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ATRIUM HOTEL

Job Offer
May 30, 2019
HR/AKAH/0151
First Party: (referred to herein as Employer)

Establishment Name: Al Khoory Hotel

Address:

P.O. Box 6237,

Sheikh Zayed Road, AL Barsha
Dubal -UAE

Second Party: Mr, Tejas Pundlik Naik

Name: Mr. Tejas Pundlik Naik
Nationality: India

Email: naiktejas1236@gmail.com
Mobile: +917709973929

Therefore both the parties have declared and acknowledged their eligibility
to enter into a contract and mutually agreed on the following:

Article One: (Profession and Remuneration)

The Second party accepts to work with the first party In the capacity of “Room
Attendant” with the following remuneration.

Basic Salary: Dhs.800/- (Dirham's Eight Hundred) per month.

HRA: Provided by the company.
Food: Food shall be provided while at work or Fixed Allowance shall be granted,

Article Two: (Commencement of the contract)

This Job Offer is subject to getting employment visa from the competent authorities
to employ you. Please note that after we obtain an employment visa for you and
upon joining duty, you will have to sign an Employment Contract with us.

In case our application for your employment visa is rejected, this Job Offer should be
treated as void.
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Article Three: (Probation Period)

Both Parties hereto have agreed that the second party shall be subject to a probation
period of 06 months (provided that the probation period shall not exceed 06 months
from the beginning of the employment). The first party shall be entitled to terminate
the services of the second party without any notice during the above-mentioned
probation period. If the second party wishes to discontinue the employment during
probation period, he/she has to serve the notice period as mentioned below in Article
07.

Article Four: (Annual Leaves and Medical Leaves)

(1) Annual Leaves:

(a) The first party shall grant the second party the earned leaves of D2 days a
month when their period of service Is more than (06) months but less than
(01) year

{b) The first party shall grant the second party an annual leave with pay for 30
days a year when their service Is more than a year.

(2} Medical Leaves:

(a) The Second party shall not be entitled to a paid sick leave during the
probation period.

{b) The Second party shall be entitled to a sick leave not exceeding 90 days
whether continuous or otherwise in respect of every year of service when
he completes more than three months after probation period. Such leave
shall be calculated as follows:

*» The first 15 days with full pay
* The next 30 days with half pay
* Any subsequent periods, without pay

3) Air Ticket:

(a) Upon completion of 22 months service period, the Company will provide you
a return Alr ticket between Dubal and hometown (India).
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Article Five: (Medical Care)

The Second party shall be entitled to medical care in accordance with the Hotel
Medical Insurance Scheme.

Article Six: (Organizing Worlk)
(1} Working hours:

Daily working hours are 9 hours only, inclusive of 1-hour break. Depending on the
nature of the job responsibilities assigned the second party shall be allocated the
work timings on the shift basis.

(2) Weekly Off:

The Second Party's weekly rest shall be 1 day. The first party shall determine such
day and same will be communicated to the employee.

Article Seven: (Discontinuation of the Contract)

Both the parties further acknowledge that in case either party wishes to discontinue
the employment executed through this Job offer, such party shall notify the other
party within (02 months) prior to the determined date of discontinuation. Such

period shall be similar for both the parties.
Article Eight: (Termination of Services)

The first party shall terminate the services of the second party without any notice in
any of the following cases:

« If the second party adopts a false identity or natlonality or submits forged
documents.

» If the second party makes a mistake resulting in a substantial loss for the
employer.
If the second party disobeys any safety laws.
If the second party breaches the trust and reveals any secret of the
establishment.
If the second party being caught intoxicated during the work,
If the second party assaults his peers/colleagues at the workplace and at the
company provided accommaodation.
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Job Offer
May 30, 2019
HR/AKAH/0150
First Party: (referred to herein as Employer)

Establishment Name: Al Khoory Hotel

Address:

P.O. Box 6237,

Sheikh Zayed Road, AL Barsha
Dubal -UAE

Second Party: Mr. Sumit Anil Yadav

Name: Mr. Sumit Anil Yadav
Nationality: India

Email: v

Mobile: +917045214794

Therefore both the parties have declared and acknowledged their eligibility
to enter into a contract and mutually agreed on the following:

Article One: (Profession and Remuneration)

The Second party accepts to work with the first party in the capacity of “Room
Attendant” with the following remuneration.

Basic Salary: Dhs.800/- (Dirham's Eight Hundred) per month.

HEA: Provided by the company.
Food: Food shall be provided while at work or Fixed Allowance shall be granted.

Article Two: (Commencement of the contract)

This Job Offer is subject to getting employment visa from the competent authorities
to employ you, Please note that after we obtain an employment visa for you and
upon joining duty, you will have to sign an Employment Contract with us.

In case our application for your employment visa is rejected, this Job Offer should be
treated as void.
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Article Three: (Probation Period)

Both Parties hereto have agreed that the second party shall be subject to a probation
period of 06 months (provided that the probation period shall not exceed 06 months
from the beginning of the employment), The first party shall be entitled to terminate
the services of the second party without any notice during the above-mentioned
probation period. If the second party wishes to discontinue the employment during
probation period, he/she has to serve the notice period as mentioned below in Article
07.

Article Four; (Annual Leaves and Medical Leaves)

(1) Annual Leaves:

(a)  The first party shall grant the second party the earned leaves of 02 days a
month when their period of service is more than (06) months but less than
(01) year

(b)  The first party shall grant the second party an annual leave with pay for 30
days a year when their service is more than a year.

(2) Medical Leaves:

(a) The Second party shall not be entitied to a paid sick leave during the
probation period.

(b) The Second party shall be entitled to a sick leave not exceeding 90 days
whether continuous or otherwise in respect of every year of service when
he completes more than three months after probation period. Such leave
shall be calculated as follows:

= The first 15 days with full pay
* The next 30 days with half pay
* Any subsequent periods, without pay

3) Air Ti

(a)  Upon completion of 22 months service period, the Company will provide you
a return Air ticket between Dubai and hometown (India).
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Article Five: (Medical Care)

The Second party shall be entitled to medical care in accordance with the Hotel
Medical Insurance Scheme.

Article Six: (Organizing Work)
(1) Working hours:

Dally working hours are 9 hours only, inclusive of 1-hour break. Depending on the
nature of the job responsibilities assigned the second party shall be allocated the
work timings on the shift basis.

(2) Weekly Off:

The Second Party's weekly rest shall be 1 day. The first party shall determine such
day and same will be communicated to the employee.

Article Seven: (Discontinuation of the Contract)

Both the parties further acknowledge that in case either party wishes to discontinue
the employment executed through this Job offer, such party shall notify the other
party within (02 months) prior to the determined date of discontinuation. Such
period shall be similar for both the parties.

Article Eight: (Termination of Services)

The first party shall terminate the services of the second party without any notice in
any of the following cases:

. If the second party adopts a false identity or nationality or submits forged
documents.

« If the second party makes a mistake resulting in a substantial loss for the
employer.
If the second party disobeys any safety laws.
If the second party breaches the trust and reveals any secret of the
establishment.

« If the second party being caught intoxicated during the work.

« If the second party assaults his peers/colleagues at the workplace and at the
company provided accommodation.
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» If the second party absents from his work without any justification accepted
by the first party for more than seven consecutive days or more than 20 non-
consecutive days.

« If the second party refuse to perform his basic duties and constantly violating
them in spite of issuing a written warning stating that his services will be
terminated If such behavior continues.

« If it is established by the first party that the second party has worked/working
for a different employer while on annual leave, sick leave or weekly off days.

Article Nine: (Non-Competing Declaration)

The Second Party agrees not to work for any competitor in the UAE within two (02)
years after leaving the company, including the free zone areas.

Article Ten: (Reassignment)

The Second party may be assigned to work in any of our Branch/Associate Hotels in
the U.A.E.

Both the parties acknowledge that the articles stipulated herewith constitute an
integral and complementary part hereof and shall be binding on both parties.

Mohammed MT Khoory
Managing Director

| accept the above terms and conditions.

Mr. Sumit Anil Yadav
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Job Offer
May 30, 2019
HR/AKAH/0152
First Party: (referred to herein as Employer)

Establishment Name: Al Khoory Hotel

Address:

P.O. Box 6237,

Sheikh Zayed Road, AL Barsha
Dubal -UAE

Second Party: Mr. Rakesh Dhanaji Bhagate

Name: Mr. Rakesh Dhanaji Bhagate
Nationality: India

Email: bhagaterakesh@gmail.com
Mobile: +918779199387

Therefore both the parties have declared and acknowledged their eligibility
to enter into a contract and mutually agreed on the following:

Article One: (Profession and Remuneration)

The Second party accepts to work with the first party in the capacity of "Room
Attendant” with the following remuneration.

Basic Salary: Dhs.800/- (Dirham's Eight Hundred) per month.

HRA: Provided by the company.
Food: Food shall be provided while at work or Fixed Allowance shall be granted.

