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This is to certify that Mr. UTKARSHA HORAMBE was appointed in O’NEST
OCEANOPEARL GANESHGULE as HEAD CHEF on DEC 2020 and that he has

working here up .

According to our knowledge Mr. Utkarsha Horambe has an good track record and his
work has been found satisfactory because of his sincerity, dedication and hard work,
We have no preblem with him joining any other company.

We wish him every success in his future.

For O’NEST OCEANOPEARL BEACH HOMESTAY

Mr. Nitin Vibhute
(Admin & HR)

{lc Principal
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THEME —_ ) RESTAURANT

Mumbai-Goa Highway, Tal. Chiplun, Dist. Ratnagir. Phone : ({]2355}. 3555?9. 324574,
Date

_\\

Ref.

HOTEL ABHIRUCH]
Mumbai Goz Highway 66
Haviltali

Tal Chiplun, Dist Ranagiri
Pin 415605,

Cont 9373 41 8040,

Date: 10/07,/2019.

Ta,

Miss. Aishwarya Shankar Sawardekar
Kalbaste, Chiplun.

Miss Aishwarya,

The Hotel Abhiruchi is happy to extend to you the job as Assistant Cashier Manager. We cannot wait to see
your skills put to work for our Hotel,

By accepting this job offer you are eligible to receive the followin g beginning on your first day of work:

= Position : Front Office Executive

e Salary :9000 (PM)

* Accommodation : Shared Room Accommodation

* Transportation: Transport will he bearded_ by you.

* Meal :date of joining meal facility provided by you as per hotel norms

#  Probation period : 08 Months

By accepting this job offer you are eligible to receive the following beginning 1 year after your first day of

work:

* Benefits: Vacation Pay, Sick Pay, and Paid Time Off.
Please send in an acceptance or rejection letter no later than 5 days after the date printed at the top.

Ifc Principal
S. P. Hegshetye Cellege of
prts, Commerce & Science,
Ratnagiri - 415 639
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THEME ' RESTAURANT

Mumbai-Goa Highway, Tal. Chiplun, Dist. Ratnagiri. Phone : (02355) 2556579, 324574.

Ref. : AB 21-22/09 Date “ 30/03/2022

To Whom So Ever It May Concern

This is to certify that Miss. Aishwarya Shankar Sawardekar is working withus asa
Front office Executive. from since last Three Years.

She is honest, Intelligent and efficient. His character and conduct are satisfactory.

During the period of she is assignment, we found him sincere, hardworking and a keen

Learner.

This certificate will be issued on his personal requisition.

We wish him all the best in his future endeavors.

With Warm Regards,
. m
1|lr'~ o |'. __.:_"I:-"-_':'.-|.:_1 DE
5, P, HeQ¥ e & SCENCS:
Arts, GO 7446 839
s Ratna
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Reliance SMSL Limited

Ref: SMSL/62365403/13640731/091120/2134
Date : 9 Nov 2020

Shubham Mohite

1673, Pimpalpan nivas, mathura park, khedshi, Ratnagiri,
Khedshi , Ratnagirl,
Ratnagiri, Maharashtra - 415639

Offer cum Appaintment Letter for Fixed Term Employment

Dwear Shubham Mohite,

This is with reference to your application and subsequent test / Interviews you had with us, we are pleased to offer you employiment
in the Executive Family as Executive in the Job Role Home Sales Officer. Your base location would be Ratnagiri.

You will join us on or before 23 Nav 2020,
Your appointment is for 5 fixed period and shall stand concluded at the close of the working hours on 22 Nov 2021,

It is clarified that this appointment is purely temporary in nature, the company reserves its right to review your tenure and as such
the employment may be terminated/concluded at an earlier date than one specified above with payment of a notice pay.

You will recelve an Annual Gross Compensation (including Basic and allowances) of INR 1,59,000 /- per annum | INR ONE LAKH FIFTY
NINE THOUSAND only ) as mentioned in Annexure - I. This will be disbursed as per the prevailing rules and guidelines.

You will also be entitled to Provident Fund and E.5.1.C. benefits as per applicable rules. Please note that salaries, allowances, facilities
and other sums payable under this appointment are subject to Income Tax and ather statutory deductions and you shall be liable for

the same.

Your appointment and subsequent continuation of employment with the Company Is strictly based on your consistent delivery on
the agreed perfarmance parameters and compliance with the values and guidelines of the organization,

Please review, acknowledge and aceept the offer cum appointment letter with annexures including “Terms & Conditions of
Employment” at Annexure Il. These employment terms will be effective from the date of your joining the campany, and sets forth
the terms and conditions under which Company would employ you and your acceptance of the offer of employment would be on

the basis of these terms and conditions of employment.

Your joining is subject to your timely accepting the offer cum appointment letter, verification of your pre-boarding documents and
you being declared medically fit by authorized Medical Officer,

We wish you a long successful association with us,

Sincerely yours,
Reliance SMSL Limited

¢
+ g
<A @

llc Principal

Autharized Signatory MO B,
Signature of the Employee: :E‘.F.".'. Commenns J.'-_l'_--t."_"lf:'FICE,
Ratnagii-4lo bl
Page 1 of 7

Date: 9 Nav 2020

Ritancs SMSL Limibed (Sarmaatly Stiabegic Marpowsr Solulions Limibed)
—_— G LT DOo D D0TPLCAGTTTM




Reliance SMSL Limited

Annexure - |

MName ;: Shubham Mohite

Grade : K3

Designation : Executive

Monthly Payments Amount in INR

Basic 7,950
House Rent Allowance 5,300
Conveyance Allowance 0
Gross Per Month (A) 13,250
Provident Fund (Employer Contribution - As per Act) 854
Banus [As per Act) 663
ESIC (Employer Contribution - As per Act)** 431

Mote :

“all the above emaluments should be reduced to the extent of absence without leave or leave without pay.

* It is further clarified that HRA and Conveyance shall not be reckoned for the purpose of contribution to the Provident Fund.

Signature ;

Date: 9 Nov 2020 Page 2 of 7
Rellance SMSL Limited (lormeny Strategic Manpower Sohations Limited)
GIN L7 22es-RO0TPLC16TTIN
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Reliance SMSL Limited

Annexure - |l

TERMS & CONDITIONS OF EMPLOYMENT

1. The word ‘establishment / office’ used in offer-cum-appointment letter and / or any other communications fram
the Company should be construed to encompass workplace while working from home / office / facility / field,

unless context means or specifies otherwise.

2. Your employment is subject to being declared and remaining medically fit by a Medical Officer or by a Doctor
specified by the Establishment. The Establishment has the right to get you medically examined by any certifled
Medical practitioner during the period of your service. In case you are found medically unfit to continue with the
job, you will lose your lien an the job and your employment will come to end on the d ay you are found medically
unfit by the Medical Officer

3. You are assigned to work and perform duties that are assigned to you by our Company / client from time to
time.

4. Your appointment is based on the basis of the particulars such as qualifications etc. given by you in the
application for employment. In case any information given by you is found false or incorre ct, your appointment
will be liable for termination without any notice or salary in lieu of notice.

5. The address and email 1D as indicated in your application for appointment shall deem to be carrect for sending
any future communication to you. Every communication addressed to you at the given address / email 1D shall
be deemed to have been served upon you. You will immediately notify change of address / email 1D, if any.

6. In case you have provided your personal email ID in your communication details, the Company may send you
any communication on the said email ID and the same will be considered as sufficient and legal communication.
You have agreed to keep the same email ID active during the tenure of your emplayment.

7. You are reguired ta submit the following documnents, if the same have not been submitted earlier a) Certificates
in support of Educational / Professional Qualifications, Experience, Date of Birth and other testimonials in
original together with copies thereof; b) copies of your passport photographs with blue background: and c)
Copy of Aadhar Card / Passport / Voter ID/ License or any ather document as proof of your residence and photo

identity.

8. In order to ensure the uniformity and maintenance of a good ambience before the Customers of the
Establishment, the Establishment may at its option provide you with some standard dress code. You shall be
present at all the times in a neat and tidy manner,

9. You are expected to keep.your salary package strictly confidential and not to share any information regarding
the salary.

10, In case you are covered by any performance incentive programme, the Company reserves right to set off such
payment under the said programme against the statutory bonus.

Date: 8 Nov 2020 Page 3 of 7

Refianics SMEL Lintted iformesty Stratege Manpovwes Solutions Limtied)
CIN: LIT4RSAHR0TPLE 167704
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Search Ph /ld / Name

Nandini Suresh Dhanawade
Role : PRODUCT CONSULTANT

Company : Hindustan Field
Services Pvt Ltd

Onboarding Id : IKYAFeb2021_006
879

Reference No. : QS2122937

Status : Documentation Done. QC
Checked
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shital S. Topare

Nursing Assistant
ID No :15148

Bld Gr.: O+VE
| e

\ Dr. Alimiya D. Parkar =i B
4 Managing Director /TR

Ratnagiri - 416638,
2352 - 222842, 120%! H:;-lf | =

\ « +91 9225818181, 0 0

328, Shivaji Nagar,
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Model Contract of Apprenticeship Training for Malor/Minor® Apprentices

=

Peame and Registered Adaress of Establishment

with Telephoee po. & E-mail address

2. (g] Namxte of Apprentice (Block Letters)
(b} Father'sfMoether's [Spouse’s Wame

Address of approntice

4. Gender
3. Dato of Birth

G, (A} Weetier befongs to SCSTAOBCPWIY Minority
ik) Name of the Category

7. Educational Qualificetion (Highast)

£ ia) Category of Apprenticeskip
() Mame of the trade for which Appresticn B trainim

8. la) Whethsr Busle Tralning 1 to be provided as pedt of
Apprentleeship

(b] If Besic Training s oxempt = fesson fof exemption
{t] Mame of the Course

(1) Duration of Tralning/Course

(i) Namo of the Institute

{Iv) Name of the Sector Skill Cotncil {if applicabla)

1, Apprenbiceship Traiming duration (Total}
{&} Duretion of Basic Traintng
Parind of Basle Training
(b)) Dutrstion of On-the-Job Training
Poriod of On-the-Job Training

11, Apprenticesilp Trainlng Location
(i} Moo and address of facility whore Basic Traluine |k
to be providod

(b} Knme and sddress of the fagitiy when On-the-Job
Tratming is o be provided

13, fa) Bote of exncilion of contract
{i) Age of Apprentice n the date of voerution of corinie

12, Is the estabilshnieat apiing lor bennliic updar 1A

*Eovos Anneire- 2 by Uds dentmet wilbalie o mirothilcdle,

. Montkly-eiperd Ao

* RattagiviRatnagicl, Mohareshtra

: Yoz

: Gedre Marme Expert Pvt Ltd (E11192700087)

Flot Mo, FF -1, Mifele, Block, MIDE, Rateagli,

: 12352-231R00
. rajendrs, pawarggadremarineg, com

1 WIKET MANOHAR PADAVE (AT22055992)
{ Manohar Bhika/l Padave

65, PADAVE WADL, MIRJOLE TAL-DIST- RATNAGIRL

THATNAGIRI, Ratnagisl, Maharashtra

Ml

¢ HEGR- 1807

Yoy
1 O

: 12th - Commerco

¢ Optinnat
t Packing Mackine Worker - Food: Processing

Yrus

¢ WA

= NEA

= DA

+ WA

= 2076 Hours

;60 Hours

¢ Prom DB-12-20200 Lo 20-13-2050
+ 2016 Hours

t From: 21-12:2020 {0 05-12:2021

1 Minole MIDC Retnagir
¢ Gadre Marine Export Pyt Lid
: GADRE MARINE EXPORT PVT. LTI

1 Gadro Maring Expett Pet Ld

Mitjole MIDC Ratnagici
Pasbnigic
Maharasitma

¢ 149:13-2020
¢ 23 years, 3 nonths and 11 diys




(&) During 181 vear of tradnog 7000
(1) During Znd vear of trakning = NIA
(e} Durmg drd and 4th vearof training < WA

The Establishment agrees and understands that the minimem monthly stipend amount is prescribed in the Rule 1101) of Apprenticaship
Rule, 1992, The Estallishmant conlirms that the agrieed monthly stipend amount entered abiove must be higher than these minimm
rates,

IFthe sminimum rates are modifiod through legisiation (eiher through modification of rules, or through modification of minimom waiges
payahle) diring the course of appronticeship, this reviced rates will apply as the minimum payable te Apprentice

15.

