

Re: Letter of Intent

1 message

sakshi kolate <sakshikolate2277@gmail.com=> Thu, May 12, 2022 at 12:37 PM
To: navnirmanhmplacements@gmail.com

On Mon, Apr 25, 2022, 17:12 HR ROGSP <hr punei@royaiorchidhotals coms wrote:

Dear Sakshi,

Mamastal!

This is in regards to the interviews we had with you and | would like to inform you thal, we are pleased lo offer you Lhe
position of “Steward in F&B Service department” to he posted at Royal Orchid Golden Suites, PUNE.

You are requested to provide the following copies of Cerificates/ Letter on your date of joining:

@ Birth Certificate and Address Prooi, {2 Xerox copies each),

& Coples of educational / professional qualification certificates.

@ Photo |0 proof like Driving License/Aadhar Card Noter |D Card f Passport (2 Xerox coples each).

@ Four (4) passport size recent photographs.

@ All experience letters of pravinusictirrant nrganizations and last drawn salary proofs

The compensation and salary detalls along with other lerms will be as discussed and mutually agreed upon earlier.

A detalled Appointment Letter, with the terms and condibions ol your appointment, will be issued to you on your
reparting for duty.

Please confirm your acceptance of the above, by sending us a mail in writing, and the date of repaorting for duty. In the
event you are unable to commence employment on the indicated date, this employment offer will be automatically
cancelled and withdrawn.

Looking forward in walcoming you at the Royal Orchid Golden Suites, PUNE, team.

I shall be glad to be of any further assistance.

b

https:/fmail google.comimail i (Fik=eBeSocid o4 &view=ptsearch=al&permthid=thread-FH 341 7326043180257 1 (M4 TAsimpl=msg-I%3A 1 TAZ603318. ..



82122, 12:38 PM Gmall - Re: Latter of Intent

Warm Regards,
Neha Padam

Asst. HR Manager

ROYAL ORCHID GOLDEN SUITES

Gaolden Nest, Opp. Cerebrum IT Park

Kalyani Nagar Pune-411014 Mob: +91 8922924570

E-mail: hr.pune@royalorchidhotels com; W, www royalerchidhotels.com

Celebrating
Hotels in g-
o+ 45+ Locations ROYAL ORCHID
Across india HETLLE
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Maitree Group of Business

Near Gateway of Ratnagiri, Mandvi Beach, Ratnagiri- 415612 | www. mailresgroup net

Date: 28-09-2021

IN ATE

This is to certify that Mr. Sani Anant Kadam has been working with us since 15""March,
2018 to 25™April, and 2019 in Housekeeping department. He left our organization for
Industrial training from college and joined back after completion His training and is
working in Food & Beverage Department from 10™December, 2019 to 30 September
2021 during his working period we found his focused, sincere, honest, and dedicated

employee.

We wish him all success for his future endeavors,

For
b 1
FJF._, —.} + e &}b |
Authorized Signatory
T B
,E‘ IS 1
Fre3, Lommerce & A
Ratnagiri - 415 vuy
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Date: 03/01/22
Mame:Ms. SHIVANI PATOLE

SUBJECT: LETTER OF APPOINTMENT AS SR. GUEST SERVICE ASSOCIATE AT Grade 9A.

Viith reference lo your application and our subsequent discussion, vie are pleased lo
appoint you as SR. GUEST SERVICE ASSOCIATE at Grade 9Afor the SAYAIJI
HOTELS LTD., KOLHAPUR on the following terms and conditions: as stipulated
hereinafter. We hope that your association wilh us will be mutually beneficial,
pleasant and fulfilling and as a part of human resources, you shall be one of our most
valuable astcels and sliall have an importanl role tn the success of our company.

The terms and condilions of appointment are recorded belows for your consideration
and acceptance.

COMMENCEMENT DATE

This appointment will commence an, 03/01/22
COMPENSATION

You will receive a total CTC of Rs. 212220 per year. Your band/level details of the
salary break up attached in Annexure. Your salary will be reviewed based on your
performance as per the policy of the company.

In addition to the annual compensation that may be due to you, you will also be
entitled to other benefits and entitlements introduced by the company for its
employees from time to time. It is however clarified that such benefits and
entitlement are provided on a voluntary basis and such entitlements shall be liable to
change at the sole discretion of the management from time to time.

You hereby agree that all amounts payable by the company under this Letter of
Appointment will be gross of all taxes and will be subject to such withholding taxes or
J tazas deducted sl source, as may be required under applicable law(s) at relevant
point of time. The company assumes no responsibility for your personal tax affairs and
your taz liability in respect of your compensation (including the responsibility of filing
your income-tax returns) will be entirely your responsibility and will be deducted a
source based on the declaration made al the beginning of the year/at the time of
Joining.
The management reserves the right to distribute your consolidated salary in to Basic
+ Allowance at a Subsequent date as may be deemed ngcessary in accordance with
company’s Policies.

dab
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Arts, Cone De,

address : DYP Hospitality Pvt. Ltd. 2104715, E Ward, Old PB. Road, Kawala Naka, ﬁ&[hapur 416005 Maharashtra
Tel:0231-25559499 | email ::r-anuntinm@swa]iholhapurcnm | website : wwwsayajihotels com
CIN-U55101PN1993PTCO73824
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Gan MMM@

Date: 27 April 2022

Dear Ms. Pradnya,
Sub: - Tr. 5t rd

We are pleased to offer you a position as Tr. Steward in our organization. You will be placed in our
F&B Service Department at Della Adventure & Resorts Pvt Ltd. You are required to join our
organization on 12" May 2022,

You shall be on probation for an initial period of & months. You will have to tender a one meonth notice
period during your probation period & on confirmation, if no notice peried is served your salary for that
period will be withheld.

On your resignation from service, it will be discretion of the Management to relieve you early than the
expiry of the notice period. In that event you will not be entitled to salary for the unexpired notice pe-

riod.

In case you do not serve the notice period, Cost To Company (CTC) equivalent to that shortfall period
will have to be reimbursed to the Company Della Adventure & Resorts Pyt Ltd with immediate effect.

If on Background Verification it is found that the same is not upto the satisfaction of the Company, then
the Company reserves the right to terminate your services without any notice with immediate effect.

On Confirmation, you shall be entitled to the following benefits, 7 days casual leave, 7 days sick leave
& 7 days privilege teave in a financial year on pro-rata basis.

Non-Compete Clause: You will devote your full time and attention exclusively for the business of the
Company, and will not seek or accept any other employment or undertake any activity of any nature
whatsoever either in your own name/relatives/ family members or in the other names/ Company which
conflicts with the interest of Della Adventure & Resorts Pvt. Ltd. , and other sister concerns of DELLA
Group Companies, During your employment with the Company you will not indulge in any business
activity, directly or indirectly, with the company or it's vendars. If this condition Is vivlaled, L
Compary 1eservies Uig tght W Lenninale U seivices with immeadiate sffect and tahe appropriate legal

action.

You will be subject to the rules & regulations of the Company in force from time to time & you will be
required to perform such duties as may be assigned to you by the Management. You can be transferred
to any of our locations in India.

Your letter of appointment will be handed over to you after completion of 15 working days with the
organization and subject to your presenting the copy of the following documents along with originals

for verification.

Ve Princinal
8. P. Hegshe' 2 Coll*na of

. . Lpiiia Adventure & Resorts Pyt Lt :
Kunegaon, Lonavala - 410 401, Toll Free. 1800 J070 5050 Fax <81-2114-683 642 Emppit concierge@dailardsarts com

g Corporate Office:
=iia-Tower, Jam-s-Jamshed Read, Parsi Colony, Dadar (E), Mumbal - 400 014 Tal- +89-22-5745 1400 Faw: ~81-23-6745 1444
Rah Yitla. Mobibal Stest. Tardee, Mumbgi - 400 007, Tel 022 6565 9300

Cin # UB4S0MHI009PTL 108308 www.della i
: resoris.com
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Documents Required
1. 5 Passport size Photographs.
2. Pan Card & Aadhar Card 3 coloured copies each.
Coloured copy of Passport and Driving License (Any One Document).
Copy of All Educational Certificates
Copy of Proof of all past work experiences,
Copy of Accepted Resignation Letter or Relieving Letter from past Employer,
Copy of Residential Address Proof (Electricity Bill/Election Card-(Any One Document)
Salary Certificate of last employment supported by the Bank Statement (last 3 months).
Medical Fitness Certificate.

L@ No W w

.

G et Yagpitalty

You shall be offered a total CTC of Rs.1,68,000/-(Rupees One Lakh & Sixty Eight Thousand only) p.a.
Your Compensation and Benefits are highly confidential and shatl not be discussed with anybody inside

or outside the organization. Emoluments for which are as shown below:

Particulars Monthly (Rs.) Yearly | Rs. )
GROSS PAY COMPONENTS
Basic Salary 8500 102000
House Rent Allowances 850 10200
Convayance Allowsnce 16800 19200
Medical Allowance 1200 14400
Other Allowances 830 2980 s ]
A - Monthly Total 12880 155760 .
—
STATUTORY PAY COMPONENTS :
Pravidsnt Fund - Employee Contribution 1020 12240
B -Monthly Total 1020 12240
Monthly Gross (A+B) | 14000 168000
(Income Tax Liabiity 1f any, on the above benefits, winlil e as per tha Income Tax Act, |

We would appreciate your written confirmation to this offer. We request you to report to our Della

Resort HR Office in Lonavala on 12% May 2022. at 10:30 am.
For Any Further Queries please feel to call on 7030900459,
f”‘ﬁnr Della Adventure & Resorts Pvt .Ltd. Accepted By:-

.—’! |

1§

"~ Dhanaji Panale
Manager - HR

Name:
Signature:

Della Adventure & Resorts Pwl. Ltd.:
Kuregaon, Lonavats - 410 401. Toll Free,; 1800 3070 5050 Fax; +01.2114-662 662 Ermall: concierge@dellaresons. cam

Corporate Office:

& —

Dulta Towar, Jem-¢-Jamehed Road, Parsi Celony, Dudar (E), Mumiai - 400 034, Tol,| =81-22-6745 1400 Fax +61-22:6745 1444
Rati Villa, Moltbai Straet, Terdes, Mumbai - 400 007, Tal., 022 5688 9300

Ein# USZ490MHID0IPTC 186300 ' \

www.dellaresorts.com
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ANNEXURE-I

I You shall be provided with a company leased Shared Room accommodation. You are required to
carry your own Bed Sheets, Blankets & Pillow Covers for your personal use.

Il. In case you use our Cafeteria Facility, we have a subsidized meal deduction policy of Rs.400/- &
will be recovered from your menthly salary.

lll. You are required to carry a pair of White Shirt, Black Pant, Black Shoes and Black socks for a
temporary period until uniform is provided by the company.

IV, You will be provided with Breakfast (7am to 10 am), Lunch(1 pm ta 3:30 pm) & Dinner(7 pm to
10:30 pm) on all days.

V. In case you opt to move out of company provided accommodation,you will be pravided with
accommadation allowance of 10% of your monthly CTC which will be added to your monthly salary,

VI. In case you have UAN number, PF will be deducted from your above CTC.

Fon Della Adventure & Resorts Pvt, | td Acceptod By
lllI
[
“Dhanaji Panale Name:
Manager - HR Signature:

Della Adventure & Resorts Pvt. Lid.:
Kunegaon, Lonavala - 410 401, Tod Free.: 1800 3070 5050 Fax: +91-2114-652 662 Emall: concierge@delaresorts.com

Corporate Office:
Delta Tower, Jam-s-Jamshed Roed. Parsi Colony, Dadar (E), Mumbal - 400 014, Tal. 403228745 1400 Fax +91.27-8745 1444
Rati Villa, Motibal Street, Tardeo, Mumbai - 400 DOT. Tal.; 622 6650 8300

Cin @ UE24E0MHIONSPTC I I6308 ’ L %, www.dellaresorts.com
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Date: 18% April 2022 i
Gam Nt Hagpialty
Dear Mr. Kapil Gamare,

Sub Offer Letter - Tr Steward

wemplsuedtnnﬂnrmlpuﬁumu thwmtﬂﬂmmmuhmhwm
Sﬂ:;u_tmm: :tDlthl.dvmhn&lmt;Huﬂ.imuemqmmdw:,mnwmm:m
an ;

‘fnuﬂululbempmhﬁanfwmiﬁﬁﬂmmﬂﬁmhwﬂhnlnm:wmmm
period during your probation period & on confirmation. If na notice period is served your satary for that
period will be withheld.

unmrmmﬁmlmm.itwﬂlbediwmﬂnhmmmuueﬂynquumm
ﬂ@wdmemhwm,hummtmmlmhmmmwhrmmmﬁm

period.

In case you do not serve the notice period, Cost To Company (CTC) equivalent to that shortfall period
will have to be reimbursed to the Company Deila Adventure & Resorts Pyt Ltd with immediate effect,

i on Background Verification it is found that the same &5 not upto the satisfaction of the Company, then
the Company reserves the right to terminate your services without amy notice with immediate effect.

mwlmm.mﬂuﬂhmlthdmu-fm;wiu. 7 days casunl leave, 7 days sick leave
E?diﬁmlunh:mlmrmpm-uuhﬂ;.

mmmwmmmmmummmmmmm
Em.mﬂmmwmplwmmmeRmﬂyufwmﬂ
mmﬂﬂmhmmwrmﬂmﬂnnmuwmwmmrmwm
mﬂmmmmumum&mm,m.mmmnmﬁ DELLA

Group Companies. During your employment with the Company you will not indulge in any business |
mtyrdwmtywmmhmwmm. If this candition s violated, the
Cmmmthdﬁmmmmmmmhm-dhwﬂhﬁﬂmmm |
nction.

nmwlllbtuhjm:munruﬁ&rqmdmnrmmwyhmn!rthInﬂmammube
required ta perform such duties as may be zssigned to you by the Management. You can be transferred
Lo any of our locations in India.

mmuwmhmmm“mmaﬁuwmmﬂmmmm
ummumwﬂbjnumm presenting the copy of the following duamumvdmwmﬁc Princinal

!

S, P HEQS% t! g ' I. i |
Arts, Commerc2 & Sclenca,]

./:(y Ratnagiil - 415 639 ‘

Dells Adventura & Resorts Pl Lid.:
Wurageen, tonavaia - 410 401, Tol Fres  1B00 3070 5050 Fun: +81.3114-862 843 Email concierge@deiarecrs com
Carperate Office:

; . - EARLRE
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or outside the organization, Emoluments for which are as shown below:

Particulars | _ Monthly (Rs,) | Yoarty

| GROSS PAY COMPONENTS 0| = =
Basic Salary 8500 102000

| House Rent Allowancas B50 10200

| Conveyance Afiowance 1800 16200
Medical Allowance 1200 14400

! Other Allowances 830 2960

A - Monthily Total 12880 155760

| |

_THTAWTMT PAY COMPONENTS

-

Provident Fund - Empiloyes Contribution 1020 | 12240 ]
8 -Monthly Total 1020 | 12240

| Monthiy Gross (A+8) 14000 i 168000

mmrnummmfm.mu:mmh,mmun per the income Tax Act.)

ﬁmwmmmIMMImtmmﬂ:uﬂu.mmq;ﬁtrnumrmfhnmhh

Resort HR Office in Lonavals on  10™ 2022, ar 10:30 am.
Fnrmwmmmm:ﬁ’mm L

Adventure [ Resorls Pvl .Lid, Accepted By:-
L iPa
= nala Name:
Manager - HR Signature:

Deflla Adventure & Resarts Py Lid.
Husegaon, Longvels - 410 401 Tol Free : 180G 3070 5050 Fax <81-2114-862 661 Ers? comcergeeeisnesorty.com

Corporate Office:

Dulls Towar. Jam-s-Jomshes Read Pars Coloey. Disdar (E), Mumib - 600 14 Tl +1. 204785 1400 Fan. 31208745 thdd
sl i, Mol Streal, Tariieo, Wemta - 40G 07 Tee 027 8669 300
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Salary & Benefits Offer Terms

Name s Akash Bhagwan Patil

Job Title : Waiter

Responsibility Level : Level -2

Reporting To : Team Leader - Outlet

Effective Date May 16,2022
MONTHLY
Basic Salary 12,656 151,872
House Rent Allowance 633 7.594
Conveyance Allowance 500 6,000
GROSS SALARY 13,789 165,466
ANNUAL BENEFITS
LTA (payable per annum) 1,055 12,656
Ex-gratia (As per Co. Policy) 1,054 12,651
TOTAL ANNUAL BENEFITS 2,109 25,307
PERQUISITES
PF as per EPFO/Government of India 1,579 18,948
ESIC @3.25 of gross salary 348 5,378

Please note that this private salary information is deemed confidential and is an agreement between the

company and you. Dulging of this information to any third party or o any other employee within this
organization will be considered as # gross misconduct and may result in the termination of the henefits
extended to you in this agreement or termination of your cemployment.

Approved By:

%ﬂ%ﬂ”’

Vaishali Shahi
Director of Human Resources

Accepted By:

Akash Bhagwan Patil

Date:

T ofb] 20 HR LR
P87 308015 1005

(ST T W TR




Reg. No. SK61

'New Era Education Society

agiri - 415!
Dévrukh i Kanpiwara) . Tal, Sangmeshiwar, [hst. Ratnagin - 415803
Mob. + 919405873260 419422432584

pue: 10 /06/ 200 3

po. U3 diﬁ‘/ﬁ_ "4&%*” ﬂJﬂ_.!rk&&

AP- Devrukh , Tal
Dist - Ratmagiri

Sub : Appointment to the post of ,4'5-3.‘]( ,&L{‘ﬁﬂiz in Blooming Buds

International School at Kanjiwara , Devrukh

Madam / Sir

With reference to you application dated 0.1 |05 { Q_;_‘; and sub&nqmnr_ interview Py
by the Selection Commitiee, we have plessure to inform you that you are hereby appoimted

a Assistant Teacher jn Blooming Buds international School on the following terms &
l Condition

. You will be paid total salary R ECJC’G/——'

1. You appointment is subject to the conditions, rules and regulations as prescribed by the
institution from time 1o fime

e

The terms of you appointment and condition of service shall be a5 laid down in the

Maharashtra Employees of Private Schools ( condition of service) Regulative Act 1977
| and the rules made there under

You will have to submit suthentic proof regarding your

duie of birth and educational
qualifications and two copies of passport size phot

ographs, while reporting ye duty

You are not permitted 1 resign dunng the current academnia yoar willioug uné month
notice  wiiling or payment of one month salary in lieu thereof

i
&
g
g
g
E
z
4
-
£
E
:

B You will have 0 enter m 10 a contract of service as perthe CRS E noms, which is
enclosed herewith

Yol are requested 1o sign the duphicate copy of this ordes
feport o the  Principal on or before

as u token of scceptance and
order shall signd

Failing which this Sppointment
cancefled and you will lost your clagm -

- Qe

C e
New Frmn Education SOciety
-4 Hlooming Byds intemational schond Deviukh Kanjiwara
L] ' .
H':-Prm't EL {l=Int=: I-“-'T
L by i R |
s T ™ |
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TECHNOLOGY NAVIGATOR

Rect/ FR /07/V 3.01 / Dt.:1.12.2014

REF. SGT/HRD/12945/2017 8" Nov 2021

Offer Letter

Dear Mr. Sahil Satish Govalkar

This is in reference to your application and the subsequent interview you had with us in connection with
vour employment in our Company. We are pleased to make you an offer of appointment as

Desktop Support Engineer offered and agreed is Rs.16,500/- CTC per month (inclusive of mobile
expenses)

This offer is valid from the date of your joining, which should not be later than 9™ Nov 2021.

On the date of your joining, you will report to Mr. Navin Chaturvedi. The Management reserves the
rights to utilize your services in any of our group companies located elsewhere in India or abroad.

On accepting the offer, you agree that upon signing the appointment agreement with the
company, should you resign within six month of joining, a notice of 7 days is applicable from
both sides.

The relieving / resignation acceptance letter from your previous organization has to be submitted upon
your joining the company. Any extension of the same will reguire formal approval from your reporting
authority which in case should happen before disbursement of your first salary.

Your Joining is subject to receiving all the correct documenis specified below and there are subject to

verification oniy,
L]

1. Photocopies of educational certificale.

2. 3 passport size photographs, -

3. Personal data form duly filled in, e F'”; ek 2

4, Proof of residence. g. P, Hegshetyn LOIEE b=

5. Complete details of your last employment including the appointment lgiies. @opies” of salary /2=
Mot no. 6, Purk sireet. Usha Plaza, 2od Floor, Near Jaipur Tower, MI Road, Jaipur -30200 1:1—\;.35;%.3531413;1? I b

hitep: wwowsysnctglobaleom, e=muail ; sysnetisysnetelobal.com
1IN N, L3000T DL 1999 PTC 0981400 (An 150 9001301 5,150 20000=1:301 1 and 150 270002013 certified company)

~1of3~
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TECHNOLOGY NAVIGATOR

slips/proof of Last salary drawn and expenence certificate/relieving letter,

6. Joining Report clearly mentioning the complete contact details, along with telephone  numbers and e-
mail address.

7. Two references along with Name, Complete address & Contact Numbers.

&. Photocopy of PAN Card.

9. Cancelled Cheque of your bank account for the proof of Afc no. (ICICI Bank).

This offer is subject to the information provided by you in your biodata, and during interviews, is
correct and valid.

Your formal appointment letter will be issued at the time of your joining. In the meanwhile, we
request your confirmation of acceptance of this offer by returning us a signed copy of this letter,

We look forward to your joining our organization at the ecarliest,

Best Wishes

{This Mail is electronically generated and no Signature is required)

For Sysnet Global Technologies (P) Lid.

Accepted & Received

Signature & Name

Plat no. 6, Purk sireet. Usha Plaes, 2od Floar, Near Joipur Tower, M1 Road, Juipur -30200 Tel, @ 1141-3230427
hetp:www.sysnetplobal.com, e-mall @ sysnetisysnetglohal.com
{CTN Mo, L30007 DL 1999 PTOC 0081400 | An IS0 9000 22005, 0500 200001200 | and IS0 2700022003 certified eHmpany)

~ 2 of 3~
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APPOINTMENT LETTER

To, ' [DATE :- 01-08-2022)
MR. Vighnesh Sadanand Kamble

Subject: Appointment letter for the post of Store Manager at LINENKING STORE {RATNAGIRI)
Dear Mr. Vighnesh Kambie.

We are pleased inform you that you have been appointed for the position of

Store manager at LINENKING store comes under FASHIONKING BRANDS PVT. LTD.

You are requested to report at our office on 03-08-2022 for the approval of your appointment.
As per our company policy, you will be in a probation period of 1 YEAR , and then based on your
performance and review you will be taken for the next level of employment in our arganization.

The Net salary (In hand) offered to you is Rs. 15000/- only and 2 % incentive on total monthly sale.

I hope you agree all the terms and conditions and hope to see you on the date of joining.

Approved by,

MR. Sameer Joshi {Company Auditor and Sales Manager )
And Nishikant Kadam (Store Owner )

Company Name :- LINENKING ( FASHIONKING PVT. LTD. )




Corporate Portal

Ikratnagiri [ Lo

Select Store Download Store Audt Form

Store Audit Details

Audit  Store Name Manager Manager
id Name Mobile Matnie Dale
Number

Ratnagi Vighreah Q067183617 Salijeet 202312 31 49/49
{Sa Eamibie Josh iE

Collection ) 00-00.00

Ratmmigin Vighnesh 067183017 Samoer 207511 20231105 49/49
Sa Kamlile Joshi 05 122045
Collechion )

Show

& Ratnagir Vighnesh 087183617 Samesr 20306 49/4%  Pemark Yiew

(S Kamble leonh
Collection )

Show
5 Ratnaper Vinhregh MOETIRIETT T 2023 06 20230619 0/ 40 Pemmrk View

(S K mmihile lreg e 17 1435100
Callectian | Bo-00- 00

Ratnagin Vighresh 9067183617 Sameer 200303 M230312 44:49

(Sa Karnbls Joshi 12 131154
Collection | 00-00.00

Show

18 4940 Femark, View

Ratnagir Yighnesh S06T 183617 Samees 202301 2023-M
(S Kambie Joshi 18 191310

Collection ) 000000

Ratnagin Yighnesh S06T183617 Sameer 202232 2022-12-18 49/49
(Sa Kambile Josh : 174748
Collechion |

Ratnagin Vighnesh SO6TIBIGIT Sarmeer 209210 20221007 47/29  Remark View
(53 Kambie Josh 07 124453
Collection ) 00.00.00
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particulars of Home Guard .
Serial No. AQ5S ig

. Name (In Block Letters): -~
_TETAS.. LaxmAN 8
PHDF&YE :

ka. .
. RATNAGTRT....

. '__'ght:..,ﬁ ........ Ft. .. ...-It_r.-:s.
. Colour of hair : BLE C.ﬁ
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EFL/HR/M 2/202]
Date:31-Jan-2022

Mr. Ajay Patel

Dear Ajay Patel,

Further to your interviews with our panel, we are pleased to inform that you have been selected and

offered for the following position:

Internal Designation & Band: Management Trainee, M 2
Department: IT & Systems

External Designation: Management Trainee

Date of Appointment: 22-Feb-2022

Location of Job: Pune | HO

You shall be entitled 10 the compensation as mentioned under Annexure-I, attached herewith.
Your appointment will be subject to Positive feedback on Reference check & Medical repon.

Please sign and return the duplicate of this letter as a token of acceptance of the offer, on the terms and
conditions mentioned above as well as in Annexure [, to the HR department as soon as possible.

We welcome you to our arganization and look forward to a long, heppy and nuitually bencficial
association with you in Electronica Finance Lid.

Yours Sincerely, =
Ashwini Shivram &b b Brirrinzl

Head - Human Resource (&
\% ! @, Vo I o8,
Kire 14!

Elecironica Finance Limited
Registered Address: Audumbar, 10171, Eranwane, Dr Ketkar Road, Pune 411004 Maharashira Pune:-411038, Maharashira {India)
Telephons Mo:- +81 2067290700 Toll Free Moj- 1800 233 8718 Web: www efl.co.in
Corporate lentification Number of Efl; U65231 PN 1990PLCDST017
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Annexure 1

Component Yearly value Monthly value
Basic 1486312 12386
House Rent Allowance 50453 4954
Statutory Bonus 14220 1185
New Educational Allowance 2400 200
Special Allowance 94395 7866
Gross Salary 319100 26592
Employer PF 21600 1800
Statutory Bonus Inierim 9300 75
Fixed CTC 350000 29167
Variable Performance Pay 35000 2916
Total CTC JES000 32083

* Income tax is applicable on Total Net Salary

*Mobile (Conveyance Expenses will be as per Company Policy

*Mediclaim of worth Rs. 2,00,000/~ for (You, your spouse, two children & parents)

(60% Mediclaim premium will be borne by the company & 40% by the Employces/annum)
=Crapp term Tile msamenee s aysured for Be, 10,00,000/.

* Accidentul Insurance sum wssured Tor Bs, 10,00, 000~

*% Variable pay will be paid as per the company's policy.

*Employees will be eligible for appraisal who have joined before 30-Sep of respective financial year subject to confirmation &

performance.

“Your appointment will be subject to positive feedback on reference cheek and medical report.

Electronica Finance Limited
Registered Address: Abdumbar, 1011, Eranwane, Dr Ketkar Soad, Pune 411004 Maharashira Pune:-411038, Maharashira (India)
Telephone Me:- +81 2067290700 Toll Free No:- 1800 233 9718 Wab: www.ell.coin
Corporate ldentification Number of Efl: UG5910PN1820PLCOST01T
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Checklist of documents/information to be furnished on the date of joining

Ind

&

Self-Autested photocopies of all degrees/certificates in suppaort of the educational /professional
gualifications declared by you starting from Xth (55C).

Birth date Proof — Self Attested photocopy of Birth Certificate or Pan Card or Driving License or
Passport or Voter I. Card or School Leaving Certificate.

Identity Proof — Self attested photocopy of Driving license or Passport Copy.

Photocopy of PAN card.

Relieving letter of previous employers.

Last Pay slips (If not submitted before).

3 Passport size Photographs in Navy blue background.

Medical Fitness Certificate

You are requested to carry the originals of the documents for verification at the time of joining.

Yours Sincerely,
Ashwini Shivram
Head - Human Resource

Electronica Finance Limited

Registered Address: Audumbesr, 101/1, Eranwane, Dr Ketkar Road, Fune 411004 Maharashira Pune:-411038, Maharashtra (India)

Telephone No- +81 2067290700 Toll Free No:- 1800 233 9718 Web: wwaw.efl.coin
Corporate Identification Number of Efl; UGS210PN1290PLCOSTO1T



EUREKA DUTSOURCING SOLUTIONS
Date: - 10/01/2022

VAISHNAVI SANJAY CHAVAN(61278)

BHAIRAV NAGAR,DHANORI,
PUNE 411036

LETTER OF APPOINTMENT
Dear VAISHNAVI SANJAY CHAVAN,

With reference to our Offer Letter we are pleased to appoint you as “BACK OFFICE EXECUTIVE" at Eureka
Outsourcing Solutions Pvt Ltd. with effect from 15/12/2021 We belleve that our success is largely dependent on the
high performance, sincerity and involvement of our peaple. We consider our employees as our asset and firmly
believe that every single employee has an important role to play for the achievement of arganizational goals.

5 A0 5 SLO1E ( e LOAVEWITIE L uf -

1. You shall be on Probation for Six months w.e.f. 15/12/2021 and the sald period of probation shall be llable
to be extended or dispensed at any time solely at the discretion of the management, Unless expressly
confirmed In writing by the Company, your service shall always be deemed to be on Probation basis.
However, during the term of Probation, any grant of an increment or performance pay would not mean that

the company considers you suitable for being confirmed in the com pany’s service.

2. In consideration of your service, you shall be paid salary as per and the detail annexed hereto in Annexure A.
It shall be the sole discretion of the company to restructure the salary at its convenience and such
restructuring shall not be challengeable. You will not be entitled to any other remuneration/ benefits/
amenities other than what is stated therein unless specifically authorized by a separate written order of the
competent authority,

a) Your remaining on un-authorised absence or on leave without pay will not entitle you to the benefits
mentoned in Annexure A, proportionately for that period.

b) All benefits will be subject to the Income Tax regulations, rules and the provisions of nther laws as
applicable from time to time,

€] Performance Pay (If applicable) will be paid as per performance pay policy after evaluation of vour
performance nn mecting the expected parameter. No peifonnance pay is payable unless you serve the

| company for a minimum of six menths and yuu are in employment with the company In the month of
' payment. The performance pay will vary from zero to the amount of performance pay mentioned in the
CT.E.

3. Your employment in the Company is on account of the project given to us by the Client. Subject to ather
terms of your appointment, your employment lasts till the end of the project. During or at the expiry of the
project, the Company will have the right to terminate your service with 15 days notice / compensation to
this effect. However, you cannot terminate your employment, unless written active advance notice of 15
days during probation period and of 30 days on confirmation, is served on the Company, else you shall be
liable to compensate the Company for the short period of notice by way of recovery of your proportionate
salary for that period.

4. You will be governed by general rules of conduct, Company’s policies, discipline, leave, holidays, hours of

work and other issues that may be informed to you from time to time at the sole discretion of the

\» - management, and you shall abide by such service conditions which are in force or shall come inte force at
ny time. Further, you shall work according to the orders+

F
= T

oy

Ratr (15 B Fureka Outsourcing Solutions Private Limitad
e Sth Floor, High Street Corporate Centre, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T: +81 22 25302400 F: +01 22 25302433 E: connect@eosglobe.com W: wiww, sBusglobe, corm
CIN NO.: UF4140MH2002PTCA3RNTN
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EUREKA DUTSOURCING SOLUTIONS
Your employment is transferable at the sole discretion of company and you may be transferred to any other

department, branch office, any other establishment anywhere in India or abroad or the case may be, It is not
necessary to assign any reason for transfer.

The company shall be entitled to terminate your services at any time without any notice in the event of
dishonesty, misappropriation, misconduct, absence from duty without permission or any other act
considered detrimental to the interest of the Company, or on violation of one or more terms of this
appointment. You will also be liable for legal action in a court of law including any action or recovery of
damage /forfeiting your Salary for breach of the above conditions.

If you do not report to work for 2 consecutively days without intimation you will be treated as absconding.
The HR department will send a termination email and digitally signed termination letter to your registered
E-mail ID, Further if you are termed as Absconding or if you fail to serve the notice period & give a proper
handover as per company policy you would not be eligible for any Full & Final settlement nor would be
eligible for Reliving email or Experience letter from the company.

Your employment is subject to your medical fitness certified by the company.

The documents informing the details mentioned in the joining kit pertaining to statutery obligations should
be submitted to HR department within three days but not later than ensuing 25 of the month. Unless you
submit these documents your salary will not be processed,

You will be eligible to join the Company’s Staff Provident Fund as per Company's rules, Under the rules in
force at present, you will contribute monthly @ 12% of your salary (Basic) and the Company will contribute
a like amount, which will be appropriated partly towards the Employees’ Pension Scheme, 1995,

If you have been a member of any Provident Fund prior to joining our service, the contribution to the
Company’s Staff Provident Fund will start from the date of your joining/appointment provided the
accumulations standing to your credit in the Provident Fund of your ex-emplayer are transferable to the
Company's Staff Provident Fund for credit to your account.

You will be eligible for Gratuity as per the Payment of Gratuity Act, 1972.

You shall devote yourself fully to the business of interest of the company and shall not take up any other
assignments or work on part time or any other basis without express permission of the company.

All infermation declored by you has considered being true and accurate aud in the eveut uf auy supp essiui
of facts or falsification of information your services are liable to be terminated without any prior notice.

That your address given in the application of employment shall be treated for all correspondences and in the
event of any change you are duty bound to furnish such changed address. All communication served upon
such address shall be treated as the official address for communication.

You shall abide by the privacy and confidentiality of the information shared with you as also of such
information that directly or indirectly comes in your possession and shall use your best endeavours to
secure the said information, You shall always hold such confidential information in trust for and on behalf of
the Company and shall not during the period of employment or thereafter use, disclose or divulge or make
public any information pertaining to the Company, its associates and clients or to any other party, which in
good faith and good conscience ought to be treated as confidential information including without limitation
the technical know-how, trade secrets, accounts, customer or contact lists, transactions or any dealings
which may come to your knowledge or is found out by you. You shall not permit any person to examine
and/or make copies of any documents which contain or are derived from Confidential Information, whether
prepared by you or otherwise coming into your possession or control, without the prior written permission
of the Company. Further, you shall automatically be bound by all the confidentiality agreement entered by
the Company.

You shall not, during his employment with the Company and thereafter forever in his future assignments,
either on its uwir avcouiil wi fun diy uthier petson, O, company oF endiy whether directly or Indieectly (1)
encourage or try Lo encourage any Clients or suppliers of the Company to withdraw or reduce its business

Fureka Ouitsnureing Solutions Private Limited
5th Figor, High Sireet Corporate Centre, Kapurbavadi Junction, Majiwads Thane (W] - 400607
T:+01 22 25302400 F: +91 22 25302433 E: connect@eosglobe.com W: www. sosglobe. com
CiIN NO.: UT4140MH2002PTC136070
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EUREEA DUTSOURCING SOLUTIONS

with the Company or (ii} solicit or try to solicit the business of any Client with a view to supplying that Client
with services in competition with the Company or (iii) supply similar services to a Client if there is a
maximum risk that this would interfere or attempt to interfere with the relations between the Company and
any Client or (iv) Entice away or try to entice away from the Company any employee directly or indirectly
employed by the Company. After termination of the Services with the Company, howsoever occurring, the
employee shall not for a period of twelve months, solicit the Clients of the Company or join client without
competent authority written approval from company or join same/similar process in new company or offer
a job to any of the Company employees at the behest of his new / future emplovers, its Directors, Associates,
Group Companies, subsidiary companies in an manner that adversely affects the Company and directly or
indirectly benefits the employee and its new employers, Company shall be entitled to sue for all available
civiland criminal relief in such an instance, including injunction and damages.

18. In any event upon termination of employment you would be issued a termination and you would not be
eligible for Experience letter from the company, you shall promptly return/turn over to the Company all
documents, papers or other material in your possession or under your control which may contain or be
derived from Confidential Information, together with all documents, equipment’s, assets, notes or ather
work product which is connected with or derived from your services to the Company.

19. For any breach on this count, your services shall be terminated immediately without notice and further
liable to compensate the Company for any loss/damage or cost suffered hy it or equivalent to the amount
borne by the Company in compensating the loss of its Client. The Company will have rights over all your
statutory and non-statutory dues at the time of termination to the extent you do not honor the rightful claim
of the Company or the Clients of the Company. In addition of the money damages, Company or, where
appropriate a client of the Company, may seek and obtain injunctive relief against the breach or threatened
breach of the foregoing undertakings, in addition to any other legal remedies which may be available.

20. 1tis hereby agreed that, during the period of your service with the Company, if you conceive / achieves any
invention, process improvement, operational improvement or other processes; methods, likely to result in
maore efficient operation of any of the activities of the Company, or any other work having an intellectual
proprietary rights in it, the Company shall without any extra consideration to you, always be entitled to use,
utilise and exploit such improvement and you hereby forever relinguish and assign all your rights to the
Company including for the purpose of seeking any patent rights in respect thereof or for any other purpose
in any part of the universe. You hereby also agree to sign any document for above purpose and such binding
will continue even after your separation as long as the document relates to work during the period of your
employment,

21. ¥ou shall be governed under all statutory provision as applicable to you / establishment

We welcome you to the organization and look forward to your enriching our human resgurce and through your
dedicated performance, making the company/ group more strong and competitive. In reception, we assure you of a
long, challenging, happy and rewarding career.

Yours faithfully,

For Eureka Outsourcing Solutions Private Limited

{/fr)i'.ij'___f

N

Authorised Signatory
Jayesh Shettigar
AVP -Human Resource & Compliance

NOTE: This is digitally signed document and does not require a physical signature, If no guery is raised within 7
working days from the date of receipt of this document, then the same shall be deemed to be accepted by you.