Article Two: (Commencement of the contract)

This Job Offer is subject to getting employment visa from the competent authorities
to employ you. Please note that after we obtain an employment visa for you and
upon joining duty, you will have to sign an Employment Contract with us.

In case our application for your employment visa is rejected, this Job Offer should be
treated as void.
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Article Three: (Probation Period)

Both Parties hereto have agreed that the second party shall be subject to a probation
period of 06 months (provided that the probation period shall not exceed 06 months
from the beginning of the employment). The first party shall be entitled to terminate
the services of the second party without any notice during the above-mentioned
probation period. If the second party wishes to discontinue the employment during
probation period, he/she has to serve the notice period as mentioned below in Article
07.

Article Four: (Annual Leaves and Medical Leaves)

(1) Annual Leaves:

(a) The first party shall grant the second party the earned leaves of 02 days a
month when their period of service Is more than (06) months but less than
(01) year

(b)  The first party shall grant the second party an annual leave with pay for 30
days a year when their service is more than a year.

(2) Medical Leaves:

(a) The Second party shall not be entitled to a paid sick leave during the
probation period.

(b) The Second party shall be entitled to a sick leave not exceeding 90 days
whether continuous or otherwise in respect of every year of service when
he completes more than three months after probation period. Such leave
shall be calculated as follows:

*» The first 15 days with full pay
* The next 30 days with half pay
= Any subsequent periods, without pay

3) Air Ticket:

(a) Upon completion of 22 months service period, the Company will provide you
a return Air ticket between Dubai and hometown (India).
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Article Five: (Medical Care)

The Second party shall be entitled to medical care in accordance with the Hotel
Medical Insurance Scheme.

Article Six: (Organizing Worlk)
(1) Working hours:

Daily working hours are 9 hours only, inclusive of 1-hour break. Depending on the
nature of the job responsibilities assigned the second party shall be allocated the
work timings on the shift basis.

(2) Weekly Off:

The Second Party’s weekly rest shall be 1 day. The first party shall determine such
day and same will be communicated to the employee.

Article Seven: (Discontinuation of the Contract)

Both the parties further acknowledge that in case either party wishes to discontinue
the employment executed through this Job offer, such party shall notify the other
party within (02 months) prior to the determined date of discontinuation. Such
period shall be similar for both the parties.

Article Eight: (Termination of Services)

The first party shall terminate the services of the second party without any notice in
any of the following cases:

« If the second party adopts a false identity or nationality or submits forged
documents.

» If the second party makes a mistake resulting in a substantial loss for the
employer.

+ If the second party disobeys any safety laws.

*« If the second party breaches the trust and reveals any secret of the
establishment.

« If the second party being caught intoxicated during the work,

« If the second party assaults his peers/colleagues at the workplace and at the
company provided accommodation.
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« If the second party absents from his work without any justification accepted
by the first party for more than seven consecutive days or more than 20 non-
consecutive days.

» If the second party refuse to perform his basic duties and constantly violating
them In spite of Issuing a written warning stating that his services will be
terminated if such behavior continues.

« [f it is established by the first party that the second party has worked/working
for a different employer while on annual leave, sick leave or weekly off days,

Article Nine: (Non-Competing Declaration)

The Second Party agrees not to work for any competitor in the UAE within two (02)
years after leaving the company, including the free zone areas.

Article Ten: (Reassignment)

The Second party may be assigned to work in any of our Branch/Associate Hotels in

the U.A.E.

Bath the parties acknowledge that the articles stipulated herewith constitute an

mpfem entary part hereof and shall be binding on both parties.

| accept the above terms and conditions.

Mr. Rakesh Dhanaji Bhagate

Al Khoory Atrfum Hotel L.L.C
PO, Box: 6237, Sheikh Zayed Road
Al Barsha 1, Dubai, United Arat Emirates
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Job Offer

May 30, 2019
HR/AKAH/0153
First Party: (referred to herein as Employer)

Establishment Name: Al Khoory Hotel

Address:

P.O. Box 6237,

Sheikh Zayed Road, AL Barsha
Dubai -UAE

second Party: Mr. Aniket Virendra Walkar

MName: Mr. Aniket Virendra Walkar
Nationality: India

Email: aniketwalkar2611@gmail.com
Mobile: +918390225321

Therefore both the parties have declared and acknowledged their eligibility
to enter into a contract and mutually agreed on the following:

Article One: (Profession and Remuneration)

The Second party accepts to work with the first party in the capacity of "Room
Attendant” with the following remuneration.

Basic Salary: Dhs.800/- (Dirham's Eight Hundred) per month.

HRA: Provided by the company.
Food: Food shall be provided while at work or Fixed Allowance shall be granted.

Article Two: (Commencement of the contract)

This Job Offer is subject to getting employment visa from the competent authorities
to employ you. Please note that after we obtain an employment visa for you and
upon joining duty, you will have to sign an Employment Contract with us.

In case our application for your employment visa is rejected, this Job Offer should be
treated as void.
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Article Three: (Probation Period)

Both Parties hereto have agreed that the second party shall be subject to a probation
period of 06 months (provided that the probation period shall not exceed 06 months
from the beginning of the employment). The first party shall be entitled to terminate
the services of the second party without any notice during the above-mentioned
probation period. If the second party wishes to discontinue the employment during
probation period, he/she has to serve the notice period as mentioned below in Article
07.

Article Four: (Annual Leaves and Medical Leaves)

(1) Annual Leaves:

(a) The first party shall grant the second party the earned leaves of 02 days a
month when their period of service is more than (06) months but less than
(01) year

(b) The first party shall grant the second party an annual leave with pay for 30
days a year when their service is more than a year.

(2) Medical Leaves:

(a) The Second party shall not be entitled to a paid sick leave during the
probation period.

{b) The Second party shall be entitled to a sick leave not exceeding 90 days
whether continuous or otherwise in respect of every year of service when
he completes more than three months after probation period. Such leave
shall be calculated as follows:

»  The first 15 days with full pay
» The next 30 days with half pay
* Any subsequent periods, without pay

3) Air Ticket:

{(a) Upon completion of 22 months service period, the Company will provide you
a return Air ticket between Dubai and hometown (India).

Al Khoory Atrium Hotel L.L.C Tel: +971 4 519 7999 ¥ FEYIE 019 V999 Lo oo S poges il o5 el s s
PO. Box: 6237, Shelkh Zayed Road Fax: +971 4 347 7748 @J +AVEE PEN YWEA sntalo a b Akl EA_de WV - aupnggake
Al Barsiw 1, Dubak, United #rab Emirates info@alkhoory-atrm.com . wewwdatlkhoory-atim.com B asdn i ctlndl — aun ol gl



al khoory

ATRIUM HOTEL

Article Five: (Medical Care)

The Second party shall be entitled to medical care in accordance with the Hotel
Medical Insurance Scheme.

Article Six: (Organizing Work)
(1) Working hours:

Daily working hours are 9 hours only, inclusive of 1-hour break. Depending on the
nature of the job responsibilities assigned the second party shall be allocated the
work timings on the shift basis.

(2) Weekly Off:

The Second Party’s weekly rest shall be 1 day. The first party shall determine such
day and same will be communicated to the employee,

Article Seven: (Discontinuation of the Contract)

Both the parties further acknowledge that in case either party wishes to discontinue
the employment executed through this Job offer, such party shall notify the other
party within (02 months) prior to the determined date of discontinuation. Such
period shall be similar for both the parties.

Article Eight: (Termination of Services)

The first party shall terminate the services of the second party without any notice in
any of the following cases:

« If the second party adopts a false identity or nationality or submits forged
documents.

« If the second party makes a mistake resulting in a substantial loss for the
employer.
If the second party disobeys any safety laws.
If the second party breaches the trust and reveals any secret of the
establishment.
If the second party being caught intoxicated during the work.
If the second party assaults his peers/colleagues at the workplace and at the
company provided accommodation.
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« If the second party absents from his work without any justification accepted
by the first party for more than seven consecutive days or more than 20 non-
consecutive days.

« If the second party refuse to perform his basic duties and constantly violating
them in spite of issuing a written warning stating that his services will be
terminated If such behavior continues,

« If it is established by the first party that the second party has worked/working
for a different employer while on annual leave, sick leave or weekly off days,

Article Nine: (Non-Competing Declaration)

The Second Party agrees not to work for any competitor in the UAE within two (02)
years after leaving the company, including the free zone areas.

Article Ten: (Reassignment)
The Second party may be assigned to work in any of our Branch/Associate Hotels in
the U.A.E,

Both the parties acknowledge that the articles stipulated herewith constitute an
integral and complementary part hereof and shall be binding on both parties.

| accept the above terms and conditions.

Mr. Aniket Virendra Walkar
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Date :- 30t May 2019
Mr. Gautam Milind Gavankar,

SUBJECT: Offer Letter from Bella Vista Resort

Dear Mr. Gautam Milind Gavankar,

Bella Vista Resort is pleased to offer you the job as F & B Associate. Your date of joining will be on
or before 274 of June 2019. We trust that your knowledge and skills will be among our most

valuable assets.