L&

17

18.

14.

20,

2t.

{a) Name and Address of Guardian In case Apprentice is NIA
under 18 vears of age (Minor) T

(b} Relationship with the Apprentice : NfA

(@) Whether Apprentice was identified through spproved ¥

Third Party Aggregator S

{b) Name of TPA (if applicable) : Yuvashakt Foundation

We, the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprentices Act, 1961
and the Apprenticeship Rules, 1992 as amended from time ta time, regarding the contract of apprenticeship
training including obligations and terms and conditions contained in Schedule V and VI of the said rules and

will comply with the same.

L the Apprentice, declare thal all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification at any time

We, the Establishment, have examined the Apprentice’s information, including personal details, and will seek
relevant documentation for verification as and when required.

In case of default by either the apprentice or the employer, we agree to compensate the other party as per the
provisions of the Apprenticeship Rules, 1992 (Main Provisions of the Rules may be seen in the Annexure 1),
The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
National Apprenticeship Promotion Scheme (NAPS),If applicablo,

¥

b |
Signature of the
Employer with seal Signature of Apprentice Signature of Guardian

i Principal
&, F. Hogsligtye College of
‘.i'l;._'. Commerce & Science,

Ramag‘.r"l -415 639




Contract Registration No. : CN122022270

[To be given by the Office of the Apprenticeship Adviser)
(Mardatory enly for Registered Trades)

Signature of Registering Authority
(Apprenticeship Advisor)
(Registration required for Designation trade only)

B .
P Ife F‘rmcrpal
f SN '. F. He 1:'||F-[Hn College of
(FT\% \[is, Cu. 2 & Science,

F’E.{?mfn dﬁ ] 539



Annesure | Coptracl of Apprenticeship Training

Sonse provisions of thi Apprenticeship Rules ralating to the Contract of Apprenticeship Traming sre reproduced below for sake of

EORVERISTCeE
Hoth the Estahlishment and Apprentices have resd and are bound by the provisions of the directions in heve read the Apgrentices Act,

1961 and the Appranticeship Rules, 1992, which will apply to this Contract of Appremeticeship

The stipend for & particular month shall be paid by the tenth day of the following moath. Mo deduction shall be made from e stipiee
" for the period during whicl an apprestice fomatns on casuel leave or niedical leave, Stipend shall, however, not be paid for the period
for which an Apprentice remales on extraordingry Ieave,

2, Where the Contract of Apprenticeship is turminsted througs filure on the part of the employer In carrying out the terms and
conditions of the Contract las notified under the Apprentienship Rules, 1992), ke shall pay b the apgrentice cotpensation as
determined by Appronticeship Advisar,

3, Inthe event of premature termination of Contract of Apprenticeship for failuro on the part ol apprentice to carey oul the terms and
cedition of the contract fas notified ynder the Apprenticeship Rules, 1992, the apprentice hereby guarintess to empioyer the
peyment of such amount as determined by the Apprenticeship Adviser a5 and towards the cost of traiming,



Annexure -2 | Covenants and conditions specific to NAPs scheme

1. For availing henetit under NAPS schame, the courss under which apprenticeship tralning is being provided, should ba NSOF aligned.

Assegsment and Certificittion shall be done jointly by the esteblishment and SSC NCVTT other bodies g notified from tme to lme

" unider NAPS guidelitns,
3. The Estaliliskment warrents and confirms that they have studied, underseood and agres bo comply with the guidelmes that are
applicable to Estabilishments that are pars of the NAPS scheme. Those nuldelines are published al (htips:Yapprenticeshipindia org)

and maybe updated from thae to time,




Nama of
oClence,

.mu:.ﬁxo:. 1

REBRTICS

Krutika Keer

Academic Counselor

O +91-8010319983

() krutika@mechatronrobotics.com

o House No0:799/3, Kadsiddheshwar

Colony, Mazgaon Road, Maruti Mandir,
Ratnagiri 415612

www.mechatronRobotics.com
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APPOINTMENT LETTER

To, ’ [DATE :- 01-D8-2022]
MR. Vighnesh Sadanand Kamble

Subject: Appointment letter for the post of Store Manager at LINENKING STORE (RATNAGIRI)

Dear Mr. Vighnesh Kambile.

We are pleased inform you that you have been appointed for the position of

Store manager at LINENKING store comes under FASHIONKING BRANDS PVT. LTD.

You are requested to report at our office on 03-08-2022 for the approval of your appointment.
As per our company policy, you will be in a probation period of 1 YEAR , and then based on your
performance and review you will be taken for the next level of employment in aur arganization.

The Net salary {In hand) offered to you is Rs. 15000/- only and 2 % incentive on total monthly sale.

I hope you agree all the terms and conditions and hope to see you on the date of joining.

Approved by,

MR. Sameer Joshi (Company Auditor and Sales Manager )
And Nishikant Kadam (Store Owner )

Company Name :- LINENKING ( FASHIONKING PVT. LTD, )




Corporate Portal

Ikratnagiri [ Logout ]

STORES

Select Store Ratnagirl (Sai Collection ) - Download Store Audit Form

Store Audit Details

Audit  Store Name Manager Mansger Auditor Audit Date  Submitied Score  Remarks Action

id Marne Mabite MName Date
Humber

Show

A Ratnagiri Vighnesh BO6TIA3617 Samee 202312 2023-12-31 49/49  Remark View
[Sa Kambie Joshi 28 174008

000000

Collection |

Enow

arch 7 Ratnagiri Vighnesh 5067183617 Sameer 202311 2023-11-05 4940 Remark View
(Sar Kamble Joahi 05 1220045
Caollection ) 000000

Show
B Ratnagiri Yighnesh Q067183617 Sameer 2023-06- 2023-06-21 49/40 Bemark View
S Kamble Joshi 21 172734

Collection |

Show
Ratriagiti Vighhesah S06TIRIGTT Samear 2023-05 2023-05-10 AQr4G Remark Viewr
(San Kamibile Josh 17 142500

F

Collection |
Show

Ratnagin Vighnesh S067183617 Sameer 2023-03 20230312 49/49  Remark View

{52 Kamble Jash 12 13:11.54

Caolledtion

da

Shiow

|R MAL i Ratnogri Yighnesh 067183617 Sameer 202301- 20230118 49/49  Remark View
[Sai Fambie Joshi 18 19:1310
Callection ) (0000

Show

Z Ratnagin Yighnash 9067183617 Samees 202212 2022-12:19 49/4%  Remark View
IM (Sat Kamble Josh 18 17:4748
Collection ) Q0:00.00

Show
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EFL/HR/M 2/2021
Date:31-Jan-2022

Mr. Ajay Patel

Drear Ajay Patel,

Further to your interviews with our panel, we are pleased 1o inform that you have been selected and

offered for the following position:

Internal Designation & Band: Management Trainee, M 2
Department: IT & Systems

External Designation: Management Trainee

Date of Appointment: 22-Feb-2022

Location of Job: Pune | HO

You shall be entitied to the compensation as mentioned under Annexure-I, attached herewith.
Your appointment will be subject to Positive feedback on Reference check & Medical report.

Please sign and return the duplicate of this letter as a token of acceptance of the offer, on the terms and
conditions mentioned above as well as in Annexure 1, to the HR department as soon as possible.

We welcome you to our organization and look forward to a long, happy and mutually beneficial
association with you in Electronica Finance Lid.

Yours Sincerely, =
Ashwini Shivram p A 1 Orinpinal
Head - Human Resource [ v B e He

Electronica Finance Limited
Registered Address: Audumbar, 101/1, Eranwane, Or Ketkar Road, Pune 411004 Maharashira Pune:-411038, Maharashira (India)
Telephone MNo:- 491 2067290700 Toll Free No:- 1800 233 9718 Weh: wwweafl.co.in
Corporate ldentification Mumber of Efl: UG5210PN1980PLCOST0MT
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Annexure |

Component Yearly value Monthly value
Basic 148632 12386
House Rent Allowance 59453 4954
Statutory Bonus 14224 1185
New Educational Allowance 2400 200
Special Allowance 04395 7866
Gross Salary 319100 20592
Employer PF 21600 1800
Statutory Bonus Interim 9300 775
Fixed CTC 350000 29167
Variable Performance Pay 35000 2916
Total CTC 385000 32083

*Income tax iz applicable on Totl Net Salary

*Mobile /Conveyance Expenses will be as per Company Poliey

*Mediclaim of worth Rs. 2,00.000/- for {You, your spouse, two children & parents)

{60% Mediclaim premium will be borne by the company & 40% by the Employees/annum)
*Group term life insurance sum assured for Rs, 10,00,000/-

* Accidental Insurance sum assured for Ra, 10,00, 000/-

** Variable pay will be paid as per the company's policy.

*Employees will be eligible for appraisal who have joined before 30-Sep of respective financial year subjeet to confirmation &

performance.

“Your appointment will be subject 1o positive feedback on reference cheek and medical repont,

Electronica Finance Limited
Registersd Address: Audumbar, 10111, Eranwane, Or Ketkar Road, Pune 411004 Maharashira Pune:-411038, Maharashira {India)
Telephone No:- +81 2067290700 Toll Free No:- 1800 233 9718 Wab: www.all.co.in
Corporate Identification Number of Efl; UES210PN1990PLCOSTOIT




Checklist of documents/information to be furnished on the date of joining

.

Self-Attested photocopies of all degrees/eertificates in support of the educational /professional
qualifications declared by vou starting from Xth (85C).

Birth date Proof — Self Autested photocopy of Birth Certificate or Pan Card or Driving License or
Passport or Voter |. Card or School Leaving Certificate,

Identity Proof — Self attested photocopy of Driving license or Passport Copy.

Photocopy of PAN card.

Relieving letter of previous employers.

Last Pay slips (I not submiited before).

3 Passport size Photographs in Navy blue background.

Medical Fitness Certificaie

You are requested to carry the originals of the documents for verification at the time of joining.

Yours Sincerely,
Ashwini Shivram
Head - Human Resource

Electronica Finance Limitad

Regislered Address: Audumbar, 101/1, Eranwane, Dr Ketkar Road, Pune 411004 Maharashira Pune:-411038, Maharashira (India)

Telephone Mol- +81 2067290700 Toll Free No:- 1800 233 8718 Wab: www.efl.co.in
Corporate [dentification Mumber of Efl; UBS910PN1920RPLCOST01T
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Date: 270572022
Ref: STAQWISE/HR/I2205

To,

bir, Aniket Sunll Dhalap

5/0: Sunll Dhulap

Address: Sr. Mo 1618, shivanjall House,
Mahadev Colony, Pimprl Chinchwad,
Pune - 411033

E-mail 10: anlketdhulap@gmaill.com
Contact No.: 9512361072

Subject ; Offer letter for the post of "ir. Software Developer”

Dear Mr. Aniket,

With reference 1o your application & subsequent discussions you had with us, we are pleased to offer you the position of "Jr.
saftware Developer™ in our organization, We hope that our association will be an Important & mutually beneficial for both you

& 1he organization,

Your employment will be governed by the terms & conditions as detailed in Annexure = A & C and for impartant & mandatory
documents required from your side at the time of joining in Anngxure - B,

\We value this letter 35 a symbol of a new relationship and are more than aware that every relationship is enveloped in hope.
For both of us, this step is towards realizing our hope, growth and prosperity for which you will have a wital rale as an aspirant.
it enclosed [Annexure 4, B & C) terms & conditions are acceptable to you, then as agreed you should return the duly signed
offer letter as acceptance within 24 hours from the receipt of this offer letter alang with self-attestad copy of credentials

through mail {scan copy] &t info@stagwise.com and also via courier/registered post/By hand at the below mentioned address.