Eureka Outsourcing Solutions Private Limited
5th Floor, High Sireet Corporate Uentre, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T: +81 22 25302400 F: +81 22 25302433 E: connect@eosglobe.com W: www.sosglobe.com
CIN NO.: UT4140MHZ002PTC1IG0T0
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EUREKA DUTSOURCING SCLUTIONS
ANNEXTURE 1
Employee Code ; 61278
Name of the Employee : VAISHNAVI SANJAY CHAVAN
Designation BACK OFFICE EXECUTIVE
Cost To Company (C.T.C) 1T8776.00
- Salary Head Amount per Month Amount per Annum
Monthly Components
Basic G000, 00 108, 000,00
H.R.A, 360,00 4 320,00
Education Allowance 0.00 0.00
Transport Allowance 0,00 0.00
Special Allowance 0.00 0.00
City Compensatory Allowance 293367 35,204.04
Medical Reimbursement 0.00 0.00
Bonus 583.33 699996
Total A 12,877.00 154524.00
Annual Components
Pay for Performance (P,F.P.) 0.00 0.00
Total B 0.00 0.00
Gross Salary (A) + (B)=(C) 12877.00 154524.00
Deductions
PF [Employee contribution) LOB0.00 12960.00
Professional Tax 200.00 2500
E.S.LC. (0.75 % Salary A) 97.00 1164
Income Tax As Applicable As Applicable
Gross Deductions (D) 1377.00 16624.00
Net Take Home Pay (A -D) 11500.00 _ 138000.00
Company Contributions
PF (Company contribution) 1170.00 14040.00
E.SI.C. (3.25 % Salary A) 419.00 S028.00
Mediclaim 0.00 0.00
Gratuity 433.00 5196.00
Total { E) 2022.00 24264.00
Cast To Company - CTC ( C + E) 14898.00 178776.00

PROVIDENT FUND :- Employees contribution = 12% of Basle & Company's contribution = 13% on Basic. After resignation termination
employee may withdraw or transfer their P.F. amount by filling up necessary forms. ESIC i« Employees Contribution = 0.75% & Company's
Contribution = 3.25% on Gross Salary. This is Government Scheme, Emploves will get medical benefits from ESIC as per rules & procedure
of ESIC. Prof. Tax :- As per Govt. Rule, Income Tax : - As per Income Tax rule,

GRATUITY =- As per Gratuity Act. Employee will get Gratuity after completion of five years of continuous service.

For Eureka Outsourcing Solutions Private Limited
A

Authorised Signatory
Jayesh Shettigar
AVF -Human Resource & Compliance S

Eureka Outsourcing Solutions Private Limited
5th Floor, High Street Corporate Centre, Kapurbavadi Junction, Majiwada Thane (W) - 400607
T: +81 22 25302400 F: +91 22 25302433 E: connecli@eosglobe.com W: www eosglobe.com
CIN NO.: UT4140MH2002PTC136070




Sumit Infra Services Pvt. Ltd.

401, Suman Kuni, Plot No. 38-B, Secfor 20, Belapur, Navi Mumbai, 400614.

Date: 01.11.2021

Subject: Appointment Order

Dear Mr. OMKAR PRADEEP SALVI

In pursuance of your application for employment in our Company, we have decided to appointmept
you on purely on Project work for 31 Months. You will be paid remuneration of Rs.156000/- P.A.
The conditions of your appoints will be as follows:

1.

Be it clearly understood that the work / job offered to you has ajisen due to temporary
pressure of work / exigencies of work / leave vacancy and this period may, in ordinary
course, last up to 25.06.2024. Your employment will automatically come to an end without

notice or reason or any payment in lieu of notice.

This appointment will not confer any right or entittement for claiming absorption against any
regular vacancy and when it occurs it will be determined on the basis of relative merit of the

eligible applicants also.
Your appointment shall be also be liable to be terminated earlier than the stipulated period

as mentioned in clause No1.without any notice or without assigning any reason thereof.

You will not be entitied to any benefits / privileges available to the regular employees of the
Company except to the extent of statutory or any benefits otherwise applicable to you.

Your service will be transfer to any Project / department / section or post, in the interest of
work of the Management.

In case the above tenms und condilivns die auveplable o you, plaasa sign the carbon oopy in
token of your understood and agreed to the same.

Authorized Signature

| accept the above terms and conditions

(Signature)
Mr. OMKAR PRADEEP SALVI lfc Principal
. S. P. Hegsha

Date: {ﬁ!ﬁ%{ml.l Arts, GO
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004 "L Radl=anmaens Apaa Ghar Society, C-Group,
Near Shardar Wads, Jogestrean Eam, Mumba-400060.
T 8291373189, §976042345 9892643159

(-4 consultants a~@gmall com s+ consulumts@rediffmail com

AV/eov/MGH /00128
Date: 05/07/2021

Monarch Group of Hotels

Hotel Monarch
Location 907 Satra Plarza

Sec-19

Vashi

Navi Mumbai

Maharashtra 400705

Dear Madam, Ms Nishi Yadav (HR Head )
Sub: Candidate for the position of F&B Service Steward

As per your requirement of candidates in your organization, we are sending the
following candidate for interview,

Name: Roshan Dadu Salvi
Department: F&B Service
Kindly let us know the progress.

Our Contact persons are Nitin

Thanking you,

Pui AV Consultaunls

NN SAWANI

9892643189 A}h . .
{(Co-ordinators)
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Date: 21* June 2021

Ms. Pooja Pujari,
Sub: Offer Letter- Steward

We are pleased to offer you a position as Steward in our arganization. You will be placed in our DATA
F & B Service Department at Della Adventure & Resorts Pvt Ltd. You are reguired to join our

organization on 28% June 2021.

You shall be on probation for an initial period of 6 months. You will have to tender a one month notice
period during your probation period & on confirmation. If no notice period is served your salary for that

period will be withheld.

On your resignation from service, it will be discretion of the Management to relieve you early than the
expiry of the notice period. In that event you will not be entitled to salary for the unexpired notice

period.

In case you do not serve the notice period Cost To Company (CTC) salary equivalent to that shortfall
period will have to be reimbursed to the Company Della Adventure & Resorts Pyt Ltd with immediate

effect.

If on Background Verification it is found that the same is not upto the satisfaction of the Company, then
the Company reserves the right to terminate your services without any notice with immediate effect.

On Confirmation, you shall be entitled to the following benefits, 7 days casual leave, 7 days sick leave
& 7 days privilege leave in a financial year on pro-rata basis.

Non-Compete Clause: You will devole your full time and attention exclusively for the business of the
Campany, and will not seek or accopt any other employment or undertake any activity of any nntuee
whalsuevin elthien In your own name/ retatives/ tamily members ar in the other names/! Company which
conflicts with the interest of Della Adventure & Resorts Pvt. Ltd. |, and ollier sistes wuiieeriis of DELLA
Group Companies. During your employment with the Company you will not indulge in any business
activity, directly or indirectly, with the company or it's vendors. If this condition is violated, the
Company reserves the right to terminate the services with immediate effect and take appropriate legal

action.

You will be subject to the rules & regulations of the Company in force from time to time & you will be
required to perform such duties as may be assigned to you by the Management. You can be transferred

h[.a any of our locations in India.
" 3

our letter of appointment will be handed over to you after completion of 15 working days with the
ization and subject to your presenting the copy of the following documents along with originals

\lc P?E%Eﬂllﬂ?ﬂ{ig? of Py
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~, o, P S A
f-;,"?.]i_fﬁi.iﬂ"j N e Della Adventure & Resorts Pvt, Ltd,:

- Kunegaon, Lonavala - 410 401. Toll Free.: 1800 3070 5050 Fax: +01-2114-662 662 Email: gonciergei@dellaresorts.com
Corporate Office;

Dulles Tuwer, Juri-g-Jamshed Road, Parsi Colony, Ladar (&), Mumbsi - 400 014, el +91-22-6745 1400 Fax: +91-22-6745 1444

s PLiald Vi, MeUUDUL EroBi, J0TEaY, MUMBAI AUU WY, DELY U2 BlbY LU

Cin 2 US2400MHZ009PTC 196300 www.dellaresorts.com
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RESORTS

ANNEXURE-|

l.  You shall be provided with a company leased Shared Room accommeodation. You are required to
carry your own Bed Sheets, Blankets & Pillow Covers for your personal use.
Il. In case you use our Cafeteria Facility, we have a subsidized meal deduction policy of Rs.900/- &

will be recovered from your monthly salary.
Hl. You are required to carry a pair of White Shirt, Black Pant, Black Shoes and Black socks for a

temporary period until uniform is provided by the company.
IV. You will be provided with Breakfast (7am to 10 am), Lunch(1 pm to 3:30 pm) & Dinner(7 pm to

10:30 pm) on all days.

For Della Adventure & Resorts Pvt. Ltd. Accepted By:-
A\
Y
L | gathen_
~ | 1-""_'7,1-& ?ﬁ;'\
Ronald Serrdo Name:
Director Signature:
Della Adventure & Resorts Pvt. Ltd.:
Kunegaon, Lonavala - 410 401. Toll Free.: 1800 3070 5050 Fax: +91-2114-662 662 Email: concierge@dellaresorts.com
Corporote Offioo:
Nalla Thiwer Jam-~lamehen Rnad Parsi Colony, Dadar (E), Mumbai - 400 014, Tel.; +81-22-5745 1400 Fax: 491-22-6745 1444
Rati Villa, Motibai Straal, Tardeo, Mumbsai - 400 007, Tel.: 022 GEES $300

Cin# IE2490MH2O08PTC 196308 www.dellaresorts.com
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Imagine. Innovafe

11-10-2021

To,

MR. KIRAN SHIVAJI RATHOD
DESIGMATION : BE

HQ : RATNAGIRI

EMP. CODE: 12275
DIVISION: SPEKTRA

Sub: Message from the desk of CMD Sir.

A very warm weicome to all new Business Executives and Business Managers.

You are now a part of an ever growing sales force involved in sales promotion of Troikaa's
innovative research products. The company is committed to ethical promotion of its products.
You will be regularly coached on strategies which will help you win prescriptions of the best
Doctors in your HO.

Troikaa enjoys the reputation of an innovative company, which produces high quality products.
Troikaa's products coupled with your professionalism and commitment to your job will enable you
to become a successful sales professional and earn heavy incentives.

We will be closely watching your activities, communication skills, and sales performance. Your
confirmation will be due in twelve months after joining. Those Business Execulives who have
performed well in this period will be confirmed & their CTC will be revised to betwaen 20000-

28000 based vn the performance.

Further significant incremental rise in the CTC will be given to experience Business Managers at
the time of confirmation.

Wish you all the very best for a successful career at Troikaa,

Thanks & Regards,

b .

g Principal

Or- Ketun 1, Patel 5. P Heasr =2 of
Chal & M ing Direct :

frman Qrgng or JE'|.|-:_.::. C-:!' 1o = ] _‘}I
Ratnagir - 415 plt

Troikaa Pharmaceuticals Limited

Regd. Offica | ‘Commerce Housa - 1°, Satya Marg, Bodakdey, Ahmadabad-380 054, Ph.: {073} 26856242/23/44/45, Fax: 28856246
Corporate Identity Number: U24100801984PL 0022162, Email: troikaz@irolksapharma.com, Wabsita: waw trolkas.com
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TATA AlA

Letter of Appointment

We acknowledge the copy of Letter of ﬁppolﬂﬁnent (LOA) accepted digitally by you
on SIDDHI App dated Jan 07, 2024

To,

Mr. / Ms. = SOURABH VIJAY SHINDE

Advisor Code - 5337058

DOB (DD/MM/YYYY) - n4rori1a96

Father's / Hushand's Name —

Residence Address— Flat No.25 third floor Krushanakuni hill top EstateParshuram Nagar shivaji nagar mirjole Ratna
Phone Number —

Mobile Number -

We are pleased to inform you that Tata AlA Life Insurance Company Limited incorporated
under the Companies Act, 1956 and having its registered office at 14th Floor, Tower 'A’,
Peninsula Business Park, Senapati Bapat Marg, Lower Parel, Mumbai 400013: hereinafter
referred to as "the Company"; relying on the representation made in your application to the
Company that, you have the necessary qualifications to become an agent of the Company, is
pleased to appoint you as our Insurance Advisor "Agent" for inter alia procuring the insurance
business for the Company.

This Letter of Appointment “LOA" would be effective subject to the Agent passing the pre
recruitment examination conducted by the examination body and being appointed by the
Company as an agent.

In view of your appointment, you are hereby authorized to procure and transmit to the
Company, insurance applications for life insurance, annuity, accident and health products and
riders in regions where the Company has the right to do business, all subject to the terms and
conditions accepted by you in following pages hereaf, which forms part of this appointment

letter.

The Company agrees to pay and the Agent agrees to accept as full and complete remuneration
for his services under this LOA while it is in force, Commissions, Bonuses and Other Benefits
as specified in the Schedules of Compensation, which Schedules shall be subject to change at

any time by the Company.

For Tata AIA Life Insurance Co. Ltd. D_s
- dal> -
\ ry
“)/ e\ lic Princigal
£ i T

Chhaya Bajpai ) S. P. Hegs i)
& " . f TIETR o P B
Senior Vice President- Operations / Art =
5% Ratn 15 639
1
Date: Agent Signature:

L&C/Misc/2022/0ct/0498



Life Planner Creation Criteria

Internal Creation Direct Route LP

Parameter Criteria Parameter Criteria
EC 80,000 Education 1042
Persistency Bl% Post LP coding BOK EC
Lapse Ratia <10% Time Perlod 15 days from LP coding
Digital Device Tab/Smart Phone Training Mandate Ves
Training Mandate Yes Extra Commission Yes

Life Planner Progression

Progression As on FY
LP Designation

LP to SLP 320,000
LP to ELP 480,000
LP to CLP 640,000
SLP Designation

SLP to ELP 480,000
SLP to CLP 640,000
ELP Designation

ELPto CLP 640,000

Life Planner CMC Criteria

EC Slabs

Designation 12 Month

LP Prime 20,000 40,000

SLP Prime 40,000 80,000

ELP Prime | 60,000 120,000

CLPPrime | B0,000 180,000

Note: - Pl visit SIDDHI App to refer / download Agent Compensation Schedule.

Tats AIA Life Insurance Company Limited (IRDAI Ragn. No.110} CIN: UES010MMHI000FLC1 28403, Registered & Corparate Office: 14th Eicor, Tower A,
Peninsula Business Park, Senapati Bapat Marg, Lower Parel, Mumbal - 400013, Trade loge displayed above belongs to Tats Sons Ltd and AlA Group Ltd,
and is used by Tata AlA Life Insurance Company Ltd under a license. For any information including cancellation, claims and complaints, please contact
our Insurance Advisat [ Intermediary or visit Tata AlA Life's nesrest branch office or call 1-860-266-9966 (local charges apply] or wrils te us ot

custamarcaref@tataais com. Visit us at: www tatasls com
23
Agent Signature:

Date:
L&C/Misc/2022/0ct/0498
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TCS 1220 -

Rutwik More

Web Developer

VE3DLO16
Department : Technology
Location . Delhi, Gurgaon, India

Blood Group : B+ (B Paositive)

Vc3

{J"' VES India

403, 4th Floor, Green Wood Plaza, Netaji

o

lie Princinal Subhash Marg, Block B, Greenwood City,
S. P. Hagshi in . of Sector 45, Gurugram, Haryana 122003, India,
Arts “Comm Delhi, DL, India - 122003
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Exgerience Letter
Yo Wharmsoever it May Congern

Mk Ambofear SepeyE Shathikanl has boan working
n g late. Ramesh  Anan?  Sabd Pradishthen®
Pushpadatis English Medum School, Kheduh), Ratnagi
a6 a Clark shoce Fabrwbry 2002 1 junz 2003
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Supriya Shashlkant Ambolkar

| Designation : Cleark

| Birth Date : 27/08/1999

| Contact : 7972009074

| Address : At/Post - Nachane,
| Tal. & Dist. Ratnagin |
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Date: 18* April 2022 S i
n’;ﬁtgb’.ﬁ:fwra’%;

Dear Mr. Sourabh Dhumak,

sub: Offer Letter - Tr Steward

We are pleased to offer You a position as Tr Steward in our organization. You will be placed in our F&B
service Department at Della Adventure & Resorts Pvt Ltd. You are required to join our erganization
on 10™ May 2022,

‘fnu_shall be on probation for an initial period of & months. You will have to tender a one month notice
period during your probation period & on confirmation. If no notice period is served your salary for that
period will be withhald,

On your resignation from service, it will be discretion of the Management to relieve you early than the
Eﬂfg of the notice period. In that event you will not be entitled to salary for the unexpired notice
period.

in_ case you do not serve the notice period, Cost To Company (CTC) equivalent to that shortfall period
will have to be reimbursed to the Company Della Adventure & Resorts Pvt Ltd with immediate effect.

If on Background Verification it is found that the same is nat upto the satisfaction of the Company, then
the Company reserves the right to terminate your services without any notice with immediate effect.

On Confirmation, you shall be entitled to the following benefits, 7 days casual leave, 7 days sick leave
& 7 days privilege leave in a financial vear on pro-rata basis.

Non-Compete Clause: You will devote your full time and attention exclusively for the business of the
Company, and will not seek or accept any other employment or undertake any activity of any nature
whatsoever either in your own name/relatives/ family members or in the other names/ Company which
conflicts with the interest of Della Adventure & Resorts Pvt. Ltd. , and other sister concerns of DELLA
Group Companies. During your employment with the Company you will not indulge in any business
activity, directly o indirectly, with the company or it's vendnrs If this condition is violated, the
Company reserves the right to terminate the services with immerdiate wilwel and take appropriate legal
action.

You will be subject to the rules & regulations of the Company in force from time to time & you will be
required te perform such duties as may be assigned to you by the Management. You can be transferred
to any of our locations in India.

Your letter of appointment will be handed over to you after completion of 15 working days with the
organization and subject to your presenting the copy of the following documents along with originals
for verification.

: |lege of Della Adveniure & Resorts Pyl Lid.:

concetpedigediaresoris com

by UGR0R, 410401 foll Fegs -+ 1550 T070 2050 Fax v41.0114-865 862 Ermas

15 63%
Deila Trwdr, Jam-e-Jamanod Hoag, Park: Colony, Dadar (B), Muemdsi - 00018 Tal +81-22-6745 1400 Fax: +8° -ZE-ET-iﬁ 1441
Radi Vilka. Matiaai Sireel Tardes, Mumbai - 400 007 Tel | 022 5669 5300

Corporate Dffice:

Cin ¥ UBZA20M 2RI C126208

; “-I www.dellaresarlis.com
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Documents Required

5 Passport size Photographs.

DO o O U7 L ol i
* . i e

9. Medical Fitness Certificate.

You shall be offered a total CTC of Rs.1,68,000/-
Your Compensation and Benefits are highly canfid
or outside the organization. Emoluments

Pan Card & Aadhar Card 3 coloured copies each.
Coloured copy of Passport and Drivin
Copy of All Educational Certificates

Copy of Proof of all past work experiences,
Copy of Accepted Resignation Letter or Relieving Letter from past Employer.
Copy of Residential Address Proof (Electricit
Salary Certificate of last employment supported by the Bank Statement {last 3 months),

for which are as shown below:

g License (Any One Document).

y Bill/Election Card-{Any One Document)

{Rupees One Lakh & Sixty Eight Thousand only) p.a.
ential and shall not be discussed with anybody inside

Particulars Monthly (Rs.) Yearly (Rs. )
GROSS PAY COMPONENTS

' Basic Salary 8500 102000
House Rent Allowances 850 10200
Conveyance Allowance 1600 15200
Medical Allowance 1200 14400
Other Allowances 830 9960

A - Monthly Total 12880 155760

| STATUTORY PAY COMPONENTS

| Provident Fund - Employes Contribution 1020 12240
B -Monthly Total 1020 12240 i
Monthly Gross (A+B) 14000 | 168000

(Income Tax Liability if any, on the abave benefits, would be as per the Income Tax Act. )

We would appreciate your written confirmation to this offer,

We request

Resort HR Office in Lonavala on 10 May 2022, at 10:30 am,
For Any Further Queries please feel to call on 7030900459,

Della Adventure & Resorts Pvt .Ltd,

.'/. I’

anaji Panale
Manager - HR

Accepted By:-

Name:
Signature:

you to report to our Della

Della Adventure & Resarts Pvt, Lid.:

Kun#gaon, Longvala - 410 401, Toll Frae.: 1800 3070 5050 Faox: «31-2114-662 662 Email: concierge@dellaresnsis com

Corporate Office:

Dedls Towsr, Jam-a-Jamshed Road. Parsi Colony, Dadsr (E), Mumbal - 400 014, Tel; +8%-22-6745 1400 Faw +81.72-5745 1444

Rati \flka, Miotibal Streai, Tardea, Mumbal - 400 00T Tel: 022 GEES 9300

Ein B UR4o0MZO0EPTC136308

www.dellaresorts.com



ANNEXURE-

I You shall be provided with a company leased Shared Room accommodation. You are required to
carry your own Bed Sheets, Blankets & Fillow Covers for your personal use,

Il.  In case you use our Cafeteria Facility, we have a subsidized meal deduction policy of Rs,400/- &
will be recovered from your maonthly salary.

. You are required to carry a pair of White Shirt, Black Pant, Black Shoes and Black socks for a
tempaorary peried until uniform is provided by the company.

V. You will be provided with Breakfast (7am to 10 am), Lunch(1 pm to 3:30 pm} & Dinner(7 pm to
10:30 pm) on all days.

V. In case you opt to move out of company provided accommodation,you will be provided with
accommodation allowance of 10% of your manthly CTC which will be added to your monthly salary.

V1. in case you have UAN num ber, PF will be deducted from your above CTC.

For Della Adventure & Resorts Pvt, | td Accepted By:
4 .
{_/ﬁ naji Panale Name:
Manager - HR Signature:

Della Adventure & Resorts Pyl Ltd.:

Kunegaon, Lonavala - 410 4041, Toll Free. 1800 3070 5050 Fax: «31-2114.662 662 Email: conclerge@deilaresarts.com
Corporate Office:

El 14, Tal.; +81.224 +01.32.5745 1444
Dalia Towes, Jam-e-lamshed Road, Parsi Colony, Dadar (E), Mumbai - 400 014. Tal ; +81-22-6745 1400 Fax: «37:20.5
& o Ratl Villa, Motibai Street, Tardeo, Mumial - 400 807 Tel - 22 6654 8300

WWW., IAreEOris.com
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Dale: 27/05/2022
Ref: STAQWISE/HRIZ205

Te.

W Aniket Sunil Dhulap

S/0. Suiil Dhiglay

Address: 5, Mo 1618, shivanjall House,
Mahadev Cotory, Pimpri Chinchwad,
Pune - 411033

E-mail ID: aniketdhulap@gmall.com
Contact No.: 9518361079

Subject : Offer letter for the post of "Jr, Software Develaper”

Dear Mr. Andket,

With reference to your application & subsequent discussions you had with us, we are pleased to offer you the pasition of “Jr.
Sofware Developer” in our organization. We hope that our association will be an Important & mutually beneficia! far both you
& the organgation.

Your employment will be governed by the terms & conditions as detailed in Annexure = A & Cand for impartant & mandatany
decuments required fram your side at the Uime of joining in Annexure - B.

We value Lhis letter 25 a symbol of 3 new relationship and are more than aware that every relationship is enveloped in hope.
For both of us, this step i towards realizing our hope, growth and prosperity for which you will have a vital role a5 2n aspirant.
if enclosed (Annexure A, B & C) terms & conditions are acceptable to you, then a5 agreed you should return the duly signed
offer letier as acceptance within 24 hours from the receipt of this offer letter along with self-attested copy of credentials

through mail [scan copy) at Info@stagwise.com and alse via courier/registered post/By hand at the below mentioned address.

Staqwise Solutions Private Limited
B-300, Lohia Jain Square, 3" Floor, Vaidehi Enclave, Bavdhan, Pune, Maharashtra, India -411021

We congratulate you on your assaciatron with Us and wish you a long dnt successlul Laree willi us.
*This offer lattar Is highly confidential which should not be shown to anyone else. *

Yours truly,
Fur Staqwise Salutions Nrivate Limited oy —
3 % Ak g " :
%) e Brincip
JFE‘I'ZJ_-.- ) 1 ll, Ih i '.----1
&l & P Heas i
L hrig, Gt

Aullivi lLed Sigiwtoy | T L :
\‘\--_._..-"' R.E.l:"" anifl=&1d Pl

DeclardUui ul Candidale as Acceplance:
i Aniket Sunil Dhulep hove carctully read & hereby accept this offer en 17/05 /1012
#s expected under favarable condition/situation, | would ke ta confirm my joining on UL/08/ 2022

Slgnature of Empolyee.. .. @@_ﬂ

P

CIN - U72900PN2019PTC186722

@ B =300, Lohladaln Square, @ info@staqwise.com @ +91/9595222730 wWww.stagwise.com

‘Bawdhan; Pupa=411.1021
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Annexure (A)

Welcome lo STAQWISE SOLUTIONS PRIVATE LIMITED

Presented here are the delails thal refer o our offer of employmenl lo you a5

Thiz is to be read in  conjunclion with our offer of employment dated 27,05/2022

1. Period of contract

The Company hereby employs the Soham Sanjay Godbole as its Jr. Software Developer and the Employee
hereby agrees ta serve in such capacity, for the period beginning 017 June 2022 and ending on the dzte on
which the Empleyee's employment is terminated in accordance wilh clause 23 in this agreement

1.1 Probalion Period During Contract;

You shall underge through Probation Period for the first three months from the date of your juin_.ing during
your contractual period. During the Probation, your overall performance shall be reviewed whicl_1 if no:_heen
found up to satisfaction level, then the company reserves the right le lerminate your services immediztely

at any lime witheul giving you any prior natice thereof and without any compensaltion payable.

If the Probation is over and you don't receive any writlen informaticn ar communieation till the end date of
Prabation, then automatically/by defaull your Probation shall be considered on ils successful complelion
and all terms & conditions shall be applicable as per norms of Contractual Employment.

2.  Training Period:

The training program would consist of On-the-Job trainin
is expected to last for a Period of one moenth, but
Company’s requirements. Your continued employment wit

al the end of the training,

g as per requirement. The duration of the Iraining
may be shortened or exlended based on lhe
h the Company is subject 1o your match during and

3. Address for Communicalion:
All communication from your date of joining will be sent to your Fermanent/Correspondence Address, E-
Mail ID and/or Contact Number mentioned by you in your CV/Empleyment Application/Joining Form. You are
requested to update ynur records with the Hit of any cliauye in any of absve-menboned mode of communicalion
or employee stalus on priorily basis because I ailing which any communication sent on your last recorded

address shall be deemed to have been served by yau.

4. mmﬂmmmmmﬁmmumwmmﬂms

Employees shall use their signature in written official communicatian officially to any officizal member or
department, which hasbeen provided at the time of joining in their joining formalities. If any of their document(s)
used by them officially having  signature that mismatches with the signature present in their joining
fermalities, then that decument shall not be entertained and no consideration will be given on informalion
carried in that particular document. Use of Electronic or Digital Signatures in furtherance of electronic
cemmunications shall be deemed lo be valid signatures in pursuance of this Agreement.

¥y o el T Tl
e e i Y

CiN = U72500PN2019PTC 186722

8- 300, Lohia Jain Square.
Bavdhan, Pune - 419,021 anﬂ@ﬁi’aqwfse.cqm +91.9595922739 @ wwwastagwise.com
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5. Regular Updating of Status ch ange in Employees Personal Information

I any change occurs 1o your belew mentioned personat information status after your jeining/employment in
STAQWISE SOLUTIONS PRIVATE LIMITED, then kindly inform the HR Depl. and gel your information
updated Immediatety to the available records with the management provided by you at the lime of jeining
lo aveid any inconvenience that may occur during your service period in respect to your employment benefits:

5.1 Marilal Status = Any change in your marital slatus after joining.

5.2 Family Dependents - On Birth or Death of any family member

5.3 Qualilication - It any other degree/diploma/cettificate is added into your educational pertfolio

i.e., been under consideration of the campany.

5.4 Address - Any change in correspondence or permanent address.

5.5 Conlact Ne, = I any change in your Mobile No. or Landline No.

5.6 Email 1D = Ifany change in e-mail id.

5.7 Signature - When employee uses any other signature sfficially that s not used during
jolning.

6. Allendance:

Altendance & Punctuality are important factor to your success within the company because by working as a
team it is very important for each member to be at right place on right time without fail or delay.

Mote: All employees should use their Em ployee Bio-metric ID Cards to punch their attendance on daily
without fail. Attendance will be maintained on the basis of data recorded by Bio-metric Machine installed at
office of company.

7. DressCode:

Dress code is follewed as per norms of the com pany & a5 slipulated in the recent version of the
'Company Handbook',

8. Working Hours:

/.1 Ynur working houre may vary aecording to the Gperalivil | eyulramanis,

f.2The Company reserves the right lo amend hours of work 2¢ and when nocuogary te mect the | eyuii gienls
of the Lusiness  and you hereby agree to the same. Due to exigencies of work, you may be required to work
beyond nermal hours for which wages you shall be paid according fo the discretion of the Company. The
Overtime hours may not exceed 50 hours in a consecutive three months' period.

8.3 An employee should have an appreval of concerned autherity to slay in office premises after his/her
working hours, otherwise it may be considered for disciplinary action,

9.  Leave: The rules for leaves shall be followed as per norms of the company. Please refer Leave Policy of
company fer more infermation

10. Maternity Benefit- (Act-1961): Applicable as per Government Norms,
11. Bonus=(Aci=1965): Applicable as per Government Marms,

12. Increments and Promotions:

Your future increments or promation shall be siriclly based on merit & performance, considering your periodic
and consistent overall performance, business conditions and other parameters fixed from time to time at
the discretion of the management and shall not be considered merely as 3 matter of right. Salary increments
are a maller of sole discretion of the Management.

T — e S “.} &
CIN:: U72900PN201SPTC 186722 S T e . 3ot PR o — e (s T, (1L e

Q) g;jjﬂh%nmphu]i ii’:fﬁ;f;e' B=4)! Info@stagwise.com 2739 @1-.rl.~.'\-.'.ztaq-.-.'15e.cnm
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peralions, markeling and development aperations and customer inform atien,
at has been disclosed by a third parly

The confidential information will zlse include any information th
third party

lo th 2 g
e employer and is governed by a non-disclosure agreement entered into hetween thal

and employer.
produced during the employee's term

The confidentizl infoarmation alse includes anything developed or
yer, including but not limited to, any intellectual property, process, design,
how, trade name, trade mark or copyright.

The employee acknowledges and agrees that he/she will not disclose any part of such information ta
any third party without the express consenl from the Company and that any disclosure of the
confidential information to a third party in breach of this agreement cannol be reasonably or
adequalely compensated for in money damages, would cause irreparable injury to the employer,
would gravely affect the effective and successful conduct of the employers business and gooedwill, and
would be material breach of these Terms of emplayment which may lead to immediate termination of

the employment.

The obligalivns lo &nsurc and protect the confidentiality of the confidential information imposed on
the employee in this Agreement and any obligations to provide notice under this agreement will survive
the expiration or termination, as the case may be, of this Agreement and will continue in perpetuity

from the date of expiration or termination.

of employment with the emplo
development, crealion, resea rch, invenlion, know-

Eelutn.uLcmﬁﬂsnﬂaUnjmaﬁnu
on request of the employer or upan lermination or expiralion, a5 the case
mployer all canfidential informalion

The employee agrees that, up
may be, of this employment, the employee will turn over to the e

belenging to the employer, including but not limited to, all documents, or other computer media, as
well as any duplicales or backups made of that confidential information in whatevar form or media, in

the possession or control of the employee that:
r be derved from ilean, concapls. rrealions or trade gecrels and olther propriclary and
s Ay ecement; or Is connected with of Jdeiived from the

information as defined In thi
ment with the employer.

May contain 0

confidential
employee’s employ

not be paid.
then you will be required to
d to be unauthorized.

Reimbursement:
me of joining & first reporting shall
elaim

Reimbursement of TA/DA at the ti
official expenses

During your official pasting/tenure if yau incur any
porting for it else it will be deeme

within 30 days along with proper sup

agents and representatives
nable attorneys’ fees,
n connection with
rsuant

employees,
including reaso
it arising out of ori
loyee or failure te perform pu

Indemnification
The Employee agr

the Company, its
loeses or EXpENsSES,
arty claim or su
duct of the emp

ges to indemnify and hold
harmless from and against any and all costs,
that the Company may ‘ncur by reasenefany third-p

any negligence, gross negligence, inte ntional miscon
performed by Employee, its

to this Agreement.
Employer shall not be held liable for any Iraudulent or criminal activities
agents and representatives.

tion of this Agreeme nt.

This seclion ghall survive lhe termination or expira

(B Sranned with OKFN Sranne
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20.  Conlract binding authority
Notwithstanding any olher term or condition expressed or implied in this Agreement to the conlrary,
the employee  shall nol have the authority to enter inte any contracts or commilments for or on the
behalf of tlhe employer withoul obtaining the express writlen consent of the employer.
21. Mon-Solicilation
The Employee understands and agrees thal any attempt on the part of Employee to Induce or atlempl
to induce or solicit or attempl to salicit other employees, contracters or clients of the Company to
join any other or competing employment or otherwise disrupt the Company's business operalions or

reputation and goodwill would be damaging for the Company, The Employee agrees that during the
active employment with the Company and lor period of ane year after the lermination or expiration al
the Employment, the Employee will not in any way direclly or indirectly.

211 Induce or attempt 1o induce any employen of the employer to quit employment or retainer wilh the employer,

21.2 Otherwise interfere with or disrupt the employer's relationship wilh ils employees,

21.3 Discuss employment opportunities or provide information about compelitive employment to any of the
employer's employees or retainer.

21.4 Solicil, entice or hire away any employee or retainer of the employer for the purpose of the
employmenl opportunity that is in competition with the employer.

21.5 During the term of the employees’ active employment with the employer, and for one year thereafter,
the Employee shall not directly or indirectly solicit, or attempt to sell or provide the same services
as are provided to any Client or customer of the Employer.

Absenteeism:

Absentesism will not be reviewed & regularized unless employee presents himself/herself lo his/her

superiors within 3 days of the expiry of the sanctioned leave and give explanation o the satisfaction of the

authority granting leave in writing for his inability to resume dutles on the due date.

Unauthorized absence or absence without permission or information of / to HR frem duly for a continucus

period of 3 days will make an employee to be consider as Absconding and leading to continuous 10 days

would make an Employee lose his/her lien on Employment. In such case hisfher Employment shall
automaltically come to an end without any notice of termination or nolice pay.

22 Separation [rorm thiv Company.

22.1 This appeintment is subject to Notice Period depending upon his/her Grade at the time of separation;
in wriling by either party subject to the following additional obligations where separation from
employment takes place in the following circumslances: -

Resignation by Employee

Resignation Is willful initialive laken by himself/hersell with ewn self-consent to gel separaled
from the empleyer/organization/company due to any of his/her personal reasans.

23.1.1 During Probation Periad:
If any employee reslgns during probation period ie., within first three of months of joining date
then he/she is supposed to serve the applicable notice period else deductions shall be applicable from
their full & final seltlement as per norms & employment policy of the company.

R
R I TR o e
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2312 During Conlract Periad:
I any employee rasigns during conirzctuzl period, then he/she is supposed te serve the applicable
nofice period else  deductions shall be applicable from their full & final settlement as per company

norms & employment policy.

2313 Duning Parmanent Employment Penod a5 Confirmed Employee!
Ii zny employee resigns being permanent/confirmed employze, then he/she is suppesed to serve
applicable notice period else deduclions shall be applicable from their full & final settlement as per

company norms & employment  policy.

the

Termination/Discentinuation of Employment Services by the Employer
Termination, if willful initistive is taken by the employer lo separate lhe employee from his/her
employment services due to any of official reasons like sccomplishment/fdismissal/non-availabilily
of any existing project work/ftask or misconduct from the employee's side that can't be forgiven or
any imeparable loss is incurred by the company due lo the direct or indirect actions of the employes,
the company shall be at the liberty to terminate your employment without any nolice or compensation
if any during the period of employment if you are found guilty of any of the fallowing acts:

7314 Act of willful disobedience, indiscipline, insubardination, incivility, insobriety, unauthorized absence,
dishonesty, and fraud or any other serious misconduct or neglect or incompetence in the discharge
of your duties or breach of any stipulation in lhis appeintment letter or a5 sel oulin the palicies and
procedures of the Employer.

2315 Striking work singly or with other employees or incitement thereal withoul giving due nolice prescribed
under laws;

7314 Engaging in theft or dishonesty of any kind in relation lo any Property belonging to the Employer;

23.).7 Hazhitual Absence without leave; or

2318 Carrying oul 3ny other illegal/criminal activity within the premises of the Employer.

2319  Hefshe brings the name or reputation of the Employer inlo serious disrepute or prejudice the interesls
of the business of the Employer.

23010 In violation of Clause 20 and 25 of these Terms and Conditions.
The Company may in any circumstances in which it reasonably believes that you are guilty of
miscanduct or hreach of your employment torms, invalves that the circumstances giving rise tn the
beliel may be investigated, suspended from the pertormance, dutles or exclude yuu liuin <ny
premises of the Lompany. Hemunerstion will cease to he payable for such suspension v exclusion
Whenever any employee Is under trail of legal action being consider as vine suspect then in that case
the employee will be terminated on immediate basis under suspecling any doubt till the verdicl is
declzred.

23111 During Probation Period:
Company al ils sole discrefion, reserves the right to terminate/discontinue the employment

services of any employee during the probation period withoul giving any notice, even withoul any
payment in liew of the notice period applicable.

23.1.12 During Contract Period:
Company at its sole discretion, reserves the right lo terminate/discontinue the employment
services of any employee during the contractual period of employment with applicable genuine
reason after serving due notice or along with the payment in lieu of applicable notice period.

23113 During Permanent Employment Peried as Confirmed Employee:
Company al ile sole diseretion, reserves the right to terminate/discontinue the employment

————
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yment period with 2 pplicatle

services of any employee even during the permanent/contirmed emplo _
in liew of the netice pericd

genuine reason afler serving  due nolice or along with the payment
applicable.

23.2 Self-Expiry of Employment Services.

2121 Relirement

You shall automatically retire from your services on the last
attain the age of &0 years; considering the Date of Birth as final
employment with company, or earlier if you are physically or mentally incapacitaled.

Restriclion during Restraint Period & after Terminalion of Services.

Your covenan! with STAOWISE SOLUTIONS PRIVATE LIMITED, you will not at any lime in any capacity in

any Restraint Area during Restraint Period:
ttempt 1o induce any of our employees to terminate their agreements or contracts with

working day of the menth in which you
provided by you at the time of

23,

23.1 Induce or a
STAQWISE SOLUTIONS PRIVATE LIMITED

23.2 You are expected nol lo enter or pass through any of the restricted area of any official premises of
STAGQWISE SOLUTIONS PRIVATE LIMITED.

24. Full & Final Seltlement:

24.1 You will be required to give 40 days' notice or salary thereof in case you deride lo leave our services
subject to the Company's discrelion; in the evenl of you having any incomplete assignment, the
Company will have the discretion te relieve you only al the end ol the &0 days’ nolice period. Similarly,

the Company can terminate your services by giving 60 days notice or basic salary thereol.

the resignation shall be subject to completion of all exit formalilies by the employees

24.2 The acceptance of
| surrendering of all the company’s assels/accessories in

which shall also include uncondiliona
possession of the employee.

_mentioned formalities are found incomplete from your side, then you will be sole

24.3 Il any of the above
r final settlement at the time of separalion from your

responsible for losing the entitlement of you
services lowards the company.
24.4 I you receive the relieving/ experience certific

uco |t officially outgide the rampany then you
may face it it is considered found fraudulent.

