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Shree Mahalakshmi Mandir,
Ekta Nagar, Vighnaharta Niwas,
Room No.11, Khedshi,
Ratnagiri-415639

Mobile No. 7620114745

3 er Letter

Dear,
Mr. Shrikrishna Mathkar,

This has reference to your application, we are pleased to inform you that we have provisionally
selected you for the position of Business Executive and offer you the total monthly Salary
of Rs.15000/- per month deduction as per company policy. You are requested to confirm your
joining date.

The detailed appointment letter will be issued to you in due course after the receipt of
acceptance of this offer from you and completion of other joining formalities

Designation: Business Executive .

Div: GRACE

Head Quarter: Ratnagiri

Gross Salary: 15000-(Deduction as per co. policy)

You are requested to submit photo copies of the following document o the company with the
original for verification at the time of joining

1) Proof of Education & Professional Qualification

2) Pan Card

3) Adhar Card

4) Resignation / Reliving letter from your previous employer
5) Cancelled cheque leaf your Bank Account details

6) Two Passport Size recent photographs

Please sign the duplicate copy of this letter as a token of your acceptance of this offer and
return it our office. .

\lc Princieal
g. P, Hagshriv- College of
Arts, Comn nlence,
Ral 15939
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June 08, 2023

Shubham Sanjay Patil
9545933697
Patils.shubham10@gmail.com

Dear Shubham,

With reference to your application and the subsequent interviews, we are pleased to offer you
employment with us as Guest Service Associate = Food & Beverage Service at the Sheraton Grand
Bengaluru Whitefield Hotel & Convention Center as agents for Sai Chakra Hotels Put. Ltd.

Details of your compensation & benefits are mentioned in the following page.

Your Date of Joining will be on June 20, 2023.

On the day of joining please submit 4 passport size photographs and certified copies of all your
certificates (education & previous employments). You will be required to undergo medical tests
required as per company policy.

Please note that on doing the reference checks/enguiry, if the management finds any inconsistency
or discrepancy in the particulars and supporting credentials provided by you in your application for
employment or during the induction or thereafter as the case maybe or if the criminal check in any

form is positive or if you are found medically unfit the management shall be free to revoke your offer
letter farthwith.

A formal letter of appointment will be given to you on clearing the above.

Kindly confirm back as a token of acceptance.

It is my pleasure to welcome you to the Sheraton Grand Bengaluru Whitefield Hotel & Convention
Center family!

Yours sincerely,

W

Divya Dabral
Assistant Director Human Resources

Vi b ra Collage of |
E. P ! i" gt -.- :-\ -'.'Jel.\ﬂl I'. E‘uﬁﬁ
Arte. Commerce & SCience, # ot
Ratnagir - 415 639

Sheraton Grand Bengaluru Whitefield Hotel & Convention Center
Prestige Shantmiketan Hoodi, Whitefield, Bengaluru - 580048
T +51 80 7100 8100 F +81 B0 7100 8104

sherston comibengaluruwhiteteld
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SHERATOM

GRAMD
DETAI F PENSATION & BEMNEFITS
Shubham jay P
Wages Monthly Amount Annual Amount

Basic Salary ' 16,915 202,980
_ House Rent Allowance 585 | 7.020

Gross Total b e

PF Contribution @ 12% of Basic 2,030 24,360

Employer's ESIC Contribution @ 3.25% of Gross 569 G828

Total CTC 20,099 241,188

Probation 03 Months

Annual Leave,
Holidays and Days
Off:

In accordance with the Leave policy in practice as on your date of joining and
revised from time to time based on business needs. Leave entitiement will be
13 days of Privilege Leaves, & days of Casual Leaves & 6 Days of Sick Leaves ina
year.

Apart from the above, you will be also entitled to Mational and Festival Holidays
as per the list issued by the Hotel at the beginning of each year,

You will be entitled to six (6) days off in a month, as per Marriott India policy.

You will be eligible to participate in the Hotel's health insurance scheme:

Medical and +  Mediclaim Insurance for self and family (spouse and two children) as
Insurance: per a floater policy.
- s  Personal Accident insurance for self

Gratuity: Is applicable In accordance with the Act, |
F&E Discount: A 50% discount on all food and beverage at any Marriott India hotel food

outlet.
Room Rate g f R : _

Discounted room rates at all Marriott hotels worldwide, for friends and family.
Discount:

You shall not disclose, divulge or communicate in any manner, any information
Confidentiality: regardlng your compensation to any employee of the Company, or anyone

outside the Company, except your Department Head or Human Resources

| Manager. |

Duties & [

Responsibilities:

You shall devote your working time and effort to the business of the Hotel.

This attachment is and forms part of the offer letter dated June 08, 2023.

m‘ 1

Divya Dabral

Assistant Director Human Resources

Condidote’s ocknowledgement:

Agreed & Accepted by

Sheraion Grand Bungaiung Whitelard Haiel & Congndion Gamar [A Linit gl Sai Chakss Hitdia P Lsl )

Sheraton Grand Bengaluru Whitefield Hotel & Convention Canter
Prestige Shantnikatan Hoodi, Whitefizld, Bengaluru - 580048
T+91 B0 7100 8100 F +21 &0 7100 8101
sheraton com/bangaluruwhitefield
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May 09, 2023
Mufiz Ahmed Yasin Patel

9043047605
Mufiz2601@gmail.com

Dear Mufiz,

With reference to your applicatior

employment with us as Guest Serv
Bengaluru Whitefield Hotel & Con:
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Divya Dabral
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Yasin Patel
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May 23, 2023
Pratik Dipak Patil
BT7B8222347

patilpratikB38@gmail.com

Dear Pratik,

With reference to your application and the subsequent interviews, we are pleased to offer you
employment with us as Guest Service Associate — Food & Beverage Service at the Sheraton Grand
Bangaluru Whitefield Hotel & Convention Center as agents for 5al Chakra Hotels Put, Ltd.

Details of your compensation & benefits are mentioned in the following page.
Your Date of loining will be on June 06, 2023.

On the day of joining please submit 4 passport size photographs and certified copies of all your
certificates (education & previous employments). You will be required to undergo medical tests
required as per company policy.

Please note that on doing the reference checks/enquiry, if the management finds any inconsistency
or discrepancy in the particulars and supporting credentials provided by you in your application for
employment or during the induction or thereafter as the case maybe or if the criminal check in any
form is positive or if you are found medically unfit the management shall be free to revoke your offer
letter forthwith.

A formal letter of appointment will be given to you on clearing the above,
Kindly confirm back as a token of acceptance.

It is my pleasure to welcome you to the Sheraton Grand Bengaluru Whitefield Hotel & Convention
Center family!

Yours sincerely,

-]

(i §

-

Divya Dabral
Assistant Director of Human Resources

A’},.

llc Principal
S P Henel College of
Arts, Coni % Science,
Rafnagin - 415 €39

Sheraton Grand Bengaluru Whitefield Hotel & Convention Center
Frestige Shantinikeian Hoodi, Whitefield, Bengaluru - 550048
T+81 BO 7100 8700 F +91 80 7100 8101
sheraton com/bengaluruwhitatiald

Fhetoion Smnd Bongabeu Witehelg Halel & Corvertnon Cemer (& Ut of Sai Chaire Hotals P L) GET JR&AQCSTIITHIIG
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DETAILS OF COMPENSATIOM & BENEFITS

Pratik Dipal Patil
Wages Monthly Amount Annual Amount
Basic Salary 16,815 202,980
House Rent Allowance 585 7,020
Gross Total 17,500 210,000
PF Contribution @ 12% of Basic 2,030 24,380
Employer's ESIC Contribution @ 3.25% of Gross 569 6,825
Total CTC 20,099 241,185

Probation 03 Months

Holidays and Days | year.

Off: Apart from the above, you will be also entitled to National and Festival Holidays
as per the list issued by the Hotel at the beginning of each year.
You will be entitled to six (6} days off in a month, as per Marriott India policy.

In accordance with the Leave policy in practice as on your date of joining and
revised from time to time based on business needs. Leave entitlement will be
Annual Leave, 19 days of Privilege Leaves, 6 days of Casual Leaves & 6 Days of Sick Leaves in a

Insurance: per a loater policy,
+ Personal Accident Insurance for self

You will be efigible to participate in the Hotel's health insurance scheme:
Medical and s Mediclaim Insurance for self and family (spouse and two children) as

Gratuity: Is applicable in accordance with the Act,

F&B Discount: A 50% discount on all food and beverage at any Marriott Indla hotel food
outlet.

Room Rate : . .
Discounted room rates at all Marriott hotels worldwide, for friends and family.

Discount:
You shall not disclose, divulge or communicate in any manner, any information

Confidentiality: rega_rdrng your compensation to any employee of the Company, or anyone
outside the Company, except your Department Head or Human Resources
Manager.

D

s & You shall devote your working time and effort to the business of the Hotel,

Responsibilities:

This attachment is and forms part of the offer letter dated May 23, 2023,
-

m’ -

Divya Dabral
Assistant Director of Human Resources

Candidate’s acknowledgement:

Agreed & Accepted by on

Sheraton Grand Bengaluru Whitefleld Hotel & Convention Center
Prestige Shantiniketan Hood|, Whitefisld, Bengaluru - 580048
T +91 80 7100 8100 F +81 80 7100 8104
sheraton com/bengaluruwhitefizid
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CN122255336
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Model Contract of Apprenticeship Training for Major/Minor* Apprentices

Mame and Begistersd Address of Establishment

with Telephone no, & E-mail address

[a} Name of Apprentice {Block Letters)
{b) Father'sfMother's fSpouse’s Name

Address of apprentice

Gender
Date of Birth

(8) Whether hatongs to SC/ST/OBC/PwDY Minority
() Name of the Category

Educational Qualification {Highest)

{a) Category of Apprenticeship
ih) Name of the trade for which Apprentice is training

(a) Whether Basic Training is to be provided as part of
Apprenticeship

{bB) Il Basic Training is exempl - reason for exemption
(i} Name of the Course

{ii) Duration of Training/Course

{1ii) Name of the Institute

(iv) Mame of the Sector Skill Couneil (if applicalls)

Appranticeship Training duration (Total)
{a) Duration of Basic Trairing

Period of Basic Training

(b} Duration of On-the-Job Training
Period of On-the-Job Training

(o) Training Type

Apprenticeship Training Location

{a) Neme and address of facllity where Basic Training is

o be provided

(b) Name and address of the fzcility where On-the-Joh
Training s to be provided

{a) Dsle of execution of contract

() Age of Apprentice of the date of exacution of contract

. 15 the establishment opting for benefits under NAPS*?
*If yes, Annexure 2 to this contract will alsp be applicable.

Monthly stipend amount
{a) During 1st year of training

: Gadre Marine Export Pyt Lid (E11192700087)

_ Flaot Na, FP -1, Mirjole, Mock, MIDE, Ratnagird,

 RatnagiriRatnegiri, Maharashtra

= 02352231600
: rajendra pawar@gadremarine com

: MAHESH SAMBHAJI MORE (40921401991}

: Sambhaji

= Male
: 15-06-2001

: No
. General

1 [T1- NCVT

: Designated
: Fitlar

: Mo

I

_ At post mahalaxmi mandir dhangarwadi vetosh! ta
* district ratnagiri, Ratnegiri, Ratnagini, Maharashtra

: From 2018-08-16 00:00:00 To 2021-10-15 00:00:00

: Governmant th
+ NIA

: 3120 Hours

: NfA

: NIA

: 3120 Hours

: From 01-01-2023 to 31-12-2023
: Bequential

: Mirjole MIDC Ratnagiri
: NjA

: Gadre Marine Export Pyt Lid

Mirjole MIDC Ratnagiri
Ratnagiri
Maharashtra

¢ 37-12-2022
: 21 years, 6 months and 11 days

: Yes

L

lic Principal
sshatye College of
Commerce & Science,
Ratnagiri - 415 639



(b} During Znd year of training = NfA
{c) During 3rd and 4th year of training 1 NIA

The Establishment agrees and understonds that the minimum monthly stipend amount is prescribed in the Bule 11(1) of Apprenticeship
Rule, 1992, The Establishmenl confirms that the agreed monthly stipend amount entered above must be higher than these minimum
rates,

I the minimum rates are modified throngh legislation (either through modification of rules, or through medification of minimum wages
payable) during the course of apprenticeship, this revised rates will apply as the minimum payable to Apprentice

15, {a) Name and Address of Cuardian In case Apprentice is N/A
under 18 years of age (Minor) E

(b) Relationship with the Apprentice t NfA
16. (a) Whether Apprentice was identified through approved No

Third Party Aggregator :

(B) Mame of TPA (if applicable) : N/A

17. We, the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprentices Act, 1961
and the Apprenticeship Rules, 1992 as amended from time to time, regarding the contract of apprenticeship
training including obligations and terms and conditions contained in Schedule V and VI of the said rules and
will comply with the same.