Staqwise Solutions Private Limited
B-300, Lohia Jain Square, 3™ Floar, Vaidehi Enclave, Bavdhan, Pune, Maharashtra, India 411021

We cangratulate you on your atsociation with us and wish you a lang and successful career with us.
*This offer letter Is highly confidential which should not be shown to anyone else. *

Yours truly,
Far Staqwise Solutions Private Limlted

™ e .'---1

irl" Wil ST
g. P I]'I:-.."-'.:I- e

Atts, Com Sk
Ralnaaiil =& 1 ’_:-_';-3

Authorized Signatory

Declaration of Candldate as Acceptance:
i Anikel Sunil Dhulap have carefully read & hereby accept this offer on 27,05 /2022

s expected under Tavorable condition/situation, | wodld like ta confirm my joining on 0108/ 2022

nature of Empﬂm@éﬂ i

5

I
= l&ﬁﬂlfﬁ?:'ﬂ'ﬁi;fnﬂ"f =t

CIN - U72900PN2019PTC186722

~300; Lofia Jaln’s 5}
8- 300; Lehia Jaln Square, Info@stagwise.com +9.1 9585223739 -'u-.r'.l.'w.staqwise.cnm

‘Bavdhan,Pune=411.021
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Annexure (A)

Welcome lo STAQWISE SOLUTIONS PRIVATE LIMITED
Presented here are the details thal refer to our offer of employment 1o you as

Thiz is to be read in  cenjunclion with our offer of employment dated 27/05/2022

1. Period of contract: ) i
The Company hereby employs the Socham Sanjay Godbole as ils Jr. Software Develeper and the Employes
hereby agrees to serve in such capacity, for the peried beginning 017 June 2022 and ending on the d=ats on
which the Employee's employment is terminated in accordance wilh clause 23 in this sgreementL

1.1 Erobation Period During Contract:

You shall undergo through Probation Period for the first three months from the date of your jufqing during
your contractuzl period. During the Probalion, your eversll performance shall be reviewed which if not been
found up to satisfaction level, then the company reserves the right o terminate your services immediztely
al any time without giving yeu any prier notice thereof and without any compensatian payable.

If the Probation is over and you don't receive any wrilten information or communication till the end date of
Probation, then automatically/by defaull your Probation shall be considered on its successful completion
and all terms & conditions shall be applicable 2s per norms of Contractual Employment

2. Training Period:

The training pregram would consist of On-the-Job trzining as per requirement. The duration of the training
is expected to last for a Period of one ma nth, but may be shortened or extended based cn the
Company's requirements. Your conlinued employment with the Company is subject to your match during and

at the end of the training,

3.  Address for Communication:

All communication from your date of joining will

Mail ID and/or Contact Number mentioned by you
requested to update your records with the HR of an
or employee stalus en priority basis because fail
address shall be deemed o have been served by you.

4, EIQMEMMME&MM

Employees shall use their signature in written official communication officially to any official member or
department, which hasbeen provided al the time ofjeining in their joining formalities. If any ol their document(s)
used by them officially having signature that mismatches with the signalure present in their joining
formalilies, then that document shall nol be entertained and no consideration will be given on information
carried in that particular document. Use of Electronic or Digital Signatures in furtherance of elecirenic
communicalions shall be deemed to be valid signatures in pursuance of this Agreement.

be sent to your Permanent/Correspondence Address, E-
in your CV/Employment Application/Joining Ferm. You are
¥ change in any of above-mentioned mode of communication
ing which any communication sent on your last recorded

CIN = U72900PN2019PTC 186722

E-300, Lohia JainSquare.
~=~Bavdhan, Pune-411 027
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5 Regular Updating of Status ch ange in Employees Personal Information

Il any change occurs to your belew mentioned personal information slalus aller your joining/employment in
STAQWISE SOLUTIONS PRIVATE LIMITED, then kindly inform the HR De pt, and get your infermation
updal?d Immediately to the available records with the management provided by you at the time of joining
Lo avoid any inconvenience that may occur during your service peried in respect to your employmenl benefits:

5.1 Marital Status - Any change in your marital status after jnining.

5.2 Family Dependents = On Birth or Death of any family member

5.3 Qualification - If any other degree/diplomajcertificate is added into your educational portfolio

i.e, been under consideration of the company,

5.4 Address = Any change in correspendence ar permanent address,

5.5 Conlael Mo, - It any change in your Mobile No. or Landline No.

5.6 Email ID - It any change in e-mail id.

=7 San:ature = When employee uses any other signature officially that is not used during
joining.

6. Allendance;

Allendance & Punctualily are important factar to your success within the company because by working as a
leam it is very important for each member to be at right place on right time without fail or dela ¥.

Note: All employess should use their Employee Bio-melric ID Cards to punch their allendance on daily
wilhoul fail. Attendance will be maintained on the basis of data recorded by Bio-metric Machine installed at
office of company.

7. [Dress Code:

Dress code is followed as per norms of the company & as slipulaled in the recent version of the
‘Company Handbook!,

8. Working Hours;

8.1 Your working hours may vary according o the operational requirements.

8.2The Company reserves the right to amend hours of work as and when necessary to meet the requirements
of the business and you hereby agree 1o the same. Due to exigencies of werk, you may be required to work
beyond normal hours for which wages you shall be paid according to the discretion of the Company. The
Overtime hours may nol exceed 50 hours in a consecutive three months' period.

8.2 An employee should have an approval of concerned autharity to stay in office premises after his/her
working hours, otherwise it may be considered for disciplinary action,

9. Leave: The rules for leaves shall be followed as per norms of the company. Please refer Leave Policy af
company for maore information

10. Matecnity Benefit- (Act-1961): Applicable as per Government Norms.

11. Bonus-(Act-1965): Applicable as per Government Norms.

12. Increments and Prometions:

Your future increments or promotion shall be strictly based on merit & performance, considering your periadic
and consistent overall performanece, business conditions and other parameters fixed from time to time at
the discretion of the management and shall not be considered merely as a matter of right. Salary increments
are a matter of sale discretion of the Management.

CIN:U72900PN2019PTC 186722 B

(oF E;ﬁ;}g rfﬁlﬁ'hujz ; mgfﬁ;‘: ?E' Info@staqwise.com +01.6595222739 Wwwstagwise.com
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16.2

16.3

16.4

16.5

17.

17.1

18.
18.1
18.2

19.
19.1

19.2

19.3

STAGWISE

operalions, marketing and development operations and customer information.
also include any information that has been disclosed by a third party

The confidential information will
greement entered into between that third party

lo the employer and is governed by a non-disclosure a
and employer.

The confidential infor
of employment with the employer.

mation also includes anything developed or produced during the employee’s term
including but not limited to, anyintellectual property, pro cess, design,
how, trade name, trade mark or co pyright.

development, creation, research, invenlion, know-

The employee acknowledges and agrees that he/she will not disclose any part of such infermation to

any third party without the express consent from the Company and that any disclosure of the

infarmation to a third party in breach of this agreement cannot be reasonably or

for in money damages, would cause irreparable injury to the employer,
odwill, and

nd successiul conduc! of the employers business and 0o
ich may lead to immediate te rmination of

confidential
adegualely compensated
would gravely affect the effective a

would be material breach of these Terms of employment wh
the employment.

The obligations to ensure and prote
the employee in this Agreement and any obligations

the expiration ar termination, as the case may be,
from the date of expiration or termination.

the confidential information imposed an
der this agreement will survive
inue in perpetuily

ci the confidentiality of
to provide notice un

of this Agreement and will cont

termination or expiration, as the case
fidential informalion

computer media, as
form or media, in

Returno f Confidential Information

The employee agrees that, upon request of the emplo
may be, of this employment, the employee will turn ove
belonging to the employer, including but not limited 1o,
well as any duplicates or backups made of that confidentia

the possession or control of the employee that:

May contain or be derived from ideas, concept
confidential information as defined in this Agreemen
employee’s employment with the employer.

yer or upon
¢ lo the employer all con
all documents, or other
linformation in whatever

gecrels and other praprietary and

s, creations or trade
ted with or derived from the

t; or Is connec

Reimbursement:

ment of TA/DA at the time of joining & first reporting shall not be paid.
ting/tenure if you incur any official expenses then you wi ‘
th proper supporting for it, else it will be deemed to be unautho rized.

Reimburse _
During your official pes Il be required to claim
within 30 days along wi
epresentatives

its employees, agents and r
ncluding reasonable attorneys fees,

ng out of erin connection with
failure to perform pursuant

Indemnification

The Employee agrees

harmless from and ag

thal the Company may in

any negligence, gre ssneg

to this Ag reement.

hall not be h
rePresentatlves.

{o indemnify and hold the Campany, ,
losses or EXpenses, |

ainst any and all costs, cludin
cur by reasonofany third-party claim or suit arisi
misconduct of the employee or

ligence, intentional
or criminal activities pe rformed by Employee, its

Employer S eld liable for any fraudulent
agents and
ection shall survive the term

ination or expiration of this Agreement.

This s
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B Srannedwith OKFN Sranne



/

N STAQWISE
/

4
/ .
ﬁl"'l'r‘

20.  Contract binding autharily
Molwithstanding any other term or condition expressed or implied in this Agreement to the contrary,
the employee shall not have the authority to enter inlo any contracts or commilments fer or on the
behali of lhe employer withoul oblaining the express writlen consent of the employer.

21. Mon=Solicitation

The Employee understands and agrees thal any attempt on the part of Employee to Induce er allempt
lo induce or solicit or attempl to selicil other employees, contracters or clients of the Company lo
join any other or competing employment or atherwise disrupt the Company's business operalions or
reputation and goodwill would be damaging for the Company. The Employee agrees that during the
active employment with the Company and for period of one year after the lermination or expiration of

the Employment, the Employee will not in any way directly or indirectly;
211 Induce or attempl to induce any employee of lhe employer to quit employmenl or retainer wilh the employer;
212 Otherwise interfere with or disrupt the employer's relztionship with its employees:

21.3 Discuss employment opportunities or provide information about competitive employment to any of the
employer's employees or retainer.

21.4 Solicit, enlice or hire away any employee or retainer of the emplayer for the purpose of the
employment opportunity that is in competition with the employer.

21.5 During the term of the employees’ active employment with the employer, and for one year thereafter,
the Employee shall not directly or indirectly solicit, or attempt to sell or provide the same services
as are provided lo any Client or customer of the Employer.

Abseplesism:

Absentesism will not be reviewed & regularized unless employee presents himself/herself lo hisfher

superiors within 3 days of the expiry of the sanctioned leave and give explanation to the satislaction of the

autherity granting leave in writing for his inability o resume duties on the due dale.

Unauthorized absence or ahsence without permission or information of / 1o HR from duty fer a continuous

period of 3 days will make an employee to be consider as Absconding and leading lo continuous 10 days

would make an Employee lase his/her lien on Employment. In such case his/her Employment shall
automatically come to an end without any notice of termination or notice pay.