Al the time of reliving, you are expected to handover all your responsibilities o the Immedisle
semier altharhy (preferably)/ imiediote junlor. If you are serving notice peried, you ara not enfitled
ta avail any leave during the notice period.

The document expects you to complete the tenure of employment up te 30" June 2022 {minimum) ie.
{sarvice period), & you are encouraged to complete the same. However, in case of any early resignation
i.e. before 30" June 2022, all expenses incurred by the company on your behalf &during the
training period will be recovered from your final settlement amaount.

Once the resignation Is accepted, all pending dues shall be cleared as part of Full & Final Settlements
which will take place within 45 days once you have completed all your exit formalities.

ate from any olher source, other than the HR DepL and
shall be sele responsible for any repercussion that you

24.5

24.6

247

25. Others/General Rules & Regulalions:
You will be governed by various service conditions, rules, regulations, policies of the Company that may

251
be framed or amended by the company from time lo time as applicable to your nature af employment.
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25.2 Al the benelits are 25 per the Company's policies, which are subject to change from lime to lime.

25.3 During your emaloyment with STAGWISE SOLUTIONS PRIVATE LIMITED you shall not work directly /

indirectly, part time, honorary or in any capacity anywhere else without wrillen approval of Bo

Members and you shall not disclose any confidential information  available to you in the course of

employmenl with other company,

254 Infuture any amendments/new append 1o any of term & conditions tawards your
designation shall also be applicable on you

25.5 The Companyreservesthe right loseek references from your current{pravious employer{s], atany stage,

subzequent to your acceptance of this offer leller,

256 The decision of the Arbilrator shall be final and binding upon the Parties. The venue of arbilration
proceedings shallbe Pune, Maharashira. The language of the arhitration and the award shall be English.

26. Governing laws & Jurisdiclion:

This Agreement shall be construed in accordanc ;
proceedings arising out of or in connection with this Agreement, both the parties irrevacably

the exclusive jurisdiction of the courts in Pune, Maharashira.

Welcome 1o the STAQWISE SOLUTIONS PRIVATE LIMITED family.
Yours sincerely,

Authorized Signatory

| have raad, untersiood L aecept the obove imuitivigd b B owidiloe diid vl W fullus s seie

Datef.ﬁ [ [202.2 Signalureqm

B —
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Self-attested true photocopies of the below men tioned documentss
Records:

1.1 Two recent passport sized colour phetograph.
PAN Card is Mandatory in any case.

Age Proof:

High School Mark sheet/Fass
Birth Certificate from Municipa
applicable)

High School/Equiva jent Mark sheet & Pass Ceriificate
|ntermediate/Equivalent Mark sheet & Pass Certificate

Graduadon Mark sheet & Degree = IfApplicble
post-Graduation Mark sheet & Degree (of Past Graduate) - IfApplicable

Other Diploma/Certificate {ifany) - IF Applizble
D Proof (PAN Card is Mandatory and either of the others except PAN Card)

puseport, Adhaar UID Card,
Drivinglicense.vuurluurd

mﬂﬂmﬁﬂnrﬂurﬁmnnd:nm &Pe

passport / Driving license
Voter 1D/ Aadhaar Card

1.6.3 Any document or comrauni
Jaml hediss showing resident
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AJC Holder Na me,Bank Name& AddressA/C No&IFSC Code):

Bank Passbook Photocopy

1.71
1.7.2 Cancelled Cheque

1.2

13

131
132

Certficate

| Corpora tion/other Authority (il High School

14

1.41
1.4.2
143
1.4.4
1.4.5

1.5
151
1.5.Z
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16.1
1.6.2
cation issued by an authbenty

4] address or any other documen

Process:
Self-attes mentoned docs should be brougs
Accountin Bank:

ted true photocopies ol the below

1.8 Two recent passp ort sized colour ph otograph.
ryand either of the others except

1.9 1D Proof{PAN Card is Mandalo
9.1 Passpart, Adhaat UID Card, Driving license and Voter 1D Card

PAN Card)
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Date: 16" June 2021

RESORTS

Mr. Sahil Makar, aﬁnﬂg&w@

Sub: Offer Letter- HK Associate

We are pleased to offer you a position as HK Associate in our organization. You will be placed in our
Resort Housekeeping Department at Della Adventure & Resorts Pvt Ltd. You are required to join our
organization on 21% June 2021.

You shall be on probation for an initial period of 6 months. You will have to tender a one month notice
period during your probation period & on confirmation. If no notice period is served your salary for that
period will be withheld.

On your resignation from service, it will be discretion of the Management to relieve you early than the
expiry of the notice period. In that event you will not be entitled to salary for the unexpired notice pe-
riod.

In case you do not serve the notice period Cost To Company (CTC) salary equivalent to that shortfall
period will have to be reimbursed to the Company Della Adventure & Resorts Pvt Ltd with immediate

effect.

If on Background Verification it is found that the same is not upto the satisfaction of the Company, then
the Company reserves the right to terminate your services without any notice with immediate effect.

On Confirmation, you shall be entitied to the following benefits, 7 days casual leave, 7 days sick leave
& 7 days privilege leave in a financial year on pro-rata basis.

Non-Compete Clause: You will devote your full time and attention exclusively for the business of the
Company, and will not seek or accept any other employment or undertake any activity of any nature
whatsoever either in your own name/relatives/ family members or in the other names/ Company which
conflicts with the interest of Della Adventure & Resorts Pvt. Ltd. , and other sister concerns of DELLA
Group Companies. During your employment with the Company you will not indulge in any business
activity, directly or indirectly, with the company or it's vendors. If this condition is violated, the
Company reserves the right to terminate the services with immediate effect and take appropriate legal

action.

You will be subject to the rules & regulations of the Company in force from time to time & you will be
required to perform such duties as may be assigned to you by the Management. You can be transferred
to any of our locations in India.

ur letter of appointment will be handed over to you after completion of 15 working days w15h‘ the
organization and subject to your presenting the copy of the following documents along with originals
for verification.
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Della Adventure & Resorts Pvt. Ltd..
Kunegaon, Lonavala - 410 401 Toll Free, 1800 3070 5050 Fax: +81-2114.562 862 Email: concierge@dellaresoris.com
Corporate Office:

Dekia Tower, Jam-e-Jamshed Road, Parsi Colony, Dadar {E), Mumba: - 400 014, Tel. +81-22-6745 1400 Fex. +91-22-6745 1444
Rafi Villa, #4atbai Stree! Tardec, Mumba - 400 057 Tel . 027 6685 9302

Cin ¥ UBZASOMHIDASFTC 196300 www.dellaresorts.com



ANNEXURE-I

I You shall be provided with a company leased Shared Room accommodation. You are required to
carry your own Bed Sheets, Blankets & Pillow Covers for your personal use.
Il In case you use our Cafeteria Facility, we have a subsidized meal deduction policy of Rs.900/- &

will be recovered fram your monthly salary.
lll. You are required to carry a pair of White Shirt, Black Pant, Black Shoes and Black socks for a

temporary period until uniform is provided by the company.
V. You will be provided with Breakfast (7am to 10 am), Lunch (1 pm to 3:30 pm) & Dinner (7 pm to

10:30 pm) on all days.

Fur Della Adventure & Resorts Pvt. Ltd. Accepted By:-
,‘ *‘tﬂﬂlﬂi
é f|=£| '“
Rnnaid Mame:
Director Signature:

Della Advenlure & Resorts Pvi. Lid.:

¥uneaaon, Lonavala - 410 401. Toll Fres, 1800 3070 5050 Fax +51-2114-662 662 Email concierge@deliaresons.com

Corporate Office:

Delia Tower, Jam-e-Jamshed Rosd. Persi Colony. Dader (E), Mumbai - 400 014 Tel - +81-22-6745 1400 Fax: +51-22-6745 1444
Rab Vilia, Motibaf Streel, Tardes Mumbai - 400 007 Tel.- 022 6669 §300

Cin® LHI490MHZOOEPTE 1R6309 www.dellaresorts.com
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RESORTS

Gan Next Hagpitality

Date: 21* June 2021

Ms., Sneha Sajeevan,
Sub: Offer Letter- Steward

We are pleased to offer you a position as Steward in our organization. You will be placed in our DATA
F & B Service Department at Della Adventure & Resorts Pvt Ltd. You are required to join our
organization on 28 June 2021.

You shall be on probation for an initial period of 6 months. You will have to tender a one month notice
period during your probation period & on confirmation. If no netice period is served your salary for that
period will be withheld.

On your resignation from service, it will be discretion of the Management to relieve you early than the
expiry of the notice period. In that event you will not be entitled to salary for the unexpired notice

period.

In case you do not serve the notice period Cost To Company (CTC) salary equivalent to that shortfall
period will have to be reimbursed to the Company Della Adventure & Resorts Pvt Ltd with immediate

effect.

If on Background Verification it is found that the same is not upto the satisfaction of the Company, then
the Company reserves the right to terminate your services without any notice with immediate effect.

On Confirmation, you shall be entitled to the following benefits, 7 days casual leave, 7 days sick leave
& 7 days privilege leave in a financial year on pro-rata basis.

Mon-Compete Clause: You will devote your full time and attention exclusively for the business of the
Company, and will not seek or accept any other employment or undertake any activity of any nature
whatsoever either in your own name/relatives/ family members or in the other names/ Company which
conflicts with the interast of Dalla Adventure f& Resorts Mvt. Ltd. , and other sister concerns of  DELLA
Group Companies. During your employment with the Company you will not indulge in any business
activity, directly or indirectly, with the company or its vendors. If this condition is violated, the
Company reserves the right to terminate the services with immediate effect and take appropriate legal

action.

You will be subject to the rules & regulations of the Company in force from time to time & you will be
required to perform such duties as may be assigned to you by the Management. You can be transferred

y L to any of our locations in India.
_‘..-

4
ur letter of appointment will be handed over to you after completion of 15 working days with the
organization and subject to your presentmg the copy of the following documents along with originals
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. fmtw | ~—— Della Adventure & Resorts Pvt. Ltd.:
Kunegaon, Lonavala - 410 401, Toli Free,: 1800 3070 5050 Fax: +91-2114-662 662 Email concierge@dellzresorts.com
Corporate Office:
Dalla Tower, Jam-g-Jemshed Road, Parsi Colony, Dadir (E}, Mumban = 400 014, lel., #41-22-6085 1400 Fax 181-22-8745 1444
Rati Villa, Motibai Street, 1ardeo, Mumbai - 400 007. Tel : (22 6660 2300

Cin & M2 AMHEIANPTO 195308 www.dellaresorts.com
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G Next Yaspitality
Documents Required
5 Passport size Photographs.
Pan Card & Aadhar Card 3 coloured copies each.
Coloured copy of Passport and Driving License (Any One Document).
Copy of All Educational Certificates
Copy of Proof of all past work experiences.
Copy of Accepted Resignation Letter or Relieving Letter from past Employer.
Copy of Residential Address Proof (Electricity Bill/Election Card-(Any One Document)
Salary Certificate of last employment supported by the Bank Statement (last 3 months).
Medical Fitness Certificate.

-

® B

b T - LT N P N
. i

You shall be offered a total CTC of Rs.1,68,000/-(Rupees One Lakh & Sixty Eight Thousand only) p.a.
Your Compensation and Benefits are highly confidential and shall not be discussed with anybody inside
or outside the organization. Emoluments for which are as shown below:

gt

Particulars Monthly (Rs.) Yearly (Rs.) |
GROSS PAY COMPONENTS
Basic Salary BS00 102000
House Rent Allowances 850 10200
Other Allowances 3630 43560
A - Monthly Total 12980 155760 ]
STATUTORY PAY COMPONENTS
Provident Fund - Employee Contribution 1020 12240
P -Monthly Total 1020 12240
 Monthly Gross (A+B) 14000 16BULU

(Income Tax Liability if any, on the above benefits, would be as per the Income Tax Act.)

We would appreciate your written confirmation to this offer. We request you to report to our Delia
Resort Office in Lonavala on 28% June 2021 at 10:30 am.

For Della Adventure & Resorts Pvt .Ltd. Accepted By:-
1 F\ A
V1
I.-E il h][!ﬁli} i
e 05{4 o2
Ronald Sarraa Name:
Director Signature:

oy

Delia Adventure & Resorts Pvi. Ltd.:
] Kunegeon, Lonavala - 410 401, Toll Free.: 1800 3070 5050 Fax: +91-2114-662 662 Email: concierge@dellaresoris.com
i Corporate Office:

Deila Towes, Jam-e-Jamshed Road, Parsi Colony, Dadar (E), Mumbai - 400 014, Tel. +91-22-6745 1400 Fax: +91-22-6745 1544
Rzt Villa, Motibai Street, Tardeo, Mumbai - 400 007, Tel.: 022 6669 Q300

Cin # US2490MHI008PTC1R6306

www.dellaresorts.com
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Date: 21* June 2021

Ms. Aparna Ambekar,
Sub: Offer Letter- Steward

We are pleased to offer you a position as Steward in our organization. You will be placed in our DATA
F & B Service Department at Della Adventure & Resorts Pvt Ltd. You are required to join our
organization on 28% June 2021.

You shall be on probation for an initial period of 6 months. You will have to tender a one month notice
period during your probation period & on confirmation. If no notice period is served your salary for that
period will be withheld.

On your resignation from service, it will be discretion of the Management to relieve you early than the
expiry of the notice period. In that event you will not be entitled to salary for the unexpired notice

period.

In case you do not serve the notice period Cost To Company (CTC) salary equivalent to that shortfall
period will have to be reimbursed to the Company Della Adventure & Resorts Pvt Ltd with immediate

effect.

If on Background Verification it is found that the same is not upto the satisfaction of the Company, then
the Company reserves the right to terminate your services without any notice with immediate effect.

On Confirmation, you shall be entitled to the following benefits, 7 days casual leave, 7 days sick leave
& 7 days privilege leave in a financial year on pro-rata basis.

Nuti-Conipele Clause: You will devole youi Tull tine and attention exclusively for the business of the
Company, and will not seek or accept any other employment or undertake any activity of any nature
whatsoever either in your own name/relatives/ family members or in the other names/ Company which
conflicts with the interest of Della Adventure & Resorts Pvt. Ltd. , and other sister concerns of DELLA
Group Companies. During your employment with the Company you will not indulge in any business
activity, directly or indirectly, with the company or it's vendors. If this condition is violated, the
Company reserves the right to terminate the services with immediate effect and take appropriate legal

}L&.acﬁm.

You will be subject to the rules & regulations of the Company in force from time to time & you will be
required to perform such duties as may be assigned to you by the Management. You can be transferred

.to any of our locations in India.

1I' Wil gt 1 . i
Your letter of appointment will be handed over to you after completion of 15 working days with the
organization and subject to your presenting the copy of the following documents along with originals
for verification.

"J eyl
— ‘{‘155] » S - Della Adventure & Resorts Pvt. Ltd.:
L e :
Kunegaon, Lonavala - 410 401, Toll Free.; 1800 3070 5050 Fax: +81-2114-662 662 Email. concierge@dellaréserts. com
Corporate Office:

Della Tower, Jam-s-Janmshed Hoad, Parsi Gobony, Dadar (E), Mumbal - 400 014, Tel., +91-22-6745 1400 Fax: +81-22-6745 1424
Rati Villa, Motibai Strest. Tardeo, Mumbai - 400 007, Tel.: 022 6E63 9300

Cin # U92400MH2008PTC 196308 www.dellajesortls.com
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ANNEXURE-

I You shall be provided with a company leased Shared Room accommodation. You are required to
carry your own Bed Sheets, Blankets & Pillow Covers for your personal use.
Il.  In case you use our Cafeteria Facility, we have a subsidized meal deduction policy of Rs.900/- &

will be recovered from your monthly salary.

lll. You are required to carry a pair of White Shirt, Black Pant, Black Shoes and Black socks for a
temporary period until uniform is provided by the company.
IV You will be provided with Breakfast (7am to 10 am), Lunch(1 pm to 3:30 pm) & Dinner(7 pm to

10:30 pm) on all days.

For Della Mventure & Resorts Pvt. Ltd.

Tnday"
Rci—rJla!d Soiran ! 05 ]w
Director

Accepted By:-

Mame:
Signature:

Della Adventure & Resorts Pvt. Ltd.;

Kunegaon, Lonavala - 410 401. Toll Free.: 1800 3070 5050 Fax: +91-2114-662 662 Email: concierge@deallaresorts.com

Corporate Office:

‘e Defta Tower, Jam-e-Jamshed Road, Parsi Colony, Dadar (E), Mumbai - 400 014, Tel.: +81-22-6745 1400 Fax: +01-22-6745 1444

Rati Villa, Motibai Strest, Tardeo, Mumbai - 400 D07, Tel.: 022 6865 9300

Cip @ U32430MH200SPTC196308

www.dellaresorts.com
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Vallabh : 0F1,/56/2021.2;
Date : 19/10/2021

Tn
BHAGYASHRI SURESH JUVALE

Subject: Offer Letter for the post of PROMOTER
Reference: Personal Interview had with ux
Dear BHAGYASHRI SURESH JUVALE

This has reference to the discussion you had with Mr, YAYATI PATIL. we are pleased to offer
you the job for the post of PROMOTER, keeping the Headquarters at RATNAGIRI,

The Total Cost to the Company [C T C] will be Rs. 198000 per Annum (Rupees One Lakh
Ninety Eight thousand Only)

You will be required to confirm your date of joining by mentioning In the appropriate
columnn and forward the same to us at your earliest, You will submit copy of your Pan Card,

Bank account details and Mobile number to process as per statutory provisions.

This offer will be valid for a period of One Month from the date hereof or the fointng date
being confirmed by you, whichever is carller,

You will be reporting to Mr. YAYATI PATIL, once you join fur duty, wlildh please note.
The detailed appolntment letter will be issued to you, after your joining

You are requested to return the copy of this letter, duly sighed by you, as token of your
acceptance.

Thanking you
For, Vallubh Associates,

News /€

.
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Offer for Employment - Wysetek Systems Technologists Pvt. Ltd.

Sheetal Dhenge <sheetal@wysetek.coms= Mon, 23 May, 2022 at 3:58 pm

To: safwansavkar01@gmail com =safwansavkard1@gmail.com=
Cc: Pushkar Penkar <pushkar.penkar@wysetek com=, Glen Godinho <glen@wysetek.com=, HR Support

<hrsupport@wysetek.com>

Dear Safwan,

We are pleased to offer you the position of “Technical Specialist® with Wysetek Systems
Technologists Pvt. Ltd.

You'll be eligible for a compensation as per the below mentioned structure from your Date of
Joining which would be on 23" May, 2022.

Your reporting department is Technology Solutions Division (TSD) and you will be working for
Wysetek-Mumbai branch.

To accept this job offer please revert to this mail with your acknowledgement.

Compensation Structure:

Annual CTC 239998 .
n "
Monthly CTC 20000 r
F
CTC - BREAKUP 2
Particulars Monthly
Basic 13000
DA 0

HRA 2900




1TA 0
Statutory Bonus 1083
Special Allowance 0
Monthly_Gross (A) 16983
PF (Employer Contribution) 1650
ESIC 552
Accident Insurance 150
Gratuity 625
Employer Contribution (B) 3017
Total CTC (A+B) 20000

Monthly Net Salary

Monthly Gross 16983
Deductions (-)
PF (Employee Contribution) 1620
FRIG 177
PT 200
=+* Manthly Net Salary 14966

** Your Monthly Net Salary is subject to change as per the
Income Tax Slab you fall under and as per changes in the
Statutory Norms of the State

Best Regards,
Sheetal Dhenge | 5r. HR Executive

Wysetek Systams Technologists Pyt Ltd.
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Form C
Government of Maharashtra

SS a Food And Drug Administration
. Food Safety and Standards Authority of India

License under FSS Act, 2006 WANE—
License Number: 11523025000022
1. Name & Registered Office address of M fS Bhavani Bakery Products - Raj Ravindra

Licensee; Mane
M/S Bhavani Bakery Products, H No.170{A)2
Jadhavwadi Sakharpa , Ratnagiri,
Maharashtra-415801

2. Address of Authorized Premises: M/S Bhavani Bakery Products, H No.170(A)2
ladhavwad| Sakharpa , Sangameshwar,
Ratnagiri, Maharashtra-415801

3, Kind of Business: Manufacturer - General Manufacturing
4. Dairy Business Details: No
g, Category of License; State License

This licanse is granted under and is subject to the provisions of FSS Act, 2006 all of which must be complisd with by the
licenses.

Place: Ratnagiri Designated Officer

Issued On: 17-01-2023 (New License) Date : 17-01-2022 10:37:26 IST

Valid Upto: 16-01-2028 (For details, refer Annexure) User1d : doGO0CO0O0Nea
Verified th obile : SEXXXXXXZ

Annexures:

1. Product Annexure
2. Valldiy Annexure

3. Non-Form C Annesxre

4. Conditions Of License Ifc Principal
S. P. Hegshetye Callege of
i At ~ BT
Mote: Aris, Comnme .:_-;.'-!EF‘IDE.
nacin - 415 639

1. Application for renewal of License can be filed as earl@‘gk’fﬂl days prior to expiry date of License.
You can file application for renewal or modification of License by login into FS5AI's Food Safety
Compliance System(https://fas i,gov.in) with your user id and password or call us at 1800112100
for any clarification.

2. This License is only to commence or carry on food businesses and not for any other purpose.

3. This is computer generated license and doesn't require any signature or stamp by authority.

Page 1 of6
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Form C

Government of Maharashtra i
S'S'a Food And Drug Administration G5y
Food Safety and Standards Authority of India
License under FSS Act, 2006

License Number: 1151802500009

1. Name & Registered Office address of M/« Hotel Krushna -Fiajesh Ramesh Redi|
Licensee: H Ne 1908/1/A. Ram Lane, Tal Dist Ratnagiri,
Hatnagiri, Maharashira-415612
7. Address of Authorized Premises: H Mo 19081 /A, Ram Lane, Tal Dist Ratnagin,

Hatragiri, Ratmagir, Maharashtra=315612

3. Kind of Business; Food Services - Hotel
4, Dairy Business Details: Mo
5. Category aof Licence: State License
This Bcenze 1s granted tmedsr and s subject to the prowvisions of FSS Act 2006 all of which must be- complisd with-by the
T licemgee
A2
43 Place: Ratnagiri Deslgnated Officer
*.-': Issued On:  07-01-2023 (Renewal License) Date 07-01-2023 1639112 15T
.},-' \alid Upto:  02-03-2028 (For detalis, refer Annexure) Usarfd - doXO0O0O0000ee
L7 Verified th obile :  FEOOKXKZ1
P |
N
45 2
: Annexures: Ls

Evtusive

1. Producl Annekure
d. Vahoily _ﬁliﬂ?!l._l!'f_‘

3. Non-Form C Annegure
* 4, Candinons Of License e L
é o1 . Ee Df
| Naote: ; ; . Nane
| . A, ¢ A
4‘ | 1. Application for renewal of License can be filad L':"’..‘i 2136 1008y @%br to expiry date of License,
: You can file application for renewsz! or modific.' ™ [ T-licanse by login Into FSSAI's Food Safety
Compliance System{hitps://foscos s id and password or call us at 1800112100
| for any clarification.
‘ ' 2. This License is only to commence or carr =es and not for any other purpose.
| :
| 3. This is computer generated license and doesn dire any signature or stamp by authority.
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Offer : BUSINESS PROCESS SERVICES

Ref : TCSL/2013083/Ahmedabad/BPS/BPA
Date : 06-Dec-2022

Mz, Suyasha Vishnu Mhavalankar
Flat Mo, 306 Sri Swami Samarth Apartment
Mune, Maharaahtra, India

Dear Ms. Suyasha Vishnu Mhavalankar,
Sub: Letter of Offer and Terms of Employmeant

We thank you for exploring career apportunities with Tata Consultancy Services Ltd.(TCSL). You have
successfully completed our initial selection process and we are pleased to make you an offer of
employment.

We are suitably impressed with your eredentials and feel that your working with us will be mutually
beneficial and rewardin?. We are pleased to inform you that you have been selected for the position
of Process Associate in Grade BPO1 and your present posting will be at Pune, Your Gross Salary |
Annual Compensation Package including all benefits will be Rs. 3,20,010/- per annum. Annexure 1
provides a break-up of the compensation package.

Kindly confirm your acceptance of this offer by proposing your date of joining and signing Annexure 2.

Your failure to accepl the offer of the company within 7 days may lead to a presumption that you are not
interested in working in the company and the offer will stand revoked automatically at the sole discretion
of the company.

On joining and succassful completion of joining formalities, you will be issued a Letler of Appointment by
the company. Joining formalities include a submission of a PAN Card and non-submission of the same
will delay your joining duty. The offer of employment is also subject to the individual being eligible and
legally permissible to work such as having a valid work permit or not being disqualified from being

appointed by any law.

If the requirements of the joining formalities including submission of PAN Card are not complied with by
you within 30 days of your date of joining, this offer of emplogglent would stand revoke at the sole
discretion of the company. Your offer is subject to a positive background check.

i L e ﬂi
. F. =cience,
pats, V- 1639
- L)
Private and Confidential TATA CONIULTANCY SERVICES
TCEUENHEE ™ Floow. Pt n?.“::mﬁfm?u:.:w g
PE ol U ONTEAPT0 N Foa @ D78 NT5T0D £l Cotgror s ST aillIo L0, Wlaiy fnp-raes oo t

Weptn bt Clliom. 00 Fron . Wirrsl kit st isegsl Ponsl, Mol 400 27
Ctamenabe iSwaiic s fin. ICIS); CICTTERGA ISR CORATE
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TATA

GROSS SALARY SHEET Annexure 1
Name ‘Ms. Suyaaﬁa Mhavalankar
Designation Process Associate
Relevant Experience
Grade BPO1 {n Years) 2.67

Table 1: Compensation Details: (All Components arein Rs )

7) Biad Chinparsaion

Basic Salary 13,400 1,60,800
Bouquet of Benefits # ¥.507 90,080
Monthly Performance Pay 2,600 31.200
e e oD
Health Insurance MNA 7.800
Provident Fund (at 12% of Basic Salary) 1,808 19,296
Gratuity Fund (at 4.81% of Basic Salary) B45 7.734
Total of Annual Components & Retirals 2,253 34,930
FOTAEBROBG RS T ST 26,009 3,20,010

# Rafer to Table 2 for TCSL defined Structure
Table 2:TCSL defined structure for BoB (All Components in Rs)

In case, you wish not to opt for the BoB, Defined Structure as given in Table 2 will be applicable.

L : : Monthly Annual
House Rent Allowancs 4 690 56,280
Leave Travel Allowance 1,117 13,400
| Food Card 1,700 20,400
| GHUBE BOUOLE O N 7 507 90, 00
Private and Confidential TATA CONSULTANCY SERVICES
TCSL/2013083 VL L iebohndtarre f SFvlid Linsilesd

E Florar, P Mo &1, Garera Pan ITTTEE SE2. Gavilesgar S23007
Pl =8 7% BVFRITEE L Fia FOTREVIUTI0I T mas ord P e, DERG Sgin 5 Sl T TG b Nl - 7o I R
Argliileesd CHTR. WA P ioce, Wirmel Nesidn g, Wasamas Foe, UWernsa 400 011
L peoen i idesmiicptes b (1) LR 1900 Cala
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Mindzita Pvt. Ltd.
407 CITY CENTER,
Behind Persistent,
Hinjewadi - Phase 1,
Pune - 411057

Date: - 25/07/2022
Dear Sushil Waghe,

With reference to our discussions, we are pleased to offer you, Sushil Waghe, an
appointment as a “Web Developer” at Mindzita Pvt. Ltd. You will be based at the Pune
office in Hinjewadi Phase 1. You are required to join on 25/07/2022

Your annual CTC for this assignment will be 1,44,000 (PA) /- which comes around

Rs.(12,000 PM) /- INR per month

During the term of this contract, you will be a dedicated resource for Mindzita Pvt. Ltd. You
will be governed by the rules and regulations of Mindzita Pvt. Ltd. in force and as
applicable from time to time. Your responsibilities and scope of work will include doing
Web Developer work for Mindzita Pvt. Ltd.

The terms of your contract will be reviewed in one year and are subject to modification.
Terms and Conditions:

1. You shall, during your Contract with Mindzita Pvt. Ltd, devote your whnle time and
attention to Mindzita Pvt. Ltd business entrusted Lo you, and you shall not engage
yourself directly or indirectly In any husiness or service othor than the company's
business or service. All other previous employment stands to discontinue
the acceptance of this contract.

2. You shall inform Mindzita Put, Ltd. of any changes in your last notified address,
marital status, and personal contact number within three days’ time.

3. All payments made to you during your assignment with Mindzita Pvt Ltd will be
taxable.
'I
4, All reimbursements will need to be supported with bills and no allowances or
expenses other than the ones mentioned above will be paid for by Mindzita
Pvt. Ltd.

Al IR
L3

5. Mindzita Pvt. Ltd. can transfer your services from one location to another, one
department to another, in India or abroad depending on the exigencies of business.

=
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11.

12.

1M

14,

15.

16.

Consumption of alcohalic'drinks and drugs are taken other than medically prescribed
is strictly prohibited during working hours.

Computers, Laptops, or any other asset provided to you by Mindzita Pvt. Ltd will
remain property of Mindzita Pvt. Ltd and you can be held liable for any damage
caused to them under your possession,

You shall return to Mindzita Pvt. Ltd all vehicles, phones,

documents, correspondence, equipment, computer discs, computers, laptops, keys,
data as defined by the employer, and any other property of whatever kind belonging
or relating to the business of Mindzita Pvt. Ltd which may be in your possession, )
custody, or control whenever requested by Mindzita Pvt. Ltd or immediately on the
termination of your employment.

You are not allowed to install or run any software not permitted by Mindzita Pvt. Ltd
authorities on your computer or laptop.

You will be required to report for duties on Date 25/07/2022 failing which this offer
shall stand withdrawn automatically, without any further intimation to you. On the
day of joining please Report to. Mr. H. Bajaj (info@mindzita.com)

You are requested to note that the processing of monthly payments will be subject to
the submission of Permanent Account Number (PAN) details to the company.

You agree and assure Mindzita Pvt. Ltd that during your employment or for a period
of 12 months after the termination of your employment for any reason approach any
other employee of Mindzita Pvt. Ltd with a view to him or her ceasing to be
employed by Mindzita Pvt. Ltd or for the purpose of.

If the tarmis ancl conclitiving ol wd Liviwin aig uttdeuuplably Lo yuu, please retarn the
acceptance letter to Mr.H. Bajaj Having your full signature on the last page and
initials on all pages.

If you are having any queries/clarifications regarding your offer or joining please

contact Mr.H. Bajaj, atinfo@mindzita.com

If you would like to terminate the contract with Mindzita Pvt. Ltd, you would be
required to give a 30 days’ notice. Mindzita Pvt. Ltd. reserves the right to recover an
amount equivalent to 30 days of consultancy fees on a pro-rata basis if you fail to
giveMindzita Pvt. Ltd. the required notice of your intention to terminate the

cantract.

In case of an Event of Breach, this Agreement shall stand terminated at the sole
option of Mindzita Pvt. Ltd. and Mindzita Pvt. Ltd shall not be liable to make any
further payment to the concerned person.

/R IEN
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17. Your Increment / Appraisal will be considered after the successful completion of one
year with Mindzita Pvt. Ltd, Pune.

18. If any kind of Misuse of IP-Address, Email |Ds, and Emails will be done against the
company or country's interest you will only be a responsible person and the company
will not take any kind of responsibility.

19. Mindzita Pvt. Ltd. holds the right to change rules & regulations for the employees
from time to time; accordingly, you have to follow the rules of Mindzita Pvt. Ltd.

Confidentiality Policy

You are required not to disclose, communicate to or otherwise make available to
any third party, and to keep in the strictest confidence, all information relating to:

® Any information, data, or statistics relating to the business of Mindzita Pvt.

Ltd.
e Any information on Mindzita Put. Ltd client's customers / prospective
customers including their personal or financial affairs or names and addresses or
any other data which may come into your possession, custody, or control in the
course of performance of your services, irrespective of the form in which such
information is obtained, stored, processed, or communicated.

We welcome you to the Mindzita Pvt. Ltd family and wish you a successful
career with us.

Yours faithfully
H.Baja) Directors /Authorized Signatory

HR Manager Mindzita Put, Ltd.

The terms and conditions of this offer are fully acceptable to me. | shall report for
duties on 25/07/2022.

Location: Pune
Date: 25/07/2022

(Signature)
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Shirikrishna Mathkar e mail - masstrohcoedgma
Shree Mahalakshmi Mandir,

Ekta Nagar, Vighnaharta Niwas,

Room Np.11, Khedshi,

Ratnagiri-415639

Mobile No. 7620114745

Subject: Offer Letter
Dear,
Mr. Shrikrishna Mathkar,

This has reference to your application, we are pleased 1o inform you that we have provisionally
selected you for the position of Business Executive and offer you the total monthly Salary
of Rs.15000/- per month deduction as per company policy. You are requested to co nfirm your
joining date.

The detailed appointment letter will be issued to you In due course after the receipt of
acceptance of this offer from you and completion of other joining formalities

Designation: Business Executive :
Div: GRACE

Head Quarter: Ratnagiri

Gross Salary: 15000-(Ueduction as pei Lu. policy)

You are ruguested to submit photn copies of the following dorument to the company with the
original for verification at the time of joining

1) Prowf ol Education & Professional Qualitication

2) Pan Card

3) Adhar Card

4) Resignation / Reliving letter from your previous employer
5) Cancelled cheque leaf your Bank Account details

6) Two Passport Size recent photographs

Please sign the duplicate copy of this letter as a token of your acceptance of this offer and
return it our office. .

{le Prinnipal
§.P. Hegshniy~ Colege of

Jsts Commer -oenee,

Tel: BY76897673

C O
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/7 5 ADROIT Global Personnel Services Pvt. Ltd
'+ BRESIL"  Ragistered Address: No. B-568 Lower Ground Floor Kalkaji New Delhi-110019

\ : .) Landline; +11 4705 9268 E-mail id: info@adroitservices.net.in
website: www adroitservices.net.in =~ CIN; U74140DL2014PTC270555

Adroit/2023/5739
May 9, 2023

Shadab Ashraf Satwilkar
588 Ratnagin Sakharpa muslim mohallah Sakharpa

Maharashtra Sakharpa 415801
Mob:- +91 737B603408

Dear Shadab Ashraf Satwilkar,

With reference to our discussion, we are pleased to offer you the position of “Associate”, at Adroit Global Personnel
Services Private Limited.

Enclosed is the compensation sheet giving details of your offer. Your total compensation package will be Rs. 281400/- per
annum and future increase will be performance based

The above offer is subject to verification of your certificates and testimonials {ie certificates in proof of educational

qualification, proof of past employment, reference checks, address, date of birth and any other checks as deemed fit by the
organization). As mutually agreed you would be based at Thane Hiranandani and join dutias on or before May 22, 2023.

The tenure of this employment is for the period of 1 year ending on May 21, 2024

You are hereby informed that your notice period will be Thirty day days. Please acknowledge the duplicate copy of this
offer letter as a token of acceptance of our offer.

Thanking You,
Your Faithfully,

For Adroit Global Personnel Services Pyl Lid,

T
Prachi Chaudhary
{Authorized Signatory)
Accepted & Agreed
Ilc Principal
S, P. Hegshetye College of
Arts, Commiersz & Science,
‘Ef.':“.:':" =415639

www.adroitglobalgroup.com

=%




7~ " 5 ADROIT Global Personnel Services Pvt. Ltd

o ALESIL."  pogistered Address: No. 8-568 Lower Ground Floor Kalkaji New Delhi-110019

i _,?! Landline: +11 4705 9268 E-mail id: info@adroitservices net.in
website: www.adroitservices.net i CIN: U741400L2014PTC270555
Annexure
Pay Heads Rs. Monthly Salary Rs. Annual Salary
Basic 14405 172860
House Rent Allowance 720 8640
| Advance_MSB 1250 15000
Special Allowance 5125 61500
_Gross Salary 21500 258000
Employer Contribution
Employer PF 1950 23400
Total Contribution 1950 23400
' Cost To Company 23450 281400
Deduction
Employee PF 1800 21600
Professional taxes 200 2400
Total Deduction 2000 24000
19500.00 234000.00

Net Take Home

- Sk

Prachi Chaudhary
{Authorized Signatory)

s

Accepted & Agreed

A



New Form No 11 - Declaration Form
(To be retained by the employer for foture reference)
EMPLOYEES' PROVIDENT FUND ORGANISATION
Employees’ Provident Fund Scheme. 1952 (Paragraph 34 & 571 &
Employess’ Pension Scheme, 1995 {Paragraph 24)
{Declaration by a person taking up employment in any establishment on which EPF Schems, 1952 and EPS. 1995 is applicable)

L Name of the Membei Shadab Ashraf Satwilkar
F 8 Fathers’ Name Askral Mekammed satwilkcar
E & Date of Birth {DDMMYYYY) 08i01/1999
4 Gender (Male/Female/Transgender) Male
5. Marital Status (Married/Unmarried Widow/\Widower/Divorces) Single
5 {a} Email ID shadabsatwilkard@gmail.com
. [b] Mobile No 1378603408
1. Whether earlier a member of EPF Scheme., 1952 Yes /No
8 Whether earfier a member of EPS Scheme, 1995 Yes /ho
Previous employment details: [if Yes to 7 and/or 8 above]
) Unlvarzal Account Number:
g b} Previgus PF Account Mumber:
. c) Date of exit previous employment: (DD/MMAYYYY)
d] Scheme Certificate Nao {If issued)
2] Pension Payment Order (PPO) No (if issued)
a) International Wiorier: Yos | No.
10 bj If yes, state country of region {india/Mame of country)
. ) Fassport No:
d) Validity of Passport [{DR/MMAYYYY) to (DOMMIYYYY)]
KYC Details:
1 a) Bank Account Number & IF5C Code 10102345323 & 'DFEOO40106
' b} AADHAR Number B43452556575
€} Permanent Account Number [PaN) MEGPST1288

1} Certified that the particulars are true Lo the best of my knowledgs.
211 authanire EPFO to use my Aadhar for verification/suthentication/KYC purpose for service dietivery.
3y Kindly transfer the funds and service details, If applicable, from the previcus PF account as declared sheve to the present FF Account.
(The transfer would be prssible anly if the identified KYC detail approved by previous employer bas been verified by present emplover using his
Digital Signature Cestificate)
4) In case of changan in above detalls, Use s will be intimated 1o smployer at 1 sailiesl
Date:
Place:
Signature af Member
DECLARATION BY PRESENT EMPI DYFR
A. The member Mr. /Ms. Mrs. Shadab Ashraf Satwilkar has joined on 22/05/2023 and has been slictted PF Number

E. In case the person was earlier not a member of EPF Scheme, 1852 and EPS, 1005

® |Post allotment of UAN) The UAN allotted for the member is:
¢ Please Tick the Appropriate Option:

The KYC details of the above member in the UAN database
CJHave not bean uploaded

O Have been uploaded but not approved

OHave been uploaded and approved with DSC

C. In case the person was earlier a member of EPF Scheme, 1052 and ESP Scheme, 1905

® The above PF Account number/UAN of the member as mentioned in (A) above has been tagged with his/her UAN/Previous Member ID as
declared by member.
® Please Tick the Appropriste Option:

[IThe KYC details of the above member in the UAN database have been approved with Digital Signature Certificate and transfer request

has been generated on portal.
[O#s the DSC of establishment are not registersd with EPFD, the member has been infrirmed to file physical claim (Form-13) for ransfer

of funds frem his previous establishment, ﬁJ

Signature of Employer with Seal
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Experiance Outcomes

Cloud | Digital | Operations Associate Code : 011046
MUMBAI
Mr Rohit Tukaram Taral
429, Mahamad Wadi Date: 28 Feb 23
Satavali
Ratnagirl - 416701

Diear Mr Rohit Tukaram Taral ,

With reference to your application and subsequant interview you had with us, we are plessed lo offer you a pasition in our
Company as TECHNICAL ANALYST - EUC - CLIENT EXPERIENCE
as per the terms and conditions given in the Annexure enclosed hereto. For the purpose of policy and other related classilication

u will be placed in Grade El _
f the lerms and condilions as given in the enciosed Annexure are accapiable o you kindly retumn a copy of the same duly signed by

you on each page as token of your acceptance.