As per our discussions and company policy, you will be taking care of the following
responsibilities:

1. Work diligently and with full commitment under the supervision of your seniors.
2. Your take home salary will be Rs. 10500/ - subject to deduction of food and accommaodation.
In Hand salary: Rs 8000/ -.

To accept this job offer:

1. Sign and date this job offer and the phato copy, where indicated below.
2. Attend new-hire orientation on 2™ pf June 2019 at the resort.
3. Carry 2 copies of 1D, Address proof and passport-size photos.

To decline the job offer:

1. Sign and date this job offer and the photo copy, where indicated below.

If you accept this job offer, your hire date will be on the day that you attend new-hire orientation
and at your decision you can continue working for the rest of the day.

We at Bella Vista Resort hope that you will accept this job offer and look forward to welcoming you
aboard. Feel free to call undersigned. if vou have any questions or concerns.

5No. 19994 . MekGutad . Mababaleshwar - Panchgun Highway - Mababaleshwar — 419806
www.hellwista-resorteom.  Phe 02168 - 72980, Toll Free - 18002702284




Sincerely

Pankaj Giri
Resident Manager

Accept Job offer
By Signing and dating this letter below, I Gautam Milind Gavankar, accept this job offer with

Bella Vista Resort, Mahabaleshwar.

Signature: Date:

Decline Job Offer
By Signing and dating this letter below, 1 Gautam Milind Gavankar, decline this job offer with

Bella Vista Resort, Mahabaleshwar.

Signature: Date:

Ife Principal
S. P. Hegshetye College of
Ars, Commerte & Science,
Ratnagi - 415639

SNoo 199 - Met-Guiad . Mahabaleshwar = Panchguni Flighway - Mababaleshwar - 419806
wiwvhellavista-resortoom. Phe 02168 - 972980, Toll Free - 18002709980



OB OFFER

Date :- 30t May 2019

Mr. Anvay Ashok Sawant,

SUBJECT: Offer Letter from Bella Vista Resort

Dear Mr. Anvay Ashok Sawant,

Bella Vista Resort is pleased to offer you the job as Front Office Associate. Your date of joining will
be on or before 2 of June 2019. We trust that your knowledge and skills will be among our most

valuable assets.

As per our discussions and company policy, you will be taking care of the following

responsibilities:

1. Work diligently and with full commitment under the supervision of your seniors.
2. Your take home salary will be Rs. 10500/~ subject to deduction of food and accommodation.

In Hand salary: Rs 8000/-,
To accept this job offer:

1. 5ign and date this job offer and the photo copy, where indicated below.
2. Attend new-hire orientation on 2" of June 2019 at the resort.
3. Carry 2 copies of ID, Address proof and passport-size photos.

To decline the job offer:
1. Signand date this job offer and the photo copy, where indicated below.

If you accept this job offer, your hire date will be on the day that you attend new-hire orientation
and at your decision you can continue working for the rest of the day.

We at Bella Vista Resort hope that you will accept this job offer and look forward to welcoming you
aboard. Feel free to call undersigned, if you have any questions or concerns.

No. 1994 . Met-Gutad . Mihiihaleshwar % 'l:"'l:-' i

- :
www. bellavistasresortoom.  h: 021 68- 1230 Toll Free - 18002708980
L
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ATRIUM HOTEL

Job Offer
May 30, 2019
HR/AKAH/0149
First Party: (referred to herein as Employer)

Establishment Name: Al Khoory Hotel

Address:

P.O. Box 6237,

Sheikh Zayed Road, AL Barsha
Dubai -UAE

second Party: Mr. Sainath Bhalchandra Pilanakar

Name: Mr. Sainath Bhalchandra Pilanakar
Nationality: India

Email: saipilanakar@gmail.com

Mobile: +919404429606

Therefore both the parties have declared and acknowledged their eligibility
to enter into a contract and mutually agreed on the following:

Article One: (Profession and Remuneration)

The Second party accepts to work with the first party in the capacity of "Room
Attendant” with the following remuneration.

Basic Salary: Dhs.800/- (Dirham's Eight Hundred) per month.

HRA: Provided by the company.
Food: Food shall be provided while at work or Fixed Allowance shall be granted.

Article Two: (Commencement of the contract)

This Job Offer is subject to getting employment visa from the competent authorities
to employ you. Please note that after we obtain an employment visa for you and
upon joining duty, you will have to sign an Employment Contract with us.

In case our application for your employment visa is rejected, this Job Offer should be
treated as void

it '.-|I.E.-'£1e Df
. e
A s, Commerce & Science,
: alpagirl - 415 639
Al Khoory Atrium Hotel L.L.C Tol: +971 4 519 1999 +IVILE B1% 'I'”'IE’I : u:lﬁ:;l oo i e ] el Wald
PO Box: 6217 Shelkh Zayed Road Fax: 971 4 347 7744 +OYI L PEY YVEA - ublo :._!lja_n_ﬁlllfjl_ni:.vT*v-;_-;r.qu.-.i::

Al Barsha 1, Bubai, United Arab Emirales info@alkhory-atim.com e wewnd [k hoory -alem.com 6 asadadl Al Cililoll = yain J el
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ATRIUM HOTEL

Article Three: (Probation Period)

Both Parties hereto have agreed that the second party shall be subject to a probation
period of 06 months (provided that the probation period shall not exceed 06 months
from the beginning of the employment). The first party shall be entitled to terminate
the services of the second party without any notice during the above-mentioned
probation period. If the second party wishes to discontinue the employment during
probation period, he/she has to serve the notice period as mentioned below in Article
07.

Article Four: (Annual Leaves and Medical Leaves)

(1) Annual Leaves:

fa)  The first party shall grant the second party the earned leaves of 02 days a
month when their period of service is more than (06) months but less than
(01) year

(b) The first party shall grant the second party an annual leave with pay for 30
days a year when their service Is more than a year.

(2) Medical Leaves:

(a) The Second party shall not be entitled to a paid sick leave during the
probation period.

(b) The Second party shall be entitied to a sick leave not exceeding 90 days
whether continuous or otherwise in respect of every year of service when
he completes more than three months after probation period. Such leave
shall be calculated as follows:

= The first 15 days with full pay
= The next 30 days with half pay
» Any subsequent periods, without pay

3) Air Ticket:

(a) Upon completion of 22 months service period, the Cormpany will provide you
a return Air ticket between Dubai and hometown (India).

AL Khoory Atrlum Hotel L.L.C Tel.: +971 4 519 7999 +BYLE 619 ¥O9% bl po.ro. AU o il o5 el dalis
fr0, Box: 6237, Sheikh Zayed Road Fax:#971 4 147 7748 FAVIE PEY WVEA opuslo sl gl E L Y apndnain
Al Barsha 1, Dudai, United Araby Emirates infof@al khoory-atom.com T wevew. alkhonrny-atrm.cam & 2=l e Wodiop — s el
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ATRIUM HOTEL

Article Five: (Medical Care)

The Second party shall be entitled to medical care in accordance with the Hotel
Medical Insurance Scheme.

Article Six: (Organizing Work)
(1) Working hours:

Daily working hours are 9 hours only, inclusive of 1-hour break. Depending on the
nature of the job responsibilities assigned the second party shall be allocated the
work timings on the shift basis.

(2) Weekly Off:

The Second Party’s weekly rest shall be 1 day. The first party shall determine such
day and same will be communicated to the employee.

Article Seven: (Discontinuation of the Contract)

Both the parties further acknowledge that in case either party wishes to discontinue
the employment executed through this Job offer, such party shall notify the other
party within (02 months) prior to the determined date of discontinuation. Such
period shall be similar for both the parties.

Article Eight: (Termination of Services)

The first party shall terminate the services of the second party without any notice in
any of the following cases:

« If the second party adopts a false identity or nationality or submits forged
documents.

+ If the second party makes a mistake resulting in a substantial loss for the
employer.
If the second party disobeys any safety laws.
If the second party breaches the trust and reveals any secret of the
establishment.

« If the second party being caught intoxicated during the work.

« If the second party assaults his peers/colleagues at the workplace and at the
company provided accommodation.

Al Khoory Atrium Hotel L.L.C Tel.:+971 4 519 7999 V1L 019 V999 « ui Hab ro.po. Al ogr il g el @aio
PO, Bax: 6237, Sheikh Zayed Road Fax: +971 4 3147 7748 HAVEE FEN WVER (uald Al fa il il b WY asnadgaie
Al Barsha 1, Dubai, United Araly Emirates info@@alkhoony-atrm.com Lins www.alkhoory-atrm com 6wt W Calilod = oLl
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ATRIUM HOTEL

e If the second party absents from his work without any justification accepted
by the first party for more than seven consecutive days or more than 20 non-
consecutive days.

« If the second party refuse to perform his basic duties and constantly violating
them in spite of issuing a written warning stating that his services will be
terminated if such behavior continues.

« Ifitis established by the first party that the second party has worked/working
for a different employer while on annual leave, sick leave or weekly off days.