22, Separation from the Company:

22.1 This appoinlment is subject to Motice Period depending upon his/her Grade at the time of separation;
in wriling by either party subject to the following additional obligations where separation from
employment takes place in the following circumstances: -

Besignation by Employes

Resignation |s willful initiative taken by himsell/herseli with own self-consent to gel separated
from the employer/organization/company due to any of his/her personal reasans.

23.1.1 During Probation Period:
If any employee reslgns during prabation period ie., within first three af moenths of joining date
then hefshe is supposed to serve the applicable notice period else deductions shall be applicable from
their full & final setttement as  per norms & emplayment palicy of the company.

= 5 e ————— - et e P T
T e o e s s S G R4

CINGUTZ900PN2ZD19PTC186722
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2312 During Cenlract Period:
If any employes resigns during contrzctuzl period, then he/she is supposed to serve the applicable
natice psriod else  deductions shall be applicable from their full & final setilement as per company

norme & employment policy.

2313 During Parmanent Employment Period a5 Confirmed Employse:
Ii zny employee resigns being permanentfconfirmed employze, then hefshe is supposed lo serve the
zpplicable notice  period else deduclions shall be applicable from their full & final settlement as per

tcompany norms & employment  policy.

Termination/Discontinuation of Employment Services by the Employer

Termination, if williul initiative is taken by the employer to separate the employee from his/her
employment services due to any of official reasons like accomplishment/dismissal/non-availabilily
of zny exisling project work/task or misconduct from the employee's side that can't be forgiven ar
any irreparable loss is incurred by the company due lo the direct or indirect actions of the employee,
the company shall be at the liberty to lerminate your employment withoul any nolice or compen sation
if any during the pericd of employment if you are found guilly of any of the following acls:

7314 Act of willful disobedience, indiscipline, insubordination, incivility, insehriety, unauthorized absence,
dishonesty, and fraud or any other serious misconduct or neglect or incompetence in the discharge
of your duties or breach of any stipulation in lhis appointment lelter or as sel oul in the palicies and

procedures of the Employer.
Striking work singly or with other employees or incitement thereal without giving due notice prescribed

under laws;
Engaging in theft or dishonesty of any kind in relation la 2ny Property belonging to the Employer;

2315

2318

2307 Habitual Absence without leave; or

2318 Carrying oul any other illegalfcriminal activity within the premises of the Employer.

2319 Hefshe brings the name or reputation of the Employer into serious disrepute or prejudice the interests
of the business of the Employer.

23110 Inviolation of Clause 20 and 25 of these Terms and Coenditions.
The Company may in any circumstances in which it reasonably believes that you are guilty of
misconduct or breach of your employment terms, involves that the circumstances giving rise to the
belief may be investigaled, suspended from the performance, duties or exclude you from any
premises of the Company. Remuneration will cease to be payable for such suspension or exclusion.
Whenever any employee is under trail of legal action being consider as crime suspect then in that case
the employee will be terminated on immediale basis under suspecting any doubt lill the verdict is
declared.

23.1.1 During Probation Period:
Company at its sole discretion, reserves the right to lerminale/discontinue the employment

services of any employee during the probation period without giving any nofice, even withou! any
payment in lizu of the nolice period applicable.

23.1.12 During Contract Period:
Company &t its sole discrelion, reserves the right lo terminate/discontinue the employment
services of any employee during the conlractual period of employment with applicable genuine
reason after serving due nolice or along with the payment in liew of applicable notice period.

23.1.13 During Permanent Employment Period as Confirmed Employee:
Company al ils sole discretion, reserves the right lo terminate/discontinue the employment

CIN=U72900PN2019PTC 186722
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employment periad wilh 2pplicatile

services of any employee even during the permanent/confirmed :
ment in liew of the notice period

genuine reason afier serving due nalice or aleng with the pay
applicable.

23.2 Self-Expiry of Employmen! Services.

2121 Retirement
You shall autematically retire from your services an the last working day of the month in -.-;hit:h yau
attaln the age of &0 years; considering the Date of Birth as final provided by you at the lime of
employment wilh cempany, or earlier if you are physically or mentally incapacitated.
23.  Restriction during Restraint Period & after Termination of Services:
Your covenan! with STABWISE SOLUTIONS PRIVATE LIMITED. you will not at any time in any capacity

any Restraint Area during Restraint Period:
Induce or attempt o induce any of our employees o terminate their agreements or contracts with

STAQWISE SOLUTIONS PRIVATE LIMITED
You are expecied not 1o enter or pass through any of the resiricted area of any official premises of

STAOWISE SOLUTIONS PRIVATE LIMITED.

23.1

23.2

24. Full & Final Selilement:

You will be required lo give 60 days' netice or salary thereof in cass you decide lo leave our services
subject to the Company's discrelion; in the event of you having any incomplete assignment, the
Company will have the discretion la relieve you only &l the end of the 40 days’ notice period. Similarly,

the Company can terminate your services by giving &0 days" notice or basic salary thereak.

The acceptance of the resignation shall be subject to completion of all exit fermalities by the employees
which shall alse include unconditienal surrendering of all the company’s assels/accessories in

4.1

24.2

possession of the employee.

If any of the above-mentioned lormalities are found incomplete from your side, then you will be sole

24.3
responsible for losing the entittement of your final settlement at the time of separation from your

services lowards the company.
If you receive the relieving/ experience certificale from any olher source, ather than the HR Dept. and
use it officially outside the company then you shall be sole responsible for any repercussion that you
may face if il is considered found fraudulent.

At the time of reliving, you are expected to handover all your responsibilities lo the immediate
senior autherity (preferably)/ immediate junior. If you are serving notice period, you are not entitled
to avail any leave during the nolice period.

The document expects you to complete the tenure of employment up lo 30" June 2022 {minimum) i.e.
{service period), & you are encouraged to complete Ihe same. However, in case of any early resignation
i.e. before 30" June 2022, all expenses incurred by the company on your behalf &during the
training period will be recoverad from your final settlement amaunt.

Once the resignation is accepted, all pending dues shall be cleared as part of Full & Final Setllements
which will take place within 45 days once you have completed all your exil formalities.

24.4
Z4.5

4.6

24.7

25. Others/General Rules & Regulalions;
25.1 Youwill be governed by various service condilions, rules, regulations, policies of the Company that may
be framed or amended by the company from time Lo time as applicable to your nature of employment.

CINEUFZ800PN2019PTC1867 22
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25.4

25.5

25.6

26.

All the benefits are as per the Company's policies, which are subjecl to change from lime to lime.

During your employment with STAGWISE SOLUTIONS PRIVATE LIMITED you shall not work directly /
indirecily, part time, honorary or in any capacity anywhere else without wrillen approval of Board
Members and you shall not disclose any confidential information  available o you in the course of

employment with other company,

In future any amendments/new append to any of term & conditions tawards your employment/rank/
designation shall also be applicable an you.

The Company reserves the right lo seek references from your current/previous employer (s), at any stage,
subsequent toyour acceptance of this offer leller.

The decision of the Arbilrator shall be final and binding upan the Partles. The venue of arbilration
proceedings shallbe Pune, Maharashira. The language of the arbitration and the award shall be English.

Governing Laws & Jurisdiclion:
This Agreement shall be construed in accordance with the Law of India. In relation fo any legal action ar
proceedings arising out of or in conneclion with this Agreement, both the parties irrevacably subimit lo

the exclusive jurisdiction of the courts in Pune, Maharashtra.

Welcome to the STAGWISE SOLUTIONS PRIVATE LIMITED family.
Yours sincerely,

Authorized Signatory

| have read, understood & accept the abeve-mentioned terms & conditions and confirm to follow the same.

Date/s /.44 j202.2 Sig nalureﬁ@ég
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This is to inform youo tha "
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%hm:ued at the time of joining bemnce your sppoinenent is sehiee to snsonry venfoioa ol ;
e original oredentials will be returned back to you szme day afier verif ction. St s LSS

Note: [{vou are w e i provid
ole lI rahl e g o vour belaw mepsioned credagsials qt e 008 10 e prresamsand 25 e by v RSP R o
el % # Sl el A, e 3 o
then your fmp]ﬂmemmmﬂm[ur_ﬂmswmd orofle shall e meocelled Fm—ediztets o the fah Ger steng b tems fl Cn TR0
mentinned in this letter sill berom i PR 253
:Elf'i;tsﬂlﬂd true photocopies of the below mentioned documents should be brought at the time of joieing for HR
ecords:

1.1 Two recent passportsized colour photograph
1.2 PAN Card is Mandatory in any case.

1.3 AgeProof:

1.3.1 High School Mark sheet
1.3.2 Rirth Certificate from M
applicable)

[Pass Certificate
unicipal Corporation/ other Authority (if High Schoal Mark shest/Cerdficate not

dential
valent Mark sheet & Pass Certificate
1.4.2 Intermediate/Equivalent Mark sheet & Pass Certificate

1.4.3 Graduation Mark sheet & Degree—IfAp plicable

1.4.4 Post-Graduation Mark sheet & Degree (of Post Gra duate) - IfApplicble

1.4.5 Other Diploma/Certificate (ifany) - [TAp plicable
e others except PAN Card)

1.5

151
1.5.2

1.6 AddressProof(for Corresp

Passport / Driving license
Voter 1D/ Aadhaar Card

unication issued by an authenty
cidential address or any other documentzTy
afthe following is required with Bank

14 Ed innal
1.4.1 High School/Equi

ID Proof (PAN Cardis Mandatory and eitherof th

PasspanAdhaarUlDEard,

Driving license , Voter ID Card
ondence & Permanent bath) - (Either of the following)

af Central Govermment, Sizte Government ar

16.1
sdsnce in support of his address

1.6.2
1.6.3 Any document or comm

local bodies showing re
given inthe declaration
wo Sell Atiested PRotocopy of any one

1.7 1Bank tP
A/C Holder Name,Bank Name& Address,A/C No& IFSC Code):
1.7.1 Bank Passbook Photocopy

1.7.2 Cancelled Chequ#

self-attested true photocop jes of the below mentioned docs should bs brought at the Gme of joining for S2l2ry
Accountin Bank:
1.8 Two recent passport sized cuInurphutngraph.
1.9 ID Proof (PAN thers except PAN Card)

1.1 Passport Adhaar UID Card, Driving license 3

e e,

Card is Mandatory and either of the o
nd Vaeter 1D Card
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ERRE AT TAT

LA Ardoviement er ootimsneaiien wssued by anaunthenity of Cented Govt State Govior b cal baatea showing

pesdenbal addness eram other decumestary evidence mssppert of bis address given m the dectration

AR ldie s Droetiior Correspendence & Permanent both] - {Fither o the tallsong)

<38 Prempert - Prgving Licensa
LAS Ay docimment or commnnication isuad by an anthonty of Central Gavermment, State Govemment or
foval Bodtes showing vesideatial address or any other deaumentany evideree insupport ol his address given in the
dochavation

Nt
L Oredentials nsed for 1D aud Addvess Proot shoutd net bie identical, they should be used diftereut for cach

TN )
3. Voter 1D shall not be considersd as Address Proof tor Bank Opening Form.

CIN: U72900PN2019PTCIBG 722
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Particulars of Home Guard
Serinl No. A955

. Name (In Block Letters):
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Date : 03™ Aungust 2021

Name & Address: Dipesh Gurav
At Post — Tivare, Ghera Prachitgad
Tal- Sangmeshwar. Dist - Ratnagiri.
Email — dipeshgurav36%@email.com
Mobile - 9545128534

LETTER OF INTENT

Dear Dipesh,

We are pleased to appoint you at WE Hotels, Chinchwad, with effect from 03 Ag gust 2021 on the
following terms & conditions:

DESIGNATION:
Your designation will be “GSA — F&B Service Department™

REMUNERATION:
Your total compensation will be Rs. 11000 per month,

ROLES & RESPONSIBILITIES:

As a F&B SERVICE GSA, you will report 1o F&B MANAGER and any other person as they see fit
during the course of your tenure.