We welcome you to the Progressive family and look forward o your successful carser with us.
With best wishes,

ogressive Infatech Pyt Lid,

T

I'\]
Wenu

Director (Recelved and Accepted)

Fags Mo Vot



Compensation Annexure @qmﬁsm

© Associate Code 01 1046 Grade El
Associle Name Rahit Tukaram Tural Designatian TECHNICAL ANALYST - EUC
Diear Rohit Tukarm Taral

Please find below your monthly/annual salary breakup, The breakup would be effective from 27, February. 2023

Fixed Salary | Monthly Figure Annual Figure
(im Ks) {in Rs.)
Basic 13,142.00 157,704
HRA 6,371.00 78,852
Specl Allowance L3300 15,756
GROSS SALARY(A) 201,026.00 252312
ADDITIONAL BENEFIT
Empliniers’ Comtribintion 1o PF 1,735.00 20,820
Group Medical Insursnee Premium 300,00 3,600
TOTAL BENEFITS(H) 2,035.00 24420
1 sl b 8|
TOTAL FIXED sm&'m:m 23.061.00 276,732
CirminyC - Payabile ax per Gratiily Act 432.00 T.584
TOTALCTC f 23,693.00 284,316
MNote :

. Changes in PFESH by respective depanments will be spplicable | |7 any

2 The pagont for Varable compensation shall be decided bised on the KRA'S. A sepanide lelier has been atlached for your varizble KEA'S The nionagement
han the right to mankify the fmmework a3 well a¢ the paramcters of evahmtion from ime 1o time. depending on changing huskess enviromsmen and needs

. Your Compensanon detils are Personal smd sincily confidential only 1o you. This shouk! rot be shared with sy ko ather than your repacting
muaniger & HE.

Authorrsed Sumasory

{Recowved & Accepitd)

Progressive Infotech Pyt Lid,
Rugistered Offlee Address : Flot Ne, 6317, Sector C, Pochet 6 & 7, Vasane Kanf, ¥ew Delhi - 110070,

CIN No, : USI1909DL 1998FTCO9 1465




To,

Progressive Infotech Pvi. Lid,
6317, Sector- C, Pockel 6 & 7,
Vasant Kunj, New Delhi - 110070

Re: Payment of Rs. 34,592 in compliance with the terms & conditions of my
Appointment effective 27-Feb-2023 .

Dear Sir,

Please find enclosed herewith a cheque no. DD0001 drawn on HDFC BANK for a sum of
Rs. 34,592 (Rupees Thirty Four Thousand Five Hundred Ninety Two only) towards full
and final settlement of my liability in compliance with the terms and conditions of my

Appaointment effective 27-Feb-2023 .

I confirm that the above chegue has been issued by me as a reimbursement, in lisu of
notice period as per clause of Termination of my Appointment Letter and compensation
towards the estimated damage/loss suffered by the Company due to breach of
employment terms and conditions by me.

Thanking You,

Yours faithfully

(Rahit Tukaram Taral)

Progressive Infotech Pvt. Lid,
Registered Office Address @ Flal Noo 6317, Sector-C, Pocket 6 & 7, Vasant Kunj, New Delhl - 110070,
CI™N No.: USI909DLI9MEPTCNG 1465




Navnirman Shikshan Sanstha's 26,82 4

Navnirman High
English Medium School

(CBSE Affiliation No. - 1130433 School Code - 30378)
S.M. Joshi Vidyaniketan, P -63 M. 1. D. C., Mirjole, Tal & Dist. Ratnagiri. 415 639
Phone No. (02352) 228441. E mail- navnirmanhigh@gmail.com
No. - NSS/Estab/ 17 [2023-24 Date 1% June 2023

APPOINTMENT LETTER

To,
Ms Tasbiha Niyaj Vasta

| have pleasure to inform that you are hereby appointed as Un Trained / Trained / Asst Teacher

for the academic year 2023-2024 in our sanstha's Navnirman High English Medium School, Ratnagiri.
With effect from 1% June 2023 or the date you report for duty.

| wish to inform you that
1) Your appointment is considered as probation basis. from 1* June to 30th April

2024

2) You will be paid a consolidated salary of Rs 8,800/- per month.

3) You will have to offer assistance to the society in carrying out various other jobs of the
school also including administrative as and when required.

4) You shall not undertaken private or any other tuition without prior permission in writing of
the Principal / Head of the Institution.

5) As at teacher you should be engaged as a whole time employee in the school. In case of
part -time job with another institution, you need to take parmission from the head of
Institution.

8) 'You shall submit the original and the certified true coples of relevant lestimonlals, bitlh
date certificate, mark sheets, experience certificate.

7) You will try to maintain decorum and discipline in your conduct with the students’ fellow-
teachers and members of the Sanstha and the public at large.

8) Your services are transferable to other institution of Navnirman Shikshan Sanstha as and
when required.

9) It is mandatory on your part to give Three months notice before leaving the job or else
deposit Three months salary in lieu.

J-«.h You are requested to inform the office your acceptance of the said offering in writing

immediately on receving this letter. [A
: . W
With best wishes. \
onClb - EsUey \\‘} /
G T e D) (S :
ACLEo B Gt 2
 ehala chalg e e - Mr. ABRijit Hegshetye
b _;_;cf._lg}:'Jiiid?rji'Jiﬁ Chairman

g ¥=lt

Mavnirman Shikshan Sanstha
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May 23, 2023

Pratik Dipak Patil
8788882347
patilpratik838 @gmail.com

Dear Pratik,

With reference to your application and the subseguent interviews, we are pleased to offer you
employment with us as Guest Service Associate ~ Food & Beverage Service at the Sheraton Grand
Bengaluru Whitefield Hotel & Convention Center as agents for Sai Chakra Hotels Put. Ltd.

Details of your compensation & benefits are mentioned in the following page.
Your Date of loining will be on June 06, 2023.

On the day of joining please submit 4 passport size photographs and certified copies of all your
certificates (education & previous employments). You will be required to undergo medical tests
required as per company policy.

Please note that on doing the reference checks/enquiry, if the management finds any inconsistency
or discrepancy in the particulars and supporting credentials provided by you in your application for
employment or during the induction or thereafter as the case maybe or if the criminal check in any
form Is positive or if you are found medically unfit the management shall be free to revoke your offer
letter forthwith,

A formal letter of appointment will be given to you on clearing the above.
Kindiy confirm back as a token of acceptance.

It is my pleasure to welcome you to the Sheraton Grand Bengaluru Whitefield Hotel & Convention
Center family|

Yours sincerely,

™

Divya Dabral
Assistant Director of Human Resources

dst

lic Principal
3. P. Hege College of
Ars, Cus JCIENCe,
Ratnagin - 415 639

Sheraton Grand Bengaluru Whitefield Hotel & Convention Center
Prestige Shartiniietan Head, Whitefiald, Bengaluru - 550048
T+81 80 T100 8100 F +91 B0 7100 8101
sheralon.com/bangaluruwhitefislg

Aranaln Srand Be el Wistele Hile & Comvenhon Corder (A Uisk of Bz Craigs bajeis Py Lid | GETH TRAAMSCETRITHINS
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SHERATON

GRAMD

DETAILS OF COMPENSATION & BENEFITS

Pratik Dipak Patil
Wages Monthly Amount Annual Amount
Basic Salary 16,915 202,980
House Rent Allowance 585 7.020
Gross Total 17,500 210,000
PF Contribution @ 12% of Basic 2,030 24,360
Employer's ESIC Contribution @& 3.25% of Gross 569 -
Total CTC 20,099 241,185
Probation 03 Manths
in accordance with the Leave policy in practice as on your date of joining and
revised from time to time based on business needs. Leave entitlement will be
Annual Leave, 19 days of Privilege Leaves, & days of Casual Leaves & 6 Days of Sick Leaves in a
Holidays and Days | year.
Off: Apart from the above, you will be also entitled to National and Festival Holidays
as per the list issued by the Hotel at the beginning of each year.
You will be entitled to six (6) days off in a month, as per Marriott India policy.
You will be eligible to participate in the Hotel's heaith insurance scheme:
Medical and s Mediclaim Insurance for self and family (spouse and two children) as
Insurance; per a floater policy.
« Personal Accident Insurance for self
Gratuity: Is applicable in accordance with the Act,
E&B Discount: A 50% discount on all food and beverage at any Marriott india hotel food
outlet.
Roo
P n Ratn Discounted room rates at all Marriott hotels worldwide, for friends and family.
Discount:
You shall not disclose, divulge or communicate in any manner, any information
Confidentiality: regarding your compensation to any employee of the Company, or anyone
’ outside the Company, except your Department Head or Human Resources
Wianager.
shifios Yuu shall devote your working time and effort to the business of the Hotel
Responsibilities: 4l CEVOLE yo & S ’
This attachment is and forms part of the offer letter dated May 23, 2023,
-] Dn .
Divya Dabral

Assistant Director of Human Resources

Candidate’s acknowledgement:

Agreed B Accepted by

N

on

Sheraton Grand Bengaluru Whitefield Hotel & Convention Cenber
Frestige Shantiniketan Hood, Whitefield, Bengaluru - 560048
T+2180 7100 8100 F =91 80 7100 8101
sharaton. com/bengaluruwhitefigld

{ pazha & Coprverimn Carssr (A et of S



CN122255336

Model Contract of Apprenticeship Training for Major/Minor* Apprentices

1. Mame and Hegistered Address of Establishmant ; Gadre Manne Export Pvt Ltd (E11192700087)
; _ Flot No, FP -1, Mirjole, block, MIDC, Ratnagiri,
with Telephone no. & E-mail address ‘R iriRatnagiri, Mak e Jeig
; 02352-231600
: rajendra, pawar@gidremaring, com
2, {a) Namo of Apprentice (Block Letters) : MAHESH SAMBHAJI MORE (AQ921401921)
{b) Father's/Mother's /Spouse’s Name : Sambhaji
3 : _ At post mahalaxmi mandir dhangarwadi vetoshi ta
Ackirims Lappkaatin " district ratnagiri, Ratnagir, Ratnagir, Maharashtra
4. Gender : Male
3. Date of Birth : 15-06-2001
. [a) Whether belonge ta SC/ST/OBC/PwD/ Minority : No
(b) Name of the Category = Ganeral
7. Educational Qualification (Highest) = ITI - NC¥VT
8. (a) Category of Apprenticeship : Designatod

1.

11

12.

14.

(b} Name of the trade for which Apprentice is training : Fitter

{a) Whether Basic Training is to be provided as partof

Apprenticaship

(b) §f Basic Training |s exempt - reason for exemption

(i) Name of the Course Ml

() Duration of Training/Course 3 From 2019-08-16 00:00:00 To 2021-10-15 00:00:00

fiii) Name of the Institule : Government it

()} Nama nf tha Sactor SEHI Cooneil (i spplicabls) MK

Appranticeship Training duration (Total) : 3120 Hours

() Diration of Dasic Training - NiA

Pariod of Basic Training : NiA

(b} Duration of Cn-the-Job Training : 3120 Hours

Period of On-the-Job Training : From 01-01-2023 to 31-12-2023

{c) Training Type : Sequontisl

Apprenticeship Training Location + Mirole MIDC Ratnagiri

{2} Name and address of facility where Basic Training bs N/A

to be provided '

‘Tmh‘-f ﬂmfdm facility whare On-thacob. oy Marine Expiort Pvt Liid
Mirjole MIDIC Ratnegir| :
Ratnagird é}b .
Maharashtra

[a} Date of execution of contract = 27-12-2022

(b} Age of Apprantice on the date of execution of contract : 21 vears, i months and 11 days !

lic Principal
. Is the establishment opting for benefits under NAPS*? - Yes S 'F:n Harmchoiye CD]!EQE Df
| e ¢ z e
If yes, Annexure 2 to this contract will also be applicable. .ﬂkﬁE, r,‘,{';?‘; TSrne .'f; E‘;F.‘.E'HEE]

Ratnagiri - 415 639

Monthly stipend amount
[ak Buring 1st year of braining : K050




(b} During 2nd year of training : NIA
(e} During 3rd and 4th vear of training : NjA

The Establishment agrees and understands thet the minimim monthly stipend amount is prescribed in the Rale 11(1) of Apprenticeship
Hule, 1952, The Estahlishment confirms that the agreed monthly stipend amount entered above must be highor than these minimum
rabes.

If the minimum rates are modified through legisiation (sither through modification of rules, or through modification of minimum wages
payable) during the course of apprenticeship, this revised rates will apply as the minimum payable to Apprentice

15. (a) Name and Address of Guardian In case Apprentice is N/A
under 18 years of age (Minor) '

(b) Relationship with the Apprentice : N/A
16. (a) Whether Apprentice was identified through approved N

Third Party Aggregator HIN

ib) Mame of TPA (if applicable) s NiA

17. We, the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprentices Act, 1961
and the Apprenticeship Rules, 1992 as amended from time to time, regarding the contract of apprenticeship
training including obligations and terms and conditions contained in Schedule V and V1 of the said rules and
will comply with the same.

18. 1, the Apprentice, declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification at any time

19, We, the Establishment, have examined the Apprentice’s information, including personal details, and will seek
relevant documentation for verification as and when required.

20. In case of default by either the apprentice or the employer, we agree to compensate the other party as per the
provisions of the Apprenticeship Rules, 1992 (Main Provisions of the Rules may be seen in the Annexure 1).

21. The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
Mational Apprenticeship Promotion Scheme [(NAPS),if applicable.

."_l'\‘

Signalure of Lhe
Emplnyer with seql signatare nf Apprenticeg Symatire of GmAarman




FOR OFFICE USE ONLY

Contract Registration No. : CN122255336

(To be given by the Office of the Apprenticeship Adviser)
(Mandatory only for Registered Trades)

Signature of Registering Authority
{Apprenticeship Advisor)
(Registration required for Designation trade only)
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4 ©
Address

— B DI- TekkFuel Navkar Plaza,

I = K K ol U  — L Maruti Mandir, Rotnagiri

Date: January 24, 2024

S.P. Hegshetye college,
of Arts,Commerce and science,
Ratnagiri

Respected,

I hope this letter finds you in good health and high spirits. lam
writing to formally inform S.P. Hegshetye college abouta
significant entrepreneurial venture that | shahid memon(CEO),
along with my friend shahid khan(CFO)and Hrithik Naik(C00),
have started.

We are thrilled to share that we have started a business named
TEKKFUEL Digital Marketing And Software Company . which we
are successfully running for past 2 years.

hitpe./imail.google.comimailiu/2 Winbox FMicgz GwvICXBZPFhSxiifckhWpTD2 Pprojector=1&messagePartid=0.1 111
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Sar wtha ke jiyo! Sar wtha ke jiyo!

IO e nunrc
€ Life

Date: 23-03-2022

Subject: Offer of Employment
Dear Saurav Kamble,

Heartiest Congratulations to you!

HOFC Life is delighted to offer you the full-time position of Executive Trainee in our contingent upon your
successful clearance of MBA/Post Graduate examination.

A detailed Compensation structure is enclosed here with (Annexurel) for your reference. An appointment
letter along with the terms and conditions of emplayment will be issued to you after joining. Your joining
will be subject to your successful clearance of On-boarding Assessment post your pre-joining training.

We are extremely excited to have you onboard. We are looking forward to receiving your acceptance of
the offer on the duplicate copy of this letter. Please attach your resume and twa passport size
photographs with the same.

For & on behalf of
HDFC Life Insurance Company Limited

&7
Geot—

Sushil Chander
Vice President — Human Resources




Date: 23-09-2022
Name; Saurav Kamble

Designation: Executive Trainee

Band: 12

Annexure 1

| (I} Fixed Pay
Basic 142 500 11875
House Rent Allowance 85,500 7125
Other Allowance 117,592 g
onus 48,046
| Reimbursements i B
LTA I1E7S 950
Fuel 21,600 1800
Mobile Handset 10,000 A3
| Total Fixed Fay and Reimbursements 37512 36,460
etirals
rovident Fund 21 600
Gratui 6,888
u
Group Insurance Benefit 5,000
Fined Cost to Company [FCTC) 475,000

Other Benefits {as per prevalent Company Policy):

Group ferm Insurance: |erm cover of INK 1.2,00,000
Mediclaim: INR2,00,000 for salf and dependents

HDFC
Life
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e MPG CLUB

- MAHABALESHWAR

0% BY ROYAL ORCHID HOTELS LTD.
OFFER LETTER

Date: 02/02/2023

Ms. Shivani Ghatval
Tambat Ali

Dist- Ratnagiri - 415612
Cont- 8767554900

Dear Shivani,

We would like to inform you that you have been selected for Food & Beverage service as
an Job Trainee position effective from 16/02/2023 in Regenta MPG Club Mahabaleshawar
for 6 months. During the training period, you will be required to undertake all the duties and
responsibilities assigned to you by Asst. Food & Beverage Manager to whom you shall be

reparting,

You're starting stipend as an Job trainee will be 6000/ per month and shall be subject to
review upon completing the training period. You shall not be eligible for any other monetary
benefits during this period.

Please confirm your acceptance of the above, by si gning the duplicate copy of this letter and
the date of reporting for duty on or before 16/02/2023

With best for long association,

Yours Faithfully,
Ms. Needa Shaikh
HR Executive
Regenta MPG Club

#233, Old Tapola Road, Mahabaleshwar - 412806, Disl. Satara India.
T:02168 270027 / 29, M : 431 85549 81432,

E : reservations. mm@royalorchidhotels.com. W ¢ waww royalorchidhotels.com
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BY ROYAL ORCHID HOTELS LTD.

OFFER LETTER

Date: 02/02/2023

Ms. Siddhika S. Haldankar
Dist- Ratnagiri — 415612
Cont- 8275015798

Dear Siddhika,

We would like to inform you that you have been selected for Housekeeping as an Job
Trainee position effective from 16/02/2023 in Regenta MPG Club Mahabaleshawar for 6
months, During the training period, yvou will be required to undertake all the duties and
responsibilities assigned to you by Asst. Housekeeping Manager to whom you shall be

reporting.

You're starting stipend as an Job trainee will be 6000/- per month and shall be subject to
review upon completing the training period. You shall not be elj gible for any other monetary
benefits during this period.

Please confirm your acceptance of the above, by signing the duplicate copy of this letter and
the date of reporting for duty on or before 16/02/2023

With best for long association.

Yours Faithfully,
Ms. Needa Shaikh
HR Executive
Regenta MPG Club

w #233. Old Tapola Road, Mahabaleshwar - 412808, Disl. Satara India.
T_02168 270027 / 29, M : +91 B5540 81432

E : reservations.rrm@royalorehighotels. com, W www royalorchidhotels.com
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HOLIDAY VILLAGE
RESORT & SPA

Tian'
Date: 07" September 2022

To,

Mr. Mohammad Rameez Salim Captain,
003, Daruk - Aman,

Udyamnagar,

Ratnagiri,

Maharashtra - 415612.

Dear Mr. Captain,

With reference to your application and subsequent interviews, we are pleased to offer you
employment, on a Fixed Term Contract basis at Taj Holiday Village Resort & Spa Goa, and
offer you the position of a Guest Service Assistant - Reservations, an mutually agreed terms
and conditions.

Kindly contact Ms. Myrtle Andrade, at our Human Resource Department for completion of
pre-employment formalities. This offer is subject to you being certified medically fit by the
company medical officer, satisfactory verification of your Credentials/Testimonials and
submission of Police Clearance Certificate.

The letter of appointment will be handed over to you on your date of joining. Please keep us
informed of your date of joining, which should not be later than 01 October 2022.

| take this opportunity to extend to you a warm welcome to the Taj family and look forward
to a long, happy and fruitful association.

For (Taj Holiday Village Resort & Spa Goa)
A Unit of India Hotels Company Ltd

Ronnie John
. Human Resources Manager

e I"Ili N
~lage 01 N _
o -l accept-the terms and conditions: J-":"’ “f
e~ |E_'L-'" = w g&ﬁme: \\ -8 -2c22. 1300
J'Ftdlr. giri - #4

Tal thday 'h'!lljsz Resont & Spa ) .
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16 February 2023
Sanket Shailesh Garate
R.No - 10/7/8B, Sangam Society, Plot No. 06, Nagari Niwara Parishad, Goregaon (E), Mumbsai - 400063

OFFER LETTER

Dear Mr. Sanket Shailesh Garate
With reference to your application and your subsequent interview with us we are pleased to offer you the post of

sales & operations executive,

This offer is subject ta following terms and conditions.
Your cost 1o the company per month would be Rs, 15000/- (Rs. Fifteen Thousand only) and will be effective from

the date of joining the company, in accordance with clause to mention.

We |ook forward to your joining us on 20th February 2023. Please note that this offer shall stand cancelled in case
you are unable to confirm us within 1 day of the date offer.

You are required to bring

Photograph

Copies of your academic qualification
Experience certificates (optional)

1. COMPENSATION
A. Salary: Per month would be Rs. 15000/- (Fifteen Thousand only)
B. Increment: Increment will be based upon your performance and company's performance.
C. Grant of increments is not automatic,
D. Holidays: you will be entitled to leave as per the company paolicy.

. PLACE OF WORK
Yonr place nf employmant will, at precent at Vidya Toure and Travels, Flot no |, 17, Amizara Society, Garoge No 01,
) lawahar Nagar, Road No- 11, Goregaon (W), Mumbai- 400104, Maharashtra, India. You are, however, liahls to he
transferred to another place whether in existence or coming into existence hereafter, either at the place of posting
or any other place where Vidya tours and travels may establish/open its branch office later.

3. PROBATION, CONFIRMATION, TERMINATION AND RETIREMENT:
For a period of Thirty (30) days from the start of your employment, unless otherwise extended, you will be an
probationary status and the Company will evaluate your performance and behavior in terms of your scorecards,
metrics, attendance, behavior and professionalism based on the Company’s standards for regularization of
employment.
You understand that the Company has the right to terminate your employment if you fall to meet reasonable
standards of satisfactory performance for regularization of employment of to pass the training program required
for your position during your probationary period, or for any just or authorized cause at any time during your
employment with the Company. The company can do so at any time without any notice or assigning a specific
reasan and the company shall vest its diseretionary authority.

Plot No.175, Amizara Chs; Jawahar Nagar, Road No.11, Goregaon (West), Mumbai 400062.
0 acioal Tel: - 9323615512 / 9920455595

=
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=yt O _ C_:‘:E".i‘l“:'a1

ST SR .
Comt o ﬂ‘lﬁ" EEQ




L ¥
VIDYA
il Tours & Travels

Upeon confirmation and thereafter, your services shall be terminable by either party (you or VIDYA TOURS &
TRAVELS), without cause, by providing the other party one (1) month notice in writing (“Notice Period” ) or
payment of salary in liew thereof. However, VIDYA TOURS & TRAVELS reserves its right to ask the Employee ta
serve the entire Notice Period and s/he would be hound to serve the entire Notice Period prior to leaving the
Company. VIDYA TOURS & TRAVELS reserves its right to adjust the said Notire Period against the Fmployee's
accrued leaves and/for forfeit the salary.

If the exigencies of work so require, VIDYA TOURS & TRAVELS, may not refieve you earlier than the expiry of the
entire period of notice. It shall, however, be open to VIDYA TOURS & TRAVELS to accept your resignation with
effect from any date earlier than the one offered by you in your resignation letter. VIDYA TOURS & TRAVELS as
such is fully authorized to relieve you at any time during the notice period and should VIDYA TOURS & TRAVELS
decide to do so, you shall be entitled to your salary, in lieu of the remaining period of notice.

VIDYA TOURS & TRAVELS shall have the right to terminate your employment without notice or payment of salary
in lieu thereof if:

a. You commit any breach of your duties and responsibilities under this contract of service.

b. You are guilty of any gross default or misconduct, which contravenes the express or implied conditions of your
employment; and

L. Tlie ieliienienl age li Uie vigdiladUun will b 58 yedis whilch shall be thie age of retrement in your case as well,
Please note that you shall automatically stand retired from service upan the completion of 58 years and no
saparate notice shall be required to be given for the above.

4. NON-DISCLOSURE AGREEMENT
You are aware that during the course of your employment with VIDYA TOURS & TRAVELS you will have access to
confidential/proprietary information about VIDYA TOURS & TRAVELS, its clients, its business transactions, and
associated companies. You shall not during your course of Employment and two (2) years after you have ceased to
be in the employment of VIDYA TOURS & TRAVELS, disclose such confidential/propristany infarmation te any third
party and/or any unauthorized persan. All notes and memoranda pertaining to VIDYA TOURS & TRAVELS' trade
secrets and confidential/proprietary information made by or acquired by you during the course of your
employment shall at all times remain the property of VIDYA TOURS & TRAVELS. Upon termination of your
emplayment, you shall return all notes/memoranda and any copies thereof to VIDYA TOURS & TRAVELS that you
may have obtained during the course of your employment. You are cbliged to sign a non-disclosure agreement
specific to 2 particular client a5 and when required by VINYA TOTIRS & TRAVFIS Brinr tr jnining VIRYA TOWIRS &
TRAVELS, yuu will eiisure Uial yuu will L D frunm @iy Coniir@ciud! resitiedons preventing you fram accepung this
offer or starting work on the lpining Date.

5. GENERAL CONDITIONS OF WORK:
Yau will be bound by the following: -
a. You will not engage in any trade or profession or undertake any employment, full or part time, while in the
service af the Company.
b. You will have no objection to working extra hours n the morning and/or the evening according to the
requirements of the job.
¢. You may be selected and sponsored by the Company for familiarization//training assignments with the
Company's collaborators or any other institutions/ organizations in India and/or abroad. You will diligently and
beneficially take part in such assignments. The cost of such training, including the travel fare and related expenses,
will be borme by the Company subject to agreements 1o be drawn up and signed between the Company and you.
Such agreements will be specifying the minimum period you will be required to serve the Company after
completing the training and providing for payment of liguidated damages by you to the Company proportionate to
the time period of service remaining to be rendered, in the event you voluntarily terminate the contract of service

Plot No.175, Amizara Chs; lawahar Nagar, Road No.11, Goregaon (West), Mumbai 400062.
Tel: - 9323615512 [ 9920455595
Website: www.vidvatravels.co.in / Email: vi wel2005@rediffmail.com
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or this appointment, as the case may be, prior to the expiry of the agreed period of service referred to
hereinabove.

d. You will carry out your duties with diligence and loyalty at all times, keeping the Company’s interest paramount:
&. You shall not, under any drcumstances either directly or indirectly, receive or accept for your own benefit any
cammissiaon, rebate, discount or profit from any person, company, or firm having business transactions with VIDYA
TOURS & TRAVELS.

f. During the course of your employment with Vidya Tours & Travels, you will be bound by Vidya Tours & Travels
various employment Rules and Regulations as framed and enforced from time to time. Vidya Tours & Travels
reserves the right to amend or alter the Rules and Regulations at its discretion, without any notice.

g- thereof, and such Rules and Regulations, as so amended from time to time, shall continue to be terms of your
employment with Vidya Tours & Travels.

h. Should you remain absent from work, without any reasonable explanation, for more than three (3) consecutive
days, it will be presumed that you are no longer interested in working for Convergys and have abandoned the
services, thereby terminating your contract of service. In such a case, you will not be entitled ta any other
compensation commencing from the first day after the expiry of such three (3} day period.

I. You will be responsible for your transportation to and from the office and the Company has no liability
whatsoever in this regard, irrespective of the timing of your duty.

j. OFFICE TIMINGS: Monday to Saturday (10.30 am to 9.30 pm)

K. LATE COMINGS: Late coming to office allowed till 11.00 am max. Above 11.00 am late coming for 03 days
allowed till 11.30am. Mare than 03 days half day salary deduction. 04th day late coming full day salary deduction.
Late coming after 11.30 am will be counted as half day.

I. YEARLY LEAVES: Paid leaves allowed are 21 in a year starting from January to January (Applicable once the
probation period of 180 days is completed)

m. PAID LEAVES (Applicable once the probation period of 180 days is completed): Application for paid leaves
shiould be given 03 days prior, If leaves are taken from Saturday to Monday, then Sunday also will be counted as
leave. More than 7 days leave till 10.5 days application should be given 01 week prior. 10,5 days leave will be given
for ist half year. Remaining 10.5 days will be given in the 2Znd half of the year,

n. HALF DAY COMINGS (Applicable once the probation period of 180 days is completed): For Half Day coming
application should be Given 01 Day Prior or in case Any Emergency or Medical Emergency It Will Be Considered.
©. SICK LEAVES |Applicable once the probation period of 180 davs is completed): 3 Paid Sick Leaves are allowed In
2 Yaar Subject to Submission of Madjcal Certificate.

p. DRESS CODE: Semi formals / smart casuals in office with shirts / T shirts and jeans or formals. For girl's proper
deueriL wedt compulsary,

y. MISSUSE OF INTERNET: Nu suclal networking websites allowed. Also unwanted websites not aliowed.

r. The Company shall verify the facts stated by you in your resume submitted during the interview process. If any
of the facts stated therein are found to be false, your services will be terminated immediately without any notice
or any compensation in lieu of the notice period;

5. This letter is governed by and shall be construed in accordance with the laws of India, and both parties to this
appointment letter shall submit to the exclusive jurisdiction of the Indian Courts. This letter contains the entire
understanding between the parties and supersedes all previous agreements and/or arrangements relating to
employment with VIDYA TOURS & TRAVELS.

t. The terms and conditions of service are confidential and may not be disclosed to or discussed with anyone.

Plot No.175, Amizara Chs; Jawahar Nagar, Road No.11, Goregaon (West), Mumbai 400062.
Tel: - 3323615512 / 9920455595

Website: www.vidyatravels.co.in / Email: vidyatravel2005@rediffmail.com




[ %
VIDYA
BT & v

6. ACCEPTANCE

a. If you accept the above terms and conditions of service, please signify your acceptance on the duplicate copy of
the letter provided to you and report for duty as indicated above.

b. Should you fail to indicate your acceptance within 7 days from the date of the offer letter, this offer of
employment will be deemead to have been withdrawn and cancallsd.

€. Any alterations or revisions to the terms and conditions provided herein shall be made in writing and executed
by both you and the Company before such alterations or revisions may take effect,

Your signature in the space provided below will acknowledge your acceptance of these terms of employment.

We are excited to have vou as part of our team. We are confident that vaur employment with the Company will be
beneficial to both parties.

Vidya Tours & Travels

Karan Mathur [Proprietor)

| accept the offer on the terms and conditions contained herein and will repert for duty on be 20" February-2023,

Signature:

Name: Sanket Shailesh Garate.
Date: 20-02-2023

Plot No.175, Amizara Chs; Jawahar Nagar, Road No.11, Goregaon (West), Mumbai 400062.
Tel: -9323615512 / 9920455595

Website: www.vidyatravels.co.in / Email: vidyatravel2005@rediffmail.com
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UNDERTAKING BY THE EMPLOYEE:

I Mr./Ms./Mrs. SANKET SHAILESH GARATE. Son/daughter of Mr. /Mrs. SHAILESH MANOHAR GARATE

Hereby give an undertaking that | shall strictly observe the rules and regulations of the organization and that | was
not involve in any illegal activity in the past and would not indulge in any in the future. | also undertake that in the
event of my indulging in any activities against the code of conduct, | render myself liable for exemplary
punishment/disciplinary action against me.

Data: 20-02-2023 Signature of the Employee:

Plot No.175, Amizara Chs; Jawahar Nagar, Road No.11, Goregaon (West), Mumbai 400062.
Tel: - 9323615512 / 9920455595

Website: www.vi vels.co.in f Email: vidyatravel2005@ rediffmail.com
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4" October 2022

Mr. Prathamesh Vishwas Mandavkar
Pune.

Dear Mr. Prathamesh

With reference to your Employment application and our interviews with you and subsequent
interaction with our office in connection with your assignment; we are pleased to offer you
the position of “Accountant” on the terms and conditions discussed and agreed with you. The

details of your appointment will be incorporated in your appointment letter issued to you on
the day you commence your assignment with us.

Kindly confirm the acceptance of this offer by signing a copy of this letter.

Your take home salary is 12,044/-Per Month & Notice Period will be 2 Months
As agreed, you will commence your assignment with us on 3™ October 2022.
We will not provide any Transportation and Canteen Facility

We will fook forward to your joining the WTE Infra Projects Put. Ltd. family for a long &
successful association,

Thank you,

M.N.Zadabuke
Manager Hr & Admin

5r. Executive HR & Admin

!.lj—’l-

i Principal
3. P Hegshelye Goliege of
Arig, mn.n.brc: & Science,

. 415 639
Ratnagiri - 410 6% PAP-5-77, MIDC Phase I, Chakan, Village Sawardari, Tal. Khed, Dist. Pune - 410 501, MH, India.

CiN - U41000PN2011PTC140129 GST- 27AAECKA133B120

) +91 8888889611 §R) hr@wieinfra.com @) www.wieinfra.com
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Annexure-|

[k Date :- 03 October 2022
Name :- PRATHAMESH VISHWAS MANDAVKAR
Designation :- ACCOUNTANT
Department ;- ACCOUNTS
Earning - A
Salary Components Per Month Per Annum
| Basic 5,560 66,720
HRA 1,668 20,016
Conveyance Allow 556 6,672
Washing Allow 556 6,672 B
Education Allow 556 6,672
| Bonus 463 5,558
Adhoc Allowance 4,440 53,280
Gross Salary 13,799 1,65,590
Deductions - B
PF 1,456 17,469
¥T 200 2,500
ESIC 99 | 1,192
Total Deduction 1,755 21,161
Take Home Salary (A-B) 12,044 1,44,429
Company Coniribution - C
PF 1,577 18,925
ESIC 430 5,165
Gratulty 267 3,209
Leave Encashment 567 6,806
_ CTC(A+C) 10,041 1,99,694

5r. Executive HR & AU

7!‘! Zadabuke

Manager Hr & Admin

B —




DOCUMENTS TO BE SUBMITTED AT THE TIME OF JOINING

1. Educational Qualification Certificates

2. Experience Certificate/Service Certificate

3. Proof of Age Certificate

4, Salary Certificate & 3 Salary Slips

5. Certificate of Tax Deducted at Source

6. Colour Photographs — 06 Nos.

7. Fitness certificate, certified by Medirial Doctor.

8. Passport Copy, PAN Card Copy & Adr:nar Card Copy
9. Address Proof Copy

10. Identity Proof Copy
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COURTYARD

BY MARRIOTT

12" May 2023,
Dear Varun,

On behalf of Surya Inns Limited. As operators of Courtyard by Marriott Mahabaleshwar, we are pleased to offer you
the position of ‘Guest Service Assaciate- Food & Bevarage Service (Fixed Term Contract) with effact from 15" May
2023.

However, this offer is subject to you being declared medicaily fit by the Company’s Doctar and satisfactory refarences
from your Referees,

The break-up of your salary is menticned below and the terms and benefits are in the attached labeled *Annexure 1",
Your letter of appointment will be issued to you on |eining the property,

Please report to the Human Resources Department on 25™ May 2023, at 09:30 hrs with the soft roples of the
following documents:

* B passport-sized photographs

*  PAN Card & Aadhaar card with date of hirth and Permanent Address {(Mandatory)

*  Photocopies of Educational Qualifications

*  Previous work experlence (if any)

*  Last drawn salary slip {if any)

*  Covid Vaccination Report(Mandatory)

If the terms of this offer are acceptable to you, as a token of acceptance, please sign and return a copy of this letter

DETAILS OF COMPENSATION
v EHA__E_ -GUEST SE 5 TE= & BEV £
As per property monthly payslip and subject to statutory deductions & income tax:
Salary Basic . Brr?
House Rent Allowance . 37R7
Renefits | Rrss Salary per month 11839
Emplover's PF Contribution 1053
Employer's ESIC Contnbution 408
Total Remuneration per month 14000

Yours sincerely,

Bharath Kumar fra .
Human Resources Manager

S incipal
ne, | agreed & accept thé 5y Hglgﬁrﬁﬁ!} D”pge of

; ":c:gE!-I"_"..' .
Arts, Commerce & Science,
S Dites Ratnagiri - 415 639

|Varun Ghanekar , have read and understood the offer sh
conditions of this offer,

Courtyard By Marriott” Mahabaleshwar
19/6, Metgutad, Mahableshwar Panchagani Rd,
Maliabialesliwar, Maligrashirg — 412806 Cuurtyard.cam




DETAILS OF TERMS & BENEFITS

Contract:

Your Contract will b for 11 months.

Motice Period:

The natice period for resignation or termination is 2 menth or gross salary inlieu
thereof. The Company may, at its sole discretion, waive the notice period that is
required to be given by you.

Medical and Insurance:

¥ou will be eligible to participate in the Hotel's health insurance scheme-
Mediclaim Insurance for self & family (spouse and two children).
Personal Accident Insurance for self.

Annual Leave, Holidays and
Days Off:

in accordance with the Leava policy in practice as an your date of joining and
revised from time to time based on business needs, Howaver, if you leave the
organization, then any non-avalled privilege leave will be encashed on gross
salary {on basic If duration of service is less than a year) up to a maximum of 30
days. Leave entitlernent will be 21 days Privileged Leaves, 6 days Casual leaves
and 6 days 5ick leaves per calendar year on pro-rata basis.

Apart from the above, you will be also antitled to Mational and Festival Holidays
as per the list issued by the Hotel at the beginning of each year.

You will be entitied to six (6) days off in a month, as per Marriott India policy.

Gratuity: Is applicable in accordance with the Act,

Provident Fund: You will be eligible to participate in the local provident fund scheme as per Hotel
policy.

Tra:lnlng A commitment of a minimum of 8o howrs of training per year.

Staff Accommodation Staff accommodation is provided by the hotel, should you choose to stay there
will ba a monthly deduction of INR 1000/- from your monthly salary.