Article Nine: (Non-Competing Declaration)

The Second Party agrees not to work for any competitor in the UAE within two (02)
years after leaving the company, including the free zone areas.

Article Ten: (Reassignment)
The Second party may be assigned to work in any of our Branch/Associate Hotels in
the U.A.E.

Both the parties acknowledge that the articles stipulated herewith constitute an
integral complementary part hereof and shall be binding on bath parties.

Mohammed
Managing Director

| accept the above terms and conditions.

Mr. Sainath Bhalchandra Pilanakar

Al Khoary Atrium Hotel L.L.C Tel.: +971 4 519 7999 +AV1E 009 V009 bl (oo, Sl o Hspgan Gals
PO, Box: 6237, Sheikh Zayed Road Fax: +371 4 347 7748 @ FAVTEPEV VWEA s J_.ue.,;_.mfﬁ'_g;fr:ﬂfpgqm
AL Barshia 1, Dubad, United Aty Emirates infog@alkhoory-atrm.com ke wiww.alkhioory-atrm,.com O 200 o A s Bl el — a3 oLideg ol
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Date : 20" May 2019

To,

Prof, Tarachand Dhobale

Head of Department

$.0. Hegshetye College of Hotel Management
Ratnagiri

Sub: Offer for Chambermaid

we are pleased to offer your students to work in our organization as Chambermaid. The tenure of this
fixed term assignment will start on 4™ June 2019.

They will be placed in our Housekeeping Department at Lonavala.

Please find below the names of the selected candidates:

Ruchita Palshetkar

2. Pratiksha Jadhav

3. Dhanashree Sawarnit

4, Trupti Bane

They will be hired as ‘Chambermaid’ with a salary of Rs.10,500/- Per Month

+  Rs.900/-per month would be deducted towards Cafeteria Expense.
They shall be provided a Shared accommodation, They are required to carry your own Bed sheets,

Blanket and Pillow Covers for Your personal use.
Uniform : They are required to carry a pair Black pant, White shirt, black shoes with Black socks.

=1

The copy of the following documents along with originals for verification.
1) Certificates of all Academic Achievements
2) 3 Copy of Passport and Driving License (Any One Document)
3) Residential Address Proof (Pan Card, Aadhar Card , Election Voters Cards- Any One Document)

4) Medical Certificate is Mandatory

We would appreciate your written confirmation to this offer .We request you to report to Della Resorts
office on 4% June 2019 at 09:30am.

we look forward to welcoming you to our organization.
For Della Adventure & Resorts Pvt. Ltd. q_, ) z

Ronald Serrao
Vice President-Corporate

Della Adventure & Resorts Pvi, Lid.
Kunagson, Lonavals - £10 401, Toll Free.; 1800 3070 5060 Fax 812114862 662 Emat conciergef@deliaresans L-o;-;

Corparale Ofice:



Ms. Rani Dhakli,
Pune,

RE: LETTER OF INTENT
Dear Rani,

This is with reference Lo your application and interview you had with us. We are pleased to offer you the
appointment as Front Office Associate in Magarpatta Clubs & Resorts Pvt Ltd on the following terms and

conditions.

For administrative purpose, your point of hire shall be Pune, India. Your date of joining would be 01 June 2019.
You will be paid Gross Salary Rs. 12,544/~ & Net Salary Rs. 11,000/ - per month.

Date of Commencement:
Your commencement of employment will be on or before 01 June 2019.

Probation Period:
You will be on probation for a period of 6 months. Your probation period is liable to be extended if your

performance during the above period is not found satisfactory.

Confirmation of Service:
On successful completion of probation period, your services will be confirmed in writing.

Work Discipline:
You are required to maintain a high standard of work discipline and good order at all imes.

Working Hours:
The Management will determine these from time to time. Owing to exigencies of service, you will be required to

work irregular hours,

If the foregoing terms and conditions are agreeable to you, please confirm by signing on the duplicate copy and
returning to us as soon as possible.

We take this opportunity of welcoming you to MCRI'L family.

Yours Sincerely, Lo« '
For Magarpatta Clubs & Resorts Pvt. Ltd.
i'c Principa
5. P. Hagshstye College of
Aris, Carmmerce & Science,

i -l';. 2 -

Ralnagiri - 415 639

CIN: US5102PN1998PTCOT 2841
Registered Off.; 6, Magarpatia City, Aditi Garden, Hadapsar, Pune — 411013, India. Tel.: +91 20 6768 1000, Telefax.: 020 6768 108.
Admin Office.: Cocoon Hotel, Naar South Gate, Magarpatta City, Pune - 411 013, Tel.: 020 6624 4444, Telefax.: 020 6624 4343.
Email.: sales@magarhospitality.com | WebsHe.: www.magarhospitality.com
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31% October, 2019
Saurabh Vijay Kadam
Mumbai

Dear Saurabh,

With reference to yvour application and the subsequent interview you had with us, we are pleased to offer you
employment with us as Commi 111 Unit JW Marriott Hotel Mumbai Sahar as Operators for Chalet Hotels

Limited
Details of your compensation & benefits are attached as annexure.

Your Date of Joining will be 05th December, 2019. On the day of joining please, submit & passport size
photographs & stamp size photographs and certified copies of all your certificates.

Also, you are requested to do the medicals and submit the medical certificate with test reports on the day of joining.
Details for the tests will be provided by us.

Please note that on doing the reference checks/enquiry, if the management finds any inconsistency or discrepancy in
the particulars and supporting credentials provided by you in your application for employment or during the induction or

thereafter as the case maybe or if the criminal check in any form is positive or if you ate found medically unfit the
management shall be free to revoke your offer letter forthwith.

A formal letter ofappointment will be given to youon clearing the above.

Kindly confirm back as a token of acceptance.

It is my pleasure to welcome you to the Marriott/unit JW Marriott Hotel Mumbai Sahar family.

AM*’ |
Ab upta .

Director of Tuman Resources

llc Principal
S. P Hmc%h 8 Coﬂege of
' Aris % Science,
..I-I '“.__h.,_ d e '.--..l-‘J

JH Marrictt Hotel Mumbai Sahar

LA Pegeot Ruad, Cidmrapni hovg Astemumional Ainpor, Andies (E |, Momboi-2000959, India Tl +¥1.22 Y95I8E8H Fax 191 108536799 W Ie pramital som
Regrinienal Office- Chalet Hoels Bl [Previnealy Obale Hotel. P'on Limitedi, Robegn Troerr, plal mo. O30 Bieck 507, Bt ok of Hamda, Randed, Eutda Covples,

Beanira | i ), Murhat, Miaharshies, ndie, 400051, W W knthaiscorp oon
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JWMARRIOTT

Annexure
Details of Compensation & Benefits:
Saurabh YVijay Kadam — Commi 111

" Basic Salary 10540 126,480
HRA 10540 126,480
Gross Total 21080 252960
Provident Fund Contribution 1265 15180
@ 12% of Basic Salary
Cost in Company 22345 268140

—

Annual Leave,
Holidays and Days
Off:

In accordance with the Leave policy in practice as on your date of joining and revised from time
to timebased onbusiness needs. Leaveentitlement will Beannual — 18 days, Sick Leave —

6, Casual Leave — 6, Take Care — 4 Leave per calendaryear.

Apart from the above, you will be also entitled to National and festival Holidays as per the list
issued by the Hotel at the beginning of each year.

You will be entitled to six (6) days off in a month, as per Marriott India policy.

Provident Fund:

You will be eligible to participate in the local provident fund scheme as per hotel policy.

You will be eligible to participate in the Hotel's health msurance scheme:

Responsibilities:

Medical and

Insurance: Mediclaim Insurance of Rs. 75000/- (if single) and Rs, 2 lakhs for self and family (spouse and
twochildren) asperafloaterpolicy. Personal Accident Insuranceaspercompany _policy.

Gratuity: Is applicable in accordance with the Act.

Fd&B Discount: A 50% discount on all food and beverage at any Marriott India hotel food outlet

E?;-Tmlffe Discounted room rates at all Marriott hotels worldwide, for friends and family.

Training: A commitment of @ minimum of 40 hours of training per year,
Y oushall not disclose, divulge or communicate in any manner, any information regarding your

Confidentiality: compensation to anyemployee of the Company, oranyone outside the Company, except your
Department Head or Director of Human Resources/Human Resources Manager.

Duties &

You shall devote your working time and effort to the business of the Hotel.

Candidate’s Acknowledgement; -
Saurabh Vijay Kadam

Signature & Date:

JW Marriett Hotel Mombai Sahar

LA Pmject Road, Chhutrapasi Shivji imematonal Airport, Andber (E ), Mumhai 400059, India. Tel =212 2B558868 Fod #5121 IRFREHS TWW, emmibe cm
Regiatesed {1ffice. Chalel Hotels |1l {Previoudy Chale Hotels. Pt Limited), Rabeji Tower plot oo, O Mock ‘07, Nextio Dok of Tueods, Basdre, Kods Complea,

Bandra [ £ | Munba Mahorsshérd, Indra, 0005 W W Erfapiarm com
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Form C
Government of Maharashtra

SSa Food And Drug Administration
: Food Safety and Standards Authority of India
License under F5S Act, 2006
S0
License Mumber: 11523025000022 -ﬂ-?'ﬁ.!.