18. 1, the Apprentice, declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification at any time

19, We, the Establishment, have examined the Apprentice’s information, including personal details, and will seek
relevant documentation for verification as and when required.

20. In case of default by either the apprentice or the employer, we agree to compensate the other party as per the
provisions of the Apprenticeship Rules, 1992 {Main Provisions of the Rules may be seen in the Annexure 1),

21. The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
Mational Apprenticeship Promotion Scheme (NAPS),if applicable.

' .l-.\

Signature of the
Employer with seal Signature of Apprentice Signature of Guardian




FOR OFFICE USE QONLY

Contract Registration No., : CN122255336

{To be given by the Office of the Apprenticeship Adviser)
{Mandatory only for Registered Trades)

(Apprenticeship Advisor)
(Registration required for Designation trade only)
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OFFER LETTER Date: 30/10/2022
1 Name of the M/S Manforce Trading and Contracting Co. W.L.L.
Employer Post Box No: 6760, Doha, Qatar
Mame of the
2 | employee Shreyash Surendra Khot
3 | Mationality Indian PP No. U60D44968
4 Designation Barkeep
Salary: QAR 1800/- per month
5‘ Sala The total salary covers any and all services to be performed as stipulated in this contract. This
g also comprises those services that are performed outside the usual working time, including
work in the weekend and night work. Overtime will be 125% of basic salary for normal day
and 150% of basic salary for Friday & public holiday.
6 | Overtime As per Qatar Labor Law.
Duty Hour B hrs. per day and one day off in a week.
7 | Food Duty meal will be provided at work lacation and off duty meal will be provided by Employer
at accommodation.
Accommodation | Free sharing bachelor accommodation with free supply of electricity and water.
Conveyance Free conveyance will be provided from company accommodation to work place and back.
10 | Contract Period | 2 to 3 months
11 | Sick Leave Upon producing approved doctor's medical certificate.
y Employee shall be entitled for free medical care and facilities as per applicable Labour Law in
12 | Medical
the State of Qatar
Workman Compensation insurance and group life insurance with 24 hour coverage will be
13 | Insurance ;
provided by Employer.
14 | P.P.E./ Uniform | P.P.E. and uniform will be provided to Employee to perform the work.
Joining Air ticket from India to Doha and returning Air ticket from Doha to India after
15 | Air Ticket - ; .
completion of contract will be provided by employer.
= Termination of | Either party (Employer or Employee) may terminate the contract by providing Seven (7) days
Contract advance written notice to the other party without affecting the hotel regular operations.

You will not be eligible for any other allowances or benefits apart from those specially mentioned above. Kindly note that you
don’t need to poy any money for this offer. All the expenses invoive will be paid by Empioyer.

If the above offer letter Is acceptable to you, please sign and retumn to us the duplicate copy of this offer letter in token of your
acceptance of the above terms and condition.

Authorized Signatory

v

Ma e Trading & Contracting Co. W.L.L. e PRnG .L,]
| have kpad the above contents and accepts the same. | reconfirm thagl hﬁ!h: not paid an'; mtrbﬂﬁ-lent fee
or charges to any agency or person in India or overseas. pris: C e oy

Name: Shreyash Surendra Khot

[Signatura)

%> MANFORC

- I!'-.-' Wt

Ratiagi

Date

Tek 079 44539333 Emat Infofmanicessgrinp-oom
Fai: #3974 A2030203 W e T YL LT

MANPORCE TRADIMG & OOMTRUACTING GO WL
PO, Ses: E780 | B Diham Paza, Office Number 104, Feves; Bin Dihamn 25, B Ring Poad 23, Doha, Catr
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Teamlease
" Putting India 1o Work

LE]

Diale: 20 Oct 2023

Mr Akshay Ashok Akhade
DHANGAR VADIKARANJARITALUKA SANGAMESHWARGHATIVALERATNAGIRIMAHARASHTRA-4 15803

Fin-415803 415803

Employee No: 3157873
Dear Mr Akshay Ashok Akhade

ontract
We are pleased to appoint you in our organization as subject to the following terms and conditions:
1. On joining, your Employee Code would be 3157873,

2. You are hereby appointed a5 Sales Officer for Two Year commencing from 21 Oct 2023 to 21 Oct 20250r from the
actual date of Joining whichever is laler, during which you will render services to our Client at their premises
subject to the terms and conditions of this engagement letler and in accordance to the Instructions received by you
from us or any other authorized person and will be baund by our rules and regulations,

3. You hereby agree lo be liable for the following terms and conditions:

i, Fully perform the services, in a professional manner, al the Client's location until the completion af the term of
the work assignment.
ii. During the term of lhe work assignment, render services exciusively lo the Client and such performance shall
not be inconsistent with any obligation you may have to other third parties.
lii. Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.
iv. Not receive any payments of any nalure directly or indiractly from the Client unless agreed to by TeamlLease.
v. Neither directly nor indirectly offers you far emplayment wilh the Client or its affiliates during the perod of the
waork assignment without prior permission of TeamLease,
vi. Extend all cooperation to the Client's employees, consultants, representatives, etc, and do all such things as
may be necessary and comply with all terms of the Appointment letter so as to effectively undertake the work,
vii. Report and be present at the designated location during the working hours mentlonad hereln and ablde by the
rules and regulations as required by the Client,
viil. Comply with the safety, health and other rules and regulations of TeamLease and the TeamlLease Client that
you have bean made aware of,
. During the course of your contract, you can be transferred to a location within the territory of India as and
when required by Teaml ease for execuling the services provided hereln.

4, The nature of your relationship with TeamLease will be that of a Contract of Service for a fixed period of Two
Yaars. By executing this letter of engagement neither do we offer you employment with TeamLease nor do you
become an employee of TeamLease, Upan expiry or termination of the Work Assignment, your employment with
TeamLease shall stand terminated forthwith.

Except for expiry of a Wark Assignment due to completion/expiry of the same or in respect of a Work Assignment of
e week or a lesser perjod of time, either party may terminate this Work Assignment Letter by issuing 15 days
notice in writing or payment thereaf.

6. You will be entitled to Twenty One days General Leave in a financial year al a time to be determined by the

|"-| r -:'l I_r,.l ._ i tﬂmpaﬂ}f, &
i et | Falp =R
. o A el . g i
- P et 7. IE.“*?’.’#'-HE{E- you are found overstaying sanctioned leave or absence from work without permission for a pariod
rs, Comme exceeding v consecutive days or habitual absence or similar misconduct considered by Teamlease or its Client
Sifat 111 - 4iobbigross indiscipline, you will be considered to have abandoned your services with TeamLease. This will be

treated as voluntary termination of services from your end and incentives withheld. TeamLease will not be liable to
pay one month's salary in lleu of notice thereof in such cases.

8. This contract may be terminated by either party giving to the other not less than one month's prior written notice.

" *This is & rystem genesated document, Ay anaithorlsed e, disclosae, disesination, ar copying of this decument is soiclly prohibited snd may be unlewdul **
Do ID: TLT4EFEBZEZFY

Teambease Servicen Limited., CIN Mo. L7 41 40KAZ000PLCT 18395
Aucent BulHi.ng ¥ # ?}.Kﬂfmﬂgu]u Imscsstrial Lqm.. J!pnl'hl v Cﬂllsgc R-nn]_. Kﬂurung.:la ; B.lngﬂnrm-ﬁﬁmgﬁ [
Pl : (91:80) 33009345, Fae: ($1-80) 33843007 v tramiesse com \ v
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TeamlLease
Putting India to ‘Work
Sa ure
Employee No: 3157873
Particulars Amount
Basic 5500
House Rent Allowance 2200
Employer PF Contribulion| 1586
ESIC - Employer 501
Works Allowance TTid
TotalAmount 17501
Amount In Words{Rs) Seventeen Thousand Five Hundred One Rupees|
Met Pay Annexure
EARNINGS Amount|
Basic 2500
House Rent Allowance 2200
Works Allowance T4
Gross Earnings 15414
DEDUCTIONS * Amount
Employee ESI 116
Employee PF 1586
Total Deduction 1702
| Net Salary 13712

* Income-tax deductions, if applicable, will be as per the Income-Tax Act, 1081
" Annual companents (like LTA, Medical Reimbursement) would be payable on claims and will be considerad for
exemption under Income Tax subject to receipt of valid bills for the Financial Year if applicable

Mote : This statement Is only for the purpose of information and is illustrative In nature

**This is & system generated document, Arry unsathorized e, distlowe, dissemination, or copyna ol this document js strictly prohibited and may be unfawhl **
Dee ID: TLT48F3B2R2F4

TeamlLease Services Limited., CIN Mo, L74140KAZ000PLC1 18395
Ascent Building , # 77 Katamiangals Induiereial Layout, Jyothi Mivar Collese Road, Konmangsla | Bengalore-560095
P f‘;t-ﬂﬂ] 33mi3“5‘a Fa WI-EN F3243001 v, tearmleasie com
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Teamlease
Putting India to Work
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Dated: 20 Oct 2023

The Branch Manager
HOFC BANK LTD

Subject: Introduction Letter for Salary Account

Dear Sir,

We hereby confirm that below mentioned employee are banafide employees of TeamLease Services Lid,
Bangalore and we would like to confirm the below details are as per our records.

5L No, Emp. Code Emp, Name Location
1 3157873 Akshay Ashok Akhads Mumbai

This letter is given to the above employee towards zero balance salary account activation purpose.

This letter is given subsequent out banking arrangements with HDFC Bank, Bangaiora,

Company Name: TeamlLease Services Lid
Company Code: TD559

Request you to please do the needful .If any clarifications please write to sudhir kumarhn@hdfcbank.cam

Yours sincerely,

For TeamlLease Services Lid

Authorised Signaiory,
MName: Hari Krishna P L

Designation: Senior General Manager — Staffing Operations

Mandatory Training Programme - Prevention of Sexual Harassment at Work Place - The Sexual Harassment

**This b5  rystem gemeraled o Ay unaushanzed use, dischoure, disemination, or czpying of tis documsent i strictly probibited smd may be uilsalul =
Doc |D: TLT4BFEB2R2F4

Teambleasa Services Limited., CIN Mo, L74140KA2000PLCT 18395
Aazent Building , # 77 Konamangals Industrisl Layaut, Jyoihi Five: Collese B, Koumangals | Bangalore.5 60005
Ph - (91.80) 33002345, Fax: (91.80) 33243007 v teamlesse.cam
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Blood Group
== )
Date of Birth
17 May Z00=
Emergency Contact:

llc Principal
S. P. Hegshziye College of
Arts, Commerce & Science,
Ratnagiri - 415 639
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LANDS END

May 30, 2023

To,

Ms. Rupali Wadekar
S.P Hegshetye College of Hotel Management
Ratnagiri

Dear Rupali,
This is with reference io your application and the subsequent interviews, we are happy (o inform you that

you have been chosen to undergo On Job Training in Food & Beverage Department with us at Taj Lands
End, Mumbai.

The details of your training are as follows:

Period of Training:  6/15/2023 till 5/14/2024

Accommodation:  You arc required to make your own arrangements for accommodation.

Uniform: 2 sets each of whilte shirts, 2 black blazers and 2 matching black trousers.
Gentlemen: Black Oxford cut shoes with laces.
Ladies: Black closed toe black shoes. Minimum %" heel and a maximum of 1.57,
2 sets of Chef Uniform and kitchen safety shoes/clogs ( only for Production).