Confidentiality: ‘You shall not disclose, divulge or communicate in any manner, any information
regarding your compensation to any employee of the Company, or anyone
outside the Company, except your Department Head or Human Resource
Manager.

Duties & Responsibilities: You shall devote your working time and effort to the business of the Hotel,

Separation: On termination of employment and { or your resignation during the period of

your probation or thereafter, you will immediately return to the Company all
tools, accessones, formulae, documants, specifications, books, passwords ete.
of whatsoever nature in your custady, care or charge or clearance trom the
ralevant parson{s), ottice(s), department(s), on production of which alone your
dues, if any will be settled by the company Should you terminate your
employment within a year, you will be responsible for full refund of any
relocation expenses together with any related expenses to the company.

This attachment is and forms part of the offer letter shared to you by Courtyard by Mariott Mahabaleshwar on

behalf of Surya Inns Limited.

W
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Ovenly Caes and Caffe

30.08.2022

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Mr. Akshay R. Kambala $/o Rajendra S. Kambale is
presently working in Ovenly Cakes and Caffe as a Commi-l in F&B production
department from 16™ April, 2022 to till date.

During the tenure of his work we found him to be sincere and hardworking, his
conduct and character were found to be good.

We wish him all the Very best in his future endeavors.

This certificate issued on his own request.

Mr.Shreyash Suneel Sawant

(OWNER)
lp" LY
L
- //)
Owvenly Cakes and Caffe

\le Principal
5. P. Hegshelye College of

~ommerce & Science
Arts. Commerse & ociehte,
Ratragir - 415 639

L Vo gmut™/

99112252211
Shop no. 08, Chtrapati shivaji stadum, Maruti mandir, ratnagiri-415612
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WwWw survigarh com
Dated: 01" Jan 2023

Mr. Kiran Chintamuni Akhade

Si }t‘uuumanil'
nndy
06, TR rang Akhade

Maharashipy - 421202

LETTER OF APPOINTMENT

Dear Kiran,

With felere

WE Ly your applicat
{

Smmie 3 iy Food Productio
(Rupees Twelve
Your date off app

Wi lor employment, we

are pleased to appoint you in the position of
il lI Department in our urEanisalion on a monthly gross salary of Rs. 12245/~
vsand I'wo Hundred Forty Five Only). For defails please refer Annexire A
nrment s 0101723 You will be reporting to Executive Chef of the hoiel.

r g : .o '
Yo remplovment shall be Boverned by 1erms and conditions as fullows, which shall be deemed 1o have been
achinowledped, #eepted and condented 1o

by you. by the affixing of vour signature : of thi
document - g ol your signa on the copy of this

L Binding agreements You shall be bound by the terms and conditions of employee Non-disclosure,

) :- ...-‘.,.,sht fation and Non-compete agreements in relation to this appaintment.

F slidity: This appoimment i< subject 1o successful clearance of relevant reference checks, and

hackground venfication of persanal, educational and employment records.

Fitness: Your appointment and continuance in employment will be subject 1o you being found

medically fit. The management reserves the right to seck fitness prools from you through any

Fegisicied viwedival practiviconer, as and when ey CASAN

I Continuing obligations On joining o cmployment, there shall be no continuing obligations or
resinchions whnch may apply to you, vis-a-vis your previous employmenis

5. Taxes: You shall besr the cost of applicabie peisorial taves which will be deducted from your salary
andior other dues

6 Probation: You will be on probation for a period of six months from the date ol your joining. You

will be confirmed on the rolls of the organisation upon successful completion of probation. The

probationary period may be extended further by three months at the discretion of the management

of if your performance falls shon of expectations. Your employment with the organisation is hable

1o be terminated without any notice or wages in licw thereof, during the period of probation.

Superannuation: Retirement or Superannuation from service is on reaching the age of 58 years. .

K. Work location. Your curreni place of posting will be SURYAGARH JAISALMER. This
role/position is transferable 10 any of our organisation’s branch offices or project sites or business

F

=4

REGIATERED OFFICE FPEOFELTY ADDRESE SALES & MMﬂmaj
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30" August, 2022

Dear Dikshita Bendre
H.No-326,Mirjole
Padaverwadt,Dist-Ratnagiri

Congratulations!

We take pleasure to inform you of your selection as “On Job Trainee(Food &
production)”.at Foxoso Hotel Morjim,Goa.

This offer is subject to satisfactory reference checks and background
verification.

This Letter of Intent is being issued for your assignment at Foxoso Hotel, which
commences on 15.09.22. Your Letter of Appointment with all details shall be
given to you upon joining time. You are requested to provide us with a
confirmation of receiving and copy of your LOI acceptance.

We look forward to you being part of this team.

Welcome!
For Foxoso Hotel,

Kindiy refer ts the bealow liled ducweils, required for submbsion, on your date of joining.

Educational & Technical Qualification [Sef-aftested Copy)

(5
2. Experience Letlers (Self-attested Copy|
3. Paossport /| PAN Card | Aadhar Card (Self-Attested Copy of all dac urnents)
4. Sk [06) Passport size photographs [Criginal)
3. Medical Fitness Certificate from hotel’s empaneled doctor / hospital {Original)
Mouli Goswami L
Asst.HR Manager
I'e Principal
L & 'J"_'ll"‘__"'i:ll Mallas
N i fiagshelya College of
"“-‘.______,. o iz, LOMIMETCE & S-:iEﬂEE,

Ratnagiri - 415 639



NIR/ANTA

The following documents (originals and photocopies) are mandatory at the time
of joining:

Relieving Letter/Acceptance of resignation/ Certificate from present employer
. dervice Certificate from present employer

Date of Birth certificate

Educational qualification certificates & Mark sheet

. Total Experience certificates
. 20 - Nos passport size photograph with white background

. PAN Card Copy, Address proof & Aadhar Card
ldentity Proof of family member for Mediclaim insurance process.
. Passport (2015 onwards) OR Police Clearance Certificate (NOC)
D Covid Second Dose certificate.

= D 00~

Please note that background verification with respect to education and
professional experience will be carried out by an independent agency on your
Joining our Organization.
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NIR/ANTA

Mr. Durgesh Jadhav February 15, 2023,
107 A, Saidham Apartment,

Prathamesh Nagar,

Phool Pada Road,

Virar (East) 401305.

Dear Durgesh,

This is with reference to your interview dated February 11, 2023. We are pleased
to offer you the position of F & B Associate in our organization,

Your total remuneration, on "Cost to Company” will be Rs. 2,02,578/- (Rs. Two
Lakhs Two Thousand Five Hundred Seventy-Eight Rupees Only) per annum.

The formal letter of appointment containing the detailed terms and conditions will
be issued to you at the time of your joining.

We would request you to join us on or before February 20, 2023, failing which
this offer stands automatically withdrawn.

Please sign and return a copy of this letter as a token of your acceptance within 24
hours failing which it will be presumed that you are not interested in the offer.

Please note that your services will be subject to transfer in any other department
or any of our associate companies based on company requirements,

You will be required to undergo a pre-employment medical checkup and police
verification with the local police authorities. In the event you are found madically unfit
ur your police verification is not appropriate, the arganization has the right to
terminate the employment withaut any notice or payment in lieu of.

We take this opportunity to welcome you and wish you all the best.

For International Airport Hotels and Resorts Private Limited
T
i ] ?,'lr
l}'\l" .
Fi,‘\. H"/

Praﬁfi:l:akur

HR & Training Manager
I Principal
S. P Hagshel s ':-‘L:EEQE of
Arte, Commercs & Science,
Ratnagiri - 415 639
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30" August, 2022

Mr.Subodh Gaikwad
A/P Dapoli,Tal-Dapoli,Dist-Ratnagiri

Congratulations!

We take pleasure to inform you of your selection as Food & production,at Foxoso
Hotel Morjim,Goa.

This offer is subject to satisfactory reference checks and background verification.

This Letter of Intent is being issued for your assignment at Foxoso Hotel which
commences on 15.09.22. Your Letter of Appointment with all details shall be given to
you upon joining time. You are requested to provide us with a confirmation of recewing
and copy of your LOI acceptance

We look forward to you being part of this team

Welcomel
For Foxoao Hotel,

Ky nefer [0 the Devow kisted docirments, reéquired for submis€ion, on your dite of jomnang

I Faucatonal & Techmcal Qualfication {S=if-attested Copy)
< Experience Letiers (Sell-anested Copy)
J. Passport / PAN Card / Agdhar Card (Self-Attested Copy of all docurments)
4 5 (P6) Passport size photographs (Onganad)
5 Medical Fitness Certificate from hote's empanpled doctor ¢ haspital {Driginal)
Mouli Goswami
Asst.HR Manager A,_h :
[fc Principal
8. P Hegsh-* L?Glte_ge of
Ards. Commerme & Science,

Ratnagiri - 415 639
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Government of india |“=“|=.
TEW, 7Y UF WEqW IAR HATHY i

Ministry of Micro, Small and Medium Enterprises
UDYAM REGISTRATION CERTIFICATE

Udyam Reg. No. : UDYAM-MH-28-0040845
Date of Udyam Reg. : 17/07/2023
Name of Enterprise DOSANI'S CAFE
Social Category of Enterpreneur General
Type of Enterprise * Micro ( Based on FY 2021-22 ) Major Activity Manufacturing
NAME OF UNIT(S)
S.Na Mams of Uinitis)
1 Dosan's Caln

OFFICAL ADDRESS OF ENTERPRISE

FlatDocrBiock Mo Shop ro. 18 Hame of Premises’ Buiiding Domani Plara

Village/ Town Rajapur Biock Rajapur

Road/Straet/Lane Kladhi'wada City Ra@apur

State MAHARASHTRA District AATHAGIRI, Pin 416702
Mestvile T4 048111 Emai mubesrdosar 02{gmad com

NATIONAL INDUSTRY CLASSIFICATION CODE(S)

S No NIC 2 Digt NIC 4 Diget MIC 5 Digit Actroty
1 10- J::uhcmm of fond 1010 - Processing are preserving of mest 10101 - Mytion-saughienng. preparion Mo dfact g

* In case of graduation (upward/revarse ) of status of an enterpring the benef of the Governmant Schemas will ba avilsg as it i preorvisions of
Notfication No, 5.0 21149(k ) daled 26 06 2020 issued by the Mic MSMF

Date of Incorporation / Registration of Enterprise 14/07/2023
Date of Commencement of Production/Business 14/07/2023

Digitally signed on /

Date : 17/07/2023 10:25:00 IST
| I

1. Thin s a digital cerificase Thao format of this certificate may difler from docume bea‘ng copartmant I'C Pr}ﬂﬂi}l‘ﬂl

2 This certficate is gererated by Dhgilocker (hitps (idigiocker gov in) deectly from comomrd el " b . a of
3 This digially signed documant is legally valid a8 per the IT Acl 2000 when Lsed P Henshetye E_.IG”E'QE 0

4 To verify the print out of this cortificale. downioad DigiLocker Android appiication from Googte Py stons ard .rﬁguﬁfm o0 the &nmw

Ratnagiri - 415 639
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04/07/2022
Ms. RAKSHANDA PATHROD

DYP Hospitality Pvt. Ltd.

Dear Ms. RAKSHANDA PATHROD,

Thiis is reference to your appointment |=tler. With regards to that we are pleased
to Inform.yc:u that you have successiu!y completed your probation period and
your services are confirmed in the organization with effect from 04/07/2022.
Your designation would be “SR. GUEST SERVICE ASSOCIATE" at Grade 7A.

All the other terms and conditions of v~ ir appointment remain unchanged.

We are expecling the same perform ~= and zeal fowards the duty for the
betterment of yourself as well as the iization.

Henceforth, your services shall be liabls for termination by either party by giving
to the other party not less than 1 (One! monih notice in writing or 1 (One) month

salary in lieu of notice.

Thatiking you,

With Warm regards,

I'e Principal
\ S‘, P. Heg  Lollege of
Ratnagiri - 415 639

. ao e Nalka, Kolhapur 416005, Maharasht

65 ; itali t Ltd. 2104/15, EW | PB. Road, Kawala ; 3pus A
address : DYP Hn'jrurahty Pv 5909 | emall; tese sayalikolligpn cam | website: wwwqay;_mhatels,cg
e . CIN - U551011N1993PTCOT738



SHEDYP Kothapar Lindt 2021

Date: 151221

Name: Ms, Rakshanda Pathrod

Address: Bhapavati Bandar, Khanna Compi

With reference to your application and subsequer:
sppomtment as Sr. Guest Service Associate - |

For the above mentioned positon you will be entil!
Suty on of before 18" Dec, 2021 at DYP Hospita !«
eutomatically cancelled

Statutory deductions are as applicable. Food doc:
Piease bang the onginal & pholocopies of the f:

All educational cerlificates,

Ten no's of passpornt size latest color phee
Copy of PAN, Drrang License, Voter 10 |
Proof of Date of Birth

Experience letter & copy of pay slip for 1+

Further, this offer is valid subject fo satisfaciory r
furneshed n your applicaton for emplaymen! anc
comes o kgh! that any of this information s incornre
employment s kable to be lerminated withoul nnt -

Piease acknowledge & retum the duplicate copy o'
Thanking you,

FUK
DYP Hospitatity Pt | 14

RIS

1 hezety actept the stove terms and conditions.

Ll
LY i P TR
R

..-': i .‘:.

1t 2104715, € Voo
199 | email : reser

et 2

oo B e -

ddress : OY? Hospitality Put
SR Teli0231-2858

|l.!l
4 .

e — e [TF TAEEstl ]
L YT R

-ﬁm‘ﬁ }Erﬁ:'llt‘mﬂ‘f
bAYA]_I_ \ % WARKEE

v Ratnagiei - 415612

"nons you had with us, we are pleased to offer you an
“rvice, Grado 9A with Sayaji Hotels Limited, Kefhapur.

“rmonthly gross of Rs. 14500/- You are required to report on
" 1td. - Kolhapur. Failing which this offer will stand

«/I be applicable on availing cafeleria facility.

~uments,

- proof of address and proef of pholo identity

T,

“lrcks. This leller of offer is hasad an the Rfarmation
nterviews you had with us. If, at any time in future, o

v refevant information has bean pending, then your

‘clailed lelter of appainiment will be issuad 1o YOU ypon

‘ier as a token of acceplance al carliest,

«Y

< }s\
[ |

[ ]

% Proad Kawala Naka, Kolhapur 416005 Maharashlre
By T WV jihotels.com
-ayalikgthapurcom | website | wwwiays

. ’ CIN - UsS101PN19GIPTCOT 3824
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. Date:o01.11.2018

TRAIN

e

This is to certify that ms, Rakshar

Hegshetye College of Hotel Mar

undergone Industrial Ex

Posure T,
with us in:

1. Food & Beverage Service
2. Food Production

3. Front Office

4. House Keeping

During her training with us, we foi:

We wish her aJ the best in her futu

For: AMANI HOSPITALITY PR

“RTIFICATE

‘ndrashekhar Pathrod student of S.p, -
1t & Hospitality Studies has

M 01/05/18 to 31/10/2018

+ be diligent ang hard waorking.

vors,

“IMITED

HEAD OFFICE
D-22 Delence Colony
New Dethi - 110024

Tol: +91 1140678674
+ 01 11 40678675

GOA OFFICE
101 Nagoa, Arpara,
Bordar-i03516, Goa

o iZgroupssmani, com
! rww.groupamani.com_
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May 09, 2023
Mufiz Ahmed Yasin Patel

9049047605
Mufiz2601@gmail.com

Dear Mufiz,

With reference to your application

employment with us as Guest Ser.
Bengaluru Whitefield Hotel & Con:

Details of your compensation & ben

Your Date of Joining will e May

On the day of jnining please sub:
certificates (education & previou
required as per company policy.

Please nate that an doing the refer

or discrepancy in the particulars 2
employment or during the inductir
form is positive or if you are found
letter forthwith.

A formal letter of appointment wil!
Kindly confirm back as a token of »

It is my pleasure to welcome you
Center family!

Yours sincerely,

-] ﬁ. ,

Divya Dabral
Assistant Director Human Resourr

Sheraton Gran
Prestiga St

Shesanon Grend Bangaiuny Wayinhed H

nt interviews, we are pleased to offer you
% Beverage Service at the Sheraton Grand

nts for Sai Chakra Hotels Pvt. Ltd.

in the following page.

ulugraphs and certitied copies of all your
will be required to undergo medical tests

‘aring the above,

' Rengaluru Whitefield Hotel & Convention

el & Convention Canter
f, Bengatury - 550048
| 7100 8101

hitefield
& Chakra Hatels B3 Lid § GETN: 20AAOCSFESTR 27n:

+, If the management finds any inconsistency
ials provided by you in your application for
* case maybe or if the eriminal check in any
‘agement shall be free to revoke your offer
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Basic Salary

"ION E BENEFITS

Yasin Patel
o T S ey
t | Annual

i b

e
=]

House Rent Allewance

Probation 03 Maonths
In accordanr
revised from

Annual Leave, 19 days of I

Holidays and Days | year.

Off: Apart from ¢/
as per the lisl
You Will L e
You will be ¢

Medical and *  Med

Insurance: paer

= Per:

Gratuity: Is applicable |

F&B Discount: A S dlzco
outlet.

SO e Discounted

Discount:

You shall no:
g regarding yvo

Comfidentiality: outside the ¢
Manager,

Duties & »

Responsibilities: You shalld

This attachment is and forms par

(-] DL ;
Divya Dahbral
Assistant Director Human Resou

Condidate’s acknowledgement:

Agreed & Accepted by

Sheraton Gr
Presfigs :

Ensrgion Grang SRngalury Wihitalely

- the beginning of each vear,

" practice as on your date of joining and
usiness needs. Leave entitlement will be
asual Leaves & 6 Days of Sick Leaves in a
o entitled to National and Festival Holidays

'fin a month, as per Marriott India policy.

i Hotel's health insurance scheme:
nd family (spouse and two children) as

‘ar self

Act.

age atany Marriott India hotel food

hotels worldwide, for friends and family.

‘municate in any manner, any information
employee of the Company, or anyone
‘nartment Head or Human Resources

d effort to the business of the Hotal,

I May 09, 2023,

= X imns/
gy

A1 & Convention Center
Szngalury - 560048
TG A
iofigld
Chakra Hobils Pet (14 V65T CEARDCETSTNAIG
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+26- May -2023

Reshma Bhogate
Welcome to the Fern Family — Letter of Intent

Dear Ms. Reshma,

We are delighted to offer you the position of GSA - F & B Service in our organization, We trust that your knowledge, skills and
expertise will be a valuable asset to our company and we assure you a bright future within our group.

After a mutual discussion the company has decided to offer you a gross salary of Rs 14500/-per month. You would join us on or
beforel1- June -2023 and report to the F & B Manager , Amanora, The Fern, Pune Your letter of Appointment would be issued
to you, subsequently on your joining, as per terms and conditions discussed and mutually agreed upon.

Please furnish a scanned copy of your resignation letter from your current company. Attested and signed by your reporting authority
within three days of receiving this LOI, failing which this LOI wall be
considered void

On the day of joining you are requested to bring along with you

Address and 1D proof: Ration Card / Aadhaar card / Voter's card / Passport

Pan Card Copy

6 passport size coloured photographs

Academic Certificates

Letter of Experience & Relieving Letter

Salary Slip of last three Months

Medical Certificate

Form 16 of the current financial year/net taxable income salary certificate from the previous employer

80 1 B ta B 3 —

We value the position of our brand in the market and we trust vou will live up to being an appropriate brand ambassador for the
cOmpany.

We believe in our people and that you are the nght person to entrust with the task of keeping up the brand values as we expand across
the country. We wish you all the success in your new role and profoundly believe that you will perform to the expectations in line with
the key result areas,

We are looking forward o welcoming you to the Fern family with a long and satisfying career with us.

Once again, welcome to the family!

for Amanora The Fern

-y :’\_I -

S

Omera Shah }
Manager Human Resources




AMANORA
THESFERN
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Terms and conditions of your employment as a team member of Concept Hospitality Private Limuted
family shall be as under:

11

12

14

15

17.

18,

In addition to the emoluments mentioned above you will be entitled to statutory benefits such as PF, Gratuity, Leaves, etc. subject
to the rules and regulations of the company.

During your employment with the Company, you will not undertake any other work either honorary or on remuneration or do any
other business unless authorized in writing, except performing functions as per your employment with the Company.

During your employment with the Company and thereafier also, you will keep all secrets and will not divulge to any person, firm
or Company, such secrets or confidential information obtained by you concerning business or affairs of the hotel and the
Company.

The Management reserves the right to ransfer / depute you temporanly / permanently to work in any se ction or department or
any other hotel in the group without any change in your salary.

All disciplinary matters shall be govemned by “Company’s Policies & Rules” and/or any other "Statutory Laws’ that may be
applicable to you from time to time.

¥ our appointment is subject 1o your medical finess certitied by the Medical Utticer apponted by the Company,
Yo appoiibioeilconliualion i Ui scivive will alse b subjeet 1o the verification of your eredentinla/teatimaninla

You will be governed by the rules and regulations of the Company in force from time to time and also by the terms of your
appointment

The age of retirement is 55 years,
Notice period i apphcable with effect from the date of joining,

The Emplovee can terminate this agreement by giving 30 day’s notice in writing or can give 30 day’s salary in lieu of notice only
on approval of the HOD/Unit Head/ CHPL Head Office and ensuring detailed handover to the successor. Notice pay is
recoverable before leaving on the last day in the unit after giving DD. Notice pay is not adjustable against earned leaves in full
and final settlement. Notice pay will be worked on Basic Salary only.

The Management reserves the right to terminate you giving you 30 day’s notice or accept your resignation with immediate effect.
Moreover in case of termination on account of misconduct no notice pay will be paid. Notice pay here also will be worked on
Basic Salary only

. In case of resignation of any sales person, he will have to clear all his outstanding and then only they will be relieved

Also in case of separation the balance PL encashment will also be done on Basic Salary only.

Please note mn case you resign within six months period after your joining, you will have to bear the cost of uniform provided to
you by the company. (only wherever applicable)

Please note in case you resign within one year period after vour joining you will have to bear the cost of your recrustment,
induction, training, relocation, ete. which the company has incurred on you,

Kindly confirm by signing the duplicate copy of this letter that the above terms and conditions are agreed upon and acceptable to
you and you undertake to abide by them,

Your letter of appointment will be 1ssued subject to successful completion of positive reference check If during the process of
reference check if it is found that any of the submitted documents have been falsely represented, your appointment will be
terminated with immediate effect

Signature : Date

Mame
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26- May -2023

Darpesh Gurav
Welcome to the Fern Family — Letter of Intent

Dear Mr Darpesh,

We are delighted to offer you the position of GSA - F & B Service 0 our orgamzation. We trust that vour knowledge, skills and
expertise will be a valuable asset to our company and we assure you a bright future within our group.

After a mutual discussion the company has decided to offer you a gross salary of Rs  14500/-per month. You would join us on or
before01- June -2023 and report to the F & B Manager , Amanora, The Fern, Pune Your letter of Appointment would be issued
to you, subsequently on your joining, as per terms and conditions discussed and mutually agresd upon,

Please furnish a scanned copy of your resignation letter from your current company. Attested and signed by your reporting authority
within three days of recerving this LOI, failing which this LOT wall be
considered void

(n the day of joining you are requested to bring along with you

Address and ID proof. Radon Card / Aadhaar card / Voter's card / Passpon

Pan Card Copy

& passport size coloured photographs

Academic Certificates

Letter of Experience & Relieving Letter

Salary Slip of last three Months

Medical Certificate

Form 16 of the current financial year/net taxable income salary centificate from the previous employer

G —

We value the posinon of our brand 1n the market and we trust you wall live up to bewng an appropriate brand ambassador for the
company.

We believe in our people and that you are the nght person to entrust with the task of keeping up the brand values as we expand across
the country. We wish you all the success in your new role and profoundly believe that vou will perform to the expectations in line with
the key result areas.

We are looking forward to welcoming you to the Fern family wath a long and satisfying career with us,

Once again, welcome to the family!

for Amanora The Fern

Omera Shah
Manager Human Resources
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26- May -2023
Varad Chavan
Welcome to the Fern Family — Letter of Intent
Dear Mr. Varad,

We are delighted to offer you the position of GSA - F & B Service in our organization, We trust that your knowledge, skills and
expertise will be a valuable asset to our company and we assure you a bright future within our group.

After a mutual discussion the company has decided to offer you a gross salary of Rs 14500/-per month. You would join us on or
before01- June -2023 and report to the F & B Manager ., Amanora, The Fern, Pune. Your letter of Appointment would be 1ssued
to you, subsequently on your joining, as per terms and conditions discussed and mutually agreed upon.

Please furnish a scanned copy of your resignation letter from vour current company. Attested and signed by your reporting authority
within three days of receiving this LOI, failing which this LOT wall be
considered voud.

On the dn}r of joining you are requested to bring along with you

Address and ID proof: Ration Card / Aadhaar card / Voter's card / Passport

Pan Card Copy

6 passport size coloured photographs

Acadenuc Certificates

Letter of Experience & Relieving Letter

Salary Slip of last three Months

Medical Certificate

Form 16 of the current financial year/net taxable income salary cenificate from the previous employer

00 ~3 BN A W b

We value the position of our brand in the market and we trust you will live up to being an appropriate brand ambassador for the
company.,

We believe in our people and that you are the right person to entrust with the task of keeping up the brand values as we expand across
the country. We wish you all the success in your new role and profoundly believe that you will perform to the expectations in line with
the key result areas.

We are looking forward to welcoming you to the Fern family with a long and satisfying career with us.

Once again, welcome to the family!

for Amanora The Fern

l}'\ ]
Omera Shah
Manager Human Resources | ﬁ,. ,
e Piinrinal I"-.
S.P He Coiaga o N
Arts, Con & RS
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Terms and conditions of your employment as a team member of Concept Hospitality Private Limited
family shall be as under;

L

10

11

12

13

14,

15

16.

17

18

In addition to the emoluments mentioned above you will be entitled to statutory benefits such as PF, Gratuity, Leaves, etc. subject
to the rules and regulations of the company.

During your employment with the Company, you will not undertake any other work either honorary or on remuneration or do any
other business unless authorized in writing, except performing functions as per your employment with the Company.

During your employment with the Company and thereafter also, you will keep all secrets and wall not divulge to any person, firm
or Company, such secrets or confidential information obtained by yvou concerming business or affairs of the hotel and the

Company,

The Management reserves the right to transfer / depute you temporarily / permanently to work in any se ction or department or
any other hotel in the group without any change in vour salary,

All disciplinary marters shall be governed by "Company’s Policies & Rules” and/or any other *Statutory Laws’ that may be
applicable to you from time to time,

Your appointment is subject to your medical fitness certified by the Medical Officer appointed by the Company
Y our appointment/continuation in the service will alan he snbyent to the verification of your eredentisls/testimoninly

You will be governed by the rules and regulations of the Company in force from time to tme and also by the terms of vour
appointment.

The age of retirement is 55 years.

Notice period is applicable with effect from the date of joining,

The Employee can terminate this agreement by giving 30 day’s notice in writing or can give 30 day’s salary in lieu of notice only
on approval of the HOD/Unit Head/ CHPL Head Office and ensuring detailed handover to the successor. Notice pay is
recoverable before leaving on the last day in the unit after giving DD. Notice pay s not adjustable against earned leaves in full
and final settlement. Notice pay will be worked on Basic Salary only

The Management reserves the night to terminate you giving vou 30 day’s notice or accept your resignation with immediate effect
Moreover in case of termination on account of misconduct no notice pay will be paid Notice pay here also will be worked on
Basic Salary only.

In case of resignation of any sales person, he will have to clear all his outstanding and then only they will be relieved

Also in case of separation the balance PL encashment will also be done on Basic Salary only.

Please note in case you resign within six months period after your jomning, vou will have to bear the cost of uniform provided to
vou by the company. (only wherever applicable)

Please note in case you resign within one year period after vour joiming you wall have to bear the cost of your recruitment,
induction, traiming, relocation, etc, which the company has incurred on you.

Kindly confirm by signing the duplicate copy of this letter that the above terms and conditions are agreed upon and acceptable to
yvou and you undertake to abide by them.

Your letter of appointment will be issued subject to successful completion of positive reference check If dunng the process of
reference check if it is found that any of the submitted documents have been falsely represented, your appoiniment will be
terminated with immmediate effect

Signature ) Date

MName ! b
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May 23, 2023

Aditya Avinash Kapase
9096484851
adityakapsel87@gmail.com

Dear Aditya,

With reference to your application and the subsequent interviews, we are pleased to offer you
employment with us as Guest Service Associate — Food & Beverage Service at the Sheraton Grand
Bengaluru Whitefield Hotel & Convention Center as agents for 5ai Chakra Hotels Pvt. Ltd.

Details of your compensation & benefits are mentioned in the following page.
Your Date of Joining will be on June 06, 2023.

On the day of joining please submit 4 passport size photographs and certified copirs of all your
certificates (education & previous employments). You will be required to undergo medical tests
required as per company policy.

Please note that on doing the reference checks/enquiry, if the management finds any inconsistency
or discrepancy in the particulars and supporting credentials provided by you in your application for
employment or during the induction or thereafter as the case maybe or if the criminal check in any
form is positive or if you are found medically unfit the management shall be free to revoke your offer
letter forthwith.

A formal letter of appointment will be given to you on clearing the above.
Kindly confirm back as a token of acceptance.

It is my pleasure to welcome you to the Sheraton Grand Bengaluru Whitefield Hotel & Conventian
Center family!

Yours sincerely,

Divya Dabral
Assistant Director of Human Resources

S -
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Sheraton Grand Bengaluru Whitefield Hotel & Convention Center
Prestige Shantmiketan Hoodi, Whitefieid, Bengaiuru - SE0048
T +31 B0 T100 B10Q F +81 80 7100 8101

sharaton com/bengaluruwhitefield
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DETAILS OF COMPENSATION & BENEFITS

Aditya Avinash Kapase
Wages Monthly Amount Annual Amount
Basic Safarv 16,915 202 980
House Rent Allowance 585 7,020
Gross Total 17,500 210,000
PF Contribution @ 12% of Basic 2,030 24 360
Emplayer's ESIC Contribution @ 3.25% of Gross 569 B,825
Total CTC 20,099 241,185
Probation 03 Months
In accordance with the Leave policy in practice as on your date of joining and
revised from time to time based on business needs. Leave entitlement will be
Annual Leave, 19 days of Privilege Leaves, & days of Casual Leaves & 6 Days of Sick Leaves in a
Holidays and Days | year.
Off. Apail from Lhie abuve, you will be also entitled to Natlonal and Festlval Holldays
as per the list issued by the Hotel at the beginning ol each year.
You will be entitled to six (6) days off in a month, as per Marrintt India palicy
You will be eligible to participate in the Hotel's health insurance scheme:
Medical and * Mediclaim Insurance for self and family (spouse and two children) as
Insurance: per a floater policy.
= Personal Accident Insurance for self
Gratuity: Is applicable in accordance with the Act.
ER Blicaits A 50% discount on all food and beverage at any Marriott India hotel food
outlet.
Room Rate i x - ;
e Discounted room rates at all Marriott hotels worldwide, for friends and family.
Discount:
You shall not disclose, divulge or communicate in any manner, any information
Confidentiality: rs.-ga_rdmg your compensation to any employee of the Company, or anyone
outside the Company, except your Department Head or Human Resources
Manager.
Duties & You shall devote your working tim d effort to the business of the Hotel
Responsibilities: Y e S A e
This attachment is and lorms parl of the offer letter dated May 23, 2023.
[ -] m :
Divya Dabral . 0 i
Assistant Director of Human Resources 4

Condidote’s ocknowledgement: \

Agreed & Accepted by

Shgvaten Gl fengalury Wieisfior FHoiel § Convenbon Carigr

on

Sheraton Grand Bengaluru Whitefield Hotel & Convention Center
Prestiga Shantinikelan Hoodi, Whitefield, Bengalurs - SE0048
T =81 60 7100 8100 F +91 80 7100 8101

sheraton.com/bengsluruwhitelield
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22nd August, 2023

MR. MUBIN MUKHTAR MAPARI

AT SAUNDAL MUSLIMAWADI |
SAUNDAL,
RATNAGIRIMAHARASHTRA-4168704

LETTER OF FIXED TERM APFPOINTMENT

Dear Mubin,

We are pleased fo appoint you in the position of ISD with Pratham (A Division of Multiplier Brand Solutions Pvt Ltd) PVT. LTD for
our project with G MOBILE DEVICES LIMITED,

Terms of Employment

1. Your appointment as ISD shall commence on 22nd August, 2023 for a fixed term basis for a specific period from 22nd August,
2023 to 31st March, 2025,

2. As ISD |, you shall be entitied to emoluments as stated in Annexure — 1. Your appointment is purely contractual and will
automatically come to an end on the axpiry of the specified period and no notice or notice pay or retrenchment compensation will be
payable by to you by the Management. You shall not have any right or a lien on the job held by you and you shall not claim regular
employment even if there is such a vacancy for the post held by you,

3. Your present place of work shall be at RATNAGIRI, but during the course of the service, you shall be liable to be posted /
transferred anywhere to serve any of the Company’s units! divisions/ departments/ projects or any associated companies, business
or technical coliaborations or any other establishments in India or outside, at the sole discrefion of the Management, without any
extra compensation thereof,

4. Regular performance review will be conducted to assess your performance and suitability. If your services are found not meeting
with the standard as required by the organization, the Company shall terminate your services by giving 7 days' notice. Contractually
you are also entitied to terminate your agreement with the Company by giving 7 days' notice if you find your job is not up to your
expectation. As per the Govt guidelines, in case of nofice pay recovery 18% GST is applicable on total amount of recovery.

5. Your appaintment shall also be liable to be terminated earlier than the stipulated period of time as mentioned above In case our
Client with whom the Company has entered into an agreement terminates the said agreement due to any reason whatsoever before
the stipulated period of time and you shall not be paid anything extra except 15 days notice or salary. No compensation or remaining
wages shall be payable for the unexpired fixed period of your contractual appointment.

6. You shall be eligible for one (1) days leaves per month which you shall enjoy in the following month and shall not be allowed tobe

[
7 1) working days without prior approval of your superior, (including overstay on leave /
Tk ad g of your fixed term employment without any nolice or intimation,
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7. You shall not be entified to any benefits/privileges available to the reguiar employees of the Company, except to the extent of
statutory or any benefits otherwise applicable to you.

8. During the period of your employment with the Company, you shall devete full ime to the work of the Company. Further, youshall
not take up any other employment (including self and job employment) or assignment or any office, honorary or for any
consideration, in cash or in kind or otherwise, without the prior written permission of the Company.

8. Any breach of this clause shall make you liable for immediate termination without any reference and shall be without prejudice to
the Company's rights to initiate appropriate legal proceedings against you including but not limited to forfeiture of your salaries and
other perguisites under the law, claim for damages at the sole discretion of Company.

10 Yoo will be requirad to maintain utmost secrecy in respect of Project documents, commercial offer, design documents, Project
cost & Estimation, Technology, Software packages license, Company’s polices, Company's pattemns & Trade Mark and Company’s
Human assets profile.

11. Any technical or other important information which might come into your possession during the continuance of your service with
us shall not be disclosed, divulged or made public by you even thereafter

12. If at any time in our opinion, which is final in this matter you are found non- performer or guilty of fraud, dishonest. disobedience,
disorderly behavior, negligence, indiscipline, absence from duty without permission or any other conduct considered by us deterrent
to our interest or of violation of one or more terms of this lefter, your services may be terminated without notice and on account of
reason of any of the acts or omission the company shall be entitied to recover the damages from you.

13. You will be responsible for safekeeping and return in good condition and order of all property which might come into your
possession during the continuance of your service with us, which may be in your use, custedy or charge. Tha Management reserves
the right to deduct the money value of such arficles from your dues, or take such action as may be proper incase of failure on you
part to account for such property. In the event of termination of your employment (valuntary or involuntary) you shall promptly deliver
to the Company all property belonging to Company which is in your possession or under your control. You shall also inform the
Management of whereabouts of any such items, of which the locations is known to you but nat to the Company.

14. This fixed term appointment letter is being issued to you on the basis of the information and particulars furnished by you in your
application (including bic-data), at the time of your interview and subsequent discussions. If it transpires that you have made a false
statement (or have not disclosed a material fact) resulting in your being offered this appointment, the Management may take such
action as it deems it in its sole discretion, including termination of your employment.

15. Your address as indicated in your application for appointment shall be deemead to be correct for sanding any communication to
you and every communication addressed to you at the given address shall deem to have been served upon you.

——
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Incase of there being any change in residential address you shall intimate the same in writing to the personnel deparimentimanager
of the Company within three (3) days from date of such change, failing which any communication addressed to you at your last
known address shall be deemed 1o have been served upon you,

16. You will ba required to comply with all such rules and regulations and office orders as the Company may frame from time to time
in relation to your service conditions, which will form part of your terms of employment.

17. Your continuance in service with the Company is subject to your remaining physically and mentally fit. You will submit yourselfto
medical examination as per the direction(s) of the Management.

18. | hereby declare and confirm that | am not employed whether directly or indirectly in any manner whatsoever with any other
person, company, organization by whatever name and structure it may be called or referred.

18. | hereby declare and confirm that | have never been convicted for any offence whether criminal or for moral turpitude. | declare
and confirm that | do not have any past and present criminal record nor have any court proceadings against me including civil and
criminal on going or threatened in any manner and of any natura whatsoever.

Please sign and retum to the undersigned the duplicate copy of this letter signifying your acceptance.

We welcome you to Pratham (A Division of Multiplier Brand Solutions Pvt Ltd) family and look forward to a fruitful collabaration,

For Pratham (A Division of Multiplier Brand
Solutions Pyt Lid)

{Authorized signatory) Received and Accepted Joining on

—
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Annexure-A (SALARY BREAKUP)
EMPID: 491522
EMPLOYEE NAME: MUEBIN MAPARI
EMPLOYEE DESIGNATION: ISD

Compensation
Basic
Statutory Bonus

Uther Employer Costs:-

Emplayas Cont ta PF
Employee Cont to ESI
Employee Cont {o P Tax

Contribution to PF @ 12% of Basic
Confribution to PF Admin Charges @ 1% of Basic
Contribution to ESI @ 3.25% of (A)

Sub Total of Employer Contribution (B)

Sub Total of Deductions (C

Rs. Maonthiy

14,780.00
1,231.00

1,774.00
148.00
520.00

2,442.00

1,774.00
120.00
200.00

2,094.00

Note: - *Performance Linked Incentive payout will be based on specified achievement % of given monthly targets. Pedormance
Linked Incentive amount is not included in Take Home

S Tl P Tl Tg T S § o ottt o Db S Mt st Bovat D s boen 100 1 @i ps i irmm

s

s &

(9

4 °F & 4 1!1‘ . & md e : e
LI‘-‘ f.l»‘- = ‘--ZL\. r_.l b ™ "‘".