Your primary appointment will be at We Hotels, Chinchwad.

Your primary job responsibilities will be as enumerated below, However, this is in no way all-
encompassing and your direct managers may ask you to undertake other tasks as they sec fit.

JOB SUMMARY

To handle the operations of F&B Service department, to make sure all day-to-day operations of
the hotel and control on cost.




DUTIES AND RESPONSIBILITIES

To maintain Hotel Standards,

RULES OF EMPLOYMENT:

In matters not conveyed herein you would be governed by service rules/ practices that are common to
all employees of the company and as specifically enumerated in the company policies, During your
employment with this organization, you will not undertake any other assignment, either part time or full
time, without the written permission of the com pany. You will devote your time and talents to the
business of the company at all times during your employment with us. You will maintain strict
confidentiality of all information concerning the company that may come to your knowledge as a result
of your employment with us and confirmation of service.

TRANSFER:
Your services may be utilized in or you may be transferred to any other location or office/ site office of

the group & its associated companies.
SEPARATION FROM SERVICE:

Upon confirmation, either of us may seck and obtain your separation from service by giving 2 months’
notice to the other or the equivalent of 2 month’s salary in lieu thereof, The company reserves the right

to terminate your employment at any time without notice or compensation should there be evidence of
you having furnished false information / declaration or any other misconduct on your part.

We believe your contributions, expertise and work ethics will influence working in the organization
positively and we appreciate and look forward to a mutually satisfving association,

Welcome on board!

Please acknowledge a copy of this communication as a token of a for mentioned terms & conditions.

Yours Sincerely,

For The WE HOTELS

Authorized Signatory.
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ate: 03 22
Name:Ms, SHIVANI PATOLE

SUBJECT: LETTER OF APPOINTMENT AS SR, GUEST SERVICE ASSOCTATE AT Grade 9A.

Viith reference lo your application and our subsequent discussion, vie are pleased 1o
appoint you as SR. GUEST SERVICE ASSOCIATE at Grade SAfor the SAYAII
HOTELS LTD., KOLHAPUR on the following terms and conditions: as stipulated
heremnafter. We hope that your association vith us wall be mutually beneficial,
pleasant and fulfilling and as a part of human resources, you shall b= on= of our most
valuable asczels and shiall have an importanl role in the success of our company.

The terms and conditions of appointment are recorded below for your consideration
and acceptance,

COMMENCEMENT DATE

This appointment will commence on, 03/01 f22
COMPENSATION

You will receive a total CTC of Rs. 212220 per year. Your band/level details of the
salary break up attached in Annexure. Your salary will be reviewed basad on your
performance as per the policy of the company.

In addition to the annual compensation that may be due to you, you will aleo be
entilied to other benefits and entitlements introduced by the company for its
employees from time to time. It is however clarified thal such benefits and
entitlement are provided on a voluntary basis and such entitlements shall be liable to
change at the sole discretion of the management from time to time.

You hereby agree that all amounts payable by the coampany under this Letter of
Eppointment will be gross of all taxes and will be subject to such withhalding taxes or
taxes deducted al source, as may be required under applicable lawi(s) at relevant
point of time. The company assumes no responsibility for your personal tax affairs and
your tax hability in respect of your compensation (including the responsibility of filing
yaur income-tax returns) will be entirely your responsibility and will be deducted a
source based on the declaration made at the beginning of the year/at the time of
Joining.

The management reserves the right to distribute your consolidated salary in to Basic
+ Allowance at a Subsequent date as may be deemed necessary in accordance with
company's Policies,

. z g "n\i:‘ " . "‘f
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address : DYP Hospitality Pvt. Ltd. 2104/15, E Ward, Old PB. Road, Kawala Naka, I’ki‘i[hapur 416005, Maharashtra

Tel: 0231-2555999 | email : reservations@sayajikolhapur com | website : wwwsayaphotels cam
CIN - U55101PN1993PTCO73824



—_ Hotel Sea Fans
9 Mandw Beach, Near Gateway of Ralnagin,

i Satlanandwad Rotnagei-215612
: 51? SEﬂ J ﬂm L (02352- 233555 | 233666 | 7066752556

Unlt Of *Maltroe Group Of Businoss® B beokngEhalelsealans com | holelsealans @gmal com

Date: 29-01-2022

TO WHOMSOEVER IT MAY CONCERN

Ms. Shivani Patole was working with us as a Commis Il in Kitchen (Food Court)

Department from 04'" September, 2021 to 31" December, 2021. During her tenure

of work we found her to be hard working towards her job.
‘She has left the organization on her own accord. We wish her all the best in her

future endeavor.

Yours faithfully, '

For Hotel Sea Fans
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College of Hotel Management & Hospitality Studies has unde

Exposure Training From 01/05/18 to 31/10/2018
With us in:

1. Food & Beverage Service
2. Food Production

3. Front Office

4. House K eeping

During her training with us, we found her to pe diligent and harg Working,

We wish her a1| the best in hér future endeavors,

For: AMANI HOSPITALTY PRIVATE LINITED oot SO
New Diethi - 110024

Tel: « 91 11 40678674
01 11 40678675

GOA OFFICE

1811 Magea, Arpora,
ﬂarﬂ&t—tﬂﬁ‘ﬁ‘ Gaa

Infoggrougaman com
(55 M --\._“.. i 'nmpm'“_um
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~° % ADROIT Global Personnel Services Pvt, Ltd

+BEROIT""  pegistered Address: No. B-568 Lower Ground Floor Kalkaji New Deihi-110019

i i Landline: +11 4705 9268 E-mail id: |
) .-r} website: www.adroitservices.netin  CIN: U74140DL2014PTC270555

Adroit/2023/5739
May 9, 2023

Shadab Ashraf Satwilkar
588 Ratnagiri Sakharpa muslim mohallah Sakharpa

Maharashtra Sakharpa 415801
Mab:- 491 7378603408

Dear Shadab Ashraf Satwilkar,

With reference to our discussion, we are pleased to offer you the position of “Assoclate”. at Adroit Global Personnel
Services Private Limited.

Enclosed is the compensation sheet giving details of your affer. Your total compensation package will be Rs. 281400/ per
annum and future increase will be performance based.

The above offer is subject to verification of your certificates and testimonials (i.e certificatas in proof of educational
qualification, proof of past employment, reference checks, address, date of birth and any other checks as deemed fit by the
organization). As mutually agreed you would be based at Thane Hiranandani and join duties on or before May 22, 2023.

The tenure of this employment is for the period of 1 vear ending on May 21, 2024,

You are hereby informed thal your notice period will be Thirty day days. Please acknowledge the duplicate copy of this
offer letter as a token of acceptance of our offer,

Thanking You,
Your Faithfully,

For Adroit Global Personnel Services Py, Lid,

Prachi Chaudhary
(Authorized Signatory)
Accepted & Agreed
L]
Il Principal
S. P. Hegshetyr College of
Arts, Commasc2 & Science,
atnagii -415633

'\,1..'.".:4_.'\-_.'11 =4

www.adreitglobalgroup.com



“° % ADROIT Global Personnel Services Pvt. Ltd

Registered Address: No. B-568 Lower Ground Floor Kalkaji New Delhi-110019

_,;-" Landline: +11 4705 9268 E-mail id: info@adroitservices net.in

website: www. adroitservices.net.in = CIN: U74140DL2014PTC270555

Annexure
Pay Heads Rs. ;lunthly Sa-llary Rs. Annual Salary
Basic 14405 172860
House Rent Allowance 720 8640
Advance_MSB 1250 15000
Special Allowance 5125 61500
Gross Salary 21500 258000
Employer Contribution
Employer PF 1950 23400

| Total Contribution 1950 23400
Cost To Company 23450 281400
Deduction
Employee PF 1800 21600
Professional taxes 200 2400
Total Deduction 2000 24000

l Net Take Home 19500.00 234000.00

Prachi Chaudhary
{Authorized Signatory)

B

Accepted & Agreed




New Form No 11 - Declaration Form
(To be retained by the employer for future reference)
EMPLOYEES' PROVIDENT FUND DRGANISATION
Emplayees’ Providenl Fund Scheme, 1952 (Paragraph 34 & 571 &
Employees’ Pension Scheme, 1995 (Paragraph 24
{Declaration by a person taking up employment in &ny establishment on which EPF Scheme, 1952 and EPS, 1005 s applicable )

i Name of the Member Shadab Ashraf Satwilkar
F R Fathers’ Name Ashraf Mobammed satwilkar
E § Date of girth {DOYMMAYYYY] 08:/01/1999
4 Genoer (Male/Female/Transgender) Male
5. Marital Status (Marred/Unmarried/Widow/ Widower/Divorcee) Sirgle
5 {a) Email 1D shadabsatwilkard@gmall.cam
) [b) Mobile No 7372603408
1 Whether earlier a member of EFF Scheme, 1952 Yes (N
a Whether earller a member of EPS Schame, 1995 Yot iNo
Previous employment detalis: |if Yes to 7 andior 8 above)
al Universal Account Number:
9 bk Previous PF Account Number;
: ¢} Date of exit previous employment: (DDIMMYTYY)
d) Scheme Certificate Mo (if issued)
2} Pension Payment Oroer (PPO) Mo (if issued)
i Internatioral Worker: Yes f No.
10 bf If yes, state country of region (India/Name of country)
L €} Passport No:
d) Validity of Passport [IDD/MMAYYYY] to (DDMMIYYYYI]
KYC Detalls:
11 a) Bank Account Number & IFSC Cooe 10102345323 & 'DFEOD40106
' b} AADHAR Mumber 843452556575
cl Permanent Account Mumber |PAN) MEGPST 1288

UNDERTAKING
1) Certified that the particulars are true to the best of my knowledge.
2) | suthorize EPFO to use my Aadhar for verification/authentication/XYC purpose for service delvery.
3) Kindly transfer the funds and service details, if applicable, from the previcus PF account as declared above to the present PF Account.
[The tramnsler would be possible only if the identified KYC detail approved by previous employer has been verified by present emplover using his
Digital Signature Certificate)
4) In case of changes in above details. the same will be intimated to employer at the eariest
Date;
Place:

Signature of Member

DECLARATION BY PRESENT EMPLOYER
A The member Mr, /Ms, fMrs. Shadab Ashral Satwilkar has joined on 22/05/2023 and has been allotted PF Number
B. In case the person was sarller not @ member of EPF Scheme, 1952 and EPS, 1995,

o (Fost allotment of UAN) The PAN allotted for the member is:
& Please Tick the Appropriate Option:

The KYC details of the above member in the UAN database
[CJHave not bean uploaded

[JHave been uploaded but ool approved

[JHave been uploaded and approved with DSC

. 1n case the person was earlier 8 member of EPF Scheme, 1952 and ESP Scheme. 1905:

® The above PF Account number/UAN of the member a5 mentioned in (A) above has been tagged with his/her UAN/Previous Member ID as
declared by member.

#® Pleage Tick the Appropriate Opbon:
[IThe KYC dotails of the above member in the UAN database have been approved with Digital Signatiure Certificate and transfer request

his been gensrated on portal,
[As the DSC of establishment are not registered with EPFO, the member has been informed to file physical claim (Form-13) for transfer

of funds from his previoos establishmenl.