[
Cr [x]
F '.‘-_l.:-

1. MName & Registered Office address of M/S Bhavani Bakery Products - Raj Ravindra

Licensee: Mane
M/S Bhavani Bakery Products, H No.170(A)2
Jadhavwadi Sakharpa , Ratnagiri,
Maharashtra-415801

2.  Address of Authorized Premises: M/S Bhavani Bakery Products, H No.170{A)2
Jadhavwadi Sakharpa , Sangameshwar,
Ratnagiri, Maharashtra-415801

3. Kind of Business: Manufacturer - General Manufacturing
4, Dairy Business Details: No
5. Category of License: State License

This license is granted under and is subject to the provisions of FSS Act, 2006 all of which must be eamplied with by the
licenses.

Place: Ratnagiri Designated Officer
Issued On;  17-01-2023 (New License) Date ; 17-01-2023 10;37:26 15T
Valid Upte: 16-01-2028 (For details, refer Annexure) User Id: dox OO K ee
Verified th obile : &2
Annexures: _ "lt* i

1. Product Annexuro

2. Validity Annexure
3. Nan-Farm C Annexure

4, Conditions OF License

(v PTEHE -;‘5:"1

3. P. Hegshetye Colle
Note: Arts, Commeize & otlence,
- atnagiri - 416 639
1. Application for renewal of License can be filed as earlﬁv{‘ag 180 days prior to expiry date of License.
You can file application for renewal or modification of License by login into FSSAI's Food Safety
Compliance System(https://foscos.fssai.gov,in) with your user id and password or call us at 1800112100

for any clarification.

2. This License is only to commence or carry on food businesses and not for any other purpose.

3. This is computer generated license and doesn't require any signature or stamp by authority.

Page 1 of 6
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TECHNOLOGY NAVIGATOR

Rect/FR /07/V 3.01 / Dt.:1.12.2014

REF. SGT/HRD/12945/2017 8" Nov 2021

Offer Letter

Dear Mr, Sahil Satish Govalkar

This is in reference to your application and the subsequent interview you had with us in connection with
your employment in our Company. We are pleased to make you an offer of appointment as
Desktop Support Engineer offered and agreed is Rs.16,500/~ CTC per month (inclusive of mobile

CXPenses)
This offer is valid from the date of your joining, which should not be later than 9™ Nov 2021.

On the date of your joining, you will report to Mr, Navin Chaturvedi. The Management reserves the
rights to utilize your services in any of our group companies located elsewhere in India or abroad.

On accepting the offer, you agree that upon signing the appointment agreement with the
company, should you resign within six month of joining, a notice of 7 days is applicable from
both sides.

The relieving / resignation acceplance letier from your previous organization has to be submitted upon
your joining the company, Any extension of the same will require formal approval from your reporting
authority which in case should happen before disbursement of your first salary.

Your Joining is subject to receiving all the correct documents specified below and there are subject to
verification oniy,

L]

1. Photocopies of educational certificate.

4. 3 passport size photographs. (it
3. Personal data form duly filled in, \lc Prir '.-!;;-.-
4. Proof of residence. S. P Hggcj- g D

5. Complete details of your last employment including the appointment I‘gﬁtﬁ,l (Copies of salary

Plot no. 6, Park street, Usha Pluzs, 2od Floor, Near Jaipur Tower, M1 Road, Jaipur -30200 Tepyhiind 2042 {5639
=g

littp:/rwww. sysietplobal.com, e-mail @ sysnetisysnetelobal.com
 CIN No. U30007 DL 1999 PTC 098140) (An 150 9001 :2005,150 20000-1:201 1 and 15O 27001:2013 certified company)

~1 of 3~

72 of

(]
bt



SUYSNCT

TECHNOLOGY NAVIGATOR

slips/proof of Last salary drawn and experience certificate/relieving letter,

6. Joining Report clearly mentioning the complete contact details, along with telephone  numbers and e-
mail address.

7. Two references along with Name, Complete address & Contact Numbers,

8. Photocopy of PAN Card,

9. Cancelled Cheque of your bank account for the proof of A/ no. (ICICI Bank).

This offer is subject to the information provided by you in your biodata, and during interviews, is
correct and valid.

Your formal appomtment letter will be issued at the time of your joining. In the meanwhile, we
request your confirmation of acceptance of this offer by refurning us a signed copy of this letter,

We laok forward to your joining our organization at the earliest,

Best Wishes

{This Mail is electronically generated and no Signaturs is regquired)

For Sysnet Global Technologies (P) Ltd.

Accepted & Received

Signature & Name

Mt ne, 6, Park strees. Usha Pluea, 2od Fipor, Near Juipur Tower, M1 Road, Jalper 30200 Tel. : (141-3230427
hittps/fwwwasysmeiplobal.oom, e-mail @ sysnetisysnetplobal.com
{ CTN Moo 30007 TH. 1999 PTC D98 EO) A TSOY Q001 2005, F50 20000-1:2001 and TS0 27000: 2003 cortified COmpany )
~ 2 of 3~
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© Mirjote Blosk. MIDC, toiia - Manmiashira - Rain
‘Company Ray. No. UT2600PN0DBRTC 132260 1
Uayog Asdhisar Nuinber MHZA00016729

Date: 1* March 2022

Miss. Chetana Gewalkar
Address: At Post Karwanchl wadi, Navin vasahat,
Khedashi Tal.Dist. Ratnagiri.

T r eloper

We are pleased to inform you that you are hereby appointed in the position of

Trainee Software Developer with effect from 1% March 2022.

This appointment is subject to the following terms and conditions

Infotech

1. This appointment is effective from 01% March 2022 the date of your joining

our organization,

2, Your salary and other allowances shall be as per enclosed statement

J. Duties and Respaonsibilities

You are required to perform the duties and responsibilities related 1o your position i

the Company, You are responstble basically for software development, website
development, programming and configuration of the Open Source Technology based
software, Data preparation and verification In the development, test and production
environment and all other activities as per the project requirements for the projects
as given to you by Project Manager or by cllent prescribed by our company. Where
ever required you will be coordinating with end users considering the view of
customer satisfaction. You will be reporting to specified client and Project Manager
/CEQ of Gadre Infotech. You will be responsible for the completion of projects in the

scheduled time as given by the Project Manager and Specified Client

a) You will be responsible for completion of project activities assigned to you in

timely manner with highest quality possible.

b} You will report dally activities, status related to the project to to vour assigned

supervisor.

c) To attend and acquire necessary knowledge and skills as may be instructed

by the Company

In T
I,r_ Fri

Arts, Ct

S. P. "rl'.“-..‘!nh i 1

Ri.ihi&fj!h - & (3 Bad
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A DELTA
= TECHNOLOGY

Pri id
(Without Prejudice)
13 December 2022 REF:DELTAI6647747

Omikar Teli

HIN 1804 Kedarling Prasanna, Ekata Vasahat, Shantinagar,
Machane, Mirjole, MIDC,
Ratnagiri, Maharashtra - 415630,

Subject: Offer of Employment
Dear OmkarTeli,

Thank you for exploring career opportunities with Delta Technology & Management Services Put.
Lid. (hereafter referred as DeltaTech). You have successfully completed our selection process
and we are pleased to confirm your selection for the Associate Consultant.

Congratulations!

Your employment with DeltaTech commences on 19 December 2022 and this ofier letter is valid
till the date of joining. Failure to join on the date specified will automatically lead to termination/
withdrawal of the offer letter,

In this context, we shall offer you a Gross CTC of Rs,3,50,000 (Rupees Three Lakh Fifty
Thousand) per annum. Annexure | provides you with a break-up of your compensation
package. The compensation will be subject to statutory and other deductions as per
DeltaTech's policies and practices and as per the applicable laws.

We are excited about the many ways you will have opportunities to contribute to the success of
DeltaTech. We look forward to your accepting employment with us.

Should you require any further clarifications, please feel free to contact us.

Yours Sincerely,
For Delta Technology & Management Services Pvt. Ltd.

Pt

AN
Amit Kumar
3 Hq?d:l- Human Resources
2P Re !ilsj-pfﬁ%ﬁe?f You are being offered employment at DeltaTech, based on your skills and
r.'s Corne o exietéiteCand not due to your knowledge of any confidential, proprietary or trade secret
B T et AE
Raiﬁﬂ@m . i.'l} o 639

Delta Technology & Management Services Pvt. Lid.

Croof No. 1-802BCIS & 10, Plod Mo, & & 10,
Suryakanth Mansion, Gafoor Nagar, Madhapur
Hyderabad - 500081, AP, INDiA.