Documentation: |. Personal details form signed by the student (annexure 1)
2. Police Clearance Letter (annexure 2)
3. Self-signed declaration form fannexure 3)
4, Signed letter of consent from college (annexure 4) OR No-objection
certificate from college
5. Two (2) passport sizc photographs
6. Aadhar Card, PAN Card (Original & 1 Photocopy)
7. Photocopy of cancelled cheque / bank passbook (account to be under student’s

name ONLY)
8. Food Handlers Medical test (annexure 5) '
Al
Medical Fitness Certificates:
1. Double Vaccination Certificate. o gt
S| P He e éq:";’-"l"uﬁeu
P‘{ =T L..'E"I i 639

Please note that your joining with us is subject to vour being declared medically fitby a ﬁﬁ!&@ mE u:al
practitioner and the hotel’s in-house doctor, —
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Stipend: You are entitled to a monthly stipend of INR 10,000/- per month. Any absenteeism over and
above stipulated offs will be deducted from said stipend.

Monthly Offs and Leave: During the aforesaid period, you will be entitled to 6 Monthly Offs. You will
not be entitled (o any leave apari from your entitled days off. Tt is made very clear that the management
may require you to work on national holidays and weekly offs, if exigencies of work so demand. You

shall be required to work beyond normal working hours, if exigencies of work so demand.
Food on Duty: You will be entitled to avail on-duty meals cafeteria facility.

Exclusiveness: During the aforesaid period, you shall render services exclusively to the organization and
will not engage yourself alone or in the company with any other person in any work or business

conflicting with the interest of the Company,

Safety: The Company will not be responsible for any compensation, payable to you or your family on
account of death or injury resulting in partial or total disablement which is directly attributable to your
negligence, disobedience, working under the influence of alcohol or drugs or not following the safety

instructions,

Duties: You will be assigned specific tasks from time to time as per the instructions of your Departmental
Head and L&D Manager.

Duty Hours and Shift Working: As may be intimated from time to time and will cover any hours of

the day.

Termination of Training: This training will be automatically terminated on expiry of the specified
period, uniess otherwise extended further. This appointment is purely on-job training in nature as per the

timeframe mentioned & does not give you any claim/right for regular appointment with the Company.
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Confidential Information:

You hereby agree and undertake that any / all information concerning the Company (including that of
any other company / property to be acquired and / or the Company’s “affiliates / associate companics™)
shall bc treated as confidential information,

Confidential information shall include all information disclosed to you and shall not be limited to
information relating to price quotes, preliminary concepts, sales and/or marketing proposals, branding
strategies, creative designs and concepts, technical data, web designs, intellectual property, trade sccrets
and know-how, research, product plans, products, customer, technical requirements, software,
programming techniques, algorithms, services, suppliers, supplier lists, customers, employee lists,
customer lisls, security arrangements, markets, developments, inventions, processes, lechnology,
designs, drawings, engineering, apparatus, techniques, hardware configuration information, marketing,
furccasts, business stralegy, finances or oiher business information disclosed during the course of your
abovementioned contractual services and shall be treated by you as “Confidential Information™ or any
other information which the Company deems necessary to be treated as Confidential Information and
shall not, without the company’s specific authorization, be disclosed to any other party or used by the
cinployee Tor hisfher own benelit. You shall not divulge in any manner the Confidential Tnformuation Tor
any purpose to any person and shall protect the confidentiality of the Confidential Information and shall
restrict access to Confidential Information to its personnel of the Company on a need-to-know basis.
The confidentiality clause shall come into effect from the date of your signing the same hereof and the
provision of this clause shall survive the termination of this Contractual Letier/ Agreement. I there is
any breach of the terms with regard to Confidentiality, the Company shall have the right to terminate this

contract at any time in writing without notice and shall be entitled to damages.

Indemnity:

You shall indemnify and hold harmless the Comipany, from and against any and all losses, claims, suits,
judgments, recoveries, awards, damages, costs and expenses, including but without limitation, reasonable
Attorney's fees and costs associated therewith, which may be incurred by, charged to, recoverable from,
or which may accruc against the Company, its directors, officers, agents, or employees in the event

confidential Information received by you from the Company is passed on by you (o any third party.
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Tata Code of Conduct:
You will be required to adhere to Tata Code of Conduct and execute an undertaking in this regard.

[f the above lerms and conditions of the confirmation letter are acceptable to you, kindly confirm your
acceptance by signing and emailing us a scanned copy along with the medical reports on

tletraining. bom(@tajhotels.com

We extend you a warm welcome and look forward to a mutually beneficial association.

Best Wishes,

o

Keerti Nambiar
Director of Learning & Development

Cluster- Mumbai

I accept the above terms & conditions:

Signaiure & Daie
Rupali Wadekar

Page 4 = =
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Annexure 1

Personal Detail Form for Trainees

MName:

Pormancnt

Address:

Tel No.:

Temporary
Address:

Tel No.:

College:

Year;

Date of Birth:

Emergency Contact Name (Parents): Tel No.:

Training Commencing From To

Name of Training Coordinator of College:

Contact no. of College Training Coordinator:

Blood Group:
Email Id:

Allergies If Any:

Signature:

— — Page 5 =
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Annexure 2

25™ May, 2023

Dy. Commissioner of Police
Office of Dy. Commissioner of Police

Sub: Police Verification ifi

Diear Sir,
Ms. Rupali Wadekar has been selected to undergo Industrial Training at Taj Lands End, Mumbai.

We would be in need of a character certificate and an antecedent’s verification in order to commence
the training with us. We kindly request you to assist us with the above at your convenience.

We would be highly obliged, if you could do the needful as soon as possible.

Thank you.

Yours faithfully,

L

Keerti Nambiar
Director of Learning & Development

Cluster- Mumbai

Page 6 =
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Annexure 3

To whomsoever it may concern

This is to place on record that, | {Name of student), student of (Name
of college) will be going through Industrial exposure training at {name of hotel)
during the period of (From: To: Dates). This is a requirement of my course
curriculum.

I am aware of the Covid 19 Protocol, and will follow all the guidelines to maintain a safe and healthy

workplace. I take complete responsibility for my own well-being during the period of the internship.

Regards,

Signature & Date
Rupali Wadekar
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Annexure 4

To whomsoever it may concern

This is to place on record that the (Name of College) provides a
graduation in (Name of course), The curriculum dictates that the student
completes an Industrial exposure for weeks, with a renowned hospitality brand.

All students deputed for training in your hotel have submitted a consent letter signed by their parent/
guardian, consenting for them to complete this industrial training which is part of their curriculum. A
copy of the same will be carried by the student to the hotel on the joining date for the joining formalities.
The students have been briefed on the Covid 19 Protocol and are responsible for their own well-being
during the period of their internship,

This letter is issued as requested by the hotel where they will be undergoing their training.

Regards,

Signature & Date
College Training Iin-Charge

—— Page 8
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Annexure 5

Ms. Rupali Wadekar

Department: Food & Beverage (Food Handlers)

You are requested to undergo the following pre-employment medical examination at either of the centers
mentioned below. Kindly call on the contact numbers mentioned to take an appointment for the medical

examination.

Life Care Diagnostic Centre, 1st Floor, Sunshine, Opp, Sastri Magar Rd, Lokhandwala Complex, Andheri West,
Mumbai, Maharashtra 400053, Tel No 022 4236 2555

R

el e i

Past Medical History (Form, No Physical Exam)

Physical Examination (including History)

CBC (Complete Blood Count) & ESR

Blood Group

HIVI&TI

Routine Urine Examination (Physical, Chemical, Microscopic)
Routine Stoal Examination (Physical, Chemical, Microscopic)
ECG

X-Ray (Chest)

. Vision (Far, Near, Color, Styes)
. Skin Infection

. Widal Examination (Typhoid)

. HBsAg (Hepatitis)

. VDRL

. Fasting Blood Sugar

. Malaria Parasite

. Test for Rheumatoid

You are requested to use a disposable kit (available at any medical store) tor carrying your stool
and urine samples.

Kindly pay Rs. 950/~ to Life Care Lab towards the cost of above tests.

Please note that your appointment is subject to you being certified fit by the medical officer.
&’_pw"’ |

~d

Keerti Nambiar
Director of Learning & Development
Cluster- Mumbai
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iviay 23, 2023

Avadhut Suresh Kamble
9356584732

avadhut.kalambate2002 @gmail.com

Dear Avadhut,

With reference to your application and the subsequent interviews, we are pleased to offer yiou
employment with us as Guest Service Associate — Food & Beverage Service at the Sheraton Grand
Bengaluru Whitefield Hotel & Convention Center as agents for Sai Chakra Hotels Put. Ltd.

Details of your compensation & benefits are mentioned in the following page.
Your Date of Joining will be on June 06, 2023,

On the day of joining please submit 4 passport size photographs and certified copies of all your
certificates (education & previous employments). You will be required to undergo medical tests

required as per company policy,

Please note that on doing the reference checks/enquiry, if the management finds any inconsistency
or discrepancy in the particulars and supporting credentials provided by you in your application far
employment or during the induction or thereafter as the case maybe or if the criminal check in any
form s pesitive or if you are found medically unfit the management shall be free to revoke your offer
letter forthwith.

A formal letter of appointment will be given to you on clearing the above.
Kindly confirm back as a token of acceptance,

It is my pleasure to welcome you to the Sheraton Grand Bengaluru Whitefield Hotel & Convention
Center family!

Yours sincerely,

\x- 1

Divya Dabral
Assistant Director of Human Resources

1

e Prineh dege of
§.P. 00" oo & SCientR:
Aﬁ%"é;\;;;éfﬁ _ 415639

Sheraton Grand Bengalury Whitefield Hotel & Convention Center
Prastige Shantinikatan Hood, Whitefield, Bengaluru - SE0048
T #8180 Y100 8100 F +91 80 7100 8101
sheraton.com/bengaluruwhilefisid

Sttt Gianid Bergslng Winefeeel Hoti & Comvarton Canier (& Und of Bal Onakr Hobess &, Lid ST 2EaADCETS TR G
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DETAILS OF COMPENSATION & BENEFITS
Avadhut Suresh Kamble

Wages Monthly Amount Annual Amount

Basic Salary 16,915 202,980
House Rent Allowance 585 7.020
Gross Total 17,500 210,000

PF Contribution @ 12% of Basic 2,030 24,360
Employer's ESIC Contribution @ 3.25% of Gross 569 6,825
Total CTC 20,099 241,185
Probation 03 Months

Annual Leave,
Holidays and Days
OIf:

In accordance with the Leave policy in practice as on your date of joining and
revised from time to time based on business needs. Leave entitlement will be
19 days of Privilege Leaves, & days of Casual Leaves & 6 Days of Sick Leaves ina
'll'EE

Apart from the above, you will be alse entitled to National and Festival Holidays
as per the list issued by the Hotel at the beginning of each year.

You will be entitled to six (6) days off in a month, as per Marriott India policy.

You will be eligible to participate in the Hotel's health insurance schema:

Medical and » Mediclaim Insurance for self and family (spouse and two children) as
Insurance: per a floater policy.
s Personal Accident Insurance for self
Gratuity: Is applicable in accordance with the Act,
F&E Di t: A 50% discount on all food and beverage at any Marriott India hotel food
outlet.
Room Rate . : y
Di : Discounted room rates at all Marriott hotels worldwide, for friends and family.
You shall not disclose, divulge or communicate in any manner, any information
ding your compensation to any employes of the Company, or anyone
Confidentiality: s !
My outside the Company, except your Department Head or Human Resources
Manager.
Dties & You shall devote your working time and effort to the business of the Hotel
Responsibilities: o g feEne . ’

This attachment is and forms part of the offer letter dated May 23, 2023.

m -

Divya Dabral

Assistant Director of Human Resources
Candidate's acknowledgement:

Agreed & Accepted by on

Ennraicn Thrend Sepgakey yWhnilald Halil & Convenlion Santer (8 Ling of S8 Crinkea Holsls By

Sheraton Grand Bangaluru Whitefield Hote! & Convention Center
Prestige Shantiniketan Hoodl, Whatefisld, Bengaluru - 560045
T #9891 B0 7100 8100 F +91 80 7100 81
ghatalon comibengaiuruwhitefield
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APPOINTMENT LETTER_SALES STAFF N
Revisian No. - ROD [Revision Date: [Page 1/4

Document No: R-HR-35

22nd August, 2023
MR. MUBIN MUKHTAR MAPARI

AT SAUNDAL MUSLIMAWADI ,
SAUNDAL,
RATNAGIRIMAHARASHTRA-416704

LETTER OF FIXED TERM APPOINTMENT

Dear Mubin,

We are pleased fo appoint you in the position of I1SD with Pratham (A Division of Multiplier Brand Solutions Pvt Ltd) PVT. LTD for
our project with G MOBILE DEVICES LIMITED.