Floce:
Signature of Employer with Seal
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Experience Dutcomes

Cloud | Digital | Operations Assoclate Code : 011046
- MUMBAJ
Mr Rohit Tukaram Taral
429, Mahamad Wadi Date: 28 Feb 23
Satavali

Ratnagirl - 416701

Dear ohit Tu Tar

With reference to your application and subsequent interview you had with us. we are pleased to offer you a position in our

Company as TECHNICAL ANALYST - EUC - CLIENT EXPERIENCE
e purpose of policy and other related ¢lassiffeation

as per the terms and conditions given in the Annexure enclased hereto. For th

u will be placed in Grade E1
f the terms and condilions as given in the enclosed Annexure are acceptable 1o you kindly return a copy of the same duly signed by

you on each page as foken of your acceptance,

We welcome you to the Progressive family and look forward 1o your succassiul carear with us,

With best wishes,

rogressive Infolech Pt, Lid.

{Received and Accepted)

Faps No. 1o



T Associnte Code 01 1046

Associate Name  Rohit Tukaram Taml Designation

- Drear Rohit Tukarum Taral

Compensation Annexure Prov fessive

Grade El

Please find below your monthly/annual salary breakup. The breakup would be effective from 27 February 20123

TECHMICAL ANALYST - EUC

Fived Salary Monthly Figure Annual Figure |

(it Rs.) (In Rs.)
Bosie 13,142.00 157,704
HiA 6.371.00 78,832
Specl Albowanee 131300 | 15,756
GHOSS SALARY(A) 21,026.00 252312
ADDITIONAL BENEFIT
Employers’ Contributaon te PR [, T35.00 20,820
Croupr Medical Insurance Premigm FO0,CH 1 600
TOTAL BENEFITS(B) 203300 24.420
TOTAL FIXED SALARY(A+B) 23060 00 276,732
CirmtuinC -Payalibe as per Gratiiy Acl ﬁJE.ﬂﬂ_ 7,584
TOTALCTC ' 23,693.00 184,316

Mote :

1. Changes in PEESIC by respective depariments will be applicabie . 17 any

L The poyoit for Varialie compensation shall be docided based on e KRAS. A seprate
has the vight to modify the frmeneoels as well s the pammeters of evalustion from time to

3, Yorur Cowitpensaiion details ore Personal and sarictly confidential anlby o you

manmger & HiE

Authorised Signatory ¢

(Received & Accepied)

letter luis been aitiched for your varialle KEA'S The massgement
time. depending on chunging business eaviromment amd ieeds.

This should not be shured with any pereon ether than wour reporting

Progressive Infotech Pvt, L,

Registered Office Address : Flat No. 6317, Sector-C, Pocket 6 & 7, Vasant Kunj, New Delhi - 110070,

CIN No. : US1909DLI998PTCO9 1465




To,

Progressive Infotech Pwt. Ltd,
6317, Sector - C, Pockel 6 & 7,
Vasant Kunj, New Delhi - 110070

Re: Payment of Rs. 34,592 in compliance with the terms & conditions of my
Appointment effective 27-Feb-2023 ,

Dear Sir,

Please find enclosed herewith a cheque no. 000001 drawn on HDFC BANK for a sum of
Rs. 34,592 (Rupees Thirty Four Thousand Five Hundred Ninety Two only) towards full
and final settlement of my liability in compliance with the terms and conditions of my
Appointment effeclive 27-Feb-2023 .

I confirm that the above cheque has been issued by me as a reimbursement, in lieu of
notice period as per clause of Termination of my Appointment Letter and compensation
towards the estimated damage/loss suffered by the Company due to breach of
employment terms and conditions by me.

Thanking You,

Yours faithfully

{Rohit Tukaram Taral)

Progressive Infotech Py, Ltd.
Registered OfMce Address @ Flat No, 6317, Sector-C, Pocket 6 & 7, Vasani Kunj, New Duelhi- 110070,
CIN No., : USTHODLISRPTCO9 1465
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04/07/2022
Ms. RAKSHANDA PATHROD

DYP Hospitality Pvt. Ltd.

Dear Ms. RAKSHANDA PATHROD,

This is reference fo your appointment I={ter. With regards fo that we are pleased
to lnfcrm. you that you have successi!'y completed your probation period and
your services are confirmed in the organizalion with effect from 04/07,/2022.
Your designation would be "SR. GUEST SERVICE ASSOCIATE" af Grade 9A.

All the other terms and conditions of v~ ir appointment remain unchanged.

We are expecting the same perforrm = and zeal fowards the duty for the
betterment of yourself as well as the nization.

Henceforth, your services shall be liable for fermination by either party by giving
to the other party not less than 1 (On=! monih notice in writing or 1 {One} month

salary in lieu of notice.

Thanking you,

with Warm regards,

l'e Princinal
1 S. P. Hege! oge of
Arts, Commerce & Science
Ratnagiri - 415 639

_l PB. Road, Kawala Naka, Kolhapur 416005, Maharasht

Dsayajikethapur.com | website: wwwsayajinotels.cc

address : DYP Hc_spita[ity Put. Ltd. 2104/15, EW=
CIN - U55101PN1993PTCO738.

Tel: 0231-2555999 | email :reser



SHEDYP Kothapar Unin 200

Date: 15,122

Name: Ms. Rakshanda Pathrod

Address: Bhagavati Bandar, Kha nna Conmy

With reference to your application and subseque -
sppomiment as Sr. Guest Servico Assoclate - |

For the above mentioned position you will be entith

“uly on of before 18" Dec, 2021 ot DYP Hespita!:
automalically cancelled

Statutory deductions are as apphcable. Food ded
Piease bring the engnal & pholocopies of the (-

1. Al educalonal cerificates,

2. Tenno's of passport sire lalest colar ph-
3. Copyof PAN, Drving License, Voler ID |
4 Proof of Dale of Birth

5. Expenence letter & copy of pay slip for prr

Further, this offer is valid sublect Yo salisfac! orvt
furnshed i your appleation for emplaymen! enc
comes lo light that any of thes informalion s incarre
empigyment s Lable 1o be lerminated withoul nas -

YO poining

Picase acknowdedge & retum the duplicate copy o

Thanking you,

FOR
DYP Hoepitality Pvi. Lid.

atory
T hesetry aceep the sbove terms and conditions.

A od

Signature:

I - _I-.‘ F I. ... [
T SR el T e
LAl

i S ARl T .'." il
ey s Dbt s )

Tel: 023 125559§ | email: reser

st )

e

e

address : OYP Hospitality Pt Ltd, 2104/15, £ V-

DYy»yp
= HOAPIY ALY
SAYAJL

Yiwmn Tom

vovy Ratnagied - 415612

“meions you had with us, we are pleased to offer you an

“vico, Grade 9A with Sayaji Hotals Limited, Kothapur.

+ monthly gross of Rs. 14500/- You are requited lo report on

* Lid. - Kolhapur. Failing which this offer will stand

I be applicable on availing caleleria facility.

“umeants.

"=t proof of address and proof of photo idenlity,
T

~cks. This leller of affer is basad an the information

inetviews you had with us. I, at any lime in futere, it
¥ relevant informalion has bean pending, then your
‘clailed letter of appointment will be issuad ta you ypon

‘lor as a token of acceptance al earliest,

I Road Kawala Naka, Kolhapur 416005, Maharashtra
ravaikolhapurcom | website | wewsayajihotels com
i CIN-US5S101PN1G9IFTCOT3B24



' Date:01.11.2015

TRAIN “RTIFICATE

This is tg certify that ms. Raksha:

“ndrashekhar Pathrod student of 8.P,
Hegshetye College of Hotegl Man 1t & Hospitality Studies has
undergone Industria| Exposure T, ' 01/05/18 to 31/10/2018
with us in:

L. Food & Beverage Service
2. Food Production

3. Front Office

4. House Keeping

During her training with us, we fo '~ be diligent and hard working.

We wish her all the best in her futy: VOrs,

) i HEAD OFFiCE
For: AMANI HOSPITALITY pp: CIMITED N e Sy

Tol: + 81 11 40678674
91 11 40678675

GOA I'JFFICE
181 Nagea, Ampara,
ﬂﬂfdl!:gﬂﬁ.ﬁlﬂ. Goa

rife g raupamant com
Lw.ﬂrmpgmanl.r.nm_

g
: IJ!‘;-:]

B

po o
L
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MAERSK

CONTRACT OF EMPLOYMENT

Contract Id: 61825

Bharati Pashuram Bandiwadar

(APM ID: 3081480)

Il Principal f
S. P. Hagshalye Coliege 0
Arts, Commercs & Sclence,
Ratnagiri - 415 639

Contract issued on: 23/Nov/2023

ML International Ratings (DIS) Ver 3 Papgel of 6
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61825

Contract of Employment - Ratings

“Shipuwner means the owner of the ship or another arganization
or person, such as the ship mansger, who has sssumed the
responsibility for the speration of the ship from the swner and
who, on assuming such responsibility, has ngreed to take over
the duties and responsibilities imposad on s hipowners n
accordance with Martime Labour Convention, (See Article

1T{1}{1} of the Maritime Labour Convy entlon)

(Company):

Maersk A/S

Esplanaden 50,
DK-1263 Copenhagen K,
Denmark

L ngn';ifmp loyee (referred to a5 Seafarer Bharati Pashuram Bandiwadar

2. Rank: Ordinary Seaman

3. Date of Birth: 08/Apr/1999

4.  Pace / Country of Birth: Ratnagiri Maharashtra / India

5. Nationality: Indian

&. APM-ID: 3081480

7. Employment Effective Date: 29/Nov /2023

8.  Flag of the vessel: Denmark

9.  Agreed Repatriation Destination: MUMBAI (IND)

10. Name and address of Ship Owner* 11. Signature and Details (Employee)

DocaSigned by
| %M.,________
I declare: BRADAMCITERLEDF

(@) that the Shipowner's represantative has provided &
sufficlent apportunity for me to raviaw and take advice on the
terms and conditions of this agreement;

(b} that the Shipowners representative has explained my
rights and responsibilities under this agreement: and

(2] that T enter into the agreement freely

() that no fees or other charges for providing employment
are barne directly or indirectly, in wholz ar in part, by me,
other than the cost of abtaining a national atatutory medical
certificate, seafarer's book Bnd a passport or other similar
personal travel documents, not including, hawever, the cost
af visas, which shall be borme by the Shipowner.

Name: Bharati Pashuram Bandiwadar

Date: 23-Nov-20213

Address: | 4113/4, Bhagwati
Bandar,Khanna
Compony,Killa,Ratnagiri, Mahar
ashtra,, 415612 Ratnagiri,
Maharashtra, India

i e .

Authorised by Shinowner (A defined under box 1 to isswe Contract of Emaloyment,
=*Entities defined as Branch offices under vessels DOC or Rec ruitment and Placemeant Services under vessel’s DMLC Part 11,

e

referred to a5 place of engagement) E Oopitigned by
FECSAIATELNALCS:

12. Signature and Date (Shipowner's representative™*) (place where this agresment is entered Into; alsc

D e e B L

Eastern Express Highway,
Maharashtra, India

Name: Maersk Fleet Management and Technology India Private Limited
Date: 23-Nov-2023
Addrass: Maersk Fleet Management and Technology India Private Limited

(License: RPSL-MUM-490) 5th floor, 502 and 503, Godrej Two, Pirojshah Nagar,
Vikhroli East, Mumbai Suburban, Mumbai 400079,

ML International Ratings (DIS) Ver 3
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STATEMENT OF TERMS AND CONDITIONS OF EMPLOYMENT

(Ref. MLC 2006 Standard A 2.1 the seafarer must bring along this employment contract
and present it to the Captain on board. The Captain may keep the contract in file and
return it when the seafarer signs off)

1.0 General information

1.0i. DATE OF EMPLOYMENT: This Contract of employment commences fram the date indicated In box 7 on
page 2 of this contract. Any computation of wages or any other payment in gccordance with this contract
will only start with effect from the date of first departure. The date of first departure will be defined as the
date of first departure after signing this contract from Seafarer's country of residence to join one af the
company's vessels. However, if the date of first departure is prior to the date indicated in box 7, the
official date of employment will be the same date a= the date of first departure,

1.02, POSITION: You are employed by the ship owner of the vessel you are belng assigned to. You agree ta
SErve on any vessel owned or operated by the Company for which you are experienced and qualified and
You agree 1o transfer between vessels as may be required by the Company.