Phone: 040 4647 4444




A DELTA
F=™ TECHNOLOGY

tri and jdentia
it iudi
ANNEXURE-1
Name: Ombar Teli
Designation: Associate Consultant
Location: Mumbai
Compensation & Benefits
Description | Rs.
= __Part - A - Salary per month
.......... 1 [ Basic
2iHRA -

B Cmveyam:e Allnwance

4 | Uniform Alluwanr.e ;
5 | Professional Development / Allowance
6 Children Education Allowance
'r‘ Medlcal Reimbursement

.................... &E.nyﬂi.!?ﬂ!‘»eﬂ.ﬂﬂﬂw‘ e 16,329
Cost to companyl 342,915
v P8ME-D - Retiral Benefit =~~~
1 | Gratuity** 7,085
Total Cost to Company 3,50,000

Additional Heneﬂts*‘**'

Insurance {‘:a.ge
{nnw-_rs Emplayee, Spouse and Two | 4,00,000

Cthren}
Persunaiﬁnndent insurant:e Cover Age

For Delta Technology & Management Services Pvt. Ltd

AHHE
Amit Kumar
Head - Human Resources

Delta Technology & Management Services Pvt. Lid.
Door Mo, 1-80V28/C/5 & 10 Piol No. 5 & 10,
Buryakanlh Manston, Galoor Magar, Madhepur
Hyderabad - 500081, AP, INDIA.

Phone: D40 4647 4444 cmenry, &= MASSCOM
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J Registration Certificate
Government of Maharashtra
Ssa Food And Drug Administration
Food Safety and Standards Authority of India
Registration Certificate under FSS Act, 2006
Ao

| Registrabon Nurveer  FISYMIS000TH

-2 .-r_ 3
1 Mame and permanent addrecs of Feod HRISHIEESH SHARAL SHI%OE W75 HOTEL |
Haineny Operator [130) SHIMDE FOOD COmbgE i
WO HANUAAS WADE SHIPTISHE . Graimin
Rariagisl, Batragin. SMahas ot a-4 0 5800
o |
|

|
3 Aibdresy OF b sl sin wabuere Too Buspaeesy S BOTEL LHiNDE FO0D CDaMER
A B comghpcted | premeses INFRDNT OF SUNSTAR HOTEL THllA
PALACE MNEAR GOWT iSsmant GRS

Maganpaeshal. Basinagiry Satrsgr
Mabuirashirg - 4150170

. nd of Businesl Hawhor | v s | WAl e Food v |
a Pholo ldereny Card T
TR Mgk sy (AT W TukS i ared Sy 16 1P Ereions 0F 1L ADL FI0N S 5 et mun) B i e i S

=TTy Aamrd huminesy

Bagw | arragen Registering Autha
Issawd On ) OB-04-2021 (New Mrgstration | frate O48-I03 5 157004

Wil Uptss 07 04-2004 [(For detsls, iefer Anneaions| U 1d o)

Liperves oaoed On 0802033 15 1834

e
! Progue L Apsengte

i Yy Annesye
b ey gbend carg

Note:

! Application for rencwal of Registration Cartificate can be filed an warly an 180 days priod to enpliry
date of Registration Certificate. You can fie application for renewal or modification of Registration
Certificate by login inte FSSAI'S Food Safety Compliance Systemi natn [ tow on faas gow i) with your
uner il and pasvword o call ws 5t 18001 12100 for sy ClaF P ation

I This Registration Certificats is only to commence or carry on feod businesses and not for any other
P e

1 This B computer generated Regivtration Certificate and doesn 't require any signature or stamgp by
authariny

4 This Registration Certificate is aitowed to conduct food businesyr siivities having anmusl turmover
upts By, 12 Lacs anly.
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Product Annexure

J Registration Certificate
Government of Maharashtra

Ssa Food And Drug Administration
Food Safety and Standards Authority of India

Reglstration Certificate under FS5 Act, 2006

§ Begistration Number 215230250007
Detinli 8| of Food ke

[Mcete Oty standangned Tood products are insed 1o be mussulsctured o giee thie Hit availabie on FotCaok |
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16" February 2023
Sanlet Shallesh Garate
R.No - 10/7/8, Sangam Society, Plot No. 06, Nagari Niwara Parishad, Goregaon (E), Mumbai - 800063

OFFER LETTER

Dear Mr. Sanket Shallesh Garate
With reference to your application and your subsequent interview with us we are pleased to offer you the post of

sales & operations executive,

This offer is subject to following terms and conditions.
Your cost to the company per month would be Rs. 15000/- (Rs. Fifteen Thousand only) and will be sffective from

the date of joining the company, in accordance with ciause to mention,

We look forward to your joining us on 20th February 2023. Please note that this offer shall stand cancelled in case
you are unable to confirm us within 1 day of the date offer.

You are required to bring
Photograph

Copies of your academic qualification
Experience certificates (optional)

1. COMPENSATION
A, Salary: Per month would be Rs. 15000/- {Fifteen Thousand only)
B. Increment: Increment will be based upon yaur performance and company's performance.
C. Grant of inerements is not automatic,
D. Holidays: you will be entitled to leave as per the company policy.

2. PLACE OF WORK
\ Your place of employment will, at present at Vidya Tours and Travels, Plot no-, 17, Amizara Society, Garage No-01,
lawahar Magar, Road No- 11, Goregaon (W), Mumbai- 400104, Maharashtra, India. You are, however, liable to be
transferred to another place whether in existence or coming into existence hereafter, either at the place of posting
or any other place where Vidya tours and travels may establish/open its branch office later.

3. PROBATION, CONFIRMATION, TERMINATION AND RETIREMENT:
For a period of Thirty {30) days from the start of your employment, unless otherwise extended, you will be on
probationary status and the Company will evaluate your performance and behavior in terms of your scorecards,
metrics, attendance, behavior and professionalism based on the Company's standards for regularization of
employment.
You understand that the Company has the right to terminate your employment if you fail to meet reasonable
standards of satisfactory performance for regularization of employment or to pass the training program required
tor your position during your probationary period, or for any just or authorized cause at any time during your
employment with the Company. The company can do so at any time without any notice or assigning a specific
reason and the company shall vest its discretionary autherity,

Plot No.175, Amizara Chs; Jawahar Nagar, Road No.11, Goregaon (West), Mumbai 400062.
al Tel: - 9323615512 / 9920455595
4ua Coliege of  website: www.vidyatravels.co.in / Email: vid vel2005@ rediffmail.com
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Upon confirmation and thereafter, your services shall be terminable by sither party (you or VIDYA TOURS &
TRAVELS), without cause, by providing the other party one (1) month notice in writing {"Notice Period”) or
payment of salary in lieu thereof. However, VIDYA TOURS & TRAVELS reserves its right to ask the Employee to
serve the entire Notice Period and s/he would be bound to serve the entire Notice Periad prior to leaving the
Company. VIDYA TOURS & TRAVELS reserves its right to adjust the said Notice Period against the Employes’s
accrued leaves and/for forfalt the salary.

If the exigencies of work so requirae, VIDYA TOURS & TRAVELS, may not relieve you earlier than the expiry of the
entire period of notice. |t shall, however, be open to VIDYA TOURS & TRAVELS to accept your resignation with
effect from any date earlier than the one offered by you in your resignation letter. VIDYA TOURS & TRAVELS as
such is fully authorized to relieve you at any time during the notice period and should VIDYA TOURS & TRAVELS
declde to do so, you shall be entitled to your salary, in lieu of the remaining period of notice.

VIDYA TOURS & TRAVELS shall have the right to terminate your employment without notice or payment of salary
in lieu thereof if:

a. You commit any breach of your duties and responsibilities under this contract of service.

b. You are guilty of any gross default or misconduct, which contravenes the express or implied conditions of your
employment; and

c. The retirement age in the organization will be 58 years which shall be the age of retirement in your case as well.
Please note that you shall automatically stand retired from service upon the completion of 58 years and no
separate notice shall be required ta be given for the above.