Terms of Employment

1. Your appeintment as ISD shall commance on 22nd August, 2023 for a fixed term basis for a specific period from 22nd August,
2023 to 31st March, 2025,

2. As ISD , you shall be entitled to emoluments as stated in Annexure — 1, Your appointment is purely contractual and will
automatically come to an end on the expiry of the specified period and no notice or notice pay or retrenchment compensation will be
payable by to you by the Managament. You shall not have any right or a lien on the job held by you and you shall not claim regular
employment even if there is such a vacancy for the post held by you.

3. Your present place of work shall be at RATNAGIRI, but during the course of the service, you shall be liable to be posted /
transfemed anywhere to serve any of the Company’s units/ divisions/ depariments/ projects or any associated companies, business
or technical collaborations or any other establishments in India or outside, at the sole discretion of the Management, without any
extra compensation thereof,

4. Regular performance review will be conducted o assess your performance and suitability. If your services are found not meeting
with the standard as required by the organization, the Company shall terminate your services by giving 7 days' notice. Contractually
you are also entitled to terminate your agreement with the Company by giving 7 days’ notice if you find your job is not up to your
expectation. As per the Govt guidelines, in case of notice pay recovery 18% GST is applicable on total amount of recovery.

5. Your appointment shall also be liable to be terminated earlier than the stipulated period of time as mentioned above in case our
Client with whom the Company has entered into an agreement terminates the said agreement due to any reason whatscever before
the stipulated period of time and you shall not be paid anything exira except 15 days notice or salary. No compensation or remaining
wages shall be payable for the unexpired fixed period of your contractual appointment.

6. You shall be eligible for one (1) days leaves per month which you shall enjoy in the following month and shall not be allowed tobe

Lebo &

poni
/e’ ¥) working days without prior approval of your superior, (including overstay on leava /
l?ﬁ g of your fixed term employment without any notice or intimation,
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7. You shall not be entitled to any benefits/privileges available to the regular empioyees of the Company, except to the extent of
statutory or any benefits otherwise applicable to you,

8. During the period of your employment with the Company, you shall devote full time to the work of the Company. Further, youshall
not take up any other employment (including self and job employment) or assignment or any office, honorary or for any
consideration, in cash or in kind or otherwise, without the prior written parmission of the Company.

8. Any breach of this clause shall make you liable for immediate termination without any reference and shall be without prejudice to
the Company's rights to inftiate appropriate legal proceedings against you including but not limited to forfeiture of your salaries and
other perquisites under the law, claim for damages at the sole discretion of Company.

10. You will be required to maintain utmost secrecy in respect of Project documents, commercial offer, design documents, Project
cost & Estimation, Technology, Software packages license, Company's polices, Company's patterns & Trade Mark and Company’'s
Human assets profile. :

11. Any technical or other important information which might come into your possession during the continuance of your service with
us shall not be disclosed, divulged or made public by you even thereafter,

12. IF at any time in our opinion, which is final in this matter you are found non- performer or guilty of fraud, dishonest, disobedience,
disorderly behavior, negligence, indiscipline, absence from duty without permission or any other conduct considered by us deterrent
to our interest or of violation of one or more terms of this letter, your services may be terminated without notice and on account of
reason of any of the acts or omission the company shall be entitled to recover the damages from you.

13. You will be responsible for safekeeping and return in good condition and order of all property which might come into your
possession during the continuance of your service with us, which may be in your use, custody or charge. The Managament reserves
the right to deduct the money value of such articles from your duas, or take such action as may be proper incase of failure on you
part to account for such property. In the event of termination of your employment (voluntary or involuntary) you shall promptly deliver
to the Company all property belonging to Company which is in your possession or under your control. ¥ou shall also inform the
Management of whereabouts of any such items, of which the locations is known to you but not to the Company.

14. This fixed term appointment letter is being issued to you on the basis of the information and particulars furnished by you in your
application (including bio-data), at the time of your interview and subsequent discussions. If it transpires that you have made a false
statement (or have not disclosed a material fact) resulting in your being offered this appointment, the Management may take such
action as it deems fit in its sole discretion, including termination of your employment.

15. Your addrass as indicated in your application for appointmant shall be desmed to be correct for sending any communication to
you and every communication addressed to you at the given address shall deem to have been served upon you,

U2 T S T D D P T Y ST P R S e T S TR TRRLL ]
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Incase of there being any change in residential address you shall intimate the same in writing to the personnel department/manager
of the Company within three (3) days from date of such change, failing which any communication addressed to you at your last
kriown address shall be deemed lo have been served upon you,

16. You will be required to comply with all such rules and reguiations and office orders as the Company may frame from time to time
in refation to your service conditions, which will form part of your terms of employment.

17. Your continuance in service with the Company is subject to your remaining physically and mentally fit. You will submit yourseifto
medical examination as per the direction(s) of the Management.

18. | hereby declare and confirm that | am not employed whether directly or indirectly in any manner whatsosver with any other
person, company, organization by whatever name and structure it may be called or referred.

19. | hereby declare and confirm that | have never been convicted for any offence whether criminal or for moral turpitude. | declare
and confirm that | do not have any past and present criminal record nor have any court proceedings against me including civil and
criminal on going or threatened in any manner and of any nature whatsoever.

Flease sign and return to the undersigned the duplicate copy of this letter signifying your acceplance.

We welcome you to Pratham (A Division of Multiplier Brand Solutions Pyt Ltd) family and look forward to a fruitful collaboration.

For Pratham (A Division of Multiplier Brand
Solutions Pyt Ltd)

{Authorized signatory) Received and Accepted Joining on
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*26- May -2023

Reshma Bhogate
Welcome to the Fern Family — Letter of Intent

Dear Ms. Reshma,

We are delighted to offer you the position of GSA - F & B Service in our organization. We trust that your knowledge, skills and
expertise will be a valuable asset to our company and we assure you a bright future within owr group

After a mutval discussion the company has decided to offer you a gross salary of Rs 14500/-per month. You would join us on or
before01- June -2023 and report to the F & B Manager , Amanora, The Fern, Pune. Your letter of Appoimntment would be issued
to you, subsequently on your joining, as per terms and conditions discussed and mutually agreed upon,

Please furmish a scanned copy of your resignation lefter from your current company. Attested and signed by your reporting authority
within three days of receiving this LOI, failing which this LOI will be
considered void.

Om the day of joining you are requested to bring along with you
1. Address and ID proof Ration Card / Aadhaar card / Voter's card / Passport
Pan Card Copy
& passport size coloured photographs
Academic Certificates
Letter of Experience & Relieving Letter
Salary Slip of last three Months
Medical Certificate
Form 16 of the current financial year/net taxable income salary certificate from the previous employer

B0 O bW

We value the position of our brand in the market and we trust you will live up to being an appropriate brand ambassador for the
company,

We believe in our people and that you are the right person to entrust with the task of keeping up the brand values as we expand across
the country. We wish you all the success in your new role and profoundly believe that you will perform to the expectations i line with
the key result areas,

We are looking forward to welcoming you to the Fern family with a long and satisfving career with us.

Once again, welcome to the family!

for Amanora The Fern

Omera Shah 1 :
Manager Human Resources
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“Terms and conditions of your employment as a team member of Concept Hospitality Private Limited

family shall be as under:

1.

16.

17

18.

In addition to the emoluments mentioned above you will be entitled to statutory benefits such as PF, Gratuity, Leaves, et subject
to the rules and regulations of the company.

During your employment with the Company, you will not undertake any other work either honorary or on remuneration or do any
other business unless authorized in writing, except performing funclions as per your employment with the Company.

During your employment with the Company and thereafter also, you will keep all secrets and will not divulge to any person, firm
or Company, such secrets or confidential information obtained by you concerning business or affairs of the hotel and the
Company

The Management reserves the right to transfer / depute you temporarily / permanently to work in any se ction or department or
any other hotel in the group without any change in your salary.

All disciplinary matters shall be governed by “Company’s Policies & Rules” and/or any other ‘Statutory Laws’ that may be
apphcable 10 vou from time to time.

Y our appointment 1s subject to your medical fitness certified by the Medical Officer appointed by the Company.
Your appointment/continuation in the service will also be subject to the verification of your credentials/testimonials.

You will be governed by the rules and regulations of the Company in force from time to time and also by the terms of your
appointment.

The age of retirement is 35 years.

Maotice period is applicable with effect from the date of joining,

. The Employee can terminate this agreement by giving 30 day’s notice in writing or can give 30 day’s salary in lieu of notice only

on approval of the HOD/Unit Head/ CHPL Head Office and ensuring detailed handover to the successor. Notice pay 15
recoverable before leaving on the last day in the unit after giving DD, Notice pay is not adjustable against earned leaves in full
and final settlement, Notice pay will be worked on Basic Salary only,

The Management reserves the right to terminate you giving you 30 day’s notice or accept your resignation with immediate effect.
Moreover in case of termination on account of misconduct no notice pay will be paid Notice pay here also will be worked on
Basic Salary only,

~ In case of resignation of any sales person, he will have to clear all his outstanding and then only they will be relieved,

. Also in case of separation the balance PL encashment will also be done on Basic Salary only.

Please note in case you resign within six months period after your joining, you will have to bear the cost of uniform provided to
wvou by the company. {only wherever applicable)

Please note in case you resign within one year period after your joining you will have to bear the cost of your recruitment,
induction, training, relocation, etc. which the company has incurred on you,

Kindly confirm by signing the duplicate copy of this letier that the above terms and conditions are agreed upon and acceptable to
you and you undertake to abide by them.

Your letter of appointment will be issued subject to successful completion of positive reference check. If during the process of
reference check if’ it 15 found that any of the submitted documents have been falsely represented, your appointment will be
terminated with immediate effect

Signature : Date

MName TN
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26- May -2023

Darpesh Gurav
Welcome to the Fern Family — Letter of Intent

Dear Mr.Darpesh,

We are delighted to offer you the position of GSA - F & B Service in our organization. We trust that your knowledge, skills and
expertise will be a valuable asset to our company and we assure you a bright future within our group.

After a mutual discussion the company has decided to offer you a gross salary of Rs 14500/-per month. You would join us on o
beforeDl- June -2023 and report to the F & B Manager , Amanora, The Fern, Pune, Your letter of Appointment would be 1ssued
to you, subseguently on your joining, as per terms and conditions discussed and mutually agreed upon.

Please furnish a scanned copy of your resignation letter from your current company. Attested and signed by your reporting authority
within three days of receiving this LOI, failing which this LOI will be
considered void.

On the day of joining you are requested to bring along with you
. Addressand ID proof Ration Card / Aadhaar card / Voter's card / Passport
Pan Card Copy
6 passport size coloured photographs
Academic Certificates
Letter of Experience & Relieving Letter
Salary Ship of last three Months
Medical Certificate
Form 16 of the current financial year/net taxable income salary centificate from the previous employer

C R R

We value the position of our brand in the market and we trust you will live up to being an appropriate brand ambassador for the
comparny

We believe m our people and that you are the right person to entrust with the task of keeping up the brand values as we expand across
the country. We wish you all the success in your new role and profoundly believe that you will perform to the expectations in line with
the key result areas.

We are looking forward to welcoming vou to the Fern family with a long and satisfying career with us,
Once again, welcome to the family!

for Amanora The Fern

Omera Shah
Manager Human Resources
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Terms and conditions of your employment as a team member of Concept Hospitality Private Limited
family shall be as under;

L

10

11.

12,

17.

18.

In addition to the emoluments mentioned above vou will be entitled to statutory benefits such as PF, Gratwity, Leaves, etc. subject
to the rules and regulations of the company.

During your employment with the Company, you will not undertake any other work either honorary or on remuneration or do any
other business unless authorized in writing, except performing functions as per your employment with the Company,

During vour employment with the Company and thereafter also, you will keep all secrets and will not divulge to any person, firm
or Company, such secrets or confidential information obtained by you concerning business or affairs of the hotel and the
Company

The Management reserves the right to transfer / depute you temporarily / permanently to work in any se ction or department or
any other hotel in the group without any change in your salary,

All disciplinary matters shall be governed by “Company’s Policies & Rules” and/or any other ‘Statutery Laws' that may be
applicable to you from time to time.