L.03. MEDIA: You are not to give any Information to press, radio or television without consent, in writing, from
the Company.

1.04. CONFIDENTIALITY: The Seafarer shall not, whether during the currency of this agreement or after its
termination for whatever reason, use, disclose or distribute o any person or antity, otherwise than as
necessary for the proper performance of thelr duties and responsibilities under this agreement, or as
required by law, any confidentizl Information, messeges, data or trade secrets acquired by the Seafarer in
the course of performing her or his duties under this agreement. This includes, but is nat limited to,
information about the Company’s business,

1.05. USE OF INTERMET AND E-MAIL: The Seafarer shall ensure that at all times her or his use of the email and
Internet facilities at work meets the athical and social standards of the workplace. Whilst 8 reasenable
level of personal use is acceptable to the Seafarer, this must not interfere with the Seafarer's employment
dutles or oblligations, and must not be lllegal or contrary to the Interests of the Company. The Seararer
shall also comply with all email and Internet policles issuad by the Company from time to time.

1.06. All your terms and conditions including Medical, social security, insurance, repatriation etc. are as per the
'NUSI DSA CBA for Indian Ratings’ (hereinafter known as CBA)

2,0 Disciplinary Procedures

2.01. Following an act of misconduct, he procedure outlined In Appendixl - Diseiplinary Procedures will be
applied,

3.0 Grievance and Complaint Procedure

3.01. According te MLC 2006 Regulation 5.1.5 each vessel must have sn-hoard procedures for the fair, effectve
and expeditious handling of seafarer complaints alleging breaches of the requirements of the MLC
Convention, The procedure outlined in Appendic 2 - Compiaints will apply for settlement of any grievance
or complaint the Seafarer may have or wish to make. Upon embarkation, the Seafarer will be furthar
infarmed how the procedure and practices have been implemented on board.

4.0 Drugs and Alcohol Policy
4.01. You agree to famillarize yourseif with and comply with the Company's Drug and Alcohol Palicy outlined in
Appendix 3 - Drug and Alcohsl Procedure, Breach of this policy will be & disciplinary matter and may lead

to termination of employment,
4.02, Random, unannounced testing will be carrled out anywhere and at any time. Positive findings may result in

Immediate termination of employment,

5.0 Employee Privacy Notification

5.01. As part of this agreement, Company and its reprasentatives will collect and pracess persanal data about
you as described in 'Seafarer Privacy Notification’ currently included In the document named ‘Prerequisites
governing daily services’. By signing this agreement, you confirm that you have been provided with the
Seafarer Privacy Notification and that you have read and understood the informaton given haerein. Please
note that this does not constitute a consent for Company's processing of your personal data. If Company
requires your consent for processing of certain categories of personal data, we will reguest your consent

in & separate consent declaration.

ML International Ratings (DIS) Ver 3 Fape3of 6
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61825

You are required to either keep your personal data up to date by updating the HR systems via your accass
or notify the Company or its representatives of any changes to your personal data to ensure that the data
that Company ls processing Is correct,

6.0 Wages

6.01. The wages of each Seafarer shall be caleulated in accordance with this Agreement as per the wage scale
table and the only deductions From such wages shall be deductions as recorded |n this Agreement and/for
other deductions as authorized by the Scafarer, Furthermore, there may be made deductions as per any
proper flag state statutory legislation and/or any applicable CBA deduction related to the seafarer’s share
of any applicable welifare, sacial and pension contributions.

6.02. The Seafarer shall be supplied with a pay slip of thelr net wages, after deductions, In a currency agreed
with the Seafarer, at the end of each calendar month,

6.03. Any wages not drawn by the Seafarer shall accumulate for their account.

6.04. You will be responsible for your own personal tax as required in your country of residence or any other
country,

£.05. You wlll be responsible for yeur penslon cantribution and social security contribution as required in vour
country of residence or any other country, unless such a contribution is covered under the applicable CBA.

7.0 Shore Leave

7.01. No shore leave shall be granted and no seafarer is allowed to leave the ship without the canszent of the
master or his deputy and the local authaorities, but such leave may be permitted where possible and should
be co-ordinated with vour colleagues and superiors in order to ensure that the vessels’ operational
schedule and safety aren't compromised,

8.0 Agreed Repatriation Destination

8.0.1. Itis mutually agreed that you will be repatriated till the destination ailrport as per box 9 on page 2.

B.0.2. Thic clause will supersede the repatriation destination as stipulated in your CBA (iIf any).

Monthly Wages
(All figures In USD)

Period of Service On-board 150 +/ - 30 days Basic Wages 462.00
(173) Hours

Prepaid Overtime Payment 344,00 Hourly Dvertime rate 3.34

{103) Hours

Leave Days per month q Leave Wages per moenth i39.00

Experience Allowance 0.00 Other Allowance 0.00

[if mare than 60 manths sxperisnce)

Conditional Onboard Allowance | 0.00

Danish Additonal Pension 50,00 Total monthly wages excluding 95,00
the variable Overtime

APPENDICES

notice of resignation or dismissal will, according

Appendix] - Disciplinary Procedures to the circumstances of the case, be considered
appropriate, apart from any legal action which

1. The Company has a written warning and may be called for:
disciplinary procedurs available under the a) Assault;
Company's safety management system. This b) Wilful damage to ship or any property
procedure should be referred for most updated on-board:
copy of this procedure. In case of any c) Theft or possession of stalen property;
discrepancy between the procedure and this d) Possession of offensive weapons;
agreement the updated procedure shall take g} Persistent or wilful fallure to perform duty:

precedence.

The following acts of misconduct, if proved to
the reasonable satisfaction of the Master to
have been committed, are thase for which

ML International Ratings (DIS) Ver 3
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Conduct endangering the ship or persons or
cargo on board, or the marine
environment;
Combination with others at sea to Impede
the progress of the voyage or navigation of
the ship;
i) Discbedience of orders relating to safety of
the ship or any person on board:
i} Fraud and forgery;
To be asleep on duty or fall to remain on
duty if such conduct would prejudice the
cafaty of the ship or any person an board;
) To be under the influence of alcohol or
illzgal drugs while signed on the vessel:
Intimidation, coercion and Interference with
the work of ather employees:
Behaviour which seriously detracts from the
safe and efficient working of the ship;
Conduct of a sexual nature, or other
conduct based on sex affecting the dignity
of women and men which is unwanted,
Unreasonable or offensive ta the recipient:
Behaviour which seriously detracts fram the
soclal well-belng of any other persan
on-board including discrimination,
harassment and bullying;
Causing or permitting unautharised cargo,
possessions or persons to be on board the
ship while it iz at sea;
rl The solicitation or acceptance of any
gratuities or favours, whether in cash or
kind, in the course of or related to service
with the ownars;

=}

hi

Pl

gl

s3] Smuggling of any nsture or breach of
custems’ requlations, Including but not
limited to contraband, stowaways or
refugesas:

t} Repeated acts of misconduct of a lesser
degree listed in (2) after any warning have
been given In  accordance with the
procedures.,

Lesser acts of misconduct may be dealt with by:

a) Informal warning adminlstered at an
appropriate level lower than that of the
Master;

b} Formal warning by the Master, recorded in
the ship's officlal logboak.

€} When a formal warning is given, the

seafarar should be advised of the likely
consequence of further acts of misconduct.

Acts of misconduct, If proved to the reasohable

satisfaction of the Master, Officer or Petty

Officer to have been committed, for which the

procedure in  paragraph 3 is  considered

appropriate, are:

a} Offences of the kind described in paragraph
2 which are not considered to justify
dismissal in the particular circumstances of
the case;

b} Minor acts of negligence, neglect of duty,
disobedience and assault;

c] Unsatisfactory work performance:;

d) Poor time keeping;

e} Stopping work before the authorized timea:

f} Failure to report t work without
satisfactory reason;

g) Absence from place of duty or from the ship
without |leave;

h) Offensive or disorderly behaviour,

In the event of dismissal, the Seafarer may

contact the Company's designated Manager; or

ML International Ratings (DIS) Ver 3
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a)

b)

£

d)

&)

0

9]
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the Seafarer may contact an Official aof the
Union, who may take up the matter with the
Company's designated Manager, In such cases
the representatives shall meet at a mutually
agreed location,

Appendix 2 - Complaints

The Company has a Complaint procadure available
under the Company's safety management system,
This procedure should be referred for mast updated
copy of this procedure. In case of any discrepancy
between the procedure and this agreement the
updated procedure shall take precedence.

2.1 Complaint Procedure

Each seafarer has a right to raise a compiaint
concerning breaches of the requirements of
MLC (including their rights). Some of the items
could include the followlng:
I. Canditions of employment
il.Accommodation, recreational fecilities, food
and catéring
i, Health protection, medical
welfare and social security protection
i, In addition, the seafarer may also
use this procedure to compleint against
ltems nat covered under MLC,
All senlor officers on board are responsible for
en & confldential basis, providing seafarers with
impartial advice on their complaint and
otherwise assist them in following the complaint
procedures available to them on board the ship.

care,

Such complaints should as far as practicable
possible be resolved at the lowest level possible
In line of immediate superiors, However, all
seafarers shall have a right to complain directly
te one of the senior officers or the master.

Seafarers are safequarded against  the
passibility of victimization for filing complainte,
The term “victimization' covers any adverse
action taken by any person with respect to the
Seafarer for lodging a complaint which Is not
manifestly maliclously made. Lodging a2
complaint is without prejudice to the Seafzrer's
right to seek redress through legal means the
Seafarer considers appropriate and legal.

Seafarers have the right to be accompanied and
to be represented by another Seafarer of their
choice on board the ship - to attend any

meetings into the subject matter of the
complaint,
If the complsint cannot be resolved, the

decision of the master shall govern at sea and

in ports, The Master shall as soon as possible

refer such dispute to the to the relevant Marine

HR Department and afford such facilities

necessary to enable the Seafarer to transmit his

appeal to the Company

Seafarers shall commemorate and respect -

that complaints may be unjustified - such as but

not limited to complaints made with ulterior

maotive of:

Il.  personal revenge

il. discraditing others

fil. highlighting own excellent entiraty at the
expense of others
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iv. complaints made in order toa have areater
personal rights than others and greater
personal rights than can be justified

V. preparing a counteract for any later

expected personal prosecution or
réprimand for own negligence or breach of
abligations

vi. exclusively made for the purpose of
demonstrating personal power,
self-assertion, self-satisfaction and
seif-lmportance

= mn haol Pr r

The Company has a Drug and Aleshol policy
available under the Company's salfety management
systemn. This procedure should be referred far most
updated copy of this procedure. In case of any
discrepancy between the procedure and  this
agreement the updated procedure shail take

precedence,

3.1 Policy Deployment - Principles

The Health and Safety Policy Statement says that,
"It is our policy to conduct our activities In 8 manner
that protects the health and safety of our
employees, and that our vessel operations and
employess do not harm the health and safety of
others®, The Drug and Alcohol Policy Statement
says that, "It is our policy that no employees,
contractor or visitor shall be under influence of any
alcohol or drugs while an-board our vessels”,

These Policy Statements have been adopted to
ensure the health and safety of persons on hoard
the vesse| and to ensure safe interacbons with other
persons and units and the protection of the
egnvironment and of assets,

The consequence of the Pollcy Statements s that fa
drugs or alcohol of any kind are allowed on board,
except for those required far the ship's medical
supplies and first aid kits and except for preseribed
medicines which have been declared and permitted
on board.