4. NON-DISCLOSURE AGREEMENT
You are aware that during the course of your employment with VIDYA TOURS & TRAVELS you will have access to
confidential {proprietary information about VIDYA TOURS & TRAVELS, its clients, its business transactions, and
associated companies. You shall not during your course of Employment and two (2) years after you have ceased to
be in the employment of VIDYA TOURS & TRAVELS, disclose such confidential/proprietary information to aiiy third
party and/or any unauthorized person. All notes and memoranda pertaining to VIDYA TOURS & TRAVELS' trade
secrets and confidential/proprietary information made by or acquired by you during the course of your
employment shall at all times remain the property of VIDYA TOURS & TRAVELS. Upon termination of your
employment, you shall return all notes/memeranda and any copies thereof to VIDYA TOURS & TRAVELS that you
may have obtained during the course of your employment. You are obliged to sign a non-disclosure agreement
gpecific to a particular client 25 and when required by VIDYA TOURS & TRAVELS, Prior to joining VIDYA TOURS &
TRAVELS, you will ensure that you will be free from any contractual restrictions preventing you from accepting this
offer or starting wark on the loining Date,

5. GENERAL CONDITIONS OF WORK:
You will be bound by the following: -
a. You will not engage in any trade or profession or undertake any employment, full or part time, while in the
service of the Company.
b. You will have na objection ta working extra hours in the morning and/or the evening according to the
requirements of the job.
c. You may be selected and sponsored by the Company for familiarization/training assignments with the
Company's collaborators or any other institutions/ organizations in India and/or abroad. You will diligently and
beneficially take part in such assignments. The cost of such tralning, including the travel fare and related expenses,
will be borne by the Company subject to agreements to be drawn up and signed between the Company and you,
Such agreements will be specifying the minimum period you will be required to serve the Company after
completing the training and providing for payment of liquidated damages by you to the Company proportionate to
the time period of service remaining to be rendered, in the event you voluntarily terminate the contract of service

Plot No.175, Amizara Chs; Jawahar Nagar, Road No.11, Goregaon {(West), Mumbai 400062.
Tel: - 9323615512 / 9920455595
Website: www.vidyatravels.co.in / Email: vidvatravel2005@rediffmail.com
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or this appointment, as the case may be, priar to the expiry of the agreed period of service referred 1o
herelnabove.

d. You will carry out your duties with diligence and loyalty at all times, keeping the Company's interest paramount;
&, You shall not, under any circumstances either directly or indirectly, receive or accept for your own benefit any
commission, rebate, discount or profit from any person, company, or firm having business transactions with VIDYA
TOURS & TRAVELS,

f. During the course of your employment with Vidya Tours & Travels, you will be bound by Vidya Tours & Travels
various employment Rules and Regulations a= framed and enforced from time to time, Vidya Tours & Travels
reserves the right to amend or alter the Rules and Regulations at its discretion, without any notice.

g thereof, and such Rules and Regulations, as so amended from time to time, shall continue to be terms of your
employment with Vidya Tours & Travels,

h. Should you remain absent from work, without any reasonable explanation, for mare than three (3) consecutive
days, it will be presumed that you are no longer interested in working for Convergys and have abandoned the
services, thereby terminating your contract of service. In such a case, you will not be entitied to any other
compensation commencing from the first day after the expiry of such three (3} day period.

L. You will be responsible for your transportation to and from the office and the Company has no liability
whatsoever in this regard, Irrespective of the timing of your duty.

J- OFFICE TIMINGS: Monday to Saturday {10.30 am to 9.30 pm)

k. LATE COMINGS: Late coming to office allowed till 11.00 am max. Above 11.00 am late coming for 03 days
allowed till 11.30am. More than 03 days haif day salary deduction. 04th day late coming full day salary deduction.
Late coming after 11.30 am will be counted as half day.

I. YEARLY LEAVES: Paid leaves allowed are 21 in a year starting from January to January (Applicable once the
probation period of 180 days is completed)

m. PAID LEAVES (Applicable once the probation period of 180 days is completed): Application for paid leaves
shioutd be given 03 days prior. If leaves are taken fram Saturday ta Monday, then Sunday also will be counted as
leave. Mare than 7 days leave till 10.5 days application should be given 01 week prior, 10.5 days leave will be given
for 1st half year. Remaining 10.5 days will be given in the 2nd half of the year.

n. HALF DAY COMINGS (Applicable once the probation period of 180 days is completed): For Half Day coming
application should be Given D1 Day Prior or in case Any Emergency or Medical Emergency it Will Be Considered.
0. SICK LEAVES (Applicable once the prabation period of 180 days is completed): 3 Paid Sick Leaves are allowed In
a8 Vear Subject to Subrmiccion of Medical Cartificata.

p. DRESS CODE: Semi formals / smart casuals in office with shirts / T shirts and [eans or farmals. For gifl's proper
decent wear compulsary.

g. MISSUSE OF INTERNET: Mo social networking websites allowed. Also unwanted websites not allowed.

r. The Company shall verify the facts stated by you in your resume submitted during the interview process. If any
of the facts stated therein are found to be false, your services will be terminated immediately without any notice
ar any compensation in lieu of the notice period:

5. This letter is governed by and shall be construed in accordance with the laws of India, and both parties to this
appointment letter shall submit to the exclusive jurisdiction of the Indian Courts. This letter contains the entire
understanding between the parties and supersedes all previous agreements and/or arrangements relating to

employment with VIDYA TOURS & TRAVELS,
t. The terms and conditions of service are confidential and may not be disclosed to or discussed with anyene.

Plot No.175, Amizara Chs; Jawahar Nagar, Road No.11, Goregaon (West), Mumbai 400062.
Tel: - 9323615512 [ 9920455595

Website: www.vidyatravels.co.in / Email: vidyatravel2005@rediffmail.com PR
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6. ACCEPTANCE
a. If you accept the above terms and conditions of service, please signify your acceptance on the duplicate copy of

the letter provided to you and report for duty as indicated above,

b. Should you fail to indicate your acceptance within 7 days from the date of the offer letter, this offer of
employmant will he deamed to have been withdrawn and cancallad.

€. Any alterations or revisions to the terms and conditions provided herein shall be mada in wiriting and executed
by both you and the Company before such alterations or revisions may take effect,

Your signature in the space provided below will acknowledge your acceptance of these terms of employment.

We are excited to have you as part of our team, We are confident that vour employment with the Com pany will be
beneficial to both parties.

Vidya Tours & Trawvels

karan Mathur (Proprietor)

I accept the offer on the terms and conditions contained herein and will report for duty on be 20" February-2023,

Signature:

Name: Sanket Shailesh Garate,
Date: 20-02-2023

Plot No.175, Amizara Chs; Jawahar Nagar, Road No.11, Goregaon (West), Mumbai 400062.
Tel: - 9323615512 / 9520455595

Website: www.vidyatravels.co.in / Email: vidyatravel2005@rediffmail.com
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UNDERTAKING BY THE EMPLOYEE:

| Mr./Ms. /Mrs. SANKET SHAILESH GARATE, Son/daughter of Mr, /Mrs, SHAILESH MANOHAR GARATE

Hereby give an undertaking that | shall strictly ohserve the rules and regulations of the organization and that | was
not involve in any illegal activity in the past and would not indulge in any in the future. | also undertske that in tha
event of my indulging in any activities against the code of conduct, | render myself liable for exemplary
punishment/disciplinary action against me,

Date: 20-02-2023 Signature of the Employee:

Plot No.175, Amizara Chs; Jawahar Nagar, Road No.11, Goregaon (West), Mumbai 400062.
Tel: - 9323615512 / 9920455595
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Sub: Confirmation letter for the post of a "Helpar

Dear Mr. Chetan Dinesh Pawaskar

This is with reference to the review of your performance during the training and probation period,

we are grateful o inform you that your employment is being confirmed as a "Helper" with effect

from 1™ April 2022

The terms and conditions of employment are as follows.

1 You shail be paid salary w.e.f. 01,04.2022 as per the details given below:

a) Basic Wages Rs.6200/-

b) House Rent Allowance Rs.3000/-
c} Conveyance Allowance Rs 2601/
d) Medical Allowance Rs.2601/-

Your salary will be paid subject to the statutory deduction as applicable under various
= ;

2 You shall be entithed for Leave as per Factory Acl.

3 You shail be paid Bonus strictly as per the provisions of Payment of Bonus Act, applicable

for the Accounting Ysar

4 Your appointment and continuance in empioyment of the management is further subject o
[, your being found medically fit and the management shall have the right to get you re-
—@xamaned from any registered Medical Practiioner / Surgeon / Physician as appointed by

£ whose decision shall be fi '

| e Prmciﬂ ‘ nal and binding.

l" r '.i'p B —
F' E{.:;E?w -;;--Hb%ﬁb on the sence record as fumished by you is final and not fiable-

Ratnagm /| sbiiEuently  You will be relired on atiaining ege of 58 years,
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Offer : BUSINESS PROCESS SERVICES

Ref : TCSL/I2013083/Ahmedabad/BPS/BPA
Date : 06-Dec-2022

Ms. Suyasha Vishnu Mhavalankar
Flat Mo, 306 Sr Swami Samarth Apartment
Pune, Maharashira, India

Dear Ms, Suyasha Vishnu Mhavalankar,

Sub: Letter of Offer and Terms of Employment

We thank yvou for exploring career opportunities with Tata Consultancy Services Ltd.(TCSL). You have
successfully completed our initial selection process and we are pleased to make you an offer of

employment.

We are suitably impressed with your credentials and feel that your working with us will be mutually
beneficial and rewarding. We are pleased to inform you that you have been selected for the position
of Process Associate in Grade EPD‘I and your present posting will be at Pune. Your Gross Salary [
Annual Compensation Package including all benefits will be Rs. 3,20,010/- per annum. Annexure 1
provides a break-up of the compensation package.

Kindly confirm your acceptance of this offer by proposing your date of joining and signing Annexure 2.

Your fallure to accept the offer of the company within 7 days may lead to a presumption that you are nol
interested in working in the company and the offer will stand revoked automatically at the sole discretion
of the company.

On joining and successful completion of joining formalities, you will be issued a Letler of Appointment by
the company. Joining formalities include a submission of a PAN Card and non-submission of the same
will delay your joining duty. The offer of employment is also subject to the individual being eligible and
legally permissible to work such as having a valid work permit or not being disqualified from being
appointed by any law.