1/18/24, 12:24 PM IMG-20240110-WAQ028 jpg

] -
LT3 :.n . .ill 4G .|||I i

é Your Digital ID

AMEY SIDDHARTH PALKAR

Insurance Manager

Department :  Variable Agency
Joining Date : 24-Nov-2023
Employee Code : WVA10033848

LIFE GOALS. DONE.

8 BA_A J|Allianz ()

Bajaj Allianz Life Insurance Co. Ltd.
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OFFER LETTER Date: 30/10/2022

1 Name of the M/S Manforce Trading and Contracting Co. W.L.L.

Employer Post Box No: 6760, Doha, Qatar

Mame of the
2 e ciployee Shreyash Surendra Khot
3 | Nationality Indian PP No. UsD44968
4 | Designation Barkeep

Salary: QAR 1800/- per month

The total salary covers any and all services to be performed as stipulated in this contract. This

5 e also comprises those services that are performed outside the usual working time, including
work in the weekend and night work. Overtime will be 125% of basic salary for normal day
and 150% of basic salary for Friday & public holiday.

{__x 6 | Overtime As per Qatar Labor Law,
A 7 Duty Hour 8 hrs. per day and one day off in a week.
5 | Eond Duty meal will be provided at work location and off duty meal will be provided by Employer

at accommaodation.

g | Accommodation

Free sharing bachelor accommeodation with free supply of electricity and water.

9 Conveyance

Free conveyance will be provided from company accommodation to work place and back.

10 | Contract Period

2 to 3 months

11 | Sick Leave

Upon producing approved doctor’s medical certificate.

12 | Medical

Employee shall be entitled for free medical care and facilities as per applicable Labour Law in
the State of Qatar

13 | Insurance

Workman Compensation insurance and group life insurance with 24 hour coverage will be
provided by Employer.

14 | P.P.E. / Uniform

P.P.E. and uniform will be provided to Employee to perform the work.

15 | Air Ticket

Joining Air ticket from India to Doha and returning Air ticket from Doha to india after
completion of contract will be provided by employer.

Termination of

2o Conftract

Either party (Employer or Employee) may terminate the contract by providing Seven (7) days
advance written notice to the other party without affecting the hotel regular operations.

You will not be eligible for any other alfowances or benefits apart from those specially mentioned above. Kindly note that you
don’t need to poy ony money for this offer. All the expenses involve will be paid by Employer.

If the above offer letter is acceptable to you, please sign and return to us the duplicate copy of this offer letter in token of your
acceptance of the obove terms and condition.

Authorized Signatory

Ma e Trading & Contracting Co. W.L.L.

| Ll ;

e Brir "“'l
s Oof

I ha ad the above contents and accepts the same. | reconfirm thatl Fatm not paid Iny mm.iﬁrhent fee
or charges to any agency or person in India or overseas. B NCe,

i _ 445 639
"'m‘uil-—_--- AN RV //_\
Name: Shreyash Surendra Khot

(Signature)

%> MANFORC

Date

MANFORCE TRADMG & CONTRACTENG CO. WILL Tk +074 SEERONRY Emait isfedimanicrcagoun.com
PO, Bieoc 5760 | By Disharn Paza, OFice Murmbar 104, Favss| Bin Crten 25, B Fing Roet 220, Doha, Oatar Far #3974 45830000 Wty s mRNiICESTORS ST
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June 08, 2023

Shubham Sanjay Patil
9545932697
Patils.shubham10@gmail.com

Dear Shubham,
With reference to your application and the subsequent interviews, we are pleased to offer you

emplayment with us as Guest Service Associate — Food & Beverage Service at the Sheraton Grand
Bengaluru Whitefield Hotel & Convention Center as agents for Sai Chakra Hotels Put. Ltd.

Details of your compensation & benefits are mentioned in the following page.
Your Date of Joining will be on June 20, 2023.

On the day of joining please submit 4 passport size photographs and certified copies of all your
rertificates {education & previnus smployments) Yoo will he required tno ondergn medical tests

required as per company policy.
Please note that on doing the reference checks/enquiry, if the management finds any Inconsistency
or discrepancy in the particulars and supporting credentials provided by you in your application for

employment or during the induction or thereafter as the case maybe or if the criminal check in any
form is positive or if you are found medically unfit the management shall be free to revoke your offer

letter forthwith.
A formal letter of appointment will be given to you on clearing the above.

Kindly confirm back as a token of acceptance.

It is my pleasure to welcome you to the Sheraton Grand Bengaluru Whitefield Hotel & Convention
Center family!

Yours sincerely,

o
Divya Dabral r )
Assistant Director Human Resources ! I} q
]I':'I- !'....'..,_\:'l
S.PHe : College of
hr'tf'-' comimerce & Science,

Ratnagiri - 415639

Sheraton Grand Bengaluru Whitelield Hotel & Conventlon Center
Prestige Shantinikstan Hoodi, Whitefield, Bengaturu - 560048
T+531 80 71008100 F «91 BO 71008101
sheraion comibangaiuruwhitefeld
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DETAILS OF COMPENSATION & BENEFITS
Shubham Sanjay Patil

D ]

; Wages Monthly Amount Annual Amount
Basic Salary 16,915 202,980
House Rent Allowance 585 7,020
Gross Total 17,500 210,000

PF Contribution @ 12% of Basic 2,030 24,360
Employer's ESIC Contribution @ 3.25% of Gross 568 6,828
Total CTC 20,099 241,188
Probation 03 Menths

Annual Leave,
Holidays and Days
off:

In accordance with the Leave policy in practice as on your date of joining and
revised from time to time based on business needs. Leave entitlement will be
19 days of Privilege Leaves, b days of Casual Leaves & 6 Days of Sick Leavesina
year,

Mpart frem the above, you will be alio entitled to Matienal and Fastival Halidays
as per the st lssued by the Hotel at the beglnning of each vear.

You will be entitled to six (6) days off in 3 month, as per Marriott India policy,

You will be cligible to porticipate in the |lotel's heoith imsuronce acheme:

Medical and s Mediclaim Insurance for self and family {spouse and two children) as
Insurance: per a floater policy.
s Personal Accident Insurance for self
Gratuity: Is applicable in accordance with the Act.
£8.8 Discount: A 50% discount on all food and beverage at any Marriott India hotel food
outlet.
Room Rate . i ,
: Discounted room rates at all Marriott hotels worldwide, for friends and family.
Discount:
You shall not disclose, divulge or communicate in any manner, any information
Confi tiality: rega.rdlng your compensation to any employee of the Company, or anyone
outside the Company, except your Department Head or Human Resourcas
Manager.
Duties &

| Responsibilities:

¥You shall devote your working time and effort to the business of the Hotel,

This attachment is and forms part of the offer letter dated June 08, 2023,

-]

m -

Divya Dabral

Assistant Director Human Resources

Condidate’s ocknowledgement:

Agreed & Accepted by

Enerman Grand Sengatuns WirisSsid Hotel & Coovenborn Canier (A Unet of B Chabrs Mobsls Pt Led j GETH

Sheraton Grand Bengaluru Whitefield Hotel & Convantion Center
Prestige Snantinidketan Hoodi, Whitefisld, Bengaluns - S60048
T 491 80 7100 B100 F +91 80 7100 8101
sheraion comfengaluruwhitefield
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May 243, 2023

Avadhut Suresh Kamble
9355584732
avadhut.kalambate2002 @gmail.com

Dear Avadhut,
With reference to your application and the subsequent interviews, we are pleased to offer you

employment with us as Guest Service Associate — Food & Beverage Service at the Sheraton Grand
Bengaluru Whitefield Hotel & Convention Center as agents for Sai Chakra Hotels Pvt. Ltd.

Details of your compensation & benefits are mentioned in the following page.
Your Date of Joining will be on June 06, 2023.

On the day of joining please submit 4 passport size photographs and certified copies of all your
certificates (education & previous employments). You will be required to undergo medical tests
required as per company policy,

Please note that on doing the reference checks/enquiry, if the management finds any inconsistency
or discrepancy in the particulars and supporting credentials provided by you in your application for
employment or during the induction or thereafter as the case maybe or if the criminal check in any

form is positive or if you are found medically unfit the management shall be free to revoke your offer
letter forthwith.

A formal letter of appointment will be given to you on clearing the above,
Kindly confirm back as a token of acceptance.

It is my pleasure to welcome you to the Sheraton Grand Bengaluru Whitefield Hotel & Convention
Center family!

Yours sincerely,

. L

o
Divya Dabral
Assistant Director of Human Resources o taal
o PANCTE nege of
SP ||_| Aol 'i“‘ﬂl.':el
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Sheraton Grand Bengalury Whitefield Hote! & Convention Center
Prestige Shantiniketan Hoodi, Whitefield, Bengaluru - 560048
T +81 80 7100 A100 £ +01 BO 7100 5104
ahefaton comibengaiuruwhiefield
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D LS OF COMPEN E BENEFITS
Avadh Kamble

Wages Monthly Amount Annual Amount
Basic Salary 16,915 202,980
House Rent Aliowance 585 7,020
Gross Total 17,500 210,000
PF Contribution @ 12% of Basic 2,030 24,360
Employer's ESIC Contribution @ 3.25% of Gross 569 6.825
Total CTC 20,095 241,185
Probation 03 Maonths

In accordance with the Leave policy in practice as on your date of joining and

revised from time to time based on business needs. Leave entitiement will be
Annual Leave, 19 days of Privilege Leaves, & days of Casual Leaves & 6 Days of Sick Leaves ina

Holidays and Days
Off:

year.
Apart from the above, you will be also entitled to National and Festival Holidays
45 et L list bssued by Lhe Hotel at the beginning of each year.

You will be entitled to six (6) days off in a month, as per Marriott India policy.

You will be eligible to participate in the Hotel's health insurance scheme:

Medical and » Maediclaim Insurance for self and family (spouse and two children) as
Insurance; per a floater policy.
= Personal Accident Insurance for self
Gratuity: Is applicable in accordance with the Act.
F&B Discount: A 50% discount on all food and beverage at any Marrlott India hotel food
outlet,
oom Rate " , : g .
H Discounted room rates at all Marriott hotels worldwide, for friends and family.
Discount:
You shall not disclose, divulge or communicate in any manner, any information
tidentality: rf-zn_rrhng ynur rompensation tn any employes of the Cempany, or anyone
outside the Company, except your Department Head or Human Resources
Manager.
e - You shall devote your working time and effort to the business of the Hotel
Responsibilities: yo E e X
This attachment is and forms part of the offer letter dated May 23, 2023,
TR
Divya Dabral

Assistant Director of Human Resources
Candidate’s acknowledgement:

Agreed & Accepted by an
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MAERSK

CONTRACT OF EMPLOYMENT

Contract id: 61825

Bharati Pashuram Bandiwadar

(APM 1D: 3081480)

e Principal
8. P Hegshe &“Jﬁ;
Arts, Commerts & SCIENCs,
t Ratnagiri - 415 639

Contract issued on: 23/Nov /2023

ML International Ratings (DIS) Ver 3 Pagelole
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61825

Contract of Employment - Ratings

1. Name of Employee (referred to as Seafarer

Bharati Pashuram Bandiwadar

ar Rating):
2. Rark:! Ordinary Seaman
3.  Dale of Birth: 08/Apr/1999
4.  Pace / Country of Birth: Ratnagiri Maharashtra / India
5.  Nationality: Indian
6. APM-ID: 3081480
7 Employment Effective Dete: 29/Nov /2023
8. Flag of the vessel: Denmarik
9.  Agreed Repatriation Destination: MUMBAI (IND)

10. Name and address of Ship Owner*
{Company):

Maersk A/S

Esplanaden 50,
DK-1263 Copenhagen K,
Denmark

11. Signature and Details (Employee)

[m“m y
“Erdudy
I declare: BSARNC IR

{a) that the Shipawner's reprasentative has provided 2
sufficient epportunity for ma to review and take advice on tha
terms and conditions of this agrezment;

(b} that the Shipowners representative has explained my
rightx and respongibilities under this agraamant; and

fc) that I enter Into the agreemant freely

{d] that no fees or other charges for providing employment
are borne directly or Indirectly, In whole arin part, by me,
athar than the cost of abtaining a national statutory medical
certificate, seafarers book and o passport or other similar
personal travel decuments, not including, however, the cost
of vigas, which shall be borme by the Shipowner.

Name: Bharati Pashuram Bandiwadar

“Shipowner means the owner of the ship or another crganization
or person, such as the ship manager, who has assumed the
responsibility for the operation of the ship from the owner and
who, on assuming such responsibility, has agreed to take ovar
the duties and responsibilitizs Imposed on shipowners in
sccordance with Meritime Labour Convention. (See Article

11{1(f} of the Maritime Labour Convention)

Date: 23-Now-2023
Address: | 4113/4, Bhagwati
Bandar, Khanna

Compony, Killa,Ratnagiri, Mahar
ashtra,, 415612 Ratnagiri,
Maharashtra, India

referred bo a5 place of engagement ) Gocusgeed by
p—"-’ﬂ.ﬂa
SACRVASEADALCS

Autheaized by Shipowner (As defined under box 10 o issue Contract of Employmend

12. Signature and Date (Shipowner’s representative™*) (aiace where this agreement (s entered intey alsa

e e e e 0 5 5 5 e . 52 5 e e L 8t - e e

**Entities defined as Branch offices under vessels DOC or Recrultment snd Placement Services under vessel's DMLC Part 11,

Name: Maersk Fleet Management and Technology India Private Limited

Date: 23-Nov-2023

Maharashtra, India

Address: Maersk Fieet Management and Technology India Private Limited
(License: RPSL-MUM-490) 5th floor, 502 and 503, Godre] Two, Pirojshah Nagar,
Eastern Express Highway, Vikhroli East, Mumbai Suburban, Mumbai 400079,

ML International Ratings (DIS) Ver 3 Page 2 of 6
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STATEMENT OF TERMS AND CONDITIONS OF EMPLOYMENT

(Ref. MLC 2006 Standard A 2.1 the seafarer must bring along this employment contract
and present it to the Captain on board, The Captain may keep the contract in file and
return it when the seafarer signs off)

1.0 General information

1.01. DATE OF EMPLOYMENT: This Contract of employment coammences from the date indicated In box 7 on
page 2 of this contract. Any computation of wages or any other payment in accordance with this contract
will enly start with effect from the date of first departure. The date of first departure will be defined as the
date of first departure after signing this contract from Seafarer's country of residence to join one of the
company’s vessels. However, if the date of first departure Is prior to the date indicated in box 7, the
official date of employment will ba the same date as the date of first departure,

1.02. POSITION: You are employed by the ship owner of the vessel you are belng assigned to. You agree to
serve on any vessel owned or operated by the Company for which you are experienced and qualified and
you agree to transfer between vessels as may be required by the Company.

1.03. MEDIA: You are not to give any informatien to press, radio or television without consent, in writing, from
the Company.

1.04. CONFIDENTIALITY: The Seafarer shall not, whether during the currency of this agreement or after its
termination for whatever reason, use, disclase or distribube to any person or entity, atherwise than as
necessary for the proper performance of thelr dutles and responsibiliies under this agreement, or as
requirad by law, eny confidential Information, messages, data or trade secrets acquired by the Seafarer in
the course of performing her or his duties under this agreement. This includes, but is not limited to,
infarmation about the Company's business,

1.05. USE OF INTERNET AND E-MAIL: The Seafarer shall ensure that at all times her or his use of the small and
Internet facilities at work meets the ethical and social standards of the workplace. Whilst a reasonable
level of personal use s acceptable to the Seafarer, this must not interfere with the Seafarer's employment
dutles or obligations, and must not be lllegal or contrary to the Interssts of the Company. The Seafarer
shall also comply with all emall and Internet policies issued by the Company from time to time,

1.06. All your terms and conditions including Medical, social security, insurance, repatriation etc, are as per the
'NUSI DSA CBA for Indian Ratings’ (hereinafter known as CBA)

2.0 Disciplinary Procedures

2.01. Fallowing an act of misconduct; he procedure cutlined in Appendixl - Discipiinary Procedures will be
applied.

3.0 Grievance and Complaint Procedure

2.01. According to MLC 2006 Regulation 5.1.5 each vessel must have on-board procedures for the fair, effective
and expaditious handling of seafarer complaints alleging breaches of the requirements of the MLC
Convention. The procedure outfined in Appendix 2 - Complaints will apply for settlement of any grievance
or complaint the Seafarer may have or wish to make. Upon embarkation, the Seafarer will be further
infarmed how the procedure and practices have been Implementzd on board.

4.0 Drugs and Alcohol Policy

4.01. You agree to familiarize yourself with and comply with the Company's Drug and Alcohal Policy outined in
Appendix 3 - Drug and Alcohol Procedure, Breach of this policy will be & disciplinary matter and may lead
to tarmination of employment.

4.02. Random, unannounced testing will be carried out anywheara and at any time. Pasitive findings may result In
immediate termination of employment,

5.0 Employee Privacy Motification

5.01. As part of this agreement, Company and its representatives will collect and process personal data abaut
you as described In ‘Seafarer Privacy Notification’ currently Included in the document named 'Prerequisites
governing daily services”. By signing this agreement, you confirm that you have been provided with the
Seafarer Privacy Nodfication and that you have read and understood the information given herein. Blease
note that this does not constitute a consent for Company's processing of your personal data. If Company
requires your consent for processing of certain categories of personal data, we will request your consent
in & séparate consent declaration,

ML International Ratings (DIS) Ver 3 Page3 of &
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5.2, You are required to either keep your personal data up ta date by updating the HR systems via your access
ar notify the Company or its representatves of any changes to y¥our parsonal data to ensure that the data
that Company is processing Is correct.

6.0 Wages

6.01. The wages of each Seafarer shall be calculated in accordance with this Agreement as per the wage scale
table and the only deductions from such wages shall be deductions as recorded In this Agreement and/or
other deductions as authorized by the Seafarer, Furthermore, there may be made deductions as per any
proper flag state statutery legislation andfor any applicable CBA deduction related to the seafarer’s share
of any applicable welfare, social and pension contributions.

6.02. The Seafarer shall be supplied with a pay slip of their net wages, after deductions, in a currency agreed
with the Seafarer, at the end of each calendar month,

6.03. Any wages not drawn by the Seafarer shall accumulate for their account.

6.04. You will be responsible for your own personal ax as required in your country of residence or any other
country.

6.05. You will be responsible for your pension contribution and social security contribution as required in yaur
country of residence or any other country, unless such a contribution is covered under the applicable CBA.

7.0 Shore Leave

7.0L. No shore leave shall be granted and no seafarer is allowed to leave the ship without the consent of the
master or his deputy and the local authorities, but such leave may be permitted where possible and should
be co-ordinated with your colleagues and superiors in order to ensure that the vessels’ operational
schedule and safety aren’t compromised,

B.0 Agreed Repatriation Destination
8.0.1. Itis mutually agreed that you will be repatriated til] the destination airport as per box 9 on page 2,
B.0.2. This clause will supersede the repatriation destination as stipulated in your CBA (If any).

Monthly Wages
(All flgures in USDY)

Perigd of Service On-board 150 +/ - 30 dmys Basic Wages A62.00
(173) Hours
Prepaid Overtime Payment 344.00 Houry Overti me rate 3.34
{103) Hours
Leave Days per month g Leave Wages per month 139.00
Experience Allowance 0.00 Other Allowance 0.00
{if mare than 64 manths sxperience)
Conditional Onboard Allowance | 0,00
Danish Additional Penslon 50.00 Total monthly wages exciuding 995 .00
the varlable Overtime

APPENDICES

notice of resignation or dismissal will, according
Appendixl - Disciplinary Procedyres to the circumetances of the case, be considered
appropriate, apart from any legal action which
1. The Company has a written warning and may be called for:
disciplinary procedure available under the a) Assault;
Company's safety management system. This b) Wilful damage to ship or any property
procedure should be referred for most updated on-board:
copy of this procedure. In case of any £} Theft or possession of stolen property:
discrepancy between the procedure and this d) Possession of offensive weapens;
ggreement the updated procedure shall take e) Persistent or wilful failure to perform duty:
precedence, f)  Unlawful possession or distribution of drugs
2. The following acts of misconduct, if proved to or alcohol;
the reasonable satisfacton of the Master to
have been committed, are those for which

ML International Ratngs (DIS) Ver 3 Page 4 of &
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g) Conduct endangering the ship or persons or
cargo on  board, or the marine
environment;

h} Combination with others at sea to impede
the progress of the voyage ar navigation of
the ship;

I} Disobedience of arders relating to safety of
the ship or any person on board;

11 Fraud and forgery;

k) To be asleep on duty or fail to remain an
duty if such conduct would prejudice the
safaty of the ship or any persen on board;

I} To be undar the influence of alcohol or
llegal drugs while signed on the vessel;

m) Intimidation, coercion and interferance with
the work of other employees;

n) Behaviour which sericusly detracts from the
safe and efficient working of the ship;

o) Conduct of 2 sexual nature, or other
conduct based on sex affecting the dignity
of women and men which is unwanted,
unreasonable or offensive to the reciplent;

Pl Behavieur which serlously detracts from the
sucial well-being of any other person
an-board including discrimination,
harassment and bullying;

1) Cousing or permitting uneulhiuiised vaiyu,
possessions or persops to be on board the
ship while it is at sea;

r} The solicitation or acceptance of any
gratuities or favours, whether in cash or
kind, In the course of or related to service
with the owners;

5) Smuggling of any nature or breach of
customs® regulatons, Including but not
limited to coatraband, stowaways or
refugees;

t) Repeated acts of misconduct of a lesser
degree listed in (2} after any warning have
been given In accordance with the
procedures.

Lesser acts of misconduct may be dealt with by

a) Informal warning administered at an
appropriate |evel lower than that of the
Master;

b) Formal warning by the Master, recorded in
the ship's aofficial logbook.

£} When a formal warning is given, the
seafarer should be advised of the likely
consequence of further acts of misconduct.

Acts of misconduct, If proved to the reasonable

satisfaction of the Master, Officer or Petty

Officer to have been committed, for which the

procedure In paragraph 3 s considered

appropriate, are:

a8) Offences of the kind described In paragraph
2 which are not considered to justify
dismissal in the particular circumstances of
the case;

b} Minor acts of negligence, neglect of duty,
disobedience and assault;

t) Unsatisfactory work performance;

d} Poaor time keepina;

a) Stopping work before the authorized time:

f) Failure to report to work without
satisfactory reason;

g) Absence from place of duty or from the ship
without leave;

h) Offensive or disorderly behaviaur.

In the event of dismissal, the Seafarer may

centact the Company's designated Manager; or

ML International Ratings (D1S) Ver 3
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2.1

a)

b)

c)

d)

e)

)

al

the Seafarer may contact an Officlal of the
Union, whao may take up the matter with the
Company's deslgnated Manager. [In such cases
the representatives shall meet at a mutually
agreed location,

Appendix 2 - Complaints

The Company has a Complaint procedure avallable
under the Company's safety management system.
This procedure should be referred for most updated
copy of this procedure. In case of any discrepancy
between the procedure and this agresment the
updated procedure shall take precedence.

Camplaint Procedure

Each seafarer has a right to raise a complaint
concerning breaches of the requirements of
MLC (including their rights). Some of the items
could include the following:
i. Conditions of employment
il.Accommuodation, recreational facilities, food
and catering
i, Health protection, meadlcal care,
welfare and social security protection
iV, In addition, the araforer moy ol
use this procedure to complaint against
items not covered under MLC,
All senlor officers on board are responsible for
on @ confidential basis, providing seafarers with
impartial advice on their complaint and
otherwise assist them In following the complaint
procedures available to them on board the ship.

Such compleinkts should as far as practicable
possible be resolved at the lowest level possible
in line of immediate superiors. However, all
seafarers shall have a right te complain directly
to one of the senior officers or the master,
Seafarers are safeguarded @galnst  the
possibility of victimizallon for filing complaints,
The term “victimization" covers any adverse
action taken by any person with respect to the
Seafarer for lodging a complaint which is not
manifestly maliciously made. Lodging a
complaint is without prejudice to the Seafarer’s
right to seek redress through legal means the
Seafarer considers appropriate and legal.
Seafarers have the right to be accompanied and
to be represented by another Seafarer of their
choice on board the ship - to attend any
meetings into the subject matter of the
complaint,
If the complzint cannot ba rasolved, the
decision of the master shall govern at sea and
In ports, The Master shall as soon as possible
refer such dispute to the to the relevant Marine
HR Department and affard such facilities
necessary to enable the Seafarer to transmit his
appeal to the Company
Seafarers shall commemorate and respect -
that complaints may be unjustified = such as but
not limited to compleints made with ulterior
muotive af:
i. personal revenge
il. discrediting others
iii. highlighting ewn excellent entirety at the
expense of others
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iv. complaints made in order to have greater
personal rights than others and greater
personal rights than can be justified

v. preparing & counteract for any [ater
expected personal prosecution ar
reprimand for own negligence or breach of
obligations

vi. exclusively made for the purpose of
demonstrating personal power,
salf-assertion, seif-satisfaction and
self-importance

Appendix 3 - Drug and Algohol Procedure

The Company has a Druag and Alcohal palley
available under the Company’s safety management
system. This procedure should be referred for most
updated copy of this procedure. In case of any
discrepancy between the procadure and this
agreement the updated procedure =hall take

precedence,

3.1 Policy Deployment - Principles

The Health and Safety Policy Statement says that,
It is our policy to conduct gur activities In a manner
that protects the health and safety of our
employees, and that our vessel operations and
employees do not harm the health and safety of
others®. The Drug and Alcohol Policy Statement
sevs that, "It Is our policy that nn ermplnyer,
contractor or visitor shall be under influence of any
alcohol or drugs while on-board our vessels"”,

These Policy Statements have been adopted to
ensure the health and safety of persons on board
the veszel and to ensure safe interactions with other
persons and uwnits and the protéction of the
environment and of assets.

I nngEniEnra ar tRe Foncy statemantt ic that no
drugs or alcohol of any kind are allowed on board,
cx:nﬁt far thod réguived for e shilp's medival
supplies and first ald kitz and except for prescribed
medicines which have been declared and permitted
on board.

Testing to confirm the absence of influsnce from
drugs and alcohol s to be carrled out in support of
the Pnliries and Proredure, for evempls, on 3
pre-employment basis, on an annual basis,
randomiy, for just cause, and past-incident,

It is the Intention that this Procadure le implementod
and administered with due respect for the Individual,

3.2 Testing

All positions on board the Company vessels are
safaty-sansitive positions. It is a violation of this
Procedure to refuse to take a drug or slcohol test as
required.

a) Pre-employment:

Prior to employment, all personnel shall underge
2 Medical Certificate for Seafarers with a
satisfactory result Ewxamination for alcohol
depandency s part of the medical examination.

ML International Ratings (D1S) Ver 3
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b} Random tests

Unannounced drug and aicohol tests or searches
may be initiated by the Company and / or the
Master to- monitor compliance with the prohibition
against pozsassion or use of drugs or alcohal an
board by an Approved Test Provider,

c) Paost inclident testing

Where there has been a serious marine incident,
where it is necessary to eiiminate the use of
drugs or alcohol as a possibility, or where testing
is considered necessary, testing is performed as
determined by the Campany and / or the Master.

3.3 The use of prescribed medication

A person on prescribed medication must provide the
following Information to the Master, when boarding:
name and type of medication, trade name and
generic name, active ingredient, dosage to be
taken, experienced or IF KNOWN potential side
effacts,

3.4 Consequences

In the event that a2 person is found to be in
possession of drugs or alcohol while boarding or on
board or to be under the influence of drugs or
alcohol, as defined above, actions as deemed
necessary by the Master and / or the Shore-Based
Persannel Department will be decided, including
removal from the vessel and termination,

When considering disciplinary action against an
employee, the Company and the Master will take all
of the circumstances into account, including
disability, and will be guided by just cause princlales
applicable within the flag Jurisdiction.

In case of reasonable suspicion that a person on
board ic In posoocolon of or under the Influchce uf
drugs or alcohel or is misusing prescribed medicine,
the Master. In Foansiltatinn with the Company, may
fillste o sddicl.

Page 6 of &
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Sub: Confirmation letter for the post of a "Helper ™

Dear Mr. Chetan Dinesh Pawaskar

This is with reference to the review of your performance during the training and probation pariod,
we are grateful to inform you that your employmant is being confirmed as a “Helper" with effect
from 1™ April 2022 .

The terms and conditions of employment are as follows.

!  You shail be paid salary w.e ! 01 042022 as per the datalis given below.

a) Basic Wages Rs.6200/-
b} House Rent Allowance Rs.3000/-
¢i Conveyance Aliowance Rs. 2801/-
d) Medical Allowance Rs 2801/

Your salary will be paid subject to the statutory deduction as applicable under various
aws
You shall be entitied for Leave as per Factory Act.

3 You shall be paid Bonus sinctly as per the provisions of Payment of Bonus Act, applicable
for the Accounting Year

4 Your appontment and continuance in employment of the management is further subject fo
.your being found medically fit and the management shall have the right to get you re-
"mmmwmpmmm:sm:ﬁmnumnmm
Iﬁ management whose decision shall be final and binding.

\lc Principa

P;E‘Eﬁ-ﬁg;gmr on the service record s fumished by you is final and nat f
Ramagm-m You wiil be relired on attaining age of 58 years.

& e Ofics 1421 Victsy house NM. ' i - 400 018
Mmmm Nﬂ“ 1:-9-;;“ : '-"-“’j’:.-'--
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! Application fer fenewal of Registration Certificate can be filed sy earty a1 180 dayl prioe to eaplry
date of Regarration Certificate. You can file application for renewal or modification of Regiration
Certificate by login inte FISAI' Food Salwty Compliance Sysvemd trios | toscod Fiss gov i) with your
et b wrd pasywenrd o call ws st V00012000 for sy clarifeation

I Thin Begistration Certificats i anly to commence or carry on food businewses and not for any other
Pur pase

This i computer generated Reglitration Certificate and doswn t requine any vgnature or samp by
sutharity

4 Thi Regigdatan Cetificsle i aflowed tn roeche® e Sisinessss o fvitees Fawig Ee el Gy
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Government of Maharashtra
Food And Drug Administration
Food Safety and Standards Authority of [ndia
Registration Certificate under F55 Act, 2006
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A DELTA
= TECHNOLOGY

strictly Private and Confidential

Wit Prefudice]

13 December 2022 REF:DELTAI6647747
Umkar Teli

HIN 1804 Kedarling Prasanna, Ekata Vasahal, Shantinagar,
Machane, Mirjole, MIDC,
Ratnagiri, Maharashira - 415638,

Subject: Offer of Employment
Dear OmkarTeli,

Thank you for exploring career opportunities with Delta Technology & Management Services Put.
Lid. (hereafter referred as DeltaTech). You have successfully completed our selection process
and we are pleased to confirm your selection for the Associate Consultant.

Congratulations!

Your employment with DeltaTech commences on 19 December 2022 and this offer letter is valid
till the date of joining. Failure to join on the date specified will automatically lead to termination/
withdrawal of the offer letter,

In this context, we shall offer you a Gross CTC of Rs.3,50,000 (Rupees Three Lakh Fifty
Thousand) per annum. Annexure | provides you with a break-up of your compensation
package. The compensation will be subject to statutory and other deductions as per
DehaTech's policies and practices and as per the applicable laws.

We are exciled about the many ways you will have opportunities to contribute to the success aof
NeltaTech. We look forward to your accepting employment with us.

Should you require any further clarifications, please feel free to contact us.

Yours Sincerely,
For Delta Technology & Management Services Pvt. Ltd.

\b 2E7

Amit Kumar
) : ;HEFI;I-* Human Resources
II = ..-|'.--,_ e?‘f : X
3. P. He qatsgrn'aﬁ, - You are being offered employment at DeltaTech, based on your skills and
qts. Comn - expefEriteSand not due to your knowledge of any confidential, proprietary or trade secret
by S
RE'H’IEQ'“ - li"l 5 639
Delta Technology & Management Services Pvt. Lid,
Droor Mo, 1-80/28IGIG & 10, Piot No. 5 & 10,
Mansion, Gafoor Nagar, Madhapur
Hyderabad - 500081, AP, INDIA.
Phone: 040 4647 4444
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&£ Il Mob: 9699053026, Email: bhawaniservices87 @gmail.com
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Date : 12-01-2023

This is to certify that Miss Janhavi Pravin Majarekar is working for
BHAWANI SERVICES from 28-07-22 to date as a help desk Executive.

Thanking vou,
Yours faithfully,
ror BHAWANI SERVICES
(~e cfets
Proprietor

Bhawani Services
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Offer Letter 1™ Septemher, 2023

Diear

Trupti Prabhakar Kamble,
Address- Tike Kamble wadi , Tike, Ratnagiri,
Maharashtra-416712.

Congratulations!

This is to confirm that NWS Soft Consulting PVT LTD, Pune has decided to offer you the profile of
Associate Software Engineer

We trust that this letter finds vou equally excited about yvour new employment, Below ig the subser
of information for your quick reference

Your services could be transferable to any other location of the Company in India or abroad whether now existing
or yet to be formed. Such transfer / deputation will be in accordance with the organization rules as applicable on the
date of transfer.

Remuneration: Your salary is INR 2,60,000/- per annum (subject to deduction of applicable taxes). The annual
compensation and benefits applicable to you is attached as annexure |, you may please go through it carefully,

Date of joining: This Job offer will be valid upon your joining us on or before September 04, 2023 or any other
date mutually agreed in written focial.

Promotion: Your increments and prometions will be made on the basis of merit and will be at the sole discretion of
the Company,

Benefits: Employees are eligible for medical and accidental insurance. Details shall be shared post joining our services.
Employees are eligible to have 10 days of national holidays, which shall be notified by the company from time to time.
NWS Soft reserves the right to change the policies which will be informed to all the emplovees from time to time.

Certifications: It is NWS Sofl’s policy to reimburse emplayees for any type of training and certification expenses
when directly related to the transaction of its business ar if management asks employees to do a specific training or
certification. Expense Reimbursement Policy is applicable to all active full time employees. Employees should submit an
expense sheet, payment details and certificate with prior approval of the respective manager or head of the

ﬂ]@n-dﬁnaﬁzmmm.mmm unrugnmmn.mm Add: 7014, 7" Floar, East Court, Viman Nagar Pune-14, MH- India
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Annexure 1

Monthly Yearly CTC
Salary Components CTC(INR) (INR)
CTC Salary 21,667 2,60,000
Basic Salary+ DA 8.667 1,04,000
HRA 3,467 41,600
Conveyance 1,600 19,200
Medical Allowance 1250 15,000
Special Allowance 6683 80,200
Gross Salary 21,667 260,000
Deductions

Provident Fund 1.040 12,480
Protfessional tax 200 2400
NET Salary 20,427 245,120

P** PF, PT and Income Tax will b deducted from salary as per Government rules and regulations.

You will continue covered under the group of medical insurance (tor vourself, spouse & dependent
children), Personal Accident Insurance & Group Term Life Insurance as per company policy which will
be liable after the provision

All nrher teems and ronditions of your employmaent remain unohanged.

As we continue to grapple with these unprecedented times and consistently reimagine the way we work
and live, we look forward to your support wnd conmmitment Lo deliver impact outcomes to our clients and
the world around us!

Dinesh Prajapati

EJJEI— 46036204 m.nmh.mm & infodl nwisol com Add: TO01A, 7™ Floor, East Court,Viman Nagar Pune-14, MH-India.
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Acknowledgment and Acceptance

15nehal Dayaram Adhav hereby acknowledge, I also acknowledge that the company reserves the right to
terminate me and penalize me if T am found Lo be engaging in any aclivitics that are harmful Lo the organization.

Name: Trupti Kamble
Place:
Date:

01/09/20223

Signature:

NWS SOFT CONSULTING PVT. LTD

Dinesh Prajapati

nuna-l.iu.‘iﬁlm Emmm Dmagagwmrﬂ.:w add: 701A, 7" Floor, East Court, Viman Nagar Pune-14, MH-India.
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M G mall tarachand dhobale <tarachanddhobale22@gmail.com>

Fwd: Congratulations! Offer Letter - Carnival Support Services India Pvt. Ltd.

2 messages

Omkar Jadhav <ojadhav232@gmail.com> Tue, Dec 13, 2022 at 4:05 PM
To: tarachanddhobale22@gmail.com

Forwarded message
From: Omkar Jadhav <ojadhav232@gmail.com=

Date: Tue, Dec 13, 2022, 3:58 PM

Subject Fwd: Congratulations! Offer Letter - Carnival Support Services India Pvt. Ltd.

To: tarachanddhobale22@gmail com <tarachanddhobaleZ2@gmall cam:
Forwarded message

From: <noreply@cruisecareers. in>

Data: Sun, Dec 4, 2022, 7:11 PM

Subject: Congratulations! Offer Letter - Carnival Support Services India Pvi. Lid.
To: <ojadhav2a2@gmail. com>

CONDITIONAL OFFER LETTER

Dear Rohit Pandit
Congratulations! You have been selected as a F&B Attendant onboard Costa Cruises-Europe ships.

Your consolidated wages are 5564.39 per month,

You will receive your employment number subsequently, Till then please use your C-247576 for your future
communication with us.

This is purely a Conditional Offer letter and is subject to you clearing the pre-employment medical
examination (PEME), Marlins/Lingua English language test, STCW2010 courses and background verification
checis inicuding ail other compiiance procedures and acknowiedgment of accepiance of this conditionai
offer letter.

{Please nole this is an offer letter. The terms & conditions for employment & joining instructions will be sent separately
once you complete the onboarding proceee lieted bolow & boforo your foining aohodula.)

-}Hs:p_ﬁtsﬂ

Cruisecareers Profile update: You are required to access & update your Cruisecareers profile with your latest
information. The Candidate Information Sheet (located within your profile) is to be filled in by you with key
details which are needed for the next steps & joining. This needs to be completed within 07 days of receiving

the offer letter.

Medical Examination: You will receive a separate letter via emall for your PEME (Pre-Employment Medical
Examination). Please complete the same at any of our authorized medical centre within 07 days of receiving the letter.
Your offer letter is valid subject to you being declared FIT for sea duty by the company-approved medical examiner.

Basic STCW2010 courses: All Indian seafarers need to complete the Basic STCW2010 courses from a DG-Shippin ¢
approved Maritime Training Institute only. This is mandatory to join a ship. b.ih

Background & Employer Reference Check: You will receive a survey link frem CSSI Cognite Forms for your
background and employer reference check. Please update/share your details via the form within 07 days of receipt,
Ve Principal

Indian CDC & SID: Applying for an Indian Seamen's Book (CDC — Continuous Discharge Certificatg) and SID gl T
(Seafarers Idenlity Document) is a mandatory requirement before joining a ship, For more details on how to apply WAl
check this video - > hitps:/fbil ly/indiancdc o a & Sc

atnaain . 4 LY
Visa Application: Depending on the brand & rank you are selected for, the CSSI Visa Team will nontadl}hiu‘fnﬁaﬂy 415639
visa process I applying for a US C1/D visa, all costs including for subsequent renewals will be reimbursed by CSSI

hiips-fimali gongle eomimsalliyDk=88146325c88view=pidsearch=all§parmihid=thread-f,1 752004 26884 TROBR6 T Aeimpl=mea F 1752004753174, 112



1/15f24, 10:09 AM Gmail - Fwd: Congratutations! Offer Letter - Camnival Support Services India Pvi Lid.
after your visa application. US Visa is not required for Costa Cruises or P&0 Cruises Australia ships.