Testing to confirm the absence aof influence from
drugs and alcohol is to be carried out fn support of
the Policies and Procedure, for example, on a
pre-employment basis, on an annual basis,
randomly, for just cause, and post-incident,

It Is the intention that this Procedure is Implemented
and administered with due respect for the individual,

3.2 Testing

All posidons on board the Company vessels are
safety-sensitive positions, It is a violation of this
Procedure to refuse to take a drug or alcohal test as
required.

a)l Pre-employment:

Prior to employment, all personnel shall undergo
a8 Medlcal Certificate for Seafarers with a
satisfactory result. Examination for alcohol
dapendency Is part of the medical examination,

ML International Ratings (DIS) Ver 3
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b} Random tests

Unannounced drug and alcohal tests or searches
may be inifated by the Company and / or the
Master to monitor compliance with the prohibition
against possession or use of drugs or alcohaol on
board by an Approved Test Pravider,

c} Post incident testing

Where there has been a serious marine incident,
where it s necessary to eliminate the use of
drugs or alcohol as a possibility, or where testing
is considered necessary, testing is performed as
determined by the Company and / or the Master,

3.2 The use of prescribed medication

A person on prescribed medication must provide the
following information te the Master, when boarding:
name and type of medication, trade name and
generlc name, actve ingredient, dosage to be
taken, experienced or IF KNOWN potential side
effects,

3.4 Consequences

In the ewvent that a2 person is found to be in
passession of drugs or alcohol while boarding or on
board or to be under the Influence of drugs or
glcohol, as defined above, actions as deemed
necessary by the Master and / or the Share-Based
Parsonnel Department will be decided, including
removal from the vessel and termination.

When considering disciplinary action against an
employee, the Company and the Master will take all
aof the cireumstances Into account, Including
disability, and will be guided by just cause principles
gpplicable within the flag jurisdiction,

In case of reasonable suspicion that a person aon
board is In possession of or under the influence of
drugs or alcohal or s misusing prescribed medicine,
the Master, in consultation with the Cempany, may
Initiate a search.

Page 6 of 6



Navnirman Shikshan Sanstha's 202824
Navnirman High
English Medium School
(CBSE Affiliation Mo. - 1130433 School Code - 30378)
5.M. Joshi Vidyaniketan, P -63 M. 1. D. C., Mirjole, Tal & Dist, Ratnagiri. 415 639
Phone No. (02352) 22844]. E mail- navnirmanhigh(@gmail.com
No. - NSS/Establ |7 |2023-24 Date 1* June 2023

APPOINTMENT LETTER

To,

Ms Tasbiha Niyaj Vasta

I have pleasure to inform that you are hereby appointed as Un Trained / Trained / Asst Teacher
for the academic year 2023-2024 in our sanstha's Navnirman High English Medium School, Ratnagiri.
With effect from 1% June 2023 or the date you report for duty.

| wish to inform you that
1) Your appointment is considered as probation basis. from 1% June to 30th Agpril

2024

2) You will be paid a consolidated salary of Rs 8,800/- per month.

3) You will have to offer assistance to the society in carrying out various other jobs of the
school also including administrative as and when required.

4) You shall not undertaken private or any other tuition without prior permission in writing of
the Principal / Head of the Institution.

5) As at teacher you should be engaged as a whole time employee in the school. In case of
part -time job with another institution, you need to take parmission from the head of
Institution.

6) You shall submit the original and the certified true copies of relevant testimonials, birth
date certificate, mark sheets, experience certificate.

7) You will try to maintain decorum and discipline in your conduct with the students’ fellow-
teachers and members of the Sanstha and the public at large.

8) Your services are transferable to other institution of Navnirman Shikshan Sanstha as and
when required.

9) It is mandatory on your part to give Three months notice before leaving the job or else
deposit Three months salary in lieu,

cl;tt‘ You are requested to inform the office your acceptance of the said offering in writing
immediately on receving this letter. (Ln

With best wishes.
I LI"'E'"__],
{‘D CI. 4 = | I'
A L b Ul i % |"~.. i -
o SRl mivs X ~ﬁ?ri£ ' Mr. ABFijit Hegshetye
ILUF'""' ﬂwnw . Chairman

Hal ' Navnirman Shikshan Sanstha
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Date; 16'% Dec, 2023

Employee Name: Siddhi Vinayak Avere
Mob. No.: B766845103
Email Id.: siddhiavere2198@gmail.com

Dear Siddhi,

Congratulations!

This is in reference to the discussion; we have pleasure in informing you that you have been selected for
Project of “Soil and Water Conservation Department (SWCD)" as per the agreement between & “Soil and
Water Conservation Department”, ... [hereinafter referred to as "Soil and Water Conservation
Department”) as Supervisor (Taluka Coordinator - WDT Social) at Ratnagiri location with effect from
1st Sept,2023 to 31st March, 2024 on following terms and conditions. Your appointment with Aksentt
Tech Services Ltd is contractual and will cease on the end date mentioned above or from the date of
discontinuation of the project from Soil & Water Conservation Department, subject to the terms and
conditions mentioned in this appointment letter:

J’-

Remuneration: You will be paid annual remuneration of Rs 334800/- (Three Lakhs Thirty Four
Thousand Eighty Hundred only). Your monthly salary brealk-up is mentioned in attached Annexure
A.No Other benefits, entitlements, allowances, overtime will be provided to vou apart from the salary
mentioned in this appointment letter. As per Labour Department’s Government Resolution [GR)
clause no. 7(ix) i.e EX-GRATIA, LWPH (LEAVE WITH PAID HOLIDAY) AND GRATUITY AMOUNT
AS PER STATUTORY NORMS SHALL BE PAID TO EMPLOYEE AS PART OF NET EMPLOYEE
SALARY ON MONTHLY BASIS.

Notice Period: If you want to discontinue the contractual appointment, you shall give one (1)
months' notice in writing and discontinue your contractual appointment. For any other kind of
discontinuation, please refer to the termination clause mentioned in this letter. You will not he
entitled for any compensation in lieu o notice period. The company reserves the right to extend your
notice period and / or insist on full compliance to the notice period and may initiate appropriate legal
Femedies should the employee violate the provision of notice. The notice period will not be applicable
if the project discontinued by the department (SWCD) or upon cessation of contract duration.

_pyinr AKsentt Tech Services Limited

i UsnadoM b 2007PLc 176804
Regd Difice: 44, Free Press House, Free Press Journal Marg, Nariman Point, Mumbai 400 021

= “Telefax; 491 22 22850004 Email: info@aksentt.in Website: www.aksentt.in
bl
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Annexure
Contractual Employee Name Siddhi Vinayak Avere
Hesigmtion b e Social)

Sr. Particulars Amount / Month
No,

1 Basic + DA 16000

2 | 5ub Total (A) 16000

3 | HRA 800

4 | Bonus_Exgratia 13328

5 | Lww 1179.2

6 | Gratuity 769.60

7 | Conveyance Allow 0

8 | Other Allowance 452

9 | Sub Total (B) 20533.60

10 | ESIC 667.34
11 | WC 0

i2 | PF 1950

13 | MLWF &
14 | Sub Tetal (C) 2623.34
15 | Sub Total (D) 23156.94

Aksentt Tech Services Limited

CIM: UEEZ00MH2007PLC1 76804

Regd Office: 46, Free Press House, Free Press Journal Marg, Nariman Point, Mumbai 300 021
Telefax: 491 22 22850004 Emall: info@aksentt.in Website: www. aksentt.in



1 | Gross Salary 20533.60

2 ESI 154

3 | WC_Insurance 0

4 PF 1800

5 PT 200

6 | Total Deduction 2154

7 | NetSalary 18379.6
Please Note:

= Statutory benefits and gratuity is included in above defined Net salary. You will not be paid /
provided any other benefits, entitlements, allowances, ete.

*  MLWF EE Rs.24will be deducted yearly from the Net Salary mentioned in the table above
(Rs. 12/~ in the month of June and Rs. 12 /- in December)

* Yearly Professional Tax of Rs 2500/-is payable to Govt. Hence, Rs 100/- will be deducted

additional in February month of every year,

Looking forward to a fruitful association with you

Sincerely yours,
For Aksentt Tech Services Ltd,

HR Manager

Aksentt Tech Services Limited

CIN; URAZ00MH 2007PLEI 7RR04

Regd Office: 46, Free Press House, Free Press Journal Marg, Nariman Point, Mumbai 400 021
Telefaw: 491 22 22850004 Email; info@aksentt.in Website; www.aksentt.in
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Dlt!d.': .Iulr 17,2023
Mr Saurabh Marut Patll
At post-Khedshi,
Bhandarwadi ,

Tal-Uist Hatnagin
Maharashtra

Bear Mr Saurabh,
With reference 1o your application and subsequent Interview with us, we are pleased to appoint you 35

“IUNIOR SOFTWARE DEVELOPER™ in our arganization an the Tellowing terms and conditions:

. Date of Joining: Your effective date of joining the Company would be 017 july 2023

2. Training period: Initizlly, you will undergo & months aof traknirg during which period your performance
wiilld be monitored and on successful completion of the training, you will be iscusd letter canfifming you as
permanent employee of the Company. You will placed under probation for six manths and would be entitled
te regular salary, allowances and benefits as applicable to permanent employeesof the Company.

3. Salary:

16,000/ - (Rupees Eightean Thousand only) all inclusive subject to deduction of Professional Tax as per rules. On
successtul completion of training period, | efrom 1x Februsry, 2024, your remuneration shall stand revised to
RE21 000/ per month (Rupees TwentyDne Thousand Only] all inclusive. On successful completion of probation
penod, you will be offered monthly performance linked incentive. You will be governed by Company policy with

regard to salarystructure as framead from time to time

4. Security Deposit: Not Applicable.

5, Posting/Transfer: Your Initial place of posting will be at Ratnagiri, however, during the course of the
service, you shall be liable to be posted [ transferred anywhere to serve any of the Company's Projects arany
other establishiment in India or outside, ot the sole discretion of the Management.

6. Absence from duty: Absence from duty without written permission or authorization amounis fo
misconduct a5 per the rules of the establishment, Absence for a continuous period of ten daye withold groe
approval of your superior, [including overstay on feave [ training) would result in your losing your llen on the
service and the same shall zutomatically come to an end without any notice or intlmation:

7. Laawe: You will be eligible to the leave benefits of the Company’ on your confirmation in the Company’s

SEfvVice

E. Scope of work: Your scope of work will be designing, documenting, develppment, testing. installation &
commissigning of seftware applications te be developed on various development platforms such as Dot

Net, Java, Pythen etc for Web, Desktops, Android, Embedded devices etr as may be necessary. All the project

source code that you will develop & documents that you will generate during your tenure with the company

will remain intellectual property of Company and shall not be allowed to be @ken out of Company domain

without prior permission,
Safe custody & Secrecy of Company documents/property

3] You will be entitled to Company Tools and Gadgets such a5 Moblle Phone, Laptop, Pen-drive, ste which will

remain property of the Company Lo enable you ta discharge vour responsibilithes as per Company’s business

requirements and you will use it with utmost care for official purposes only and produce 1t whenever

demanded.

b} You will ot {except in the normal caurse of the Company's uviness) publish any article or statemient,

defiver any lecture or broadcast or make any communication to the press, including magazine publication

relating to the Company’s products or to any matter with which the Company may be congermned, unless you

have previously applied to and obtained the written permission from the Campany,
¢l You will be required to maintain utmest secrecy in respect of Project documents, commercial offer, design

—memaa
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