If the requirements of the joining formalities including submission of PAN Card are not complied with by
you within 30 days of your date ofgnining, this offer of employment would stand revoke al the sole
discretion of the company. Your offer is subject to a positive background chack.

Vi “re 'Di
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GROSS SALARY SHEET Annexura 1
Name Ms. Suyasha Mhavalankar
Designation Process Associate
Relevant Experience
_Gradu BPO1 (In Years) 2.67
Table 1: Compensation Details: (All Components are in Rs
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 13,400 1,60,800
Buuq_ust of Benefils # 7.507 00,080
2} Performance Pay
Maonthly Performance Pay 2,600 31,200
3) City Allowa L i 250 3,000
Heailth Insurance MA 7,800
Provident Fund (a1 12% of Basic Salary) 1.608 19,296
Gratuity Fund (at 4.81% of Basic Salany) G45 7.734
Total of Annual Components & Retirals 2,253 34,930
[TOTALGROSS 26,009 3,20,010

# Refer 1o Table 2 for TCSL defined Structure

Table 2:TCSL defined structure for BoB {All Components in Rs)

In case, you wish not to opt for the BoB, Defined Structure as given in Table 2 will be applicable.

Component Category Monthly Annual
House Rent Allowance 4,680 56,280
Leave Travel Allowance 1117 13,400
Food Gard 1,700 20,400
GROSS BOUQUET OF BENEFITS 7,507 90,080

Private and Confidential TATA CONSULTANCY SERVICES
T © 3 Lidl
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Government of Maharashtra

Food And Drug Administration S

Food Safety and Standards Authority of India  J
License under FSS Act, 2006

. o U p—

License Number, 11518025000091

1. Name & Reqgistered Office address of
Hcanges;

2. Address of suthorized Premises:

3. Kind of Business:
4. Dairy Business Details:

5. Category of License;

M/s Hotel Krushna -Rajesh Ramesh Redi)
H No.1908/1/A, Ram Lane, Tal Dist Ratnagiri,
Ratnagirl, Maharashtra-415612

H No. 1908/ 1/A, Ram Lene, Tal Dist Ratnagiri,
Hatnagirl, Ratnagiri, Maharashtra-415612

Food Senaces - Hotel
Mo

State License

This, lieense s granted under and is wbject to the provisions of FAS Acr. 3006 aff of wirdch must be eamphied with by the

. : hicemsee
i3 Place: Ratnagin Designated Officer
aj | Issued On: 07-01-2023 (Reneawal License) Date ! G7-0N-2023 16:39:19 15T
4: . Valid Upto: 02-03-2028 (For details, refer Annexure) User 1d : 4600000000 ee
A Verified th oblle : 95X0ODO0OCT
%2 ||
2 Annexures: \ L
ar 1, Product Anpexure 61
¥
i,.:l [ 2. Malidity Annexiire
‘lﬁ | 2. Mor-Form C Annexure
4‘ | 4. Condingns Of License = T
4 ] £7 9 b ﬂi
Note: = ciance,
LS, W e
|. Application for renewal of Licensa can be ﬁi'zf-ﬂ 854250 A0y br to expiry date of License.

Compliance System|hitps://fos
for any clarification.

2. This License |s anly to commencs or carr

3. This is computer generated license and doesn

You can file application for rengwsl or modific

“ilcense by login Into F55A1°s Food Safety
d and password or call us at 1300112100

<2z and nol for any other purpose.

uire =ny signaturs or stamp by authority.

hitps:iimail google. com/mall/w 1 finbox FifeazGuwl mxWIiMP JxWinrbBidbaVBiw? umiectm—-1&rnas§aqe?anld=1}.3
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Q Coastal Highway, Ganpatipule,
Ratnagiri. 415 615

R, +91 76200 44777
+91 BO079 08263

s Infa@westbuyrnwﬁundspn.com

(@ www.westbayresortandspa.com
et
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Date: 06" August 2023,

WORK EXPERIENCE CER TIFICATE

This is fo inform that Mr. Siddhesh Dipak Main was working as full time employee with
on as Westbay Resort & Spa, Ganpatipule
September2021 Till

Abhishek Beach Resort & Spa_ now. knoy

Maharashtra in Food d& Beverage Department as Captain from 2m

15" April 2023 as per company employment record.

During his employmenl, We Jound Mr. Siddhesh Dipak Main to be professional
knowledgeable and result oriented employee. He has a friendly, ouigoing personality and
works well as an individual or member of team as required by the management. Overall Mr.

Siddhesh Dipak Main performed his duties and responsibility cheerfully with attention 10

deteil at all times,

Regards
Mr Christophér Ferreira
r"-.

A Venture of Courtesy Hotels Pvt. Ltd,
Regd. Address : B 701, East Tower, Kohinoor Square, N.C. Kelkar Road, Dadar (W), Mumbal 400 028
CIN No.: US5101MH1989PTC0524604
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1% December 2023
Balkrushna Dhanji Nikam

Mumbai
Dear Saurabh,

With reference to your application and the subsequent interview you had with us, we are pleased 1o offer you
employment with us as On Job Training in Kitchen Unit W Marriott Hotel Mumbai Sahar as Operators for

Chalet Hotels Limited
Details of your compensation & benefits are attached as annexure.

Your Daie of Joining will be 01% December, 2023. On the day of joining please, submit ¥ passport size
photographs & stamp size photographs and certified copies of all Your certificates.

Also, you are requested to do the medicals and submit the medical certificate with test reports on the day of joining,
Details for the tests will be provided by us.

Please note that on doing the reference checks/enquiry, if the management finds any inconsistency or discrepancy in
the particulars and supporting credentials provided by you in your application for employment or during the induction or

thereafier as the case maybe or if the criminal check in any form is positive or if you ate found medically unfit the
management shall be free to revoke vour offer letter forthwith.

A formal letier of appointment will be given to you on clearing the above.
Kindly confirm back as a token of acceptance.

It is my pleasure to welcome you to the Marriott/unit JW Marriott Hotel Mumbai Sahar family.

=i

Iréctor oT MumanResources

Lbs. |

e Prin *'“.'.?_I {
S. P. Hegshetys Caliege 0f
Arts. Commerce & Science,
T Rat 15 |".'_'_:||£'| JW Marriont Hotel Mumbai Sahor

Ratnagir - 4
g ﬁ.!lnm Biad, Thbsfrapat® Shivjl Tsnrwtiomd Akgart, hndherd (8 }- Murthai UG8, bidia Tel #8038 2RS020% Fax =01, VL INS5080 WWW Fompnbe.cam
Begiaierad Ofisar- Dhalet Mot Lid iPecviomly Chats Mobdz, Pr Limecal, Raha Tewer, Pt s, C-10 Bock G, Nextoe Rk of Raeoda, Basdva, Kusls Cusiplzs,

Wandaa 1 E }, Mimrhal, Masaraduns , bigs, 40003 |, W0 krshgaans com

CIN - LARI S EISRaPLOnSE 30
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JW MARRIOTT

Annexure
Details of Compensation & Benefits:
Balkrushna Dhanji Nikam- On Job Training

E" E

"Basic Salary 90,480

HRA 7540 90,480

Gross Total 15080 1R0%60
Provident Fund Contribution 1265 15180

@ 12% of Basic Salary

Cost in Company 16345 ' 198140

Annual Leave,

[n accordance with the Leave policy in practice as on your date of Joining and revised from time
to timebased onbusiness needs. Leaveentitlement will Beannual — | Bdays, Sick Leave
6, Casual Leave — 6, Take Care — 4 Leave per calendaryear.

Responsibilitics:

ggdays i Ly Apart from the above, you will be also entitled to National and festival Holidays as per the list
' issued by the Hotel ar the beginning of cach year.

You will be entitled to six (6) days off in a month, as per Marriott India policy.

Provident Fund: You will be eligible to participate in the local provident fund scheme as per hotel policy.

Medical gsid You will be cligible to participate in the Hotel’s health insurance scheme:

Insurance: Mediclaim Insurance of Rs. 75000/ (if single) and Rs. 2 lakhs for self and family (spouse and i
twochildren) asperafloaterpolicy. Personal Accident Insuranceaspercompany policy,

Gratuity: Is applicable in accordance with the Act.

F&B Discount: A 50% discount on all food and heverage at any Marriott India hotel food outlet.

gpnm Rete Discounted room rates at all Marriott hotels worldwide. for friends and family.

EsCount
Training: A commitment of a minimum of 40 hours of training per year,
] Youshall not disclose, divulge or communicate in any manner, any information regarding vour |

Confidentiality; compensation to anyemployee of the Company, oranyone outside the Company, except your |
Departinent Head or Dircctor of Human Resources/Human Resources Manager,

Dutics & You shall devote your working time and effort to the business of the Hotel, |

Candidate’s Acknowledgement: -

Saurabh Vijay Kadam

Signature & Date:

IJW Marriott Hotel Mumbai Sahar
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