Pre-joining Training: Depending upon your rank & brand, you may be required to undergo a mandatory company
induction/orientation training. Our training department will email you the details. This training will either be online or
on-campus in Mumbai/Hyderabad/Manila depending on the schedule.

Joining Date: You will receive an assignment to join one of our vessels as soon as the scheduling team has identified
an opportunity & subject to your being Travel Ready, fulfiling the onboarding procedures. This may take time
depending on future itineraries of the fieel. Meanwhile, we recommend that you continue working with your current
employer and not resign from your job until you hear from our team regarding your future assignment.,

Good wishes and we hope to see you onboard very soon!

*Remember to print this letter, sign in the space provided, and upload it via the TO DO LIST or View/edit-
>Compliance Log section on your Cruisecareers profile within 02 days of receiving the offer.

By signing this Job Offer Lefter, | confirm that | have received the Job Description and | accept this offer with
all terms and conditions:

Name: Signature:
Date: Place:
tarachand dhobale <tarachanddhobale22@gmail. com> Thu, Dec 28, 2023 at 4:41 FM

To: shelarmeghana®3 <shelarmeghanaf3@gmail.com>

[Cuoted text hidden]

hitps:iimail goegle comimailu/0/7ik=881d8325c88 view=ptizearch=allfpermthid=thread-f-1 752004 20884790896 7 &simpl=msg-F 1 752004753174, 212
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[STRATEGST 5]

MAHARASHTRA, MUMBAI -400607

To, 11th May, 2023

Mr. Tanmay Raut,
Sub: Appointment as “Campaign Associate”
Dear Tanmay,

With reference to your application and subsequent interview with us, we are pleased to
appoint you as "Campaign Associate” on the following terms and conditions.

Contract Period: 06" May,2023 to 30% October 2023

Remuneration: Your remuneration has been agreed at Rs.18,000 p.m. (Rupees Eighteen
Thousand Per Month).

Duration of appointment: This appointment is on contract basis for the agreed period

During the probation period your services can be terminated within seven days’ notice
from the company’s side and without any reasons whatsoever. If your services are found
satisfactory during the probation period, you will be confirmed in the present position
and thereafter your services can be terminated on one month’s notice on either side.

Terms and Conditions:

1. You will not (except in the normal course of the Company's business) publish any
article or statement, deliver any lecture or broadcast or make any communication to the
press, inclnding magazine publication relating to the Company's products or to any
matter with which the Company may be concerned, unless you have previously applied
to and obtained the written permission from the Company.

2. The company will have the ownership of any design, content or intellectual property
created during the term of this appointment

3. You will be required to maintain utmost secrecy in respect of Project documents,
commercial offer, design documents, Project cost & Estimation, Technology, Software
packages license, Company's polices, Company's patterns & Trade Mark and Company’s
Human assets profile.

4. Any of our technical or other important information which might come into your
possession during the continuance of your service with us shall not be disclosed, divulged
or made public by you even thereafter
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LANDS END
MLIAL B A
May 30, 2023
To,
Ms. Rupali Wadekar
S.P llegshetye College of Hotel Management
Ratnagiri
Dear Rupali,

This is with reference (o your application and the subsequent inierviews, we are happy (o inform you that

you have been chosen to undergo On Job Training in Food & Beverage Department with us at Taj Lands
End, Mumbai.

The details of your training are as follows:

Period of Training:  6/15/2023 till 5/14/2024

Accommodation:  You are required to make your own arrangements for accommodation.

Uniform: 2 sets each of white shirts, 2 black blazers and 2 matching black trousers.
Gentlemen: Black Oxford cut shoes with laces.
Ladies: Black closed toe black shoes. Minimum '4" heel and a maximum of 1.5,
2 sets of Chef Uniform and kitchen safety shoes/clogs ( only for Production).

Documentation: l. Personal details form signed by the student fannexure 1)
2. Pulive Cleaianve Lelles (annexure 2)
3. Self-signed declaration form fannexwre 3)
4. Signed letter of consent from college (annexure 4) OR No-objection
cerhificate from college
5. Two (2) passport sizc photographs
6. Aadhar Card, PAN Card (Original & 1 Photocopy)
7. Photocopy of cancelled cheque / bank passbook (account to be under student’s
name ONLY)
8. Food Handlers Medical test {(annexure 5) i

Medical Fitness Certificates:
1. Double Vaccination Certificate, ol

Litone ¢ hotel’s in- oclor.




TAJ
LA ‘\- l"l‘l'- I.- ND

Stipend: You are entitled to a monthly stipend of INR 10,000/ per month. Any absenteeism over and
above stipulated offs will be deducted from said stipend.

Monthly Offs and Leave: During the aforesaid period, you will be entitled to 6 Monthly Offs. You will
not be culitied w any leave apart fiom your entitled days off. 1t is made very clear that the manageinent
may require you (o work on national holidays and weekly offs, if exigencies of work so demand. You

shall be required to work beyond normal working hours, if exigencies of work so demand.
Food on Duty: You will be entitled to avail on-duty meals cafeteria facility.

Exclusiveness: During the aforesaid period, you shall render services exclusively to the organization and
will not engage yoursclf alonc or in the company with any other person in any work or business

conflicting with the interest of the Company.

Safety: The Company will not be responsible for any compensation, payable o you or your family on
account of death or injury resulting in partial or total disablement which is directly attributable to your
negligence, disobedience, working under the influence of alcohol or drugs or not following the safety

instruciions.

Duties: You will be assigiied specilic lasks from Gine W time as per the instructions of your Departmental
Head and L&D Manager.

Duty Hours and Shift Working: As may be intimated from time to time and will cover any hours of

the day.

Termination of Training: This training will be automatically terminated on expiry of the specified
period, uniess otherwise extended further. This appoinunent is purely on-job training in nature as per the

timeframe mentioned & does not give you any claim/right for regular appointment with the Company.




T @
A

LANDS Ej.'\-.'l'ﬁ'

Confidential Information:

You hereby agree and undertake that any / all information concerning the Company (including that of
any other company / property to be acquired and / or the Company’s “affiliates / associate companics”™)
shall be treated as confidential information.

Confidential information shall include all information disclosed to you and shall not be limited to
information relating to price quotes, preliminary concepts, sales and/or marketing proposals, branding
strategies, creative designs and concepts, technical data, web designs, intellectual property. trade secrets
und know-how, research, product plans, producis, customer, lechnical requirements, sofiware,
programming techniques, algorithms, services, suppliers, supplier lists, customers, employee lists,
customer lists, security arrangements, markets, developments, inventions, processes, technology,
designs, drawings, engineering, apparatus, techniques, hardware configuration information, marketing,
furecasts, business siraiegy, finances or other business information disclosed during the course of your
abovementioned contractual services and shall be treated by you as “Confidential Information™ or any
other information which the Company deems necessary to be treated as Confidential Information and
shall not, without the company’s specific authorization, be disclosed to any other party or used by the
employee for his/ier own benefit. You shall not divalge in any manner the Confidential Information for
any purpose to any person and shall protect the confidentiality of the Confidential Information and shall
restrict access to Confidential Information to its personnel of the Company on a need-to-know basis.
The confidentiality clause shall come into effect from the date of your signing the same hereof and the
provision of this clanse shall survive the termination of this Contractual Letter/ Agreement, If there is
any breach of the terms with regard to Confidentiality, the Company shall have the right to terminate this
contract at any time in writing without notice and shall be entitled to damages.

Indemnity:

You shall indenify and hold harmless the Company, from and against any and all losses, clains, suits,
judgments, recoveries, awards, damages, costs and expenses, including but without limitation, reasonable
Attorney’s fees and costs associated therewith, which may be incurred by, charged to, recoverable from,
or which may accrue against the Company, its directors, officers, agents, or employees in the event

confidential Information received by you from the Company is passed on by you o any third party.
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Tata Code of Conduct:
You will be required to adhere to Tata Code of Conduct and execute an undertaking in this regard.

If the above terms and conditions of the confirmation letter are acceptable to you, kindly confirm your
acceptance by signing and emailing us a scanmed copy along with the wedical reports on

tletraining. bom(@tajhotels.com

We extend you a warm welcome and look forward to a mutually beneficial association.

Best Wishes,

yl 'rl*l*"‘;v ‘

Keerti Nambiar
Director of Learning & Development

Cluster- Mumbai

I accept the above terms & conditions:

Sigmaiure & Daie |
Rupali Wadekar |

Pape 4
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Annexure 1

Personal Detail Form for Trainees

Wame:

Permanent
Address:

Tel No.:

Temporary
Address:

Tel No.;

College:

Y ear:

Date of Birth:

Emergency Contact Name (Parents): Tel No.:

Training Commencing From To

Name of Training Coordinator of Coliege:

Contact no. of College Training Coordinator:

Blood Group:
Email Id:

Allergies If Any:

Signature:

Tage 5 —
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Annexure 2

25"™ May, 2023

Dy. Commissioner of Police
Office of Dv. Commissioner of Police

Sub: Police Verification Certificate

Dear Sir,
Ms. Rupali Wadekar has been selected to undergo Industrial Training at Taj Lands End, Mumbai.

We would be in need of a character certificate and an antecedent’s verification in order to commence
the training with us. We kindly request you to assist us with the above at your convenience.

Wae would be highly obliged, if you could do the ncedful as soon as possible.
Thank you.

Yours faithfully,

L

Kecrti Nambiar

Director of 1 earning & Development

Cluster- Mumbai

———— Pageé
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Annexure 3

To whomsoever it may concern

This is to place on record that, [ (Name of student), student of (Name
of college) will be going through Industrial exposure training at (name of hotel)
during the period of (From: To: Dates). This is a requirement of my course
curriculum.

[ am aware of the Covid 19 Protocol, and will follow all the guidelines to maintain a safe and healthy

workplace. I take complete responsibility for my own well-being during the period of the intemship.

Regards,

Signature & Date
Rupali Wadekar

Page 7
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Annexure 4

To whomsoever it may concern

This is to place on record that the (Wame of College) provides a

graduation in (Name of course). The curriculum dictates that the student

completes an Industrial exposure for weeks, with a renowned hospitality brand.

All studenis deputed for training in your hotel have submitted a consent letter signed by their parent/
guardian, consenting for them to complete this industrial training which is part of their curriculum. A
copy of the same will be carried by the student to the hotel on the joining date for the joining formalities.
The students have been briefed on the Covid 19 Protocol and are responsible for their own well-being
during the period of their internship.

This letter is issued as requested by the hotel where they will be undergoing their training,

Regards,

Signature & Date
College Training lu-Charge
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Annexure 5

Name: Ms. Rupali Wadekar

Department: Food & Beverage (Food Handlers)

¥ ou are requested to undergo the following pre-employment medical examination at either of the centers
mentioned below. Kindly call on the contact numbers mentioned to take an appointment for the medical
examination.

Life Care Diagnostic Centre, Ist Floor, Sunshine, Opp. Sastri Nagar Rd, Lokhandwala Complex, Andheri West,
Mumbai, Maharashtra 400053. Tel No 022 4236 2555

e

Past Medical History (Form, No Physical Exam)

Physical Examination (including History)

CBC (Complete Blood Count) & ESR

Blood Group

HIVI &I

Routine Urine Examination (Physical, Chemical, Microscopic)
Routine Stool Examination (Physical, Chemical, Microscopic)
ECG

X-Ray (Chest)

10. Vision (Far, Near, Color, Styes)
11. Skin Infection

12, Widal Examination (Typhoid)
13, HBsAg (Hepatitis)

14. VDRL

15. Fasting Blood Sugar

16. Malaria Parasite

17. Test for Rheumatoid

You are requested to use a disposable kit (available at any medical store) for carrying your stool
and urine samples.

Kindly pay Rs. 950/- to Life Care Lab towards the cost of above tests.

Please note that your appointment is subject to you being certified fit by the medical officer.

e

Keerti Nambiar
Director of Learning & Development
Cluster- Mumbai
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I am Raje Shubham Ratish student of S.P.Hegshetye College of Arts,
Commerce and Science Ratnagiri, year 2021-22 passed out student of arts
faculty and currently working as a Graphic Designer in shop Graphic designing
at Arogya Mandir Ratnagiri from September-2022 to ll now. My annual

income is approximately 144000/- rupees.

Yours Faithfully,
SR Rage

Raje shubham Rargh

Q_, .
(fc Principal
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Dear Ms. Saiba Nazru Shaikh Date: 19/09/2023

Ref: Offer letter for the post of Front Office

In reference of sbove subjcct.

We are pleased to infarm you that you have been selected to join our company as a Front Office.
Kindly find below conditions:

s Gross salary: SCR 7960.16 subject to Progressive Personal Income Tax which is at the rate of 15% on
salary. Net Salary at current taxation rate: SCR 6766.14 Gross Salary includes of all current and
future taxes imposed by the Government of Seychelles, its agencies and departments from time to
time and is attributed to you.

» 2 vyears contract
Incoming Air-ticket (India to Seychelles) to be borne by yourself. (In completian of 02 Years contract
returning ticket will be provided by the company)

s Probation Period of 6 months

+ Shared Bachelor accommaodation

e 10 hours work per day

s 6 working days per week with one weekly off
e You will be entitled to 21 days of paid Annual Leave which you will need to take during the course

of your contract of employment.
o Incase of illness, you will be required to visit a medical practitioner and provide the company with

your medical certificate/sick leave to be entitled to sick leaves. You will be respo nsible to pay the

doctor and medicine for your personal sickness
« Food token of SCR 1200 per month, including breakfast, lunch and dinner, to be paid by self

« Notice period in case of contract break is 6 moenths.
» One time cost for Driving License (Optional-SCR 500) and yearly cost of SCR 300 for National

Identity Card to be paid by self.
Kindly be advised that we will require the below list of documents for processing for the Ministry of

Health Certificate and Gainful Occupational Permit (GOP}):
« Original Medical reports (as per attached format) and X-ray film (via DHL)

1. Full physical examination
2. Chest X-ray with accompanying report and film
t’ ) ' 3. Full blood count

4. Urinalysis
\le Frin 3"'.”_'1 w5 HepatitisB
g, P. ¥l ' rienc®, 6. VDRL
I ) 7. HV

P.O. Box 215 | Anse Pc le | Mahe | Seychelles
Tel: + 248 4382900 | Email: Uoclungs@ierelaxhotel com
www. lerelaxhotel.com
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Offering Covels Lrgacy

» Color scanned passport copy. Passport must be valid for at least 2 years.

« aCovid-19 vaccine (both doses) will be required prior to entry in Seychelles. Please send us confirmation

on the same.
= PCR test is required prior departure from your country.
« You will be required to do an online application- Health Travel Autherisation (HTA) prior travelling to gain

entry in Seychelles,
* You will be required to settle a payment of 10 euro via VISA card for the above mentioned online

application.
 Vaccination against measles and yellow fever must be done prior to travel to Seychelles - (send via

whatsapp copy of the certificate and original certificate to be shown at the airport upen arrival).
This offer is made subject to receiving satisfactory ro /- rences from your previous employer.

Grateful if you could please let us know if you accep: *he job offer.
Yours Faithfully,

Le Relax Hotel Management Limited

Mr. Vinay. K. Patel
Managing Director

P.O. Box 215 | Anse Royale | Mahe | Seychelles
Tel: + 248 4382900 | Email: bookings@lerelaxhotel.com
www.ler=!2:hotel.com
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Registration Certificate
; Government of Maharashtra
Food Safety and Standards Authority of India
' Registration Certificate under FS5 Act, 2008

[ Resgiilr ation Murmber 2152307500709 ._ ol e

L. Mame and permaoent achitress of Foad Kaustubh Harmhohandes Charvan | s
Buviness Operator {FEO) =
Supatwad bus wop near Aapyrogeetuar
APOITIMET wang no © Mar nn 7 nackune
oS0 ratnaginl , Graman | R nagiri
Ratnagirt Maharachirs 41561 3

Address ol location where food bursinesy Arihant Shivam butiding chop Mo 7
10 Be conducted | premies P ol gadepe acks Mirjole Ratragin. Geamin
Ratragin Ratmagin, Maharaghirg - 415612

3. Kmud of Business Hoted
4. Photo ldentity Card N/A
Pl Bgeutrastinn cortifee dbe (s bt SRR A 1 Sule) 00 the peawunns of D15 AS BN o of o " . F.

ety Pl G

Piace / Ratnasaiet Regisrering Auth
lssued On / 09-12-2023 (New Registration) Date 11-3073 153830
Valid Upto:  DB-12-2008 [For details, refer Annenure User Id 167383

Lirervee laued On 0 09-12-2073 153810

Note:
I Applicition for renewal of Registration Certificate can be Mled as early as 180 days prior to expiry
date of Registration Emm:ﬁmwmfwmmiwmmcmumrun
Certificate by login into FSSAl's Food Safety Comphiance System{hiips ([ foscos sl o in ) with your

user id and password or call us at 1800112100 for any clarification.
2 This Registration Certificate is only to commence or carry on food businesses and not for any other

purpose.
3. This is computer generated Registration Certificate and doesn't require any signature or stamp by

authority. |
4 This Registration Certificate is allowed to conduct food businesses activities having annual turnover

upto Rs. 12 Lacs only.

Page 1 of 4




---------- Forwarded message --—-------
From: Amarish Shah < >
Date: Fri, 18 Aug 2023, 11:33
Subject: FW: Interview | Offer
To: ' .
< >

Cc: Rucha Upponi < | oni . >

Dear Mr. Manoj,

This has reference to your application and the subsequent
interview you had with us, EnovatelT Integrated Services
Pvt. Ltd. (EnovatelT) is pleased to offer you employment as

“Associate - Customer Support Engineer”. Formal
Appointment letter would be provided on date of Joining.
)
.'* j,"
ar. Part “A” Monthly Annual (Rs.)
No. (Rs.)
1 Basic Salary +DA 6,400 76,800
2 House Rent 3,200 38,400
Allowance
3. Other Allowance 6,400 76,800




Bonus

(Shall be Paid
Annually 48,000/-)
Post 12 Months of

Joining

Total 20,000 2,40,000
1. Date of Joining . 2150 August 2023
2. Place of Posting : Mumbai

cid:iimage001.ipg@01D9144B.E8B159EQ
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10™ October 2023

Mr. Satyaijit Patil
Mumbai

Dear Amit,

We are pleased to offer you the positian of “Cullnary Assoclate” on Fixed Term Contract for 11 months with
JW Marriott Mumbai Juhu as operators of Juhu Beach Resorts Ltd. with date of jaining from

12" October 2023. However, this memhmmmwmwawmmm
and background verification.

The break-up of your salary and details of benefits are mentioned in the attached in *Anngxure |

Your appointment letier shall be issued on the date of joining. We request you to cafry the below documents with
you -

* 6 Passport-sized sized Photoaraphs

*  Pholo copy of Aadhar Card

*  Pholo copy of PAN Card

= Pravious Work Experience / Reliaving Latter

*  Photocopy of Educational Qualifications (Xth onwards)

= Qriginal PN Card and Asadha Cand - fu Lisnik upening tarmaities on tha date of joining

= 1 Cancelled Cheque

If the above terms are acceplable to you, ﬂmmﬂwﬁmmmundngusaﬂgnadmwdum
letter.

=

.ﬁgmd&muwtr on

:T‘_* (fp]
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JW AR
Annexure |
Name : Satyajit Pati
Tide : Culinary Associate
Details of Compensation & Benefits:
| Salary Components Amount p.m. Amount p.a
| Basle Salary 8,800 1,17,600
House Rent Allowance 4,200 50,400
Monthly Gross Salary 14,000 1,68,000
Hotel's memmﬂ«mwm 1,178 14,112
| ESIC 455 5.480
' Bonus® 583 o 7,000
Lo 16,214 1,84,572

*Payable as per Company policy

You will be entitied to six (5} days off in a month, as per Marriott India

Annual Leave, policy
gﬂ?& and Leave — 15 days

Pubiic / National Holidays — As per hotel policy

5. Insurance - Mediclaim, Term Life and Personal Accidant
2. Banus as applicable as per Bonus Act
2. Free Meals during shift hours at employee cafeteria

4.  Uniform
E«a of the offer letter dated Oclober 10, 2023
@;’;
Dirgctor- Human
Candidate's acknowledgement

Agreed & Accaptad by on




2010124, 10:27 AM

YOGITA
i b

Manijiri Dattaram Ghavali

Designation : Faculty
Mobile No  : 7499042162

:ﬂum"______...._:__,uﬁ?m.m.uo:..__..:n.._ﬁ_aaswﬂinnnua_.E_uE_:_H_ﬁ_u_.n_mﬂaﬂ._
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Deeper Intight. Better Ouicames

July 4, 2023

Kaustubhamani Gothivarekar

E-303, Jail Road,

Siddhi Vinayak Complex Apt D.S.P Bangla,
Ratnagini,

Maharashtra,

India

Pin Code — 415612

Sub: Offer of Employment with iRunway
Dear Kaustubhamani,
Thank you for your time and interest in iRunway!

We would like to take this interaction to the next level by expressing our interest to offer you the
role of Associate. The proposed remuneration details are in the attached annexure.

nditi
Your offer to join us July 6, 2023 may be executed through your signed acceptance of this letter
o us on or before |

Unless otherwise communicated, the scheduled date would be: July 6, 2023 and the designated
place and time: 1st Floor, AMR Tech Park | Annexe, Nos. 23 & 24, Hongasandra, Hosur Road,
Bengaluru, Karnataka 560068; 10:30 AM

We look forward to hearing from you seon. Should you have any clarifications, do not hesitate to
reach out to me or any member of the Talent Acquisition team.

Sincerely,
_ /% .\
Mason Argiropoulos : | |f el | ]
" 3 f ll\,._'" I A9 KH'I
539

Classifiad as Public



iansified a5 Public

Seniar Vice President, Human Resources

The undersigned accepts the above employment offer and agrees that it contains the complete
terms of employment with iRunway; that the employment offered is "at will" as described above:
that this offer supersedes any and all prior understandings, offers or agreements, whether oral or
writlen; and that there are no other terms expressed or implied.

| hereby authorize iRunway and its associated third parties (irespective of location) to collect
Muess, slure, use, updals, ransfer, and maintain my data and/or sensitive personal dala lo
abtain background verification for my employment with iRunway. | acknowledge thal such
background verification may include but is not limited to, information regarding my character,
reputation, Education, Employment history, Credit history, court records (including criminal, and
civil verification). National Identity Verification, and any other verification as deemed fit by
{Runway for my employment. | hereby agree that | was made aware of my data privacy rights
under the IT act and Information Technology (Reasonable Security Practices and Procedures and
Sensitive Personal Data ar Information) Rules 2011."
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June 12, 2023

Mr. Avadhut Ghavali
Hotel Management Of Mumbai University

Ratnagiri

Dear Avadhut,

This is with reference to your application and the subsequent interviews, we are happy to inform you that

you have been chosen to undergo On Job Training with us at Taj Lands End, Mumbai.

The details of your training are as follows:

Period of Training:

Accommodation:
Uniform:
Dpcumentation:
O
e e F ",‘,‘_"-':_Iﬂ]
.-."..---ul Lo, ,Ilnqq r,f
S- F Hez - -

6/15/2023 till 5/14/2024

You are required to make your own arrangements for accommodation.

2 sets each of white shirts, 2 black blazers and 2 maiching black trousers.
Gentlemen: Black Oxford cut shoes with laces.

Ladies: Black closed toe black shoes. Minimum 4™ heel and a maximum of 1,57,
2 sets of Chef Uniform and kitchen safety shoes/clogs ( only for Production).

I. Personal details form signed by the student (annexure 1)

2, Police Clearance Letter (annexure 2)

3. Self-signed declaration form (annexure 3)

4. Signed letter of consent from college (annexure 4) OR No-objection
certificate from college

5. Twa {2) passport size photographs

6. Aadhar Card, PAN Card (Original & 1 Photocopy)

7. Photocopy of cancelled cheque / bank passbook (account to be under student’s
name ONLY)

8. Food Handlers Medical test (annexure 5)

Arts, GO Medical,Fitnégi Certificates:
DAt ]| = 4 D

Pl asgg

1. Double Vaccination Certificate.

Please note that vour joining with us is subject to being declared medically fit by a registered medi

practitioner and the hotel’s in-house doctor.

e — Page 1 — ——r—




)

_[_ A T

LANDS END

Stipend: You are entitled to a monthly stipend of INR 10,000/ per month. Any absenteeism over and
above stipulated offs will be deducted from said stipend.

Monthly Offs and Leave: During the aforesaid period, you will be entitled to 6 Monthly Offs. You will
not be enbitled to any leave apart from your entitled days ofT. It is made very clear that the management
may require you to work on national holidays and weekly offs, if exigencies of work so demand. You

shall be required to work beyond normal working hours, if exigencies of work so demand
Food on Duty: You will be entitled to avail on-duty meals cafeteria facility,

Exclusiveness: During the aforesaid period, you shall render services exclusively to the organization and
will not engage yourself alone or in the company with any other person in any work or business

conflicting with the interest of the Company.

Safety: The Company will not be responsible for any compensation, payable to you or your family on
account of death or injury resulting in partial or total disablement which is directly attributable to your
negligence, disobedience, working under the influence of alcohol or drugs or not following the safety

insiructions.

Duties: You will be assigned specific tasks from time to time as per the instructions of your Departmental
Head and L&D Manager,

Duty Hours and Shift Working: As may be intimated from time to time and will cover any hours of
the day.

Termination of Training: This training will be automatically terminated on expiry of the specified
petiod, unless otherwise extended furiher. This appointment is purely on-job training in nature as per the

timeframe mentioned & does not give you any claim/right for regular appointment with the Company.

= Page 2
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Confidential Information:
You hereby agree and undertake that any / all information concerning the Company (including that of
any other company / property to be acquired and / or the Company’s “affiliates / associate companies™)
shall be treated as confidential information.
Confidential information shall include all information disclosed to you and shall not be limited to
information relating to price quotes, preliminary concepts, sales and/or marketing proposals, branding
strategies, creative designs and conceplts, technical data, web designs, intellectual property, trade secrets
and know-how, research, product plans, products, customer, lechnical requirements, software,
programming techniques, algorithms, services, suppliers, supplier lists, customers, employee lists,
customer lists, security arrangements, markets, developments, inventions, processes, technology,
designs, drawings, engincering, apparatus, techniques, hardware configuration information, marketing,
forecasts, business sirategy, finances or other business informaiion disclosed during the course of your
abovementioned contractual services and shall be treated by you as “Confidential Information” or any
other information which the Company deems necessary to be treated as Confidential Information and
shall not, without the company’s specific authorization, be disclosed to any other party or used by the
eployee for his/her own benefit. You shall not divulge in any manner the Confidential Information for
any purpase to any person and shall protect the confidentiality of the Confidential Information and shall
restrict access to Confidential Information to its personnel of the Company on a need-to-know basis.
The confidentiality clause shall come into effect from the date of your signing the same hereof and the
provision of this clause shall survive the tenmination of this Contractual Letter/ Agreement. If there is
any breach of the terms with regard to Confidentiality, the Company shall have the right to terminate this
contract at any time in writing without notice and shall be entitled to damages.

Indemnity:

You shall indemnify and hold harmless the Company, from and against any and all losses, claims, suits,
Judgments, recoveries, awards, damages, costs and expenses, including but without limitation, reasonable
Attorney’s fees and costs associated therewith, which may be incurred by, charged to, recoverable from,
or which may accruc against the Company, its directors, officers, agents, or employees in the event

confidential Information received by you from the Company is passed on by you Lo any third party,

— Page 3
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Tata Code of Conduct:
You will be required to adhere to Tata Code of Conduet and execute an undertaking in this regard.

If the above terms and conditions of the confirmation letter are acceptable to you, kindly confirm your
acceplance by signing and emailing us a scanned copy along with the medical reporls on
tletraining. bom(@tajhotels.com

We extend you a warm welcome and look forward to a mutually beneficial association.

Best Wishes,

Lo

Keerti Nambiar
Director of Learning & Development

Cluster- Mumbai

I accept the above terms & conditions:

Signatuwre & Dale
Avadhut Ghavali

——
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Annexure 1

Personal Detail Form for Trainees

Wimne:

Permanent
Address:

Tel No.:

Temporary
Address:

Tel No.:

College:

Year:

Date of Birth;

Emergency Contact Name (Parents): Tel No.:

Training Commencing From To

Name of Training Coordinator of College:

Contact no. of College Training Coordinator:

Blood Group:
Email Id:

Allergies If Any:

b S Signature:

= Page 5
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Annexure 2

12 June, 2023

Dy, Commissioner of Police
Office of Dy. Commissioner of Police

Sub: Police Verification Certificate

Dear Sir.
Mr. Avadhut Ghavali has been selected to undergo Industrial Training at Taj Lands End, Mumbai,

We would be in need of a character certificate and an antecedent’s verification in order to commence
the training with us. We kindly request you to assist us with the above at your convenience.

We would be highly obliged, if you couid do the needfui as soon as possible.
Thank vou.

Yours faithfully,

Y

Keerti Nambiar
Director of Learning & Development

Cluster- Mumbai
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Annexure 3

To whomsoever it may concern

This is to place on record that, 1 (Name of student), student of (Name
of college) will be going through Industrial exposure training at (name of hotel)
during the period of (From: To: Dates). This is a requirement of my course
curriculum,

I'am aware of the Covid 19 Protocol, and will follow all the guidelines to maintain a safe and healthy

workplace. | take complete responsibility for my own well-being during the period of the internship.

Regards,

Signature & Date
Avadhui Ghavali

- Page7 — —
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LANDS END

Annexure 4

To whomsoever it may concern

This is to place on record that the (Name of College) provides a

graduation in (Name of course), The curriculum dictates that the student

completes an Industrial exposure for weeks, with a renowned hospitality brand.

All students deputed for training in your hotel have submitted a consent letter signed by their parent/
guardian, consenting for them to complete this industrial training which is part of their curriculum. A
copy of the same will be carried by the student to the hotel on the joining date for the joining formalities,
The students have been bricfed on the Covid 19 Protocol and are responsible for their own well-being
during the period of their internship.

This letter is issued as requested by the hotel where they will be undergoing their training.

Regards,

Signature & Date
College Training In-Chiarge

Page 8
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Annexure 5

MName: Mr. Avadhut Ghavali

Department: Food Production (Food Handlers)

You are requested to undergo the following pre-employment medical examination at either of the centers
mentioned below. Kindly call on the contact numbers mentioned to take an appointment for the medical
examination.

Late Care Dhagnostic Centre, 15t Floor, Sunshine, Opp, Sastri Nagar Rd, Lokhandwala Complex, Andheri West,
Mumbai, Maharashtra 400053, Tel No 022 4236 2555

RN R e

Bt e e e b et e
=1 O L e L D — D

Past Medical History (Form, No Physical Exam)

Physical Examination {(including History)

CBC (Complete Blood Count) & ESR

Blood Group

HIVI&I

Routine Urine Examination (Physical, Chemical, Microscopic)
Routine Stool Examination (Physical, Chemical, Microscopic)
ECG

X-Ray (Chest)

. Vision (Far, Near, Color, Styes)
. Skin Infection

. Widal Examination (Typhoid)

. HBsAg (Hepatitis)

. VDRL

. Fasting Blood Sugar

. Malaria Parasite

. Test for Rheumatoid

You are requested to use a disposable kit (available at any medical store) for carrying your stool
and urine samples.

Kindly pay Rs. 950/- to Life Care Lab towards the cost of above lests.

Please note that your appointment is subject to you being certified fit by the medical officer.
&,ﬁv e

~

Keerti Nambiar
Director of Learning & Development
Cluster- Mumbai
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Date: 06" August 2023.

WORK EXPERIENCE CERTIFICATE

This is to inform that Mr. Siddhesh Dipuk Main was working as full time employee with

& Spa now knawn as Westhay Resart & Spa, Ganpatipiile

Abliivhek Beach Resort
September2021 Till

Maharashira in Food & Beverage Department as Captain from 22

15" April 2023 as per company employment record.
ent, we found Mr. Siddhesh Dipak Main to be professional
has a friendly,outgoing personality and

equired by the management. Overall Mr.

During his employm
knowledgeable and result oriented-employee. He
works well as an individual or member of team as 1
h attention 10

Siddhesh Dipak Main performed his dufies and responsihility cheerfully wit

detafl al all Himes.

Regards
Mr Christa, abrer Ferreira

A Venture of Courtesy Hotels Pvt. Ltd.
Regd, Address : B 701, East Tower, Kohinoor Square, N.C. Kelkar Road, Dadar (W), Mumbai 400 028
CIN No.: US5101MH1989PTC052604
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Paradise Resorts Development & Management Pvt. Ltd.

#Floor, Alhivilaa Magu, 20292Male’, Reg No:C-15/91, Republic of Maldives,
Phone: (+960] 333 4444 Fax: [+9601333 4444,

Ms. Shadma Yakub Hodekar

Nationality: Indian .

PRDM is pleased to offer you the post of:

Housekeepig Desk as per the below terms and conditions:

Remuneration: LUSD 300 per month.

Term of Contract 1 year (You are eligible for 1 year of extension on the visa only
on a performance and attendance basis. The Human
Resources has the right to extend your contract to another 12
maonths)

Accommodation: 10 or 12 Sharing

Meals: Daily 3 meals from staff canteen and In- House produced
drinking water free of charge and available from staff canteen
water dispenser

Service Charge: Applicable
Annual Leave: 30 days (Upon successful completion of 12 months)
Probation: 3 months

Employment Start 10 January 2024 (depends on the visa process)
Date:

6 days a week / daily minimum & hours.

This offer is valid for a period of seventy-two (72) hours upon which time it shall lapse. Please acknowedge
receipt and acceptance by signing. This Employment will be confirmed after checking the reference

Best Regards

Humgn e anager

| accept the aforementioned appointment on the terms and conditions of employment offered to me. |
declare that | am fully physically fit and have no medical condition that will prevent me from carrying aut my
duties.

Acknowledged by
Shadma Yakub Hodekar




Pre - Offer Letter
Date; 14/10/2023

Anish Anant Surve
Prabhuwadi, Chinchghar,
Khed, Ratnagiri,
Maharashtra - 415709,

Dear Anish,

With reference to your application and subsequent interview you had with us we are pleased 1o inform
you that we have decided to employ you as “Commi 3" at Miadiamante Food & Beverages Pvt. Lid

located at Mumbai,

Compensation for your services is detailed in the annexure attached. You are requested to report on or
before 1/11/2023 at the address mentioned below:

Miadiamante Food & Beverages Private Limited
16/1, Mulik Palace, Wadgaon Sheri Road,
Opposite Trump Tower, Kalyani Nagar,

Pune, Maharashtra - 411014.

At the time of your Joining please ensure that following document are submitted to the HR depariment.
Photo ID Proof (Pan Card/ Aadhar Card/ Passport)

Address Proof (Passport/ Aadhar Card/ Electricity Billl Rental Agreement)

Education Certificates

Proof of Birth (Passport/ School Leaving Certificata)

Experience Letter / Relieving letter/ Acceptance of Resignation Latter

Last 3-month Salary Slips

3 recent size photographs

e B R R R

One copy of this offer should be duly signed in token of your acceptance within 2 days of receiving this
letter failing which this offer stands canceled, Detailed appointment Latter will be provided on completion
of 1 month from the day of your joining.

Please note that this offer is subject to verification of your credentials, a satisfactory madical clearance
& reference check.

In case of any further clarifications or assistance please do not hesitate to contact the Human
Resources Department.

Woe walcomo you onboard and look farwand to yaur loiy assudiativn willi us!

Best wishas,
For Miadiamante Food & Beverages Pvt. Ltd.

et

Unatti Pantoji
Sr. Manager — Human Resources ﬁu .

Accepted By ' inal

Anish Anant Surve ¢ age of )
;'-L i2nce, / —\



Salary Annexure:

Miadiamante Food & Beverages Private Limited
Name Anish Anant Surve
Designation Commi 3
| Legal Entity Miadiamante Food & Beverages Pvt Lid
Unit: Balewad|
Location Fune
Date of joining 1/11/2023
Cost To Company (CTC)
Salary Heads Per Month Eer Annum
Basic 12,300 147,600
House Rent Allowance 615 7,380
CCA (Rent allowance) 2372 28464
Total“A™ 15,287 183,444
ESIC (Employer Contribution) 497 5964
Accident Insurance B2 984
Gratufry® 592 7.104
Provident Fund 1,907 22,888
Bonus** 1025 12,300
Total“B* 4,103 49,236
Total Cost ta Company [ A+B ) 19,390 232,680
Calculation of Take Home
| Total Gross Salary 15,287
Total Deductions PF 1,761
ESIC 115
P.T 200
Net Take Home Salary 13,211
Details of Service Charge
Senvice Charge Point*** I 25

* Payable after completion of 5 Years of Service
**Bonus is payable as per Bonus Act
***Service Charge is a variable component. The pay-out is subject to monthly sales

achieved.

For Miadiamante Food & Beverages Private Limited

v

Unatti Pantaoji
Sr. Manager - Human Resources
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1/4/24, 10:32 AM Gmail - Fwd: Offer letter for Guest Senice Assodiate - Ripams Division - HK. F
S

M Gmall Nawvnirman College Hotel Management <navnirmancollegehm@gmail.com>

Fwd: Offer letter for Guest Sérvice Associate - Rooms Division - HK.

1 message

Meghana Shelar <shelarmeghanaf3@gmail.com= 4 January 2024 at 10:32
To: navnirmancollegehmi@gmail.com

Forwarded message
From: Avadhut Hardikar <avi hardikar2001 @gmail coms

Date: Thu, Jan 4, 2024, 10:19 AM

Subject: Re: Offer letter for Guest Service Associate — Rooms Division - HK.
To: <shelarmeghanad3@gmail com:

On Wed, 11 Oct, 2023, 5:34 pm Avadhut Hardikar, <ayi hardikar2001 @gmail com> wrole:

Forwarded message
From: <hb)2-hri @@novoteljodhpur com=

Date: Wed, 11 Oct, 2023, 5:26 pm

Subject: Offer letter for Guesl Service Associate = Rooms Division - HK,

To: <avi-hardikar2 001 @gmall com=

Cec: Rupali Joshi <hrm@novotelodhpur.com=, VISHAL Kumar <Kumar VISHAL @accor.com=

Dvear Avadhul,
Khamagani from Novotel Jodhpur

Further to our conversation | am very pleased eonfirm that we hive sccepled your candidature for the mle Guest Service
Assoelate in pur botel Movote! Jodhpur. | also ake this opporiunity o welcome you lo the Accor family,

Reference our discusston yesterndwy, please find enclosed the detgils of the employment offer,

Position : Gzuest Service Assoctate — Rooms Division - HK
Expected Date of Juiming © Un or betore 1™ November 2023, lailure tor join am the said date .
without & mumal agreement will make this offer null & void

Remuneration details - As enclosed in the mble below:

e T::::.:f Annual Amount
Basic AT 102,948
HRA 3432 41,179
LTA Ti3 B.579
Medical allowasnce 1,250 15,000
Travel allowance 1500 I 8,00
Special alfowance | 682 20, 1540
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Date : 28th July 2023 : -
Name & Address : Bhakti Malshe

At Post — 15, Vighnharta Apartment,

Near ITI, Nachane Road, Ratnagiri HOTELS

Email — bhaktimalshe (@ email.com
Maobile - 8149245387

LETT

Dear Bhakti,

We are pleased to appoint you at WE Hotels, Chinchwad, with effect from 30™ June 2023 on the
following terms & conditions: .