Your appointment is subject to your medical fitness certified by the Medical OfTicer appointed by the Company.
Your appointment/continuation in the service will also be subject to the verification of your credentials/testimonials

You will be governed by the rules and regulations of the Company in force from time to time and also by the terms of your
appointment.

The age of retirement is 55 years.
Motice period i1s applicable with effect from the date of joining,

The Employee can terminate this agreement by giving 30 day’s notice in writing or can give 30 day’s salary in lieu of notice only
on approval of the HOD/Unit Head/ CHPL Head Office and ensuring detailed handover to the successor, MNotice pay is
recoverable before leaving on the last day in the unit after giving DD, Notice pay is not adjustable against earned leaves in full
and final settlement. Notice pay will be worked on Basic Salary only.

The Management reserves the right to terminate you giving you 30 day’s notice or accepl your resignation with immediate effect,
Moreover in case of termination on account of misconduct no notice pay will be paid. Notice pay here also will be worked on
Basic Salary only,

. In case of resignation of any sales person, he will have to clear all his outstanding and then only they will be relieved.
. Also in case of separation the balance PL encashment will also be done on Basic Salary only,

. Please note in case you resign within six months period after your joining, you will have to bear the cost of uniform provided 1o

vou by the company. {only wherever applicable)

Please note in case you resign within one vear period after yvour joining you will have to bear the cost of your recruitment,
induction, training, relocation, etc. which the company has incurred on youw

Kindly confirm by signing the duplicate copy of this letter that the above terms and conditions are agreed upon and acceptable to
you and you undertake to abide by them.

Your letter of appointment will be issued subject to successful completion of positive reference check. If during the process of
reference check if it is found that any of the submitted documents have been falsely represented, your appointment will be
terminated with immediate effect

Signature ; Date

MName
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26- May -2023

Varad Chavan
Welcome to the Fern Family — Letter of Intent

Dear Mr Varad,

We are delighted to offer yvou the position of GSA - F & B Service in our orgamzation. We trust that vour knowledge, skills and
expertise will be a valuable asset to our company and we assure you a bright future within our group.

After a mutual discussion the company has decided to offer you & gross salary of Rs 14500/-per month. You would join us on or
before01- June -2023 and report to the F & B Manager , Amanora, The Fern, Pune Your letter of Appontment would be 1ssued
to you, subsequently on your joining, as per terms and conditions discussed and mutually agreed upon,

Please furnish a scanned copy of vour resignation letter from your current company. Attested and signed by your reporting authority
within three days of receiving this LOI, failing which this LOI will be
considered voud.

On the day of joining you are requested to bring along with you

Address and ID proof: Ration Card / Aadhaar card / Voter's card / Passport

Pan Card Copy

& passport size coloured photographs

Academic Certificates

Letter of Experience & Relieving Letter

Salary Ship of last three Months

Medical Certificate

Form 16 of the current financial year/net taxable income salary certificate from the previous employer

L - T

We value the position of our brand in the market and we trust vou will live up to being an appropriate brand ambassador for the
company.

We believe in our people and that vou are the nght person to entrust with the task of keeping up the brand values as we expand across
the country. We wish youwall the success in your new role and profoundly believe that you will perform to the expectations in line with
the key result areas.

We are looking forward to welcoming you to the Fern family wath a long and satisfying career with us.

Onee again, welcome to the family!

for Amanora The Fern
Omera Shah
Manager Human Resources &,j} L i i i
b
\le Princioal N,
S.P. He 2negad -
Arts, Cori A
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Terms and conditions of vour employment as a team member of Concept Hospitality Private Limited
family shall be as under:

1.

11

12,

13,

14,

15

16

18,

In addition o the emoluments mentioned above vou will be entitled to statutory benefits such as PF, Gratuity, Leaves, etc. subject
to the rules and regulations of the company.

During your employment with the Company, you will not undertake any other work either honorary or on remuneration or do any
other business unless authorized in writing, except performing functions as per your employment with the Company.

Dring your employment with the Company and thereafter also, you will keep all secrets and will not divulge to any person, firm
or Company, such secrets or confidential information obtained by vou concerning business or affairs of the hotel and the

Company.

The Management reserves the right to transfer | depute you temporarnly / permanently to work in any se ction or department or
any other hotel in the group without any change in your salary

All disciplinary matters shall be governed by “Company’s Policies & Rules” and/or any other ‘Statutory Laws’ that may be
applicable to you from time to time.

Y our appointment 15 subject to your medical fitness certified by the Medical Officer appointed by the Company,
Your appointment/continuation in the service will also be subject to the verification of your credentials/testimonials.

You will be governed by the rules and regulations of the Company in force from time to time and also by the terms of your
appointment

The age of retirement is 55 years,

Notice period is applicable with effect from the date of joining,

The Employes can terminate this agreement by giving 30 day’s notice in writing or can give 30 day's salary in lieu of notice only
on approval of the HOD/Unit Head/ CHPL Head Office and ensuring detailed handover to the successor. Notice pay is

recoverable before leaving on the last day in the unit after giving DD. Notice pay is not adjustable against earned leaves i full
and final settlement Notice pay will be worked on Basic Salary only

The Management reserves the right to terminate you giving you 30 day's notice or accept vour resignation with immediate effect
Moreover in case of termination on account of misconduct no notice pay will be paid. Notice pay here also will be worked on
Basic Salary only,

In case of resignation of any sales person, he will have to clear all his outstanding and then only they wall be relieved.
Also in case of separation the balance PL encashment will also be done on Basic Salary only,

Please note in case you resign within six months period after your joining, you will have to bear the cost of uniform provided to
you by the company, {only wherever applicable)

Please note in case you resign within one year period after vour joining vou will have to bear the cost of vour recruitment,
induction, training, relocation, ete. which the company has incurred on you.

Kindly confirm by signing the duplicate copy of this letter that the above terms and conditions are agreed upon and acceptable to
you and you undertake to abide by them,

Your letter of appointment will be issued subject to successful completion of positive reference check. If during the process of
reference check if it is found that any of the submitted documents have been falsely represented, your appointment will be
terminated with immediate effect

Signature : Date

Name ; N
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May 23, 2023

Aditya Avinash Kapase
9096484851
adityakapselB7@gmail.com

Dear Aditya,

With reference to your application and the subsequent interviews, we are pleased to offer you
employment with us as Guest Service Associate — Food & Beverage Service at the Sheraton Grand
Bengaluru Whitefield Hotel & Convention Center as agents for Sai Chakra Hotels Pvt. Ltd.

Details of your compensation & benefits are mentioned in the following page.
Your Date of Joining will be on June 06, 2023.

On the day of joining please submit 4 passport size photographs and certified copies of all your
certificates (education & previous employments). You will be required to undergo medical tests
required as per company policy.

Please note that on doing the reference checks/enquiry, if the management finds any inconsistency
or discrepancy in the particulars and supporting credentials provided by you in your application for
employment or during the induction or thereafter as the case maybe or if the criminal check in any
form is positive or if you are found medically unfit the management shall be free to revoke your offer
letter forthwith.

A formal letter of appointment will be given to you on clearing the above.

Kindly confirm back as a token of acceptance.

It is my pleasure to welcome you to the Sheraton Grand Bengaluru Whitefield Hotel & Convention
Center family!

Yours sincerely,

Wﬂ

Divya Dabral
Assistant Director of Human Resources

Ile Princi '*i
, Hegshatyo Cellage of Skt
Commece & Science,
Ratna ‘;“ i-415639
Sheraton Grand Bengaluru Whitefield Hotel & Conventlion Center
Prestigs Shantinlketan Heodl, Whitefield, Bengaluru - S60043

T +531 80 7100 8100 F «21 B0 71008101

sharaton.com/bangaluruwhitafisld
Bharaton Grand Bengalure Whinfald Hatel & Sonvmniion Eonter (& Ustl of Sal Ehakia Holela P Ll FG5TH TRAADEINITHIZG



DETAILS OF COMPENSATION & BENEFITS

Aditya Avinash Kapase
Wages Monthly Amount Annual Amount

Basic Salary 16,915 202,980
House Rent Allowance 585 7,020
Gross Total 17,500 210,000

PF Contribution @ 12% of Basic 2,030 24,360
Employer's ESIC Contribution @ 3.25% of Gross 569 6,825
Total CTC 20,099 241,185
Probation 03 Months

Annual Leave,

In accordance with the Leave policy in practice as on your date of joining and
revised from time to time based on business needs. Leave entitlement will be
19 days of Privilege Leaves, b days of Casual Leaves & & Days of Sick Leaves in a

Holidays and Days | year.
Off: Apart from the above, you will be also entitled to National and Festival Holidays
as per the list issued by the Hotel at the beginning of each year.
You will be entitled to six (6) days off in a month, as per Marriott India palicy.
You will be eligible to participate in the Hotel's health insurance scheme:
Medical and s Mediclaim Insurance for seif and family (spouse and two children) as
Insurance: per a floater policy.
* Personal Accident Insurance for self
Gratuity: Is applicable in accordance with the Act.

F&EB Discount:

A 50% discount on all food and beverage at any Marriott India hotel food
outlet.

Roomn Rate
Discounted room rates at all Marriott hotels worldwide, for friends and family.
Discount:
You shall not disclose, divulge or communicate in any manner, any information
Confidentiality: regarding your compensation to any employee of the Company, or anyone
outside the Company, except your Department Head or Human Resources
Manager.
Duties &

Responsibilities:

You shall devote your working time and effort to the business of the Hotal.

This attachment is and forms part of the offer letter dated May 23, 2023.

vl

Divya Dabral

Assistant Director of Human Resources f

Condidate’s acknowledgement:

Agreed & Accepted by on

Sheawhan Dranad Seigaliors Whilefskl Heied § Curverilinn Denkar (A Unit of Sai Shakm Hossls Pyl L

Sheraton Grand Bengaluru Whitefield Hotel & Convention Center
Prestige Shantiniketan Hoodi, Whitefield, Bengaluru - 560048
T +81 80 7100 8100 F +91 B0 7100 811

sheraton.com/bengaluruwhiielisld
i) OETH; PIAADCETSITHINS
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LANIDIS END

June 12, 20023

To,

Mr. Avadhut Ghavali
Hotel Management Of Mumbai University
Ratnagiri

Dear Avadhut,

This 1s with reference to your application and the subsequent interviews, we are happy to inform you that
you have been chosen to undergo On Job Training with us at Taj Lands End, Mumbai.

The details of your training are as follows:

Period of Training:  6/15/2023 till 5/14/2024

Accommodation:  You are required to make your own arrangements for accommodation.

Uniform: 2 sets each of white shirts, 2 black blazers and 2 matehing black trousers.
Gentlemen: Black Oxford cut shoes with laces.
Ladies: Black closed toe black shoes. Minimum 4™ heel and a maximum of 1.5
2 sets of Chef Uniform and kitchen safety shoes/clogs ( only for Production).

Documentation: 1. Personal details form signed by the student (annexure 1)
2. Police Clearance Letter (annexure 2)
3. Self=signed declaration form (annexure 3)
4. Signed letter of consent from college (annexure 4) OR No-objection
) certificate from college
5. Twao (2) passport size photographs
6. Aadhar Card, PAN Card (Original & 1 Photocopy)
7. Photocopy of cancelled cheque / bank passhook (account to be under student’s
name ONLY)
8. Food Handlers Medical test (annexure 5)

lc Principal
S D :" ! '_.."I.--"f'_f.f]{:j r1
e Tk .
Arts, U0/ Medical Fitness Certificates:
R:«r'_r:_"__;l-. - e

|. Double Vaccination Certificate.

Please note that your joining with us is subject to your being declared medically fit by a registered medical
practitioner and the hotel’s in-house docior.

— ———— Page 1 —
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LANDS ENLY

Stipend: You are entitled to a monthly stipend of INR 10,000/~ per month. Any absenteeism over and
above stipulated offs will be deducted from said stipend.

Monthly Offs and Leave: During the aforesaid period, you will be entitled to 6 Monthly Offs. You will
not be entitled (o any leave aparl from your entitled days off. 1t is made very clear that the management
may require you to work on national holidays and weekly offs, if exigencies of work so demand. You

shall be required to work beyond normal working hours, if exigencies of work so demand.
Food on Duty: You will be entitled to avail on-duty meals cafeteria facility.

Exclusiveness: During the aforesaid period, you shall render services exclusively to the organization and
will not engage yourself alone or in the company with any other person in any work or business

conflicting with the interest of the Company.

Safety: The Company will not be responsible for any compensation, payable to you or your family on
account of death or injury resulting in partial or total disablement which is directly attributable to your
negligence, disobedience, working under the influence of alcohol or drugs or not following the safety

instructions.

Duties: You will be assigned specific tasks from time to time as per the instructions of your Departmental
Head and L&D Manager.

Duty Hours and Shift Working: As may be intimated from time to time and will cover any hours of

the day.

Termination of Training: This training will be automatically terminated on expiry of the specified
period, unless otherwise extended further. This appointinent is purely on-job training in nature as per the

timeframe mentioned & does not give you any claim/right for regular appointment with the Company.

Pagel ——



LANDS ENDY

Confidential Information:

You hereby agree and undertake that any / all information conceming the Company (including that of
any other company / property to be acquired and / or the Company’s “affiliates / associate companies™)
shall be treated as confidential information.

Confidential information shall include all information disclosed to you and shall not be limited to
information relating to price quotes, preliminary concepts, sales and/or marketing proposals, branding
strategies, creative designs and concepts, technical data, web designs, intellectual property, trade secrets
and know-how, research, product plans, products, customer, technical requireinents, software,
programming techniques, algorithms, services, suppliers, supplier lists, customers, employee lists,
customer lists, security arrangements, markets, developments, inventions, processes, technology,
designs, drawings, engineering, apparatus, techniques, hardware configuration information, marketing,
forecasls, business sirategy, finances or other business information disclosed during the course of your
abovementioned contractual services and shall be treated by you as “Confidential Information™ or any
other information which the Company deems necessary to be treated as Confidential Information and
shall not, without the company’s specific authorization, be disclosed to any other party or used by the
ewployee for his/her own beuelil. You shall not divaige in any maoner the Confidential luformation for
any purpose to any person and shall protect the confidentiality of the Confidential Information and shall
restrict access to Confidential Information to its personnel of the Company on a need-to-know basis.
The confidentiality clause shall come into effect from the date of your signing the same hereof and the
provision of this clause shall survive the tenmination of this Contractual Leiter/ Agreement. 1f there is
any breach of the terms with regard to Confidentiality, the Company shall have the right to terminate this

contract at any time in writing without notice and shall be entitled to damages.

Indemnity:

You shall indemnify and hold harmless the Company, from and against any and all losses, claims, suiis,
judgments, recoveries, awards, damages, costs and expenses, including but without limitation, reasonable
Attorney’s fees and costs associated therewith, which may be incurred by, charged to, recoverable from.
or which may accrue against the Company, its directors, officers, agents, or employees in the event

confidential Information received by you from the Company is passed on by you to any third party.

— —— Page 3
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Tata Code of Conduct:
You will be required to adhere to Tata Code of Conduct and execute an undertaking in this regard.

If the above terms and conditions of the confirmation letter are acceptable to you, kindly confirm your
acceptance by signing and emailing us a scanned copy along with the medical reports on

tletraining.bom(@tajhotels.com

We extend you a warm welcome and look forward to a mutually beneficial association.

Best Wishes,

o

Keerti Nambiar
Director of Learning & Development

Cluster- Mumbai

| accept the above terms & conditions:

Signature & Date
Avadhut Ghavali
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LANDS END

Annexuore 1

Personal Detail Form for Trainees

Name:

Permanent
Address:

Tel No.:

Temporary
Address:

Tel No.:

College:

Year:

Date of Birth:

Emergency Contact Name (Parents): Tel No.:

Training Commencing From To

Name of Training Coordinator of College:

Contact no. of College Training Coordinator:

Blood Group:
Email Id:

Allergies If Any:

i g B Signature:

- Page5 —— — ——
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Annexuore 2

12 June, 2023

Dy. Commuissioner of Police
Office of Dy, Commissioner of Police

Sub: Police Verification Certificate

Dear Sir,
Mr. Avadhut Ghavali has been selected to undergo Industrial Training at Taj Lands End, Mumbai.

We would be in need of a character certificate and an antecedent’s verification in order to commence
the training with us. We kindly request you to assist us with the above at your convenience.

We would be highly obliged, if you couid do the needful as soon as possible.

Thank you,

Yours faithfully,

oo

Keerti Nambiar
Director of Learning & Development

Cluster- Mumbai

_— Page 6 —
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LANDS END
Annexure 3

To whomsoever it may concern

This is to place on record that, | (Name of student), student of (Name
of college) will be going through Industrial exposure training at (name of hotel)
during the period of (From: To: Dates). This is a requirement of my course
curriculum.

I am aware of the Covid 19 Protocol, and will follow all the guidelines to maintain a safe and healthy

workplace. [ take complete responsibility for my own well-being during the period of the internship.

Regards,

Signature & Date
Avadhut Ghavali

———————— Page7
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Annexure 5

Mpr. Avadhut Ghavali

Department: Food Production (Food Handlers)

You are requested to undergo the following pre-employment medical examination at either of the centers
mentioned below. Kindly call on the contact numbers mentioned to take an appointment for the medical

examination.

Life Care Ihagnostic Centre, 1st Floor, Sunshine, Opp, Sastri Nagar Rd, Lokhandwala Complex, Andher1 West,
Mumbai, Maharashtra 400053, Tel No 022 4236 2555

Do W —

10.
1.
12.
13.
14.
15.
I6.
17.

Past Medical History (Form, No Physical Exam)

Physical Examination (including History)

CBC (Complete Blood Count) & ESR

Blood Group

HIVI& N

Routine Urine Examination (Physical. Chemical, Microscopic)
Routine Stool Examination (Physical, Chemical, Microscopic)
ECG

X-Ray (Chest)

Vision (Far, Near, Color, Styes)

Skin Infection

Widal Examination (Typhoid)

HBsAg (Hepatitis)

VDRL

Fasting Blood Sugar

Malaria Parasite

Test for Rheumatoid

You are requested to use a disposable kit (available at any medical store) for carrying your stool
and urine samples.

Kindly pay Rs. 950/- to Life Care Lab towards the cost of ahove lests.

Please note that your appointment is subject to you being certified fit by the medical officer.

e

1
S

Keerti Nambiar
Director of Learning & Development
Cluster- Mumbai

— - Page9
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July 4, 2023

Kaustubhamani Gothivarekar

E-303, Jail Road,

Siddhi Vinayak Complex Apt D.5.P Bangla,
Ratnagiri,

Maharashtra,

India

Fin Code - 415612

Sub: Offer of Employment with iRunway
Dear Kaustubhamani,
Thank you for your time and interest in iRunway!

We would like to take this interaction to the next level by expressing our interest to offer you the
role of Associate. The proposed remuneration detalls are in the attached annexure.

Terms & Conditions:

Your offer to join us July 6, 2023 may be executed through your signed acceptance of this letter
to us on or before .

Unless otherwise communicated, the scheduled date would be: July 6, 2023 and the designated
place and time: 1st Floor, AMR Tech Park | Annexe, Nos. 23 & 24, Hongasandra, Hosur Road,
Bengaluru, Karnataka 560068; 10:30 AM

We look forward to hearing from you soon. Should you have any clarifications, do not hesitate to
reach out lo me or any member of the Talent Acquisition team.

Sincerely,

Vi

Mason Argiropoulos

Classified as Public



Senior Vice President, Human Resources

The undersigned accepts the above employment offer and agrees that it containg the complels
terms of employment with iRunway, that the employment offered is "at will" as described above;
that this offer supersedes any and all prior understandings, offers or agreements, whether oral or
writter, and that there are no other lerms expressed or implied,

| hereby authorize iRunway and its associated third parties (irrespective of location) to collect,
process, sfore, use, updale, transfer, and maintain my data and/or sensitive personal data fo
obtain background verification for my empioyment with iRunway. | acknowledge that such
background verification may include but is not fimited fo, information regarding my character,
reputation, Education, Employment history, Credit history, court records (including criminal, and
civil verification), Mational Identity Verfication, and any other verifficalion as deemed il by
iRunway for my employment. | hereby agree thatl | was made aware of my data privacy rights
under the IT act and Information Technology (Reasonable Security Practices and Procedures and
Sensitive Personal Data or Information) Rules 2011."

Classified as Public
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Dear Ms. Saiba Nazru Shaikh Date: 19/09/2023

Ref: Offer letter for the post of Front Office

In reference of above subject.

We are pleased to inform you that you have been selected to join our company as a Front Office.
Kindly find below conditions:

Gross salary: SCR 7960.16 subject to Progressive Personal Income Tax which is at the rate of 15% on
salary. Net Salary at current taxation rate: SCR 6766.14 Gross Salary includes of all current and
future taxes imposed by the Government of Seychelles, its agencies and departments from time to
time and is attributed to you,

2 years' contract

Incoming Air-ticket (India to Seychelles) to be borne by yourself. (In completion of 02 Years contract
returning ticket will be provided by the company)

Probation Period of 6 months

Shared Bachelor accommaodation

10 hours work per day

6 working days per week with one weekly off

You will be entitled to 21 days of paid Annual Leave which you will need to take during the course
of your contract of employment.”

In case of illness, you will be required to visit a medical practitioner and provide the company with
your medical certificate/sick leave to be entitled to sick leaves. You will be responsible to pay the
doctor and medicine for your personal sickness

Food token of SCR 1200 per menth, including breakfast, lunch and dinner, to be paid by self

Notice period in case of contract break is 6 months.

One time cost for Driving License (Optional-SCR 500) and yearly cost of SCR 300 for National
Identity Card to be paid by self,

Kindly be advised that we will require the below list of documents for processing for the Ministry of
Health Certificate and Gainful Occupational Permit (GOF):

Original Medical reports (as per attached format) and X-ray film (via DHL)
1. Full physical examination
2. Chest ¥-ray with accompanying report and film
'—Il"_;,g g 3. Full blood count

4. Urinalysis
- '--""'T:_-”"__!__q._:l ~t 5. Hepatitis B
" -innce, 6. VDRL
'y 7. HWV

P.O. Box 215 | Anse Royale | Mahe | Seychelles
Tel: + 248 4382900 | Email: bookings@lerelaxhotel.com
www.lerelaxhotel.com
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e Color scanned passport copy. Passport must be valid for at least 2 years.

« aCovid-19 vaccine (both doses) will be required prior to entry in Seychelles. Please send us confirmation
on the same,

* PCR test is required prior departure from your country.
¢ You will be required to do an online application- Health Travel Authorisation (HTA) prior travelling to gain

entry in Seychelles,
* You will be required to settle a payment of 10 curo via VISA card for the above mentioned online

application.
« Vaccination against measles and yellow fever must be done prior to travel to Seychelles - (send via
whatsapp copy of the certificate and original certificate to be shown at the airport upon arrival).

This affer is made subject to receiving satisfactory r+ 'oroncas from your previous employer.

Grateful if you could please let us know if you accept the job offer,

Yours Faithfully,
Le Relax Hotel Management Limited

Mr. Vinay. K. Patel
Managing Director

P.O. Box 215 | Anse F{_dyaie | Mahe | Seychelles
Tel: + 248 4382900 | Email: bookings@lerelaxhotel.com
www.ler=!2xhotel.com
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--—----—-- Forwarded message —---—---

From: Amarish Shah < >
Date: Fri, 18 Aug 2023, 11:33

Subject: FW: Interview | Offer

To:

= -]

Cc: Rucha Upponi <rticf oni@eno >

Dear Mr. Manoj,

This has reference to your application and the subsequent
Interview you had with us, EnovatelT Integrated Services
Pvt. Ltd. (EnovatelT) is pleased to offer you employment as
“Associate - Customer Support Engineer’. Formal
Appointment letter would be provided on date of Jniniﬂg\.\

} 2 H1
/
.

Sr. Part “A” Monthly Annual (Rs.)

No. (Rs.)

1 Basic Salary +DA 6,400 76,800

2. House Rent 3,200 38,400
Allowance

3. Other Allowance 6,400 76,800



Bonus

(Shall be Paid
Annually 48,000/-)
Post 12 Months of
Joining

Total

20,000 2,40,000

1. Date of Joining

2. Place of Posting

: 218t August 2023

- Mumbai

dals

cid:image001.ipa@01D9144B.E8B159ED
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03" Qctober, 2023
Gaytri Sameer Patwardhan
Mumbai
Dear Gaytri,

With reference to your application and the subscquent interview you had with us, we are pleased to offer you
employment with us as On Job Training in kitchen Unit JW Marriott Hotel Mumbai Sahar as Operators for

Chalet Hotels Limited
Details of your compensation & benefits are attached as annexure.

Your Date of Joining will be 03" October,2023. On the day of joining please, submil 8 passport size
photographs & stamp size photographs and certified copies of all your certificates.

Also, you are requested to do the medicals and submit the medical certificate with test reports on the day of joining,
Details for the tests will be provided by us,

Please note that on doing the reference checks/enquiry, if the mana gement finds any inconsistency or discrepancy in
the particulars and supporting credentials provided by you in your application for employment or during the induction or

thereafier as the case maybe or ifthe criminal check in any form is positive or if you ate found medically unfit the
management shall be free to revoke vour offer letter forthwith,

A formal letter of appointment will be given toyouon clearing the above.
Kindly confirm back as a token of acceptance.

Itis my pleasure to welcome you to the Marriott/unit J'W Marriott Hotel Mumbai Sahar family.

ot

A upta
Di r oTHumanResources

( ane '.-f
~olane
ikl ;"ll.'flghhn-tuu Hatel Mumbai Sahar

Rrﬁ"lnl-ﬂ"‘li.- ~ _j..‘l'._l ¥
4 Filﬁ-.ﬁhnd}.’ b g S Tt vl Alrpoe, Aot 1 ), Wyrhalf00001, i Tod 95 T2 TR5100E8 Fan 0 17 TRE3UI80 WOWW Parsigeribgi com
Ragistersi (0ec. Chabes Honsts Lal, oo sty Chadat Flotcls, Py Limitsg], Baboja Tower, ot €39 Btk 5', Nexrus Rnb-ol Hareds, Bardrn [Ty p——
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Annexure
Details of Compensation & Benefits:
Ciavin Samecr Patwardhan- On Job Training

' anie_g-ﬂallrj'
HREA 7540 50,480
Giross Total 15080 1809610
Provident Fund Contribution 1265 15180
i@ 12% of Basic Salary
Cost in Company 16345 196140

Annual Leave,

In accordance with the Leave policy in practice as on your date of joining and revised from time |
to timebased onbusiness needs. Leaveentitlement will Beannual — | 8days, Sick Leave —
6, Casual Leave — 6, Take Care — 4 Leave per calendaryear. |

Holid: db ; ; .
G{;f.m}rs TR Apart from the above, you will be also entitled to National and festival Holidays as per the list
' issucd by the Hotel at the beginning of cach year,
You will be entitled to six (6) days off in a month, as per Marriott India policy, '
Provident Fund: You will be eligible to participate in the local provident fund scheme as per hotel policy. |
Medical and You will be eligible to participate in the Hotel"s health insurance scheme: |
Insurance: Mediclaim Insurance of Rs. 75000/- (if single) and Rs. 2 lakhs for self and family (spouse and
twochildren) asperafloaterpolicy. Personal Accident Insuranceaspercompany poli
Gratuity: 1s applicable in accordance with the Act.
F&RB Discount: A 50% discount on all food and beverage at any Marriott Tndia hotel food outlet. ;
|
Roem R‘F’e Discounted room rales at all Marriott hotels worldwide, for friends and family.
[hscount:
Training: A commitment of a minimum of 40 hours of training pet year.

Confidentiality:

Youshall not disclose, divulge or communicate in any manner, any information regarding your |
compensation to anyemployee of the Company, oranyone outside the Com pany. cxcepl vouar
Department Head or Director of Human Resources/Human Resources Manager, |

Duties &
Responsibilities:

You shall devote your working time and effort to the business of the Hotel,

Candidate’s Acknowledgement: -

Gaytri Sameer Patwardhan,

Signature & Date:

JW Murriott Hotel Mumbal Saohor

LA Projeet Howd, Calizitugun) Shivgi breramivesl Arpoet, Ardhori 4§, M b S0, Yiin. Tol 651 17 JREA5580 Faa 61 32 28500808 WWW b snhis] cum
Regiilimed e~ Chatel Mmela Lad (Previcmly Chal Waichs. P Limstad), Nahaje Tawes, pleta, €40 Bock 'G5, Keat o Hartk af Basods, Harelr, Karla Corples

Bamilra | B, My, Mo pahin, b d0ni, WWW kg n

CIN - LES10EME 0 SRFLONE 08
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July 11, 2023

Rohit Mandkumar Salvi
9172300181
rohitsalvil 708 @gmail.com

Dear Rohit,

With reference to your application and the subsequent interviews, we are pleased to offer you
employment with us as Guest Service Associate — Food & Beverage Service at the Sheraton Grand
Bengaluru Whitefield Hotel & Convention Center as agenls for 5ai Chakra Hotels Pvt. Ltd.

Details of your compensation & benefits are mentioned in the following page.
Your Date of Joining will be on July 18, 2023,

On the day of joining please submit 4 passport size photographs and certified copies of all your
certificates (education & previous employments). You will be required to undergo medical tests

required as per company policy.

Please note that on doing the reference checks/enquiry, if the management finds any inconsistency
or discrepancy in the particulars and supporting credentials provided by you in your application for
employment or during the induction or thereafter as the case maybe or if the criminal check in any
form is positive or if you are found medically unfit the management shall be free to revoke your offer
letter forthwith.

A formal letter of appointment will be given to you on clearing the above.
Kindly confirm back as a taken of acceptance.

It is my pleasure to welcome you to the Sheraton Grand Bengaluru Whitefield Hotel & Convention
Center family!

Yours sincerely,

™

Divya Dabral
Assistant Director Human Resources

el ]
0

Ty
L

Rama Sheraton Grand Bengaluru Whitefield Hotel & Convention Centar
Prestige Shantiniketan Hoodi, Whitefield, Bengaluru - 550048
T +84 B0 7100 B100 F +81 80 7100 8101

sharaton. com/bangaluruwhitafisld
Shaoratan Gesnd Bangalury Whitsfieid Hatal & Donisembon Cmnter [A Linit of S8 Chaka Hotals Pt Lid VGETN: IRAADCSTSITHIES
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GRAND /
DETAILS OF COMPENSATION & BENEEITS
Rohit Nandkumar Salvi

Wages Monthly Amount Annual Amount
Basic Salary 16,915 202,980
House Rent Allowance 585 7,020
Gross Total 17,500 210,000
PF Contribution @ 12% of Basic 2,030 24,360 |
Empiu_*!er's ESIC Contribution @ 3.25% of Gross 569 6,828
Total CTC 20,099 241,188
Probation 03 Months

In accordance with the Leave policy in practice as on your date of joining and

revised from time to time based on business needs. Leave entittement will be
Annual Leave, 18 days of Privilege Leaves, & days of Casual Leaves & § Days of Sick Leaves in a
Holidays and Days | year.
Off: Apart from the above, you will be also entitled to Mational and Festival Holidays

as per the list issued by the Hotel at the beginning of each year,

You will be entitled to six (6) days off in a month, as per Marriott India policy.

You will be eligible to participate in the Hotel's health insurance scheme:
Medical and * Mediclaim Insurance for self and family (spouse and two children) as
Insurance: per a floater policy.

* Personal Accident Insurance for self

Gratuity: Is applicable in accordance with the Act.

F&B Discount:

A 50% discount on all food and beverage at any Marriott India hotel food
outlet.

Ra . .
R-:.:um in Discounted room rates at all Marriott hotels worldwide, for friends and family.
Discount:

You shall not disclose, divulge or communicate in any manner, any information
Confidentiality: regarding your compensation to any employee of the Company, or anyone
’ outside the Company, except your Department Head or Human Resources
Manager,
ifiey & You shall devate your warking time and effort to the business of the Hotel
Responsibilities: v g tim g

This attachment is and forms part of the offer letter dated July 11, 2023.

Divya Dabral

Assistant Director Human Resources

Condidate’s ocknowledgement:

Agreed & Accepted by on

Eheraton Geasid Bangsiuru Wintafiekd Motal & Convestiion Camger (8 Unil o

Sheraten Grand Bengalury Whitefield Hotel & Convention Center
Free'.lgn Shantiniketan Hood, Whitefigld H,:r.[\:-”“r-” - SRON48
T +8180 7100 8100 F +91 80 700 8101

sheraton. com/benaaiurswhitefield
f &6l Chakra Hotols PV Lid ) GET 20ARGCE S TREZG
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Ha/24, 10:32 AM Gmail - Fwd: Dffer letter for Guest Service Associale — Rooms Division - HEL 1 i
|

M Gma“ Navnirman College Hotel Management <navnirmancollegehm@gmail.com>

Fwd: Offer letter for Guest Service Associate — Rooms Division - HK.
1 message

Meghana Shelar <shelarmeghana23@agmail.com= 4 January 2024 al 10:32
To: navnirmancollegehm@agmail.com

Forwarded message
From: Avadhut Hardikar <avi hardikar2001@agmail coms

Date: Thu, Jan 4, 2024, 10:18 AM

Subject: Re: Offer letter for Guest Service Associate — Rooms Division - HK,
To: <shalarmeghanaf3@gmail. com>

On Wed, 11 Oct, 2023, 5:34 pm Avadhut Hardikar, <av hardikar2001@gmail. com> wrote:

Forwarded message
From: <hb8|2-hr1 @novoteljodhpur.com=

Date: Wed, 11 Oct, 2023, 5:26 pm

Subject: Offer letter for Guest Service Associate — Rooms Division - HK.

To: <avi hardikar2001 @gmall. com=

Cec: Rupali Joshi <hrm@novoteljodhpur.com=>, VISHAL Kumar <Kumar VISHAL@accor. com=

Dear Avadhut,
Khamagani from Novotel Jodhpur!

Further to our conversation [ am very pleased confirm that we have accepted your candidature for the role Guest Service
Assochate in our hotel Novotel Jodhpur. [ also take this opportunity to welcome you 1o the Accor family,

Reference our discussion yesterday, please find enclosed the details of the employment effer.

Paosition : Guest Service Assockate — Rooms Division - HK
Expected Date of Joining : On or before 01 November 2023, tailure to join on the said date .
) withouot a mumal agreement will make this offer noll & vord.

Remuneration details  : As enclosed in the mble below,

Maonthly
SROCERE Henm Amouni Annuoal Amount
Busic 8,579 1,02,948
HRA 3432 41,179
LTA 715 #,579
Medical allowance [,250 | 5,000
LEFN
Travel allowance 1,500 18,000 b \
Special allowance 1,682 20,190

hitps:fmail. google comimailfiu/2i?ik=d1244ace21 Aview=ptisearch=all&permihid=thread-I: 1787134 7402220303808 simpl=msg-F 1 7AT134740222 . 113
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May 23, 2023

Vijay Winod Kulkarni,
7350825145

Vijaykulkarni798 @gmail.com

Dear Vijay,

With reference to your application and the subsequent interviews, we are pleased to offer you
employment with us as Guest Service Associate — Food & Beverage Service at the Sheraton Grand
Bengaluru Whitefield Hotel & Convention Center as agents for 5ai Chakra Hotels Put. Ltd.

Detalls of your compensation & benefits are mentioned in the followi ng page.
Your Date of Joining will be on June 06, 2023.

On the day of joining please submit 4 passport size photographs and certified copies of all your
certificates (education & previous employments). You will be required to undergn medical tests

required as per company poliey.

Please note that on doing the reference checks/enquiry, if the management finds any inconsistency
or discrepancy in the particulars and supporting credentials provided by you in your application for
employment or during the induction ar thereafter as the case maybe or if the criminal check in any
form is positive or if you are found medically unfit the management shall be free to revoke your offer

letter forthwith.
A formal letter of appointment will be given to you on clearing the above.
Kindly confirm back as a token of acceptance.

Itis my pleasure to welcome you to the Sheraton Grand Bengaluru Whitefield Hotel & Convention
Center family!

Yours sincerely,

-1

[

Divya Dabral
Assistant Director of Human Resources
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Prastive Shantiniketan Hoodi, Whitefield Bangalury - 560048
T +81 B0 7100 B100 F +21 B0 7100 BY04

sheraton, com/bengaluruwhitsfisld
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GRAND
DETAILS OF COMPENSATION & BENEFITS
Vijay Vinod Kulkarni
Wages Monthly Amount Annual Amount |
Basic Salary 16,915 202,980
House Rent Allowance 585 7,020
Gross Total 17,500 210,000
PF Contribution @ 12% of Basic 2,030 24,360
_ Emp:l_pwer's ESIC Contribution @ 3.25% of Gross 569 6,825
| Total CTC 20,099 241,185
=
Probation ' 03 Manths
In accordance with the Leave policy in practice as on your date of jeining and
revised from time to time based on business needs. Leave entitiement will be
Annual Leave, 19 days of Privilege Leaves, 6 days of Casual Leaves & 6 Days of Sick Leaves ina
Holidays and Days | year.
Off: Apart from the above, you will be also entitled to National and Festival Halidays
as per the list issued by the Hotel at the beginning of each year.
You will be entitled to six {6) days offin a maonth, as per Marriott India policy.
You will be eligible to participate in the Hotel's health insurance scheme:
Medical and * Mediclaim Insurance for self and family (spouse and two children) as
Insurance: per a floater policy.
. ® Personal Accident Insurance for self
Gratuity: Is applicable in accordance with the Act,
F&B Discount: A 50% discount on all food and beverage at any Marriott India hotel food
outlet.
Raom Rate Discounted room rates at all Marriott hotels worldwide, for friends and Family
Diseounts (= arri Wo! ; mily,
You shall not disclose, divulge or communicate in any manner, any information
fidentiality: regardmg your compensation to any employee of the Company, or anyone
outside the Company, except your Department Head or Hurman Resources
Manager.,
Duties & .
l R nsibilities: You shall devote your working time and effort to the business of the Hotel.
This attachment is and forms part of the offer letter dated May 23, 2023.
L -] ﬂ; .
Divya Dabral
Assistant Director of Human Resources

Candidate’s acknowledgement:

Agreed & Accepted by

Sheraton Grand Saipabm Whilgtskl Floss] 8L Comvetibon Serder (A& Unif of Sa0 Ch

Sheraten Grand Bengalury Whitefield Hotel & Convention Centar
Prealigs Shantiniketan Hoodi, Whileflaid, Bengaluru - 560048
T +81 BO 7100 B100 F 431 88 7100 8109

shergton. comiengelurswhitefield
akrm Hiotels Pyl Led, ) GETN; FRAAQCETSITKITG
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Date : 28th July 2023 i B
Name & Address : Bhakti Malshe , -

Al Post — 15, Vighnharta Apartment,

Near ITL, Nachane Road, Ratnagiri HOTELS

Email — bhaktimalshe@egmail.com
Mobile - 8149245387

LETTER OF INTENT

Dear Bhakti,

We are pleased to appoint you at WE Hotels, Chinchwad, with effect fram 30™ June 2023 on the
following terms & conditions: .

DESIGNATION:
Your designation will be “GSA — F&B Service Department””

REMUNERATION:
Your total compensation will be Rs. 12000 per month.

ROLES & RESPONSIBILITIES:

As a F&B SERVICE GSA. you will report to F&B MANAGER and any other person as they see fit
during the course of your tenure.

Your primary appointment will be at We Hotels, Chinchwad.

Your primary job responsibilities will be as cnumerated below, However, this is in no way all-
encompassing and your direct managers may ask you to undertake other tasks as they see fit.

JOB SUMMARY

To handle the operations of F&B Service department, to make sure all day to day operations of
the hotel and control on cost.
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APPOINTMENT LETTER FOR FIXED-TERM EMPLOYMENT

Aef Mo, FTC/12/2023/347 Date: 23 February, 2093

Wi Ajit Anant Gotad
zov Mo D-03 Sai Maul Chwal Varmywadi Achole Rosd NEPE

hele Nalasopara East Palghsr Maharashira 401209

RER A

Dear Mr. Ajit,
With reference to your spplication dated 18® lanugry 2023 and the subsequent interview you had with us, we
are pleased to inform you that you are hereby employed as "lunior Dfficer - Warehouwe”™ in our (Frama Hikvision

india Prvate Limited) Company for Fixed Term Contract with effect from 23™ Febrygry’ 2023 on the following

# i
Y terms and conditions
Your employment with us is for 2 specific period of One (01] Year from 23 February 2023 o 23

1
February 2024. On expiry ol the said period, unless the contract of your employment is renewed inowriting

your contract of employment with us automatically stands terminated by efflux of time without ary notice

ar payment in lied of such notice. Before the expiry of the stipulated period, your contract of
amployment is liable to be terminated without assigning any reason by giving 30({Thirty) days’ notice in
writing or paymant of one month's wages In lieu of such notice gn either side and the Management i not

liabie to pay any compensation ar any claim of remaining amount or claim of any kind for unexpired
period of the tenure mentioned above of your service s discontinued by the Management prior to the

ewpiry of perind as specified above
Since you are being engaged for a fixed penod of One [01) vear, you will neither have any right nor a fien

an the job heid by you.
It is clearly understood and agreed that your appointment i for specific period as stated above and no

notice or pay in liew thereof or retrenchment compensation will be payable 10 you by the Management &t

the end of the pericd with the Company.
As & fixed term and contractual employee, you are also not eligible 1o claim regular employmant in the

Company even If there Is such a vacancy for the post held by you or otherwise.
You will be located at our Vasai Factory and will report to Warehouse In charge Upaon the completion of a

particular assignment or process of work, you may be assigned to other work [ processes as deemed fit by

the management during the course of your engagement.
This employment engagement is subject to your satisfactory job performance. Your performance will be
reviewed regularly and at any point of time if the performance is not found to be satisfactory,

management will be free to end the contract Immediately without any notice or compensation for the

"same. The decision 10 re-engage your services is entirely at the discretion of the company.

Ifc Principal
5 P. Hegshetye College of

i3, Commeice 2 Science,

PRANKHKVISION INDIK PRIVATE LIMITED
Registersd OMice: :nd Fioor. Siddhivingysk Arcade. Burh Tross Boad No, | Rea Kandial Station Karea (B
Tob «81-22- 2638 3300 | CM: LIE1BOMHIOOSAIT] 3005

Goregaon 1Emt), Mymtia - 400 081

Corpornte OMice: (Uerci (ammer: & Internations Businass Park, 18th Flagr, Heas Dberoi Mal, O W.E, Higrmway
Tk +91 -22-404] 2300 | Emmall: ssivsPpramasiicvion com | Wele wwe, Nevisomnngis 2om

e e e ——

hltpn:ﬁmad.pmg}:_:nm.-'mnll.-'ua'W?tah:rm&nghl#lnhnxﬁFMf:ngw.}nuxqﬁl'.':i{TKerH STWdF rediNg ?projecior=1&messageParld=0.1
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TRIDENT LABORATORIES

Geotechnical & Material Testing Facility -

Employment Verification Letter

TO,

The Principle,
Navnirman
College
Ratnagiri

Subject: Employment Verification form

Dear Sir/Madam,

In regard to your recent request for employment verification for Mr.Shankar Parshuram
Aadimuni .1 can confirm that he has been employed at Trident Laboratories since | hope
this is sufficient information to aid approval if you require else please coptact me

B _'”.:i‘l- 0!
e 4 2Nee,
II:l'u' ! !_ - f:":]
l—-i,l:.il:‘ ) i
Ground floor, Plot no.D-20, MIDC, W . o
Siiole. Opptatis Murall Sk frans: 7058266216 Pl info.tridentiab@gmail.com
ADDRESS F".Eltr'lﬂgil‘i. Maharashtra, . PHOKE E-MA
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J Registration Certificate
: Government of Maharashtra

Sga Food And Drug Administration
Food Safety and Standards Authority of India

Registration Certificate under FSS Act, 2006

| Registration Number: 21523025002116

1. Mame and permanent address of Food M/5 AARAMBHA AMRUTTULYA [ SAIRA|
Business Operator (FBO) DHEERA] KAVTHANKAR
| K FILE, NACHANE, MIRJOLE, MIDC,
Nagarparshid , Ratnagiri, Ratnagiri,
Maharashtra-415612

2., Address of location where food business ~ M/S AARAMBHA AMRUTTULYA SHOP NO
is to be conducted | premises 12, JAVKAR PLAZA, JAYSTHAMBHA,
Magarparshid, Ratnagiri, Ratnagiri,
Maharashtra - 415612

3. Kind of Business Petty Retailer of snacks/tea shops

4, Photo Identity Card NfA

This Registration certificate is issued under and is subject to the provisions of F55 Act, 2006 all of which must be complied with by the
petty food business,

Place / Ratnagiri Registering Autho
Issued On/ 09-12-2023 (New Registration) Date :
Valid Upto: 08-12-2028 (For details, refer Annexure) Userld:

9-12-2023 16:21:22
107383

License Issued On: 09-12-2023 16:21:22

Annexures:

1. Product Annexure
2. Validity Annexure

3. Registration 1d Card

Mote:

1. Application for renewal uﬂ ‘Registration Certificate can be filed as early as 180 days prior to expiry
date of Registration Certificate. You can file application for renewal or modification of Registration

Certificate by login into FSSAI's Food Safety Compliance System(https://foscos.fssai.gov.in) with your
user id and password or call us at 1800112100 for any clarification.

2. This Registration Certificate is only to commence or carry on food businesses and not for any other
purpose.

3. This is computer generated Registration Certificate and doesn't require any signature or stamp by
authority.

4. This Registration Certificate is allowed to conduct food businesses activities having annual turnover
upto Rs. 12 Lacs only.

Page 1 of 4




Product Annexure

'] Registration Certificate
Government of Maharashtra

SS a Food And Drug Administration
Food Safety and Standards Authority of India

Registration Certificate under FSS Act, 2006

[/ Registration Number: 21523025002116
Detail(s) af Food Item

[Note:Only standardised food products are allowed to be manufactured as per the list available on FoSCo5.]

Other than Manufacturer Unit

§l. No | Name of the food category

1 01 - Dairy products and analogues, excluding products of food category 2.0

03 - Edible |ces, including sherbet and sorbe

07 - Bakery products

11 - Sweeteners, including honey

14 - Beverages, excluding dairy products

L=aT T O PO

15 - Ready-to-eat savouries

Page 2 of 4




Mavnirman Shikshan Sanstha's

Navnirman High

English Medium School

(CBSE Affiliation No. - 1130433 School Code - 30378)
S5.M. Joshi Vidyaniketan, P -63 M. 1. D. C,, Mirjole, Tal & Dist. Ratnagiri. 415 639
Phone No. (02352) 228441. E mail- navnirmanhigh(@gmail.com
No. - NSS/Estab/ & 7 / 2023-24 Date 1% December 2023

APPOINTMENT LETTER

To,
Ms Zoya Zahur Mhaskar

| have pleasure to inform that you are hereby appointed as Un Trained / Trained / Asst Teacher
for the academic year 2023-2024 in our sanstha’s Navnirman High English Medium School, Ratnagiri.
With effect from 1 December or the date you report for duty.

| wish to inform you that
1) Your appointment is considered as probation basis. from 1* December to 30th April

2024

2) You will be paid a consolidated salary of Rs 6,000/- per month.

3) You will have to offer assistance to the society in carrying out various other jobs of the
school also including administrative as and when required.

4) You shall not undertaken private or any other tuition without prior permission in writing of
the Principal / Head of the Institution.

5) As at teacher you should be engaged as a whole time employee in the school. In case of
part -time job with another institution, you need to take parmission from the head of
Institution.

6) You shall submit the original and the certified true copies of relevant testimonials, birth
date certificate, mark sheets, experience certificate.

7) You will try to maintain decorum and discipline in your conduct with the students’ fellow-
teachers and members of the Sanstha and the public at large.

8) Your services are transferable to other institution of Navnirman Shikshan Sanstha as and
when required.

9) It is mandatory on your part to give Three months notice before leaving the job or else
deposit Three months salary in lieu.

You are requested to inform the office your acceptance of the said offering in writing

l‘fo ) immediately on receving this letter.
o
With best wishes. 7 L
llc Principal
S P Hegshotve C"J”E!;IE of Mr. Abhijit Hegshetye
A5, Comm : Seience, Chairman

3639 Navnirman Shikshan Sanstha
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