DESIGNATION:
Your designation will be “GSA — F&B Service Department”’

REMUNERATION:
Your total compensation will be Rs. 12000 per month.

ROLES & RESPONSIBILITIES:

As a F&B SERVICE GSA. you will report to F&B MANAGER and any other person as they see fit
during the course of your tenure.

Your primary appointment will be at We Hotels, Chinchwad.
Your primary job responsibilitics will be as caumerated below, owever, this is in no way all-

encompassing and your direct managers may ask you to undertake other tasks as they see fit,

JOB SUMMARY

To handle the operations of F&B Service department, to make sure all day to day operations of
the hotel and control on cost.

b

. of

" T':’.-i.:’:',:l

Ratnegini -



DUTIES AND RESPONSIBILITIES

To maintain Hotel Standards.

RULES OF EMPLOYMENT:

In matters not conveyed herein you would be governed by service rules/ practices that are common to
all employees of the company and as specifically enumerated in the company policies. During your
employment with this organization, you will not undertake any other assignment, either part time or full
time, without the written permission of the company. You will devote your time and talents to the
business of the company at all times during your employment with us. You will maintain strict
confidentiality of all information concerning the company that may come to your knowledge as a result
of your employment with us and confirmation of service.

TRANSFER:

Your services may be utilized in or you may be transferred to any other location or office/ site office of
the group & ils associated companies.

SEPARATION FROM SERVICE:

Upon confirmation, either of us may seek and obtain your separation from service by giving 2 months’

notice to the other or the equivalent of 2 month’s salary in lieu thereof. The company reserves the right
to terminate your employment at any time without notice or compensation should there be evidence of

you having furnished false information / declaration or any other misconduct on your part.

We believe your contributions, expertise and work ethics will influence working in the organization
positively and we appreciate and look forward to a mutually satisfying association.

Welcome on board!

Please acknowledge a copy of this communication as a token of a for mentioned terms & conditions.

Yours Sincerely,

For The WE HOTELS

Authorized Signatory. .




Form C
Government of Maharashtra

SS a Food And Drug Administration
Food Safety and Standards Authority of India

License Number: 11523025000195

1. Name & Registered Office address of M /5 Darve's Irani Chai / Saad Abdul Waheed
Licensee: Darve
B{(\ﬁ? A M/S Darve's Irani Chai, Shop No 4,5 and 9,
D v Muncipal, H no 2169/2, MRS Plaza, Opposite
Collector Office, Jaistambh, Ratnagiri,

Maharashtra-415612

2. Address of Authorized Premises: M/S Darve's Irani Chai, Shop No 4,5 and 9,
Muncipal, H no 2169/2, MRS Plaza, Opposite
Collector Office, Jaistambh, Ratnagiri,
Ratnagiri, Maharashtra-415612

3, Kind of Business: Trade/Retail - Retailer

Food Services - Restaurants
4. Dairy Business Details: No
5. Category of License: State License

This license is-granted under and is subject to the provisions of F5S Act, 2006 all of which must be complied with by the
licensee,

Place: Ratnagiri Designated Officer
Issued On: 23-06-2023 (New License) Mate : 23-06-2023 16:58:15
Valid Upto: 22-06-2024 (For details, refer Annexure) User Id ; 107383
Verified th obile : 96XXXKXX21
License Grant on ; 23-06-2023 15:59;42
License Issued On ; 23-06-2023 16:58:45
Annexures:

1. Preduct Annexure

2. Validity Annexure

3. Non-Form C Annexure
4, Conditions Of License

F
o
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TRIDENT LABORATORIES

Geotechnical & Material Testing Facility .

Employment Verification Letter

TO,

The Principle,
Navnirman
College
Ratnagiri

Subject: Employment Verification form

Dear Sir/Madam,
In regard to your recent request for employment verification for Mr.Shankar Parshuram

Aadimuni .l can confirm that he has been employed at Trident Laboratories since | hope
this is sufficient information to aid approval if you require else please coptact me

G
Ari
Ground floor, Plot no.0-20, MIDC, ~. T : "
Miriole. Opposite Maruti Suzuki Arena, L { 7058266216 Pl infotridentiab@gmail com
smemees  FRALNAGIH, Maharashira, e e —
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JSM Corporation Private Limited

B - 28. Second Fioor, Below RED FM, Todh Estate, Sunmill Compound, Simram Jadhav Marg,

Lower Pare! (West), Mumbai - 400 013, India + T - 2249268700 - W Swwwsmeorp.n « E - infol@ismearnin
sk o i CIN No, U74999MH2004PTC | 75698

OFFER OF APPOINTMENT

03 October 2023

Mr. Harsh Suhbas Pawar

Sahyog Rahivashi Sangha, Kameers,
{Walmiki Chawl), Sent Francise Road,
Gavthan, Vile Parle West, Mumbai - 400056

Dear Mr. Harsh Subhas Pawar,

In response to your application and subsequent interview we are pleased to congratulate you o your
selection as an Assistant Bartender for Hard Rock Cafe Seawood, Navi Mumbai a unit of JSM
Corporation Pvt Lid on the terms and conditions murually agreed upon.

You are requested to report on or before 05* October 2023 at the address mentioned below:

Hard Rock Café

Unit No 5, Airspace, Above Seawood Darave Railway Smuon,
Seawood Grand Central, Dot Nu R, Seviuoe 40,

MNerul, Navi Mumbai — 400706,

The probation period will be 6 months from the date of joining.
Flease brng the following testimonials at the time of joining: -

(1) One set of attested academic qualifications and 2 recent photographs (Mandatory)

{2) Photocopy of Pan Card & Aadhaar Card (Mandatory)

(3) Photocopy of documents for residence proof (Mandatory)

(4) All previous employment experience certificate (If applicable)

(3) Reheving lettee/acceptance of resignation and latest Pay slip from present employer (If

applicalily ), ,
(6] One cancelled cheque of the permanent bank aceannt mmher (reqmired to be attached with

the New PF form). |

One copy of this offer should be duly signed in as token of your acceptance on or before |
04" October 2023 failing which this offer stands null and void.

A formal letter of appointment will be issued to you upon joining.

In case of any further clarifications or assistance please do not hesitate to contact the Human Resources
Department. ‘

Welcome Aboard and look forward to your association!
Best wishes, . " "/:‘Tﬂ\'\
i

For JSM COPORATION PVT LTD £ E: )
| _
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Washing Allowance
Food Allowance
Fixed Service Charge
Special Allowance

PF @ 13%
E5l @ 3.25%
Bonus
Gratuity

* *Employee will be eligible for both fixed service charge & variable service charge as per company
service charge policy. Fixed service charge will be recovered from payable variable service charge.

® Bonus & Gratuity will be paid as per Bonus Act & Gratulty Act.

* InGroup Personal Accident policy, employee will be covered for the sum insured as per company
policy.

Note: Applicable taxes on total earnings i.e. salary, tips and service charge etc. will be borne by the employeg
and deduction of the same will be at source.

Name:

Signature; /_.:/;-;ﬂ&‘\

Date: /"'ﬁuﬂmriled Signatory
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g Elixir Netconnect

ELIXIRNETCONNECT PRIVATE LIMITED

~ding

514, SHIVAI PLAZA, SAG BAUG ROAD, BEHIND MAROL INDUSTRIAL ESTATE, MAROL, ANDHERI (E),

MUMBAI-400059 TEL : 022-40157045 GST NO. : 27AACCE46271L12G CIN : U72200MH2010PTC296708
December 28", 2023

Mr. PRAJYOT ZIMAN
MAYEKER CHL, D M RD,
WAGHRIWADA VAKOLA,
SANTACRUZ (East),
MUMBAL 400055

M: 9403940302

Dear Mr. Prajyot

We are pleased to offer you an Appointment Letter as Support Engineer for our Facility at 514,
Shivai Plaza, Saug Baug Road, Marol, Andheri — E, Mumbai - 400059. The terms and
conditions of your employment are as follows:

Section-I: Administrative

a)
b)

c)

d)

Your Position ! Support Engineer
Location ; Bandra, Mumbai
Address . TCG Finance Center
11" Floor,BKC Mumbai.
Hours of Work : 05.00 AM to 06.00 PM
Reporting Date : December 28", 2023
Mature of Dutles - You will be responsible for Onsite Support & other

Outdoor project duties if required

Section-II: Financial Data

a)

b)

Salary and Allowance:

i) Basic Pay - Rs. 27,500/- per month
Reimbursement:

The conveyance & mobile reimbursements is been induded in the Salary

Section-IIL: Company/Miscellaneous Information

a)

Ifc Principal
. P. Hegs! ;

- = = —

You shall be on probation for six (6) months & will be posted on the above mentioned site for
the minimum period of 12 months where in you will not be able to resign from your position.
Thereafter, your performance will be reviewed and if found satisfactory, your services will be
confirmed by a letter of confirmation. During posting period of 12 months, your employment
resignation will not be accepted. Any deviation in the above mentioned clause will lead to
further legal actions.



b)

c)

d)

e)

9)

h)

)]

Statutory deductions, if any, will be made from your salary as per the prevailing law of the
country. However, for your income tax you shall be personally responsible for filing returns
etc. The company will provide you the tax deductions certificate, if applicable at the end of
each financial year.

You will be entitled for 9 days medical leave per annum. Your request for medical leave
should be duly supported with a medical certificate signed by registered medical practitioner,
In addition to this, you will be entitied to earned leave at the rate of 15 working days per
annum after completion of one year. You may avail leave earmned with the prior
infermation/permission and approval of senior management,

Your appointment shall be subject to your being declared physically fit. Even thereafter, in
case it is considered essential, you shall have to undergo periodical or special medical
examination from such a doctor as may be nominated by the company for the purpose of
determining whether or not you are medically capable of carrying out your duties and if you
are found medically unfit your services are liable to be terminated.

That you shall strictly abide by the rules, regulations, office order and instructions issued by
Senior Management from time to time,

That you shall have to carry out such duties as are assigned to you and during such hours
including split duty hours as may be directed by Senior Management and your superiors from
time ta time which in the event of your refusal will amount to gress misconduct.

That during your employment with us, you shall not work anywhere else directly or indirectly,
part time, or full time, honorary or in any other capacity without written approval of Senior
Management and you shall not disdose to anybody any confidential information available to
you in the course of your employment with the company.

For all other matters not herein specified the company’s conditions of service and service
rules and amended from time to time shall be applicable.

Any instance of improper conduct, misconduct, gross negligence or abandonment of the
position to which you have been appointed shall constitute sufficient grounds for immediate
dismissal. In such an event, payment of salary and all other payments shall cease as per the
date of this dismissal. Improper conduct shall be deemed to include direct or indirect
participation by the employee or authorized agents in any political activity in any country or in
any professional or business undertaking or activity that could lead to a conflict of interest,

The written notice of termination of this contract of employment will be two (2) months by
either party or two months’ gross salary in lieu of notice period. In case you leave your
employment without giving requisite notice, no relieving order will be issued and settlement
of dues will be at the discretion of the Management. The Management reserves the right to
deduct, as liquidated damages, an amount equal to two months' gross salary from any
amount that may be due to you and if the same is not available or is insufficient then the
Management shall have the right to recover such amount as found due from you in any
manner deemed fit,




Please sign the duplicate copy of this letter confirming your acceptance of the above terms and
conditions of appeintment and return it to us for office records.

Yours faithfully,
For Elixir Netconnect Pvt. Ltd.

Udayraj Falke
( Director ) Accepted

Mr. Prajyot Ziman.
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Navnirman Shikshan Sanstha's

Navnirman High
English Medium School

(CBSE Affiliation No. - 1130433 School Code :- 30378)
S.M. Joshi Vidyaniketan, P -63 M. 1. D. C., Mirjole, Tal & Dist. Ratnagiri. 415 639
_ Phone No. (02352) 228441 E mail- navnirmanhigh@gmail.com
No. - NSS/Estab/ ¢ 7 /2023-24 Date 1" December 2023

APPOINTMENT LETTER

To,
Ms Zoya Zahur Mhaskar

| have pleasure to inform that you are hereby appointed as Un Trained / Trained / Asst Teacher
for the academic year 2023-2024 in our sanstha's Navnirman High English Medium School, Ratnagiri.
With effect from 1% December or the date you report for duty.

| wish to inform you that
1) Your appointment is considered as probation basis. from 1* December to 30th Apni

2024

2) You will be paid a consolidated salary of Rs 6,000/- per month.

3) You will have to offer assistance to the society in carrying out various other jobs of the
school also including administrative as and when required.

4) You shall not undertaken private or any other tuition without prior permission in writing of
the Principal / Head of the Institution.

5) As at teacher you should be engaged as a whole time employee in the school. In case of
part -time job with another institution, you need to take parmission from the head of
Institution.

6) You shall submit the original and the certified true copies of relevant testimonials, birth
date certificate, mark sheets, experience certificate.

7) You will try to maintain decorum and discipline in your conduct with the students' fellow-
teachers and members of the Sanstha and the public at large.

8) Your services are transferable to other institution of Navnirman Shikshan Sanstha as and
when required.

9) It is mandatory on your part to give Three months notice before leaving the job or else
deposit Three months salary in lieu.

You are requested to inform the office your acceptance of the said offering in writing

a}l‘ A ’ immediately on receving this letter.

A
With best wishes. g L

If'c Principal

DO o o Py s B !
S P. Hegshetye College of
* Science

iy
ty 2k
et

Mr. Abhijit Hegshetye
Chairman
Navnirman Shikshan Sanstha




J Registration Certificate
Government of Maharashtra

Ssa Food And Drug Administration
. Food Safety and Standards Authority of India

Registration Certificate under FSS Act, 2006

| Registration Number: 21523025002116

1. Name and permanent address of Food M/S AARAMBHA AMRUTTULYA [ SAIRA|
Business Operator (FBO) DHEERA) KAVTHANKAR
| K FILE, NACHANE, MIRJOLE, MIDC,
Nagarparshid , Ratnagiri, Ratnagiri,
Maharashitra-415612

2. Address of location where food business  M/S AARAMBHA AMRUTTULYA SHOP NO
is to be conducted / premises 12, JAVKAR PLAZA, JAYSTHAMEBHA,
Magarparshid, Ratnagiri, Ratnagiri,
Maharashtra - 415612

3. Kind of Business Petty Retailer of snacks/tea shops

4. Photo Identity Card N/A

This Registration certificate is issued under and is subject to the provisions of F55 Act, 2006 all of which must be complied with by the
petty food business.

Place / Ratnagiri Registering Autho
Issued On [/ 09-12-2023 (New Registration) Date :
Valid Upto: 08-12-2028 (For details, refer Annexure) User Id :

6-12-2023 16:21:22
107383

License Issued On: 09-12-2023 16:21;22

Annexuras:
1. Product Annexure

2. Validity Annexure

3. Reqistration Id Card

e Principal L
8. P, Hegshetye College of '
Note: Arte ance,
1. Application for renewal of Registration Certificate can be filed as early as 180 days prior to expiry
date of Registration Certificate. You can file application for renewal or modification of Registration
Certificate by login into FSSAI's Food Safety Compliance System(https://foscos.fssal.gov.in) with your

user id and password or call us at 1800112100 for any clarification.

2. This Registration Certificate is only to commence or carry on food businesses and not for any other
purpose.

3. This is computer generated Registration Certificate and doesn't require any signature or stamp by
authority.

4. This Registration Certificate is allowed to conduct food businesses activities having annual turnover
upto Rs. 12 Lacs only.

Page 1 of 4




Product Annexure

J Registration Certificate
Government of Maharashtra

SS a Food And Drug Administration
Food Safety and Standards Authority of India

Registration Certificate under FSS Act, 2006

/ Registration Number: 21523025002116
Detail(s) of Food Item

[Note:Only standardised food products are allowed to be manufactured as per the list available on FoSCoS.]

Other than Manufacturer Unit

5l. No | Name of the food category

1 01 - Dairy products and analogues, excluding products of food category 2.0

03 - Edible ices, including sherbet and sorbe

07 - Bakery products

14 - Beverages, excluding dairy products

2
2
4 11 - Sweeteners, including honey
5
6

15 - Ready-to-eat savouries

Page 2ol 4
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13 AKSENTT

Date: 16 Dec, 2023

Employee Name: Siddhi Vinayak Avere
Maob. No.: 8766845103
Email Id.: siddhiavereZ198@gmail.com

Dear Siddhi,

Congratulations!

This is in reference to the discussion; we have pleasure in informing you that you have been selected for
Project of "Soil and Water Conservation Department (SWCD)" as per the agreement between & "Soil and
Water Conservation Department”, ... (hereinafter referred to as "Soil and Water Conservation
Depaitinenl”) as Supervisor (Taluka Coordinator - WDT Social) ar Ratnagir! locatlon with effect from
1st Sept,2023 to 31st March, 2024 on following terms and conditions. Your appointment with Aksentt
Tech Services Ltd is contractual and will cease on the end date mentioned above or from the date of
discontinuation of the project from Soil & Water Conservation Department, subject to the terms and
conditions mentioned in this appointment letter:

Remuneration: You will be paid annual remuneration of Rs 334800/- (Three Lakhs Thirty Four
Thousand Eighty Hundred only]. Your monthly salary break-up is mentioned in attached Annexure
A. No Other benefits, entitlements, allowances, overtime will be provided to you apart from the salary
mentioned in this appuintment lelter. As per Labour Department’s Government Resolution [GR)
clause no. 7(ix] i.e EX-GRATIA, LWPH (LEAVE WITH PAID HOLIDAY] AND GRATUITY AMOUNT
AS PER STATUTORY NORMS SHALL BE PAID TO EMPLOYEE AS PART OF NET EMPLOYEE
SALARY ON MONTHLY BASIS,

Notice Period: If you want to discontinue the contractual appointment, you shall give one (1)
months' notice in writing and discontinue your contractual appointment, For any other kind of
discontinuation, please refer to the termination clause mentioned in this letter, You will not be
entitled for any compensation in lieu of notice period. The company reserves the right Lo extend your
notice period and / or insist on full compliance to the notice period and may initiate appropriate legal
temedies should the employee violate the provision of notice. The notice period will not be applicable
if the project discantinued by the department (SWCD) or upon cessation of contract duration.

. --'ﬁlt‘.sentt chh Services Limited

U3 EbML 20T PLC T TREDS
Fh!.g& Pifice @6, Free Press House, Free Press Journal Marg, Nariman Point, Mumbal 400 021

T‘;"lﬂfl;l.'l',jﬂl 12 22850004 Email: info@aksentt.in Website: www aksenit.in
Ao 0w
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AKSENTT
Annexure
Contractual Employee Name Siddhi Vinayak Avere
Desapnatinn gg:ﬁﬁ:ﬂﬁﬁ' Social)

Sr. Particulars Amount / Month
No.

1 Basic + DA 16000

2 Sub Total {A) 16000

3 HRA 800

1 Bonua_ Exgrotia 1332.0

5 Lww 1179.2

6 | Gratuity 769.60

7 | Conveyance Allow ]

8 | Other Allowance 452

. 9 Sub Total (B) 20533.60

10 | ESIC 667.34

11 |WC 1]

12 | PF 1950

13 | MLWF 6

14 | Sub Tetal (C) 2623.34

15 | Sub Total (D) 23156.94

Aksentt Tech Services Limited
CiN: US4 Z00MHZO07PLC] TR0

Regd Office: 46, Free Press House, Free Press lournal Marg, Nariman Point, Mumbai 400 021
Telefax: 491 22 22850004 Email: info@aksentt.in Website: www . aksenttin




B

1 Gross Salary 20533.60

2 ES1 154

3 WC_Insurance 0

4 | PF 1800

5 |PT 200

6 | Total Deduction 2154

7 | Net Salary 18379.6
Please Note:

s Statutory benefits and gratuity is included in above defined Net salary. You will not be paid /
provided any other benefits, entitlements, allowances, etc.

s MLWF EE Rs.24will be deducted yearly from the Net Salary mentioned in the table above
(Rs. 12/-in the month of June and Rs, 12/- in December)

= Yearly Professional Tax of Rs 2500/-is payable to Govt. Hence, Rs 100/- will be deducted

additional in February menth of every year.

Looking forward to a fruitful association with you

Sincerely yours,
For Aksentt Tech Services Lid,

Aksentt Tech Services Limited

CIN: U3 OMHIEITPLCI TRB0A

Regd Office: 46, Free Press House, Free Press lournal Marg, Nariman Point, Mumbal 400 021
Telefay: +91 22 22850004 Email: Infoi@aksentl.in Website: www.aksenttin
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APPOINTMENT LETTER FOR FIXED-TERM EMPLOYMENT

del No - FTOM 1023 /347 Date: 33 Fabruary, 2023
Wir Ajit Anant Gotad

Hamz 33 L3l Mawul Chwal Vadtywad Achole Road NSPE

Arhole Nalmopara Fast Paighar Maharashira 401209

BLE

Dear M. AjIL
dith reference to your application dated }8™ janygry 2023 and the subsequent interview you had with us, we
are pleased 10 inform you that you are hereby employed as “lynior Officer - Warehouse™ in our [Prama Hiloision

india Private Limited) Company for Foed Term Contract with effect from 23" February’ 2033 on the following

- §
;: tErms and conditions
Your employrient with us is for 2 specific pertod of One {01) Year from 23" Febiusry 2023 1w 23

Fetwuary 2024 On expiry of the wid period, unfess the contract of your employment is renewed (0 writing
your contract of amployment with us automatically stands terminated by efffu of time without any notice
or payment in fieu of such notice. Befote the expiry of the stipulated period, your contract of
employment i lable to be terminated without assigning any reason by giving 30{Thirty] doys’ notice in
writing or payment of one month’s wages In lieu of such notice on either sade and the Management & not
lisble to pay any compensation or any claim of remaining amount or claim of any kind for unexpited
period of the tenure mentioned above of your service i discontinued by the Management prior to the

expiry of period as specified above.
Sinoe you are being engaged for a fixed period of One (01)] year, you will neither have any right nor 2 len

an the job held by you.
it is clearly understood and agreed that your appointment is for specific period as stated above and no

notice or pay in liew thereof or retrenchment compensation will be payable 1o you by the Management at

the end of the period with the Company.
As a fixed term and contractual employes, you are aiso not eligible to claim regular employment in the

Company even if there is such a vacancy for the post held by you or otherwise.
You will be located at our Vasai Factory and will report to Warehouse In charge Upon the completion of a

particular assignment or process of work, you may be assigned to other work / processes as deemed fit by

the management during the course of your engagement.
This employment engagement is subject to your satisfactory job performance. Your performance will be

reviewed regularly and at any point of time if the performance is not found to be satisfactory,
management will be free to end the contract immediataly without any notice or compensation for the

*same. The decision to re-engage your services is entirely at the discretion of the company.
0-* P
SR>

lc Principal
3 P. Hegshe'ye College of
-~ Commerce & Science,
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SHERATON
GRAND

July 11, 2023

Rohit Nandkumar Salvi
9172300181
rohitsalvil708@gmail.com

Dear Rohit,

With reference to your application and the subsequent interviews, we are pleased to offer you
employment with us as Guest Service Associate - Food & Beverage Service at the Sheraton Grand
Bengaluru Whitefield Hotel & Convention Center as agents for Sai Chakra Hotels Pvt. Ltd,

Details of your compensation & benefits are mentioned i n the following page.

Your Date of Joining will be on July 18, 2023,

On the day of joining please submit 4 passport size photographs and certified copies of all your
certificates (education & previous employments). You will be required to undergo medical tests
required as per company poliry

Please note that on doing the reference checks/enquiry, if the management finds any inconsistency
or discrepancy in the particulars and supporting credentials provided by you in your application for
employment or during the induction or thereafter as the case maybe or if the criminal check in any
form is positive or if you are found medically unfit the management shall be free to revoke your offer

letter farthwith.
A formal letter of appointment will be given to you on clearing the above.
Kindly confirm back as a token of acceptance.

It is my pleasure to welcome you to the Sheraton Grand Bengalury Whitefield Hatel & Convention
Center family!

Yours sincerely,

(L

-

Divya Dabral
Assistant Director Human Resources

Rainadif - ‘Sheraton Grand Bengaluru Whitefield Hotel & Convention Center
Prestige Shanliniketan Hoodi, Whitafield, Bengaluru - 550048
T +91 B0 7100 8100 F +91 80 7100 8101
sheraton. comibengaiuruwhiteflaid
Shurson Gand Bancakiry Whitefizid Hobol & Canventon Center (A Wie of Sai Cakee Hotels Pyt Lid ) GETHE ISAADCETSITKIZE
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DETAILS OF COMPENSATION & BEN EFITS

M’m&hﬂ" Sal
Monthly Amount

Basic Salary 16,915 202,980
House Rent Allowance 585 7,020
Gross Total 17,500 210,000
PF Contribution @ 12% of Basic 2,030 24,360
Employer's ESIC Contribution @ 3.25% of Gross 569 6,828
Total CTC 20,099 241,188
| Probation 03 Months
in accordance with the Leave policy in practice as on your date of joining and
revised from time to time based on business needs. Leave entitlement will be
Annual Leave, 19 days of Privilege Leaves, 6 days of Casual Leaves & 6 Days of Sick Leaves in 3
Holidays and Days | year.
Off: Apart from the above, you will be also entitied to National and Festival Holidays
as per the list issued by the Hotel at the beginning of each year.
You will be entitled to six (5) days off in a manth, as per Marriott India policy.
You will be eligible to participate in the Hotel's health insurance scheme:
Medical and * Mediclaim Insurance for self and family (spouse and two children ) as
Insurance; per a floater policy.
& Personal Accident Insurance for self
Gratuity: Is applicable in accordance with the Act.
F&B Di o A 50% discount on all food and beverage at any Marriott India hotel food
outlet.
:{mm fate Discounted room rates at all Marriott hotels worldwide, for friends and family.
scount:
You shall not disclose, divulge or communicate in any manner, any information
Confidentiality: regarding your compensation to any employee of the Company, or anyone
: outside the Company, except your Department Head or Human Resources
Manager,
SUbes & You shall devate your working time and effort to th business of the Hotel
Responsibilities: L A oD e :
This attachment is and forms part of the offer lettar dated July 11, 2023.
[ -] ﬂ., ‘
Divya Dabral

Assistant Director Human Resources

Candidate’s acknowledgement:

Agreed & Accepted by

Shetat=n Gryms Aemgpaliri Wismfimig Heoal & Conprlis

on

Sheraton Grand Bengaluru Whitefield Hotel & Caon veniion Centar
Prastipe Shantiniketan Hasd Whitefisid, Bangatury - 560048
T +21 80 7100 B100 F +«51 80 7100 8101

sheraton.com/benagalurrwhitafield
v Center [A Lirk of Sai Chsics Hotely P L1 ORTH 2ERADCETEITHITN
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May 23, 2023

Vijay Vinod Kulkarni.
7350925145

Vijaykulkarni798 @gmail.com

Dear Vijay,

With reference to your application and the subsequent interviews, we are pleased to offer you
employment with us as Guest Service Associate - Food & Beverage Service at the Sheraton Grand
Bengaluru Whitefield Hotel & Convention Center as agents for 5ai Chakra Hotels Put. Ltd.

Details of your compensation & benefits are mentioned in the following page.

Your Date of Joining will be on June 06, 2023.

On the day of joining please submit 4 passport size photographs and certified copies of all your
certificates (education & previous employments). You will be required to undergo medical tests

required as per company policy.

Please note that on doing the reference checks/enguiry, if the management finds any inconsistency
or discrepancy in the particulars and supporting credentials provided by you in your application for
employment or during the induction or thereafter as the case maybe or if the criminal check in any
form s positive or if you are found medi cally unfit the management shall be free to revoke your offer

letter forthwith,
A formal letter of appointment will be Eiven to you on clearing the above.
Kindly confirm back as 2 token of acceptance.

It is my pleasure to welcome you to the Sheraton Grand Bengaluru Whitefield Hotel & Convention
Center family!

Yours sincerely,

13

Divya Dabral
Assistant Director of Human Resources
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DETAILS OF COMPENSATION & BENEFITS

Vijay ‘-'Ing|g Kulkarni
l_ Wages Monthly Amount Annual Amount |
Basic Salary 15,915 ' 202,980
House Rent Allowance 58s 7,020
Gross Total 17,500 210,000
PF Contribution @ 12% of Basic 2,030 24,360
Employer's ESIC Contrib ution @ 3.25% of Gross GRS 6,825
Total CTC 20,099 241,185
Probation - 03 Months
In accordance with the Leave palicy in practice as on your date of joining and
revised from time to time based on business needs. Leave entitlement will be
Annual Leave, 13 days of Privilege Leaves, 6 days of Casual Leaves & § Days of Sick Leaves in 3
Holidays and Days | year.
Off; | Apart from the above, you will be also entitled to National and Festival Haolidays
as per the list issued by the Hotel at the beginning of each year,
You will be entitled to six (6) days off in a month, as per Marriott India policy.
You will be eligible to participate in the Hotel's health insurance scheme:
Medical and * Mediclaim Insurance for self and family (spouse and twa children) as
Insurance: per a floater policy.
® Personal Accident Insurance for self N
Gratuity: Is applicable in accordance with the Act.
F&B Discount: A 50% discount on all food and beverage at any Marriott india hotel food
cutlet.
Room Rate 4 . i 3 3
Discount: Discounted room rates at all Marriott hotels worldwide, for friends and family.
You shall not disclose, divulge or communicate in a ny manner, any information
“onf — regarding your compensation to any employee of the Company, or anyone
Bentiufitys outside the Company, except your Department Head or Human Resources
Manager.
Duties & N :
Responsibilities: You shall devote your working time and effort to the business of the Hotel.
This attachment is and forms part of the offer letter dated May 23, 2023,
o ﬂ. ;
Divya Dabral

Assistant Director of Human Resources

Candidate’s acknowledgement:

Agreed & Accepted by on

Eharamn Grard Bangshau

Sheraton Grand Bengaluru Whitefield Hotel & Canvention Centar
Presligs Shantiniketan Hood), Whitefisid Benagalury - 560048
T +81 B0 7100 8100 F +81 80 7100 5103

sharston, com/bengaluniwhitefstd
u Whiinfald Helsl A Convenibior Certor (b Ling ol 80 Chaies Helels Pot Lo | GETH. MAASCSTEI R
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03" October, 2023
Czaytri Sameer Patwardhan

Mumbai
Dear Gaytri,

With reference to your application and the subsequent interview you had with us, we are pleased to offer vou
employment with us as On Jahb Training in kitchen Unit JW Marriott Hotel Mumbai Sahar as Operators for
Chalet Hotels Limited

Details of your compensation & benefits are attached as annexure.

Your Date of Joining will be 03 October,2023. On the day of joining please, submit & passport size
photographs & stamp size photographs and certified copies of all your certificates.

Also, you are requested to do the medicals and submit the medical certificate with test reports on the day of joining.
Details for the tests will be provided by us.

Please note that on doing the reference checks/enquiry, if the management finds any inconsistency or discrepancy in
the particulars and supporting credentials provided by you in your application for employment or during the induction or
thereafier as the case maybe or if the criminal check in any form is positive or if you ate found medically unfit the
management shall be free to revoke vour offer letter forthwith,

A formal letter of appointment will be given to youon clearing the above.

Kindly confirm back as a token of acceptance.

It is my pleasure to welcome you to the Marriott/unit JW Marriott Hotel Mumbai Sahar family.

b

Diréctor oTHumanResources
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JWMARRIOTT

Annexure
Details of Compensation & Benefits:

Gui Sameer Patwardhan- On Job Trainin
* Rasie Salary 7540 0,480
HRA 7540 90,480
Gross Total 150150 180960
Provident Fund Contribution 1265 15180
i 12% of Basic Salary
Cost in Company 16345 196140

Annual Leave,
Holidays and Days
Off:

In accordance with the Leave policy in practice as on your date of joining and revised from fime
to timebased onbusiness needs. Leaveentitlement will Beannual — 1B days, Sick Leave —

6, Casual Leave — 6, Take Care — 4 Leave per calendaryear,

Apart from the above, you will be also entitled to National and festival Holidays as per the list
1ssucd by the Hotel at the beginning of cach year,

You will be entitled to six (6) days off in a month, as per Marriott India policy.

Provident Fund: You will be eligible to participate in the local provident fund scheme as per hotel policy.

Medical and You will be eligible to participate in the Hotel’s health insurance scheme:

Insurance: Mediclaim Insurance of Rs. 75000/- (if single) and Rs. 2 lakhs for self and family (spouse and
twochildren) asperafloaterpolicy. Personal Accident Insuranceaspercompany policy.

Gratuity: I's applicable in accordance with the Act |

F&B Discount: A 50% discount on all food and beverage at any Marrintt India hotel food outlet. '

g'.:'m“ R# Discomnted iomin rales ul all Marrlott hotels worldwide, tor triends and family.

Lscount:
Training: A commitment of @ minimum of 40 hours of iraining per year.

Confidentiality:

Youshall not disclose, divulge or communicate in any manner, any information regarding your |
compensation 1o anyemployee of the Company, oranyone outside the Company, except your
Department Head or Director of Human Resources/Human Resources M anager.

Duties &
Responsibilities:

You shall devote your working time and effort to the business of the Hotel. '

Candidate’s Acknowledgement: -

Crayiri Sameer Patwardhan,

Signature & Date:

JW Marviote Hotel Muombai Sabar
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JW l";.l"-__. _. F'._|| T T
Balkrushna Dhanji Nikam
Mumbai

With reference to your application and the subsequent interview you had with us, we are pleased to offer you
employment with us as On Job Training in Kitchen Unit JW Marriott Hotel Mumbai Sahar as Operators for

Chalet Hotels Limited
Details of your compensation & benefits are attached as annexure.

Your Date of Joining will be 01* December, 2023. On the day of joining please, submit 8 passport size
photographs & stamp size photographs and certified copies of all your certificates.

Alsa, you are requested to do the medicals and submit the medical certificate with test reparts on the day of joining,
Details for the tests will be provided by us.

Pleasc note that on doing the reference checks/enquiry, if the management finds any ncansistency or discrepancy in
the particulars and supporting credentials provided by you in your application for employment or during the induction or
thereafier as the case maybe or if the criminal check in any form is positive or if you ate found medically unfit the
management shall be free to revoke vour offer letter forthwith,

A formal letter of appointment will be given to youon clearing the above.

Kindly confirm back a¢ a token of acceptance.

It is my pleasure to welcome you to the Marmriott/unit JW Marriott Hotel Mumbai Sahar family.

jo-

Diréctor oTHumanResources
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JWMARRIOTT

Annexure
Details of Compensation & Benefits:
Balkrushna Dhanji Nikam- On Job Training

y B:uiu:r_-r 90,480
HRA T540 90,480
Gross Total 15080 180960
Provident Fund Contribution 1265 15180
@12% of Basic Salary
Cost in Company 16345 198140

Annual Leave,

In accordance with the Leave policy in practice as on your date of joining and revised from time
to imebased enbusiness needs. Leaveentitlement will Beannual — 18 days, Sick Leave -
6, Casual Leave — f, Take Care — 4 Leave per calendaryear.

gaﬂlfdaﬁ ey Apart from the above, you will be also entitled to National and festival | lolidays as per the list
' issued by the Hotel at the beginning of cach year.

You will be entitled to six (6) days off in a month, as per Marriott India policy,

Provident Fund: You will be eligible to participate in the local provident fund scheme as per hotel policy.

Madioal and You will be eligible to participate in the Hotel’s health insurance scheme:

Insurance: Mediclaim Insurance of Rs. 75000/- (if single) and Rs. 2 lakhs for self and family (spouse and
twochildren) asperafloaterpolicy. Personal Accident In suranceaspercompany _policy,

Ciratuity: Is applicable in accordance with the Act,

F&R Discount: A 50% discount on all food and beverage al wny Marriot India hotel food outlet,

g:};m Discounted room rates at all Marriott hotels worldwide, for friends and family.

Training: A commitment of a minimum of 40 hours of training per year. -

3 Youshall not disclose, divulge or communicate in any manner, any information regarding your

Confidentiality: compensation to anyemployee of the Company, oranyone outside the Company, except your |
Department Head or Director of Human Resources/Human Resources Manager.

RDulms & - You shall devote your working time and effort to the business of the Hotel.

esponsibilitics;

Candidate’s Acknowledgement: -

Saurabh Vijay Kadam

Signature & Dae:

JW Marvintt Hotel Mumbal Sahar

1A P B EN8 itvapis Shon lnvwaivminl & part, & A O B Yl iR, Ui Tol +8F TR IRATIGNE Paw <91 11 185 10wi WRH Frmmsib: ;o
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w Diyar United Private Limited

Hyderabad
28" October 2023

To

Mr. Usman Anwar Mukadam,
Hyderabad, India,

Telephone: +91- 9867736245

Sub: Offer L — Service Excellence Enygi - based in Hvderabad - India.

With reference to the discussion we had with you, we, on behalf of Diyar United Private Limited, are
pleased to offer you the position of Service Excellence Engineer - based in Hyderabad - India, and
mvite you to join us. This offer le uld be effectiv i

Juining Date : T November 2023,

Your annual CTC (Cost to Company) will be Rs.456,000/-. Other allowances, benefits and other terms
and conditions of your employment will be as per the Company policies as applicable from time to time.
Please provide us with your acceptance and the lollowing documents:

= Signed Diyar Offer Letter (PDF format)
= References {word doc attachment — as instructed therein)
*  Personal Photograph {In JPG / JPEG farmai)

The Company reserves right to carry out background verification about the qualifications and expeicnce
presented o us in the progess of interview and suhacquent to that

If vou hﬂ\’: any quici I'1...'\. |1||'-¢nl-. lin ainnl Toessiduies iy s on +0 10542 T30 6 or amai| me ot
Ravindran@ diyarme.com

Looking forward to hearing from you soon.

\\“3}%’

Ravindran NK
Country Manager — India Accepted & Signed by
Diyar United Private limited Usman Anwar Mukadam

L.

CIN-UT2000TG2018FTC122216
Mahaveer Techno Park, 5™ Floor (East), Plot No.6. Survey No.64, TSIIC Layout, Hitech City,
| Hyderabad 500081, Telangana. India
Ph: 21 40 277668511 Emuail: info-duc-india@diya meom, webs wow v e cain

o T